
 
 

December 6, 2019 

 

 

ROSSFORD EXEMPTED VILLAGE SCHOOLS  

NOTICE OF CERTIFIED STAFF VACANCY 

2019-2020 SCHOOL YEAR 

 
 

POSITION:  Intervention Specialist 

LOCATION: Rossford Elementary School 

SALARY: Competitive Wage & Fringe Benefits 

DEADLINE:  December 19, 2019 

START DATE:  TBD 
 

QUALIFICATIONS: 
 

 Valid State of Ohio teacher certification/license 

 Experience using and teaching to the Ohio Learning Standard Extended (OLS-E) 

 Training and/or experience collaborating with teachers to modify general education coursework 

 Experience with writing and implementing Individualized Education Programs (IEPs) 

 Experience with functional behavioral assessments and behavioral improvement plans 

 Training in a Research-Based Reading Instruction Program preferred 

 Ability to communicate effectively and maintain cooperative working relationships with employees, 

parents, and students using tact, courtesy and good judgment 

 Serves as a role model for students in how to conduct themselves as responsible citizens 

 Helps instill in students the belief in and practice of ethical principles and democratic value 

 Excellent organizational, planning, verbal and written communication skills 

 Ability to use computer network systems and software applications as needed 

 Ability to engage in self-evaluation with regard to performance and professional growth 

 Conducts other duties related to the teacher's duties as assigned by the principal or superintendent of 

schools. 
 

TO APPLY:    
         

Qualified candidates should complete the Certified Staff application by visiting the District’s website at 

www.rossfordschools.org located under Board of Education, Employment Opportunities.  In addition, 

please include a letter of interest, resume, and references and send to: 
   

Lisa Spotts 

Administrative Assistant to the Superintendent & Communications Liaison 

Rossford Exempted Village Schools  

325 Superior Street 

Rossford, Ohio  43460 

419.666.2010 

lspotts@rossfordschools.org 
 

In accordance with State law, the Rossford Board of Education requires a criminal background check through the 

Bureau of Criminal Identification and Investigation (BCII) and the Federal Bureau of Investigation (FBI) records 

for each applicant the Superintendent recommends for employment. 
 

It is the policy of the Board of Education of the Rossford School District that no candidate for a position in this 

District shall be discriminated against based on race, color, religion, national origin or citizenship status, creed or 

ancestry, age, gender, marital status, non-disqualifying disability, height, or other protected categories. 

http://www.rossfordschools.org/

