The Search

The Holgate Board of Education is seeking
qualified applicants for the position of
Treasurer. The Northwest Ohio Educational
Service Center is assisting the Board in its
search.

The Application Process

Northwest Ohio ESC is assisting in the
search. Please submit the following:

% Letter emphasizing qualifications,
recent achievements, and reasons
for interest

% Completed application - download at

http://www.nwoesc.org/Searches.aspx

Current resume

Copy of current State of Ohio

School Treasurer License or

evidence that one is obtainable in

the near future

% Three (3) letters of reference
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Mail or Email to:

Kerri Gearhart, NWOESC Superintendent
Northwest Ohio ESC

205 Nolan Parkway

Archbold, OH 43502
KGearhart@nwoesc.org

Holgate Board of Education

Greg Thomas, President - 20 years
Darlene Hoffman, VP - 5 years
Tom Kelly - 13 years
Steve Thomas - 13 years
Liza Gerken-Schuller — 15 years

Tentative Timetable
Application Deadline:
May 31, 2019

15t Round Interviews:
Week of June 3™

2" Round Interviews:
Week of June 10t

Final Decision:
Week of June 17t

Preferred Start Date:
On or before July 1, 2019

Equal Opportunity

Holgate Local Schools is an Equal Opportunity
Employer. The Board of Education does not
discriminate on the basis of race, color, national
origin, sex, disability, age, religion, military status,
ancestry, genetic information  (collectively,
"Protected Classes"), or any other legally protected
category, in its programs and activities, including
employment opportunities.
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The Community and Its Schools

The Holgate Local School District is located in
agriculturally rich Henry County, just 50 miles
southwest of Toledo in Northwest Ohio. This
small, rural school district is the source of much
community pride and overwhelming support by
district residents for school initiatives and
levies. The PreK-12 school complex completed
in 2006 is one of the most outstanding in the
area.

There are three small communities in the
district- Holgate, New Bavaria and Pleasant
Bend. Holgate, the largest, has several
commercial entities in the downtown area. The
local public library has expanded several times
and serves the village of Holgate. The
Campbells” Soup Company of Napoleon and
General Motors of Defiance are two of the
area’s largest employers, along with the three
hospitals in the area. The Defiance College and
Northwest State Community College are also
within commuting distance of Holgate.

The district currently educates 453 students in
a facility located on a 50 acre site on the
northeast side of Holgate. The district staff
work diligently to ensure student success at all
levels and in multiple ways. Holgate takes great
pride in offering a variety of educational options
for students. Those include the following: a
sound traditional curriculum, online electives
for High School students through our virtual
academy, College Credit Plus opportunities,
strong extra-curricular clubs and athletics,
excellent supportive programs for both visual
and performing arts, exemplary vocational
agricultural programs. Students are recognized
consistently for their achievements in a vast
array of areas, both within the school and in the
community at-large.
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District Profile

Number of students: ADM 453
Number of employees:
Administrators 3
Certificated 38
Classified 27
Fiscal Staff Assistants 1
Appropriations:
All Funds $6,776,595
General Fund $5,691,224
Millage Rates:
Operating 30.25 mills
Permanent Improvement 2.5 mills
Total Voted 32.75 mills
Bond 5.1 mills
Total Effective (Ag/Res) 29.3466 mills
Income Tax 1.5%
Receipts:
Local 35%
State 59%
Federal 6%
Valuation of District: $74,515,640
Total Valuation Per Pupil: $157,376
Per Pupil Expenditures: $13,028
Pupil/Teacher Ratio: 12
Average Teacher Salary: $54,151
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Qualifications

The Holgate Board of Education is looking for
an energetic treasurer who will maintain a
high standard of ethics, honesty and integrity
in all personal and professional matters.

Desired strengths/expectations of the new
Treasurer will include:

v"  Experience in governmental (school)
GAAP accounting and reporting with
EMIS.

v" A thorough knowledge of and successful
experience in sound fiscal management
practices.

v Ability to develop both short- and long-
range financial forecasts.

v Ability to maintain fiscal credibility and to
serve as the Board’s spokesperson to
communicate financial information to
internal and external stakeholders.

v Ability to work cooperatively with the
Board, Superintendent and staff.

v" Ability to evaluate staff performance.

Ability to establish and maintain
adequate internal accounting controls.

v" Familiarity with Ohio school law and
finance.

v" Working knowledge and successful
experience with cash management.

v"  The candidate must possess a valid
treasurer’s license or show proof one
could be obtained.

v" Experience as a school treasurer is
preferred.



