AGENDA

Special Joint Meeting
of the
Asheboro City Board of Education
and the

Randolph County Board of Commissioners
February 8, 2024, at 6:00 p.m.

Professional Development Center

Mr. Michael Smith, Chair

Welcome
Asheboro City Board of Education

Mr. Darrell Frye, Chair

Call to Order
Randolph County Board of Commissioners

Dr. Aaron Woody, Superintendent

Information and Reports
Asheboro City Schools

a. Budget considerations for 2024-2025 — Dr. Aaron Woody, Superintendent
b. 10-Year Long-Range Facility Plan — Dr. Aaron Woody, Superintendent

c. Discussion

Mr. Darrell Frye, Chair

Adjournment
Randolph County Board of Commissioners



ASHEBORO CITY BOARD OF EDUCATION
Professional Development Center

February 8, 2024
7:30 p.m.

6:00 p.m. Joint Meeting with Randolph County Board of Commissioners
7:00 p.m. Family and Community Engagement Center Reveal

I. Opening
A. Call to Order
B. Moment of Silence
C. Pledge of Allegiance — Asheboro High School
*D. Approval of Agenda

Il. Special Recognition and Presentations
A. School Spotlight — Dr. Ryan Moody, Principal, Asheboro High School
B. Community Partner Spotlight — Dr. Ryan Moody, Principal, Asheboro High School
C. Points of Pride — Ms. Mikayla Smith, Communications Specialist

lll. Superintendent’s Report — Dr. Aaron Woody, Superintendent

IV. Public Comments
Citizens who signed up to address the Board will be called on to make comments. Each individual
speaker will be allowed three minutes for remarks. Issues or concerns involving personnel matters
are not appropriate for the public comment setting.

V. *Consent Agenda

A. Approval of Minutes for January 11, 2024, Board of Education Meeting

B. Policies Recommended for Approval:

e Policy 4130 - Discretionary Admission
Policy 4150 — School Assignment
Policy 4342 - Student Searches
Policy 6430 — Purchasing Requirements for Equipment, Materials and Supplies
Policy 7510 - Leave
e Policy 7520 — Family and Medical Leave

C. Personnel
D. 2023-2024 Audit Contract — Anderson, Smith & Wike, PLLC
E. Overnight Field Trip — Asheboro High School Boys’ Soccer to Wilmington

VI. Information, Reports, and Recommendations
A. Policies for Review — Ms. Gayle Higgs, Director of Support Services
e Policy 5210 - Distribution and Display of Non-School Material
e Policy 7100 - Recruitment and Selection of Personnel
e Policy 7130 - Licensure




e Policy 7730 — Employee Conflict of Interest
e Policy 9125 - Participation by Minority Businesses
B. Grant Updates — Dr. Aaron Woody, Superintendent

C. Data Update — Ms. Christina Kinley, Director of Accountability & Student Information and Ms.
Deanna Wiles, Director of K-12 Curriculum & Instruction

VIl. *Action Items

A. Asheboro City Schools Calendar 2025-2026 — Ms. Gayle Higgs, Director of Support Services
B. NCSBA Legislative Committee Nominee Vote — Chairman Michael Smith

VIIl. Board Operations — Chairman Michael Smith
A. Calendar of Events

IX. Closed Session

Under NC General Statute 143-318.11.A1, to prevent disclosure of information that is privileged or
confidential pursuant to the law of this State or of the United States, or not considered a public

record within the Meaning of Chapter 132 of the General Statutes, the Board will enter closed
session to discuss security updates within the district.

X. Adjournment

*|tem(s) requires action/approval by the Board of Education

Asheboro City Schools' Board of Education meetings are paperless. All information for the board meetings may be
viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday following the board meeting.



http://www.asheboro.k12.nc.us/
http://www.asheboro.k12.nc.us/
http://www.asheboro.k12.nc.us/

ASHEBORO CITY BOARD OF EDUCATION
Professional Development Center
February 8, 2024
7:30 p.m.

Addendum

6:00 p.m. Joint Meeting with Randolph County Board of Commissioners
7:00 p.m. Family and Community Engagement Center Reveal

|.  Opening

II.  Special Recognitions
[ll.  Superintendent’s Report
IV.  Public Comments

V. *Consent Agenda
C. Personnel (updated)

VI.  Information, Reports, and Recommendations
VIl.  *Action Items
VIIl.  Board Operations

IX.  Adjournment

X.  Closed Session

*Item(s) requires action/approval by the Board of Education.

Asheboro City Schools' Board of Education meetings are paperless. All information for the board
meetings may be viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday following the board meeting.



Asheboro High School
Board Spotlight
“The One and Only Blue Comet Experience”




“The One And Only Blue Comet Experience”

Improving Culture On A Daily Basis

2022-2023 AHS SIP Goal #3: Increase the percentage of students who have a positive
perception of the culture of AHS to 70% by the end of the 2022-23 school year (This goal
was met; however, we wanted to continue it into this year)

At the start of the 22/23 school year 48.6% of students indicated that AHS is a “Good
Place to Be.”

At the start of this the 23/24 SY, 90.7% of students indicated that AHS is a “Good Place
to Be.”

Mid-Year Panorama Survey: How positive / negative is the energy of the school: 80%.

23 /24 AHS SIP Goal #3: Increase the percentage of students who
have a positive perception of the culture of AHS to over 95% by the
end of the 23/24 S'Y.

o AHS Theater Arts students improving the experience of every Blue
Comet!




AHS Advanced Theater and Functional Skills
Collaborative Theater Class

Starting on Feb. 20th our 1st period and 3rd period Advanced Theater
students will be working collaboratively with our OCS and
Functional Skills students in a collaborative co-taught Theater Arts
Class every Tuesday and Thursday throughout the remainder of the
2023-2024 SY.

e 1st Period: Older Functional Skills / Advanced Theater

Students
e 3rd Period: Younger Functional Skills (Higher Need) /

Advanced Theater Students.

. #0OneAndOnly
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AHS Advanced Theater and Functional Skills
Collaborative Theater Class

Our students 1in Functional Skills will work

side by side with our Advanced Theater FR ZEN .
L

students to learn their roles (regardless of
ability) and work with their “shadow actor”.

A musical collaboration
featuring the talents
of our Functional Skills

Our 3rd Period Park Street Ensemble '/ i
(Chorus) will be learning all of the songs and '
will sing along during the play to support.

y #OneAndOnly [S9F
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AHS OCS, and Functional Skills Students
Additional Opportunities this Spring

Along with our Theater Classes, students in our Functional Skills classes will be
working in the following classrooms on a rotating basis to learn new skills and
experiences while working side by side with their regular education peers.
e Chorus
Band
Theater
Visual Arts
CTE Foods
CTE Early Childhood and Development
CTE Advanced Manufacturing
Health Science |

CTE Technology Engineering and Design } A { /[ ]\




Asheboro High School

“The One and Only Blue Comet Experience”
Thank you for your support of AHS!!

TheONEANndONLY
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Asheboro High School
Community Partner Spotlight




Sunset Avenue Church of God

Tonight we would like to recognize our AHS Community Partner for
this year:

Sunset Avenue Church of God. A number of the projects we have
worked on this year include:

e Providing assistance to our students / families in need.

Christmas list for students.

Providing funds for our staff Christmas Gifts for this year.
Working collaboratively with our school staff to ensure student
needs are met.

Working with our staff as Blue Comet Fellow Mentors and active

in our FCA.
#OneAndOnly .Y




ASHEBORO CITY BOARD OF EDUCATION MINUTES

Professional Development Center
January 11, 2024

Policy Committee

Committee Members Present:
Michael Smith, Chairman Adam Hurley Gidget Kidd, Policy Chair
Baxter Hammer, Vice Chairman Hailey Lee Linda Cranford

Other Board Members Present:
Melissa Calloway Ryan Patton

Staff Members Present:
Dr. Aaron Woody Carla Freemyer Gayle Higgs

Meeting called to order at 6:00pm by Gidgett Kidd. Gayle Higgs reviewed the following policies.

e Policy 5210 - Distribution and Display of Non-School Related Material
o Adds language in Section A based on new statutory provisions regarding the display of
farm signs on state highway rights-of-way.
o Updates the footnotes.

Policy 7100 - Recruitment and Selection of Personnel
o Clarifies the age discrimination standard.
o Updates a timeframe in Section D regarding criminal history checks of childcare
providers to comply with statutory changes.
o Eliminates unnecessary language in Section D.
Updates legal references.

Policy 7130 - Licensure

o Adds a new subsection B.6 to address new licensure requirements for service members
and their spouses relocating to North Carolina.

o Includes other minor editorial changes.

o Updates legal references.

Policy 7730 - Employee Conflict of Interest

o Adds a new section about training to include the new statutory requirement that
employees who are involved in the making or administering of contracts receive
conflicts of interest training.
Upon assuming the responsibility of making or administering contracts, an employee shall
receive an initial training within 90 days and subsequent training in every odd-numbered year

thereafter. Employees currently involved in the making or administering of contracts have six
months to receive the initial training.

Updates the legal references.




o Policy 9125 - Participation by Minority Businesses
o Modifies the first paragraph to reflect statutory change to the definition of “minority
business.”
o Corrects a typo in subsection B.6.

The meeting was adjourned at 6:11 p.m. by Gidget Kidd.

Finance Committee

Committee Members Present:

Michael Smith, Chairman Ryan Patton, Finance Chair Gus Agudelo
Baxter Hammer, Vice Chairman Melissa Calloway Phillip Cheek
Dr. Beth Knott

Other Board Members Present:
Gidget Kidd Linda Cranford Hailey Lee
Ryan Patton Melissa Calloway

Staff Members Present:
Dr. Aaron Woody Sandra Spivey Ayers

Others Present: Adam Scepurek, Anderson, Smith & Wike, PLLC

Ryan Patton called the meeting to order at 6:45 p.m. and referred to Sandra Spivey Ayers.

Ms. Spivey Ayers reviewed the School Fees schedule. School Fees have been adjusted to include
charges for books and materials if a student drops a Randolph Community College class after the
deadline or should a student need to repeat a class.

Ms. Spivey Ayers reviewed the change to the Rental of Facilities Fees schedule. The schedule was
updated to allow for the rental of the Asheboro High School gymnasium.

Ms. Spivey Ayers reviewed the updated Bus Driver Pay Schedule. The Bus Driver Pay Schedule has
been updated to include an additional 2% raise for all bus drivers. When the state legislature passed the
budget, they included a requirement that bus drivers should receive a raise equal to more than the 4%
raise given to other state employees. No specific amount was directed but most districts are
implementing a total raise of 6% for bus drivers to meet this requirement. This adjustment to the Bus
Driver Pay Schedule will provide a total raise of 6% to our bus drivers. The rate change will be retroactive
to July 1, 2023.

Ms. Spivey Ayers introduced Adam Scepurek, partner with Anderson, Smith & Wike PLLC. Mr. Scepurek
gave an overview of the recent financial audit for the 2022-2023 school year. The audit opinion is an




unqualified opinion which is a clean audit. Mr. Scepurek will be presenting the audit during the meeting
tonight for the board to approve.

There being no further business, Ryan Patton adjourned the meeting at 7:14 p.m.

Board of Education

Board Members present:

Michael Smith, Chairman Baxter Hammer, Vice Chairman Phillip Cheek
Gidget Kidd Linda Cranford Ryan Patton
Dr. Beth Knott Adam Hurley Hailey Lee
Scott Eggleston, Attorney Melissa Calloway Gus Agudelo

Staff Members present:

Dr. Aaron Woody Anthony Woodyard Amber Andrews
Chris Tuft Gayle Higgs Jody Cox
Deanna Wiles Chandra Manning Angel Etheridge
Sandra Spivey Ayers Dr. Wendy Rich Jennifer Gold
Sarah Beth Cox Carla Freemyer Christina Kinley
Dr. Ana Floyd Kelly Gardner Keri Hill

Denee Hinshaw Carey Smith Dylan Coleman
Josh McDonald Barb Skelly Emily Ramon

Opening
Chairman Smith called the meeting to order at 7:30 p.m. and welcomed all in attendance. Chairman Smith

opened the meeting with a moment of silence. Chairman Smith then invited students from Balfour
Elementary School to lead the Pledge of Allegiance.

Upon motion by Phillip Cheek and seconded by Gidget Kidd, the board unanimously approved the meeting
agenda.

Special Recognitions
A. Mr. Chris Tuft, Principal of Balfour Elementary School, introduced Assistant Principal Amber Andrews

who presented the School Spotlight presentation titled Community and Collaborate Learning —
Empowering Diverse Learners. The presentation centered around Balfour’s Continuous Improvement
Plan Goal 3 which states “Provide opportunities for all students and families to feel valued and
connected to the school community so that we create a more equitable school environment.” A core
belief of Balfour Elementary is that every child needs to feel included and accepted, and their heritage
should be celebrated.

. Mr. Chris Tuft, Principal of Balfour Elementary School, recognized the Balfour Parent/Teacher
Organization (PTO) as their community partner. Mr. Tuft shared many ways the PTO supports the
students and staff at Balfour Elementary School and expressed his gratitude for the parents who
volunteer in this organization. Some of the things the PTO has been involved with are the summer
campus cleanup, the “Welcome Back” breakfast at the beginning of the school year, supporting school




dances, coordinating volunteers, monthly Chick-fil-a nights, and providing scholarships for teachers to
use to purchase classroom supplies.

. Ms. Chandra Manning, Secondary Curriculum Specialist & BT Coordinator, recognized the National
Board Certified teachers. These were Jennifer Gold, North Asheboro Middle School, newly certified;
Kelly Gardner, Charles W. McCrary; Keri Hill, South Asheboro Middle School; Denee Hinshaw, Guy B.
Teachey; and Carey Smith, Asheboro High School, all renewals. This certification is the most respected
and highest certification a teacher may obtain.

. Dr. Aaron Woody, Superintendent, recognized the board for Board Appreciation Month. Dr. Woody said
that “on behalf of our entire district, we are proud of the work our ACS school board does and the role
each individual school board member plays in creating a quality public education system that is
fundamental to a strong democratic society and a robust future for our entire community.” Dr. Woody
thanked each board member for their leadership, sacrifices, and commitment to the success of all
students. Dr. Woody gave the board members a pastry box from Nannie Mae’s Bakery as a small token
of appreciation.

. Ms. Mikayla Smith, Communications Specialist, presented Points of Pride which featured a variety of
student, staff, and district highlights. These included:

New ACS Website Video — We will be launching a video of Dr. Woody talking about the mission of our
district and showing videos showcasing our students and educators.

Trevor Goldston Grant Presentation

On December 18 we had a check presentation ceremony for Asheboro High School alumni, Trevor
Goldston, who is currently in the mechatronics engineering program at UNC Asheville. Trevor received
the Robin Lally Promising Engineer Achievement Award which came with a $10k grant to the recipient's
former school of their choice. Trevor chose Asheboro High School. We are grateful for the donation.

ACS Education Foundation Scholarship — The family of Diana Burge established a scholarship in her
honor through the Asheboro City Schools Education Foundation. Diana Burge graduated from
Asheboro High school in 1955, became an English teacher, and taught in public schools for thirty-three
years, with twenty-four of those at Asheboro High school. This scholarship will be awarded to someone
nominated by the English department who has demonstrated a curiosity and affection for literature and
writing and displays a heart for serving others.

Spelling Bees — School level spelling bees have been completed at several of our schools across the
district. The winners of the school level spelling bees will compete in the district level spelling bee on
February 6.

#lnnovateACS - Several schools have shared innovative things happening in the classroom including
students making rock candy, teachers being trained to be leaders of robotics teams, and students
developing their own multiplication games.

Innovator of the Month — The Innovator of the Month for January is Ms. llona Green from Loflin
Elementary School. Ms. Green’s #lnnovateACS entry was of her turning her classroom into the hospital




“Loflin General” where students became “distributive doctors” and operated on patients which were
math problems.

Apple PD - On January 10 we had professional development with Apple with a cohort of 41 teachers.
We are pleased to be partnering with apple for professional development on challenge based learning
that provides real world context and activities in the classroom.

True Trailblazer Award - The NC Department of Instruction chose Asheboro City Schools as the only
district in the Piedmont Triad to receive this award for our work with LETRS training. The award was
presented at Loflin Elementary School in December with students and staff celebrating.

Asheboro Collegiate Collaborators — These are college students, who are also Asheboro High
School alumni, who came to Asheboro High School for three days last week to assist current students
in preparing for their biology end of course testing.

ACS on Fox8 — On February 10 Dr. Woody was interviewed at Fox 8 where he discussed Asheboro
City Schools accomplishments. Dr. Woody talked about Asheboro City Schools continuous
improvement and the many ways we are striving for excellence.

Superintendent’s Report

Weather Protocol Update — To communicate in better ways, we have sent reminders to staff, families,
students, and community members on our procedures for announcing inclement weather. School Status has
been an integral part of sending information to our families through text, phone messages and emails. We
are open to feedback, but we believe our community has been overall pleased with the communication.

Data Points - We are seeing an upward trend in attendance rates across the district. We've been around
90% but we are up to about 93%.

This is the end of the second quarter and the final few days of our first semester. Exams will begin at the
middle schools and high school tomorrow and will continue next week at Asheboro High School. All Pre-K
through 12th grade students will finish with teacher made assessments, as well as check-in assessments in
February.

We are only 20% complete with our Dibels mid-year diagnostic; however, at this early point we are seeing a
trend toward more proficiency and fewer students who are below proficient. The same is true for our iReady
(K-9) reading diagnostic and for math we continue to see positive trends with the limited data we have.

Mid-Year Data Discussions — In December we conducted data meetings in all our schools and within our
departments. We had discussions and monitored our CIP goals, which connect to our strategic plan and the
academic outcomes for all learners. These plans drive the work of the entire district. Therefore, we continue
to ask hard questions, monitor progress, and provide flexibility in making adjustments. In addition, key
factors in student achievement involve active engagement, attendance, staff satisfaction and support,
connections to the schools, and relationships across the school community.

Strategic Planning Update — Dr. Woody discussed ways the district is working on Goals 1, 2, and 3 of the
Strategic Plan.




Public Comments
There were no public comments.

Consent Agenda
A. Approval of Minutes for December 14, 2023, Board of Education Meeting
B. Policies Recommended for Approval:
Policy 1310/4002 — Parental Involvement
Policy 4040/7310 - Staff-Student Relations
Policy 4110 — Immunization and Health Requirements for School Admission
Policy 4240/7312 — Child Abuse Related Threats to Child Safety
Policy 4720 — Surveys of Students
Policy 7232 - Discrimination and Harassment in the Workplace
Policy 7820 — Personnel Files
. Personnel (see list below)
. Overnight Field Trip-Asheboro High School DECA to Greensboro for Competition
. Overnight Field Trip-Asheboro High School DECA to California for Competition
. 2023-2024 School Fees Updated
. 2023-2024 Facility Rental Fees Updated
. Sole Source Waiver Request-Emerald Education
2023-2024 Bus Driver Salary Schedule (Revised)
. Overnight Field Trip — Asheboro High School Choral Student to Wingate University for All-Carolina
Select Choir

Asheboro City Schools
Personnel Transactions
January 11, 2024

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBJECT EFFECTIVE
Ragan Rebecca BAL Daycare Assistant (part-time) 6/7/2024

Ramos Debra BAL Instructional Assistant 6/30/2024

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE
Auler Carrie SAMS Exceptional Children TBD
Clawson Pamela NAMS Exceptional Children 1/3/2024
Haithcox Kyndra SAMS School Nurse 1/22/24
Kelley Rodney co Substitute Bus Driver 12/18/2023

Information, Reports, and Recommendations
A. Ms. Gayle Higgs, Director of Support Services reviewed the Policies for Review.
e Policy 4130 - Discretionary Admission




Policy 4150 — School Assignment

Policy 4342 — Student Searches

Policy 6430 — Purchasing Requirements for Equipment, Materials and Supplies

Policy 7510 — Leave

Policy 7520 — Family and Medical Leave

B. Ms. Gayle Higgs, Director of Support Services, shared the proposed 2025-2026 calendar and discussed the

state mandated requirements for the calendar. A draft copy of the 2025-2026 calendar will be placed on the
Asheboro City Schools website following this meeting for public review and feedback. Ms. Higgs will ask the
board to approve the 2025-2026 calendar at the February board meeting.

. Mr. Jody Cox, Director of Facilities & Maintenance shared a facilities update which included information about
projects happening at different locations within the district. These included the installation of chillers and
repainting at Guy B. Teachey Elementary School, installation of new piping at Charles W. McCrary Elementary
School, and the completion of the drill pad at Asheboro High School along with remaining items from the
construction project.

*Action Items
A. 2022-2023 Audit Report — Ms. Sandra Spivey Ayers, Chief Financial Officer, introduced Mr. Adam Scepurek,
Anderson Smith & Wike PLLC, who reviewed the 2022-2023 Audit Report. The district received a clean audit
report. Ms. Spivey Ayers requested approval of the Audit Report. Upon motion by Vice Chairman Baxter
Hammer, and seconded by Phillip Cheek, the Audit Report was unanimously approved as presented.

Board Operations
A. Chairman Smith shared the Board Committee Assignments for 2024 with the board.
B. Chairman Smith reviewed information regarding upcoming events.

The next regularly scheduled board meeting will be on February 8, 2024, at 7:30 p.m. in the Professional
Development Center, unless otherwise posted.

Adjournment
There being no further business and upon motion by Dr. Beth Knott and seconded by Gus Agudelo, the board

unanimously approved to adjourn at 9:11 p.m.

Chairman

Secretary




Policies
For

Approval



DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

The Asheboro City Board of Education believes that in almost all cases the child should attend the
school that serves his/her domicile. There are situations in which the superintendent or designee
shall approve of an admission to the district from a different school system, release a student from
the district to attend a different school system, or approve for a student to attend a school within
the district other than the one the student is domiciled to attend. The superintendent or designee
shall approve or deny requests for Discretionary School Assignment for students who do not meet
the domicile or residence requirements outlined in policy 4120, Domicile or Residence
Requirements. Applications from residents of the school system will be given consideration before
others. Requests may be granted for up to one full school year. An application for Discretionary
School Assignment must be submitted each subsequent school year in which Discretionary School
Assignment is desired.

A. CRITERIA FOR DISCRETIONARY SCHOOL ASSIGNMENT

The parent, legal guardian, or legal custodian must make a written application to the office
of the superintendent for Discretionary School Assignment. Such an application must be
submitted by June 1. A decision will be made and notice mailed by June 30. In instances
where there are extraordinary, compelling and specific circumstances that make the June 1
deadline impossible to comply with, the superintendent or designee may accept the
application after June 1. In such cases, a decision will be made and notice mailed within
20 working days. A non-domiciled student may be admitted, at the discretion of the
superintendent, or designee, under the following conditions.

1. One of the following criteria are met:
a. Employee of a Public School System

A student whose parent, legal guardian, or legal custodian is a permanent
employee of the Asheboro City Schools may be admitted.

b. Change of Domicile

A student whose parent, legal guardian, or legal custodian plan to move within
90 days after the beginning of the school year may be assigned at the beginning

of the school year to the school serving the student's new domicile. A student
who changes his/her domicile during the course of the school year may be
admitted to the school previously attended for the remainder of the school year.
However, the student will be assigned according to the area in which they live
at the beginning of the next school year. A student who changes his/her domicile
during or after the completion of the 11" grade may be admitted for the 12
grade to the school serving his/her prior domicile.

— e ———— .
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DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

¢. Hardship

A student may be admitted because of undue hardship, or extraordinary,
compelling, specific circumstances.

d. Special Curricular Needs

A student who is unable to obtain specially needed courses or programs in
their regularly assigned school may be admitted to the Asheboro City Schools.

e. School Utilization

A student may be admitted when it would provide for the more orderly and
efficient administration and operation of the schools in the district.

2. The superintendent or designee has determined that space is available in the school
district and in the particular school or program in which the student seeks to enroll.

3. The student must demonstrate that he or she was in good standing in the previous
school attended by that student, in terms of academics, discipline, attendance, and
other measures of standing and progress in the school district. The student also
must satisfy the requirements in policy 4115, Behavior Standards for Transfer
Students.

4. With the initial application, the student must furnish a transcript and other student
record data, including evidence of compliance with the North Carolina
immunization requirements.

5. If the student is transferring from another school district in North Carolina, the
student must submit a release approved by the board of education of the other school
district from which the transfer is being made.

6. The student resides with his/her parent, legal guardian, or legal custodian.
B. INTER-DISTRICT AGREEMENT
In full compliance with North Carolina General Statutes 115C-366 and 366.1:

The Asheboro City Schools shall not accept a non-domiciliary student, who is not
otherwise entitled to enroll, from another public school system in North Carolina unless

F—— .
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DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

the student presents a release of assignment from the public school system in which
he/she is domiciled. If the release is accepted by the superintendent, subject to the
standards established in policy 4130, this release and acceptance shall serve as the
agreement between the two school systems. The release and acceptance shall be filed
in the office of the superintendent and shall serve as the official records of the board. A
copy of the acceptance will be sent to the school system in which the student is
domiciled in order to complete that district’s official records of agreement between the
two boards.

C. ATHLETICS

Athletics or participation in athletics is not a lawful reason for admission, reassignment, or
release.

D. CONDITIONS FOR ADMISSION

Any admission granted pursuant to this policy will be for one school year and a written
application for renewal must be made annually during the application period of March
1- June 1.

The superintendent may issue administrative regulations necessary for the
implementation of this policy.

Non-domiciled students who are admitted based upon false or misleading information on
their application will have their release voided and rescinded immediately.

Non-domiciled students who are admitted to Asheboro City Schools are responsible for
their own transportation.

Non-domiciled students who are admitted to Asheboro City Schools must be in good
standing in terms of academic performance, discipline, attendance, and other measures of
good standing and progress in the school district. The student must also satisfy the
requirements of policy 4115, Behavior Standards for Transfer Students.

E. APPEAL OF DISCRETIONARY SCHOOL ASSIGNMENT DECISIONS

A decision of the superintendent’s designee may be appealed to the superintendent. An
appeal to the superintendent must be received in writing no later than five working days
following receipt of the decision of the superintendent’s designee. The superintendent will
review the appeal and make a written determination within 30 days of receiving the appeal.

A final decision regarding Discretionary School Assignment may be appealed to the board
of education. An appeal to the board of education must be received in writing no later than
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DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

five working days following receipt of the decision of the superintendent. The board or a
panel of the board will hear the appeal. If a panel hears the appeal, the panel’s
recommendation will be submitted to the full board for a final determination. The board
will make a written determination within 30 days of receiving the appeal.

Legal References: G.S. 7B art. 35; 35A, art. 6; 50-13.1 to 13.3; 115C-47(68), -231, -364 to -366.1
Cross References: Student and Parent Grievance Procedure (policy 1740/4010), School
Assignment (policy 4150), Behavior Standards for Transfer Students (policy 4115), Domicile or
Residence Requirements (policy 4120)

Adopted: June 11, 1998 to become effective July 1, 1998

Revised: April 12, 2001, November 10, 2005, February 12, 2009, March 8, 2018, November 17,
2022

Administrative Procedure: Yes
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SCHOOL ASSIGNMENT Policy Code: 4150

The Asheboro City Board of Education believes that in almost all cases the child should attend the
school that serves his/her domicile. Exceptions to this will be made in limited circumstances within
the criteria provided below and any administrative procedures established by the superintendent.

A. ASSIGNMENT AREAS

The superintendent shall recommend to the board school assignment areas for the
schools in the district.

The assignment areas will be developed in accordance with applicable lLegal
Requirements, the need to serve all school-age children who live in the school district; and
the effective use of each school facility. Assignments will be made in a non-discriminatory
manner.

The superintendent shall review periodically the assignment areas and submit
recommendations for revisions to the board when necessary.

B. ASSIGNMENT OF STUDENTS

The superintendent or designee shall assign students to particular schools in accordance
with the following standards.

1. Students Admitted Based on Domicile

Except as otherwise provided in this policy, students admitted to the school system
based on domicile will be assigned to the school of the appropriate grade span
within the assignment area of the student’s domicile (or residence location if the
student is exempted from the domicile requirement, as described in policy

4120, Domicile or Residence Requirements).

2. Students Accepted for Discretionary School Assignment

Students who are accepted for discretionary school assignment under policy 4130,
Discretionary Schoal Assignment, will be assigned to a school that meets the best
interest of the student and the orderly and efficient administration of the school
system.

3. Homeless Students and Students in Foster Care

BOARD OF EDUCATION POLICY MANUAL Page 1 of 3



Notwithstanding any other provisions of this policy, the superintendent or
designee shall (1) assign homeless students in a manner consistent with state and
federal law and policy 4125, Homeless Students; and (2) assign students in foster
care to their school of origin unless contrary to their best interest, as required by
federal law and as feasible.

4. Students Participating in the Address Confidentiality Program

Students who are participating in or whose parent is participating in the North
Carolina Address Confidentiality Program established by G.S. Chapter 15C will be
assighed on the basis of their actual address, but such address will remain
confidential in accordance with law and policy 4250/5075/7316, North Carolina
Address Confidentiality Program.

5. Students with Disabilities

Students with disabilities receiving services under an Individualized Education
Program (IEP} or Section 504 plan will be assigned to schools in accordance with
this policy unless the superintendent or designee determines the student needs
a different assignment to provide access to a program or service required under
the IEP or Section 504 plan, as determined by the student’s IEP or Section 504
team.

6. Administrative Assignment

The superintendent or designee may administratively assign a student to a school
other than the one to which the student would otherwise be assigned under this
policy when deemed in the best interest of the student and/or the effective
administration of the schools, such as for reasons related to student safety,
discipline, or programmatic issues, or when required by law,

7. Assignment to Alternative Program or School

Students will be assigned to an alternative education program or school in
accordance with policy 3470/4305, Alternative Learning Programs/Schools.

e
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Legal References: McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431 et seq.; Elementary
and Secondary Education Act, 20 U.S.C. 6301 et seq.; Non-Regulatory Guidance: Ensuring
Educational Stability for Children in Foster Care, U.S. Department of Education and U.S.
Department of Health and Human Services (June 2016) and Non-Regulatory Guidance on
Education for Homeless Children and Youths Program, U.S. Department of Education (July 2016),
both available at https://www?2.ed.gov/policy/elsec/leg/essa/index.html; Unsafe School Choice
Option Non-Regulatory Guidance, U.S. Department of Education (May 2004), available at
https://www2.ed.gov/policy/elsec/guid/edpicks.jhtml?src=In; G.S. 15C-8; 115C-36, -47(68), -366, -
367, -369; State Board of Education Policy SSCH-006

Cross References: Alternative Learning Programs (policy 3470/4305), Domicile or Residence
Requirements (policy 4120) Homeless Students (policy 4126), Discretionary School Assignment
(policy 4130), North Carolina Address Confidentiality Program (policy 4250/5075/7316)
Adopted: April 9, 1998 to become effective July 1, 1998

Revised: April 12, 2001, November 10, 2005, March 12, 2009, June 14, 2012, April 11, 2013, July
13, 2017, March 10, 2022, November 17, 2022

Administrative Procedure: Yes
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STUDENT SEARCHES Policy Code: 4342

School officials have the authority to conduct reasonable searches of students and to seize students’
unauthorized materiais for the purposes of maintaining a safe, orderly environment and upholding
standards of conduct established by the board or school. Any searches or seizures must be
conducted in accordance with the standards described in this policy and any other applicable legal
requirements.  All school officials carrying out a search or seizure are expected to be
knowledgeable about the legal rights of students and the appropriate procedures for conducting the
search or seizure. A search must be justified at its inception, permissible in scope, and conducted
using methods that are narrowly tailored to be minimally intrusive. School officials shall make
reasonable, good faith efforts to investigate allegations of misconduct before a student search is
conducted.

This policy applies to searches conducted on school grounds, in school facilities, or at school-
sponsored events.

Policy 3225/4312/7320, Technology Responsible Use, not this policy, applies to the search of
school system-owned technological resources and the data located on school system-owned
electronic equipment,

A. SEARCHES BASED ON INDIVIDUALIZED REASONABLE SUSPICION

A student or the student’s possessions may be searched when a school official has
reasonable suspicion that the search will turn up evidence that the particular student has
violated or is violating a specific law or school rule. This reasonable suspicion must be
based upon specific and articulable facts, which have been acquired through reliable and/or
corroborated information from employees, students, law enforcement officers, or other
credible sources, or upen visual or other evidence {e.g., the smell of alcohol or marijuana,
an alert from a metal detector or drug dog) viewed in light of the totality of the
circumstances and the school official’s professional judgment. The scope of the search
must be reasonably related to the objectives of the search, and the methods used to conduct
the search must be narrowly tailored to be minimally intrusive in light of the age and sex
of the student and the nature of the infraction.

Reasonable suspicion is not required if a student freely and voluntarily consents to the
search of his or her person or possessions.

In accordance with the standards described above, the board authorizes the following types
of searches based on reasonable suspicion.

1. Searches of Personal Effects
School officials may search a student’s desk, locker, and/or personal effects,

including but not limited to purses, book bags, and clothing (for example, coats or
jackets) not currently being worn by the student. Policy 4318, Use of Wireless
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Policy Code: 4342
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Communication Devices, addresses the circumstances under which searches of
student cell phones and other electronic devices may be conducted.

2. Searches of Motor Vehicles
School officials may search the interior of a student’s motor vehicle.
3. “Pat-down” Searches

A school official may conduct a frisk or “pat-down’ search of a student’s person.
The search must be conducted in private by a school official with an adult witness
present. Both the school official conducting the search and the adult witness must
be the same sex as the student.

4, More Intrusive Personal Searches

More intrusive personal searches are discouraged and are to be used only in very
limited circumstances. A personal search is more intrusive when it extends beyond
a student’s personal effects and outer clothing and potentially exposes intimate
body parts and/or undergarments., Such intrusive personal searches will be
permissible only if: (1) the school official has reasonable suspicion that a search of
a particular student will yield dangerous contraband (e.g., drugs or weapons); and
(2) the school official has reasonable suspicion that the student has hidden the
contraband in his or her undergarments. This search must be conducted n private
by a school official of the same sex as the student, with an adult witness of the same
sex present, and only with the prior approval of the superintendent or designee,
unless the health or safety of students will be endangered by the delay that might
be caused by following these procedures. Body cavity searches and searches that
require a student to completely disrobe are strictly prohibited.

5. Metal Detector Searches

Except as provided in Section B.2, below, a metal detector may be used to search a
student’s person and/or personal effects. The search must be conducted by a school
official and will be done in private, when feasible.

B. SUSPICIONLESS GENERAL SEARCHES

In an effort to maintain a safe, drug-free, and weapon-free learning environment, school
officials may conduct certain types of general, suspicionless searches in the schools. All
general searches must be conducted in a minimally-intrusive, nondiscriminatory manner
(e.g., all students in randomly selected classrooms, every third individual entering a school-
sponsored extracurricular activity) and may not be used to single out a particular individual
or category of individuals. The searches must be conducted in accordance with
standardized procedures established by the superintendent or designee. Absent exigent
circumstances (e.g., a report of a weapon on campus), prior to conducting general searches,

BOARD OF EDUCATION POLICY MANUAL Page 2 of 4




Policy Code: 4342

school administrators must: (1} demonstrate to the superintendent or designec the need for
general searches based upon a pattern or expectation of violence, drug activity, or
disruption; and (2) provide written notice to students and parents of the school policy
and/or procedures governing general searches, but not of specific times when or places
where searches will be conducted.

When conducted in accordance with the standards described above and any corresponding
procedures, the board authorizes the following types of general, suspicionless searches.

1. Searches of Desks and Lockers

School officials may conduct routine searches of student desks and lockers. Student
desks and lockers are school property and remain at all times under the control of
the school. However, students are expected to assume full responsibility for the
security of their desks and lockers. Student desks and lockers may not be used to
store illegal, unauthorized, or contraband materials.

A student’s personal effects found within a desk or locker, such as a backpack, gym
bag, or purse, may be searched only in accordance with the guidelines for
indrvidualized searches of personal effects described in Section A, above.

2. Point-of-Entry Metal Detector Searches

Due to the increasing problem of weapons in schools, school officials may use
metal detectors to conduct general point-of-entry searches of students and other
persons for weapons.

3. Use of Trained Dogs

With the prior approval of the superintendent, and in conjunction with local law
enforcement, school officials may use trained dogs (canines) to locate illegal
materials. All dogs must be accompanied by a certified and authorized trainer who
is responsible for the dog’s actions and who is able to verify the dog’s reliability
and accuracy in sniffing out illegal material. Trained dogs may sniff lockers, desks,
book bags, motor vehicles, and other inanimate objects. Dogs may not be used to
sniff students or other persons under any circumstances. No students should be
present during a dog search. Before a search occurs 1in a classroom, students will
first be moved to a location outside the classroom.

C. SE1ZED ITEMS

Any illegal contraband seized by school officials must be promptly tumed over to the
proper law enforcement authorities.

D, FAILURE TO COOPERATE
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A student’s failure to cooperate with a reasonable search or seizure as provided in this
policy will be considered a violation of the expected standard of behavior, and will subject
the student to appropriate consequences.

Any person who is not a student who refuses to permit a general metal detector search of
his or her person and/or belongings at the point-of-entry to a school-sponsored activity may
be denied entry to the activity.

E. NOTICE

School principals shall take reasonable steps to provide notice of this policy to students
and parents at the start of each school year.

Legal References: U.S. Const, amend. IV; New Jersey v. T.L.0., 469 U.S. 325 (1985), Safford
United School District #1 v. Redding, 557 U.S. 364 (2009); G.S. 115C-47, -288, -307, -390.2, -
391.2

Cross References: Technology Responsible Use (policy 3225/4312/7320), School Plan for
Management of Student Behavior (policy 4302), Use of Wireless Communication Devices (policy
4318), School-Level Investigations (policy 4340)

Adopted: April 9, 1998 to become effective July 1, 1998

Updated: May 11, 2000, April 10, 2014
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PURCHASING REQUIREMENTS FOR
EQUIPMENT, MATERIALS, AND SUPPLIES Policy Code: 6430

All purchases of apparatus, supplies, materials, and equipment will be made in accordance with
all applicable state laws and regulations, including Article 8 of Chapter 143 and Articles 6E and
6G of Chapter 147 of the North Carolina General Statutes, board policy, and school system
purchasing procedures. Purchasing contracts subject to the E-Verify requirement will contain a
provision stating that the contractor and contractor’s subcontractors must comply with the
requirements of G.S. Chapter 64, Article 2. Purchases using federal funds must also be made in
accordance with all applicable requirements of federal law and regulation, including the Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards
(“Uniform Guidance”) issued by the U.S. Office of Budget and Management. (See also policy
8305, Federal Grant Administration.) All employees involved in purchasing must be familiar with
applicable requirements.

The purchasing officer shall ensure that written specifications for desired products are descriptive
and clear and incorporate the quality requirements and service needs of the school system. There
1s no minimum number of bids, proposals, or quotes required for the purchase of apparatus,
supplies, materials, and equipment (whether formally or informally bid); however, at least two
bids, proposals, or quotes should be obtained when feasible.

The appropriate school system employee shall review submissions of bids, proposals, or quotes to
determine if they are responsive to the system’s specifications and make recommendations to the
superintendent or designee. The superintendent or designee may award the contract based upon
such recommendations if it is within their authority to contract as provided in policy 6420,
Contracts with the Board, or may make a recommendation to the board for award of the contract
by the board.

Apparatus, supplies, materials, and equipment must be purchased in accordance with the following
requirements.

A. FORMAL BIDS (EQUAL TO OR MORE THAN $90,000)

The purchase of apparatus, supplies, materials, or equipment for expenditures equal to or
more than $90,000 must be secured through the competitive bid process governed by G.S.
143-129. The superintendent, in consultation with the purchasing officer, is authorized to
determine the best method for formally bidding a product or, as appropriate, utilizing one
of the exceptions to formal bidding as provided below in Section E. The purchasing officer
shall oversee the use of any purchasing method and ensure that all state requirements are
met, including advertisement, sealed bids, maintaining records, and public opening of bids.
The board authorizes the use of newspaper advertisement, electronic advertisement, or both
for formal bids; however, the superintendent has the authority to determine which method
will be used for a specific purchase or categories of purchases.

Awards will be made to the lowest responsible bidder(s) whose bid or proposal meets the
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requirements and criteria set forth by the school system, taking into consideration quality,
performance, and the time specified in the proposal for the performance of the contract.
To be eligible for an award of a contract subject to G.S. 143-129, the contractor and its
subcontractors, if any, must demonstrate compliance with all applicable provisions of G.S.
Chapter 64, Article 2, including the responsibility to use E-Verify. All contracts awarded
must be in writing,

The board permits the use of the following processes for contracts that require formal
bidding.

1. Competitive Sealed Bids

A competitive sealed bid (or invitation to bid} may be used to request the cost of
particular goods by providing detailed specifications in advance.

2. Reverse Auction

Pursuant to G.S. 143-129.9(a)(1), the school system may use reverse auctions as an
alternative to sealed bid procedures. For purposes of this policy, “reverse auction”
means a real-time purchasing process in which bidders compete to provide goods
at the lowest selling price in an open and interactive environment. The
superintendent, in consultation with the purchasing officer, shall determine whether
reverse auctions are appropriate for a specific purchase or category of purchases.
To conduct a reverse auction, the purchase officer may use a third party, may use
the state’s electronic procurement system, or, if appropriate equipment is available,
may conduct the auction using school system equipment.

3. Exceptions to Formal Bids

Any of the processes outlined below in Section E may be used in lieu of formal
bidding, so long as all requirements of state law are met.

B. INFORMAL BIDS ($30,000 TO $90,000)

The purchase of apparatus, supplies, materials, or equipment for expenditures of at least
$30,000 but less than $90,000 must be secured through the informal bidding process
governed by G.S. 143-131. The superintendent, in consultation with the purchasing officer,
is authorized to determine the best method for securing informal bids on a product. The
purchasing officer shall oversee the use of any purchasing method and ensure that all state
requirements are met, including maintaining records of all bids submitted. Records of
informal bids will not be available for public inspection until the contract has been
awarded. Awards will be made to the lowest responsible, responsive bidder(s) whose bid
or proposal meets the requirements and criteria set forth by the school system, taking into
consideration quality, performance, and the time specified in the proposal for the
performance of the contract.
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1. Competitive Sealed Bids

Informal bid requirements may be met by the use of sealed bids. The purchasing
officer may utilize the methods for formal competitive bids provided in Section A
or may determine other appropriate methods for soliciting sealed bids. The bid
specifications must include the time, date, and place for opening bids. No
advertisement for bids is necessary (unless the formal bid process is used);
however, the purchasing officer may advertise for bids as he or she deems
appropriate.

2. Quotations

Informal bid requirements may be met by the solicitation of quotes from
prospective vendors. Quotations may be solicited and submitted via telephone, fax,
e-mail, or the North Carolina E-Procurement system. Telephone quotes must be
placed in writing before a final contract will be awarded. Written quotations must
be on the vendor’s letterhead or an official quotation form.

3. Reverse Auction

A reverse auction may be used to solicit informal bids, consistent with the process
provided in Section A.2.

4. Exceptions to Informal Bids

Any of the processes outlined below in Section E may be used in lieu of informal
bidding, so long as all requirements of state law are met.

C. LOCAL REQUIREMENTS FOR PURCHASES FOR LESS THAN $30,000

When competitive bidding is not statutorily required, purchases should be made under
conditions that foster competition among potential vendors. Purchasing decisions should
be made after considering price, quality, suitability for specified need, and timeliness of
delivery and performance. The board may refuse to enter into a contract with a supplier or
contractor whose performance on a previous contract was found to be unsatisfactory by the
superintendent or the board.

If informal bidding is used, the informal bidding process described in Section B, above,
will be followed.

D. ELECTRONIC BIDDING

Pursuant to G.S. 143-129.9(a)(2), the school system may receive bids electronically in
addition to or instead of paper bids. If electronic bids are used for purchases that must be
formally bid, procedures for receipt of electronic bids must be designed to ensure the
security, authenticity, and confidentiality of the bids to at least the same extent as provided
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with paper bids. The superintendent, in consultation with the purchasing officer, shall
deternmine whether electronic bidding is appropriate for a specific purchase or category of
purchases.

E. EXCEPTIONS TO THE FORMAL AND INFORMAL BIDDING REQUIREMENTS

The school system may utilize the following purchasing options instead of pursuing
competitive bidding. Formal or informal bidding is not required if any of these processes
are used. The purchasing officer shall gather information to document the basis for the use
of any exceptions to the competitive bidding requirements. The superintendent, in
consultation with the purchasing officer, may determine that using one of the following
exceptions is appropriate for a specific purchase or group of purchases.

1. Purchases from Other Governmental Agencies

Pursuant to G.S. 143-129(e)(1), the school system may contract for the purchase,
lease, or other acquisition of apparatus, supplies, materials, or equipment from any
other federal, state, or local governmental agency.

2. Special Emergencies

Pursuant to G.S. 143-129(e)(2), competitive bidding is not required in cases of
special emergencies involving the health and safety of people or their property. For
an emergency to exist under the statute, the following factors must exist: (1) the
emergency is present, immediate, and existing; (2) the harm cannot be averted
through temporary measures; and (3) the emergency was not self-created by the
school system.

3. Competitive Group Purchasing

Pursuant to G.S. 143-129(e)(3), the school system may make purchases or order
repair work involving a combination of installation labor and equipment acquisition
for heating and cooling systems through a competitive bidding group purchasing
program, through which another entity uses a competitive process to establish
contracts on behalf of multiple entities at discount prices.

4. State Term Contract
Pursuant to G.S. 143-129(e)(9), the school system may purchase products included
in state term contracts with the state vendor for the price stipulated in the state

contract, if the vendor is willing to extend to the school system the same or more
favorable prices, terms, and conditions as established in the state contract.

5. Sole Source Items

Pursuant to G.S. 143-129(e)(6), upon approval of the board of education, the school
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system may purchase an item through a single or sole source contract under the
following circumstances: (1) when performance or price competition is not
available; (2) when a needed product is available from only one source of supply;
or (3) when standardization or compatibility is the overriding consideration. When
requesting a purchase under the sole source exception, the purchasing officer shall
provide the board with documentation that justifies the use of the exception.

6. “Piggybacking” or Previously Bid Contracts

Pursuant to G.S. 143-129(g), upon approval of the board of education, the school
system may purchase from any supplier that, within the previous 12 months, has
contracted to fumish the needed item to the federal government, to any state
government, or to any agency or political subdivision of the federal government or
any state government. Before recommending a purchase using the piggybacking
exception, the purchasing officer shall ensure that the following requirements are
met: (1) the price and other terms and conditions of the contract are at least as
favorable as the prior contract; (2) the contract was entered into following a public,
formal bidding process substantially similar to that required by North Carolina
General Statutes; (3) the same vendor is used; and (4) notice of intent to award the
confract without bidding is publicly advertised at least 10 days prior to the
regularly-scheduled board meeting at which the contract will be approved. Before
approving the contract, the board must determine that using the contract is in the
best interest of the school system.

7. Purchases of Information Technology Goods and Services

Pursuant to G.S. 143-12%(e)(7) and G.S. Chapter 143B, Article 15, the school
system may purchase or lease information technology through contracts established
by the Department of Information Technology. The purchasing officer shall work
with the information technology department to ensure that any such purchases meet
the needs of the school system.

In addition, the school system also may purchase information technology goods
and services by using a request for proposal (RFP) pursuant to G.S. 143-129.8,
provided that the following requirements are met: (1) notice of the request is
provided consistent with the formal bidding notice requirements and (2) contracts
are awarded to the person or entity that submits the best overall proposal as
determined by the purchasing officer and superintendent. The RFP should describe
the scope of work, general terms and conditions, specifications of the product
needed by the school system, and the application process. The information
technology supervisor shall assist the purchasing officer in reviewing the
responsiveness of any RFP submitted pursuant to this subsection. RFPs will be
evaluated using the “best value” method as defined in G.S. 143-135.9(a)(1) so that
the system may select the most appropriate technological solution to meet the
school system’s objectives. However, if the purchasing officer considers the
purchase to be highly complex or is unable to clearly determine what the optimal
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solution for the school system is, the “solution-based solicitation” or “government-
vendor partnership” method may be used. The purchasing officer may negotiate
with the proposer to obtain a final contract that meets the best needs of the school
system, so long as the alterations based on such negotiations do not deprive
proposers or potential proposers of the opportunity to compete for the contract and
do not result in the award of the contract to a different person or entity than would
have received it if the alterations had been included in the RFP,

8. Gasoline, Fuel, and Oil Purchases

Pursuant to G.S. 143-129(e)}(5), the schoo! system may purchase gasoline, fuel, and
oil products without using formal competitive bidding. However, such purchases
are subject to the informal bidding requirements provided above.

9. Used Products

Pursuant to G.S. 143-129(e)(10}, the school system may purchase previously used
apparatus, supplies, materials, or equipment without using formal competitive
bidding. Before purchasing used products, the purchasing officer shall ensure that
the products are in good, usable condition and will be sufficient to meet the school
system’s needs for a reasonable period of time.

10. Published Materials

Pursuant to G.S. 115C-522(a), compliance with Article 8 of Chapter 143 of the
General Statutes is not mandatory for the purchase of published books, manuscripts,
maps, pamphlets, and periodicals. Such purchase shall be made in accordance with
Section C of this policy.

F. LEASE PURCHASE CONTRACTS AND OTHER CONTRACTS FINANCED OVER TIME

Lease purchase contracts, contracts that include options to purchase, and leases for the life
of equipment all must be bid consistent with the requirements of G.S. 143-129 and 143-
131. The purchasing officer shall ensure that such contracts meet the legal requirements
and the provisions of policy 6420, Contracts with the Board.

G. USE OF SCHOOL SYSTEM TERM CONTRACTS

The school system may create and use term contracts for items that are routinely purchased
by the school system. If the estimated expenditure for a routine item under the term
contract is equal to or exceeds $90,000, the contract must be formally bid. If the estimated
expenditure is at least $30,000 but less than $90,000, the contract must be informally bid.
The purchasing officer may incorporate the use of a term contract in the bidding
specifications. If term contracts are used, the board attorney, in consultation with the
purchasing officer, shall review the contracts.
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HISTORICALLY UNDERUTILIZED BUSINESSES

=

The board affirms the state’s commitment to encouraging the participation of historically
underutilized businesses in purchasing functions. The board will comply with all legal
requirements and the standards in policy 6402, Participation by Historically Underutilized
Businesses.

Legal References: 2 C.F.R. 200.317-326; G.S. 64 art. 2; 115C-36, -522; 143 art. 8; 143B art. 15;
147 art. 6E, art. 6G; Sess. Law 2013-128

Cross References: Participation by Historically Underutilized Businesses (policy 6402),
Organization of the Purchasing Function (policy 6410), Contracts with the Board (policy 6420),
Federal Grant Administration (policy 8305)

Adopted: May 14, 1998 to become effective July 1, 1998

Updated: August [3, 2015, October 13, 2016, June 14, 2018
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LEAVE Policy Code: 7510

The board of education believes that it is important for employees to have leave available to attend
to personal, civic, and professional matters as well as to meet family commitments. This need for
leave is to be balanced with the need to provide an effective instructional program for students.
No employee may be discharged, demoted, or otherwise subjected to adverse employment action
for taking leave in accordance with board policies and administrative procedures.

All requests for leave, with or without pay, must be addressed in accordance with state and federal
law, as well as policies promulgated by the State Board of Education, including those specified in
the most current edition of the North Carolina Public Schools Benefits and Employment Policy
Manual, available at https://www.dpi.nc.gov/districts-schools/districts-schools-support/district-
human-capital/employee-policy.

In addition to applicable laws and regulations, this board policy applies to leave requests. The
information in this policy is intended to supplement, not replace, the requirements of law and the
State Board of Education. In the event that changes to State or federal law or regulation conflict
with current State Board or local board policies, the board intends that its leave practices be
modified to the extent necessary to comply with current law until such time as conforming changes
to State Board and/or local board policy are made.

The superintendent shall develop any necessary administrative procedures and make them
available to employees upon request.

A. MINIMUM LEAVE TIME

An employee may take any type of leave in increments of hours unless otherwise specified
in this policy.

B. CONTINUOUS LEAVE OF MORE THAN 10 DAYS

An employee must comply with the notice and verification requirements provided in policy
7520, Family and Medical Leave, for any continuous leave of more than 10 days if: (1)
the leave also is eligible for leave under the Family and Medical Leave Act (FMLA),
defined in policy 7520, and (2) the leave is designated as FMLA-eligible at the time it is
taken or as soon as is feasible thereafter. See policy 7520, Family and Medical Leave.

C. SICK LEAVE

The superintendent or designee may require a statement from a medical doctor or other
acceptable proof that the employee was unable to work due to illness or injury. Employees
who anticipate using sick leave should inform their immediate supervisor in advance so
that arrangements may be made to reassign the employee’s duties during the period of
absence.
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D. PAID PARENTAL LEAVE

An employee shall provide his or her supervisor and the assistant superintendent of human
resources with 10 weeks” advance written notice of the intent to take paid parental leave
when it is reasonably possible to do so. If 10 weeks’ advanced written notice is not
reasonably possible, the employee must provide as much notice as is reasonable under the
circumstances.

E. PERSONAL LEAVE

Personal leave must be used in half or whole day units. Personal leave may be used only
upon the authorization of the teacher’s immediate supervisor and in accordance with legal
requirements and procedures established by the superintendent.

F. VACATION LEAVE

Vacation may be taken only upon the authorization of the employee’s immediate
supervisor and in accordance with legal requirements and procedures established by the
superintendent,

To promote the efficient operation of the schools, the superintendent may designate certain
periods during the nonacademic year as preferred vacation periods for 12-month
employees.

G. COMPENSATORY LEAVE

Because professional employees are expected to fulfill all job duties, compensatory leave
should apply only in extraordinary circumstances.

Employees who are not exempt from the provisions of the Fair Labor Standards Act may
accrue compensatory time (comp time) as described in policy 7500, Workday and
Overtime. Supervisors shall arrange for employees to take comp time within one pay
period following the time it is earned, if possible; however, the superintendent or designee
may exempt certain employees or categories of employees from this requirement when
deemed necessary for the proper administration of the school system.

An employee must obtain approval from his or her immediate supervisor before taking
compensatory leave.

H. LEAVE TO TEACH AT A CHARTER, REGIONAL, OR LAB SCHOOL

Leave of absence to teach for one year at a charter, regional, or lab school will be granted
to a teacher upon timely written request to the board. The request must be provided at least
45 days before the teacher would otherwise have to report for duty if it is the initial year of
the charter/regional/lab school’s operation and at least 90 days if it is after the
charter/regional/lab school’s initial year of operation. The teacher may return to work in
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the school system in accordance with the provisions of applicable state law.
L DISCRETIONARY LEAVE OF ABSENCE WITHOUT PAY

An employee, who wishes to take leave that is not eligible for any other specific type of
leave, may be granted a leave of absence without pay for a period of up to one calendar
year at the discretion of the superintendent with approval from the board.

The employee is expected first to consult with his or her immediate supervisor and then to
provide advance written notice (60 days if possible) stating the beginning and ending dates
of the desired leave of absence. The superintendent may request documentation from the
employee in support of his or her request. In determining the length of the leave of absence
without pay that will be approved, due and proper consideration must be given to the
welfare of the students as well as the employee. The superintendent may require the
employee to give notice of his or her intent to return to work at reasonable time intervals
during the leave.

Once a leave of absence without pay has been requested by an employee and approved by
the board, the dates are binding unless both parties agree to a change.

J. OTHER LEAVE

Other types of leave, such as leave for observance of a bona fide religious holiday,
professional leave, community responsibility leave, leave for jury duty or court attendance,
elected officials leave, parental involvement in schools leave, parental leave without pay,
and military leave (see policy 7530, Military Leave), will be granted in accordance with
the requirements of law and State Board of Education policy.

Legal References: G.S. 95-28.3; 115C-12, -36, -47, -84.2, -218.90(a)(3), -238.68(3), -285, -302.1,
-316, -336, -336.1; 116-239.10(4); 126-5(c19), -8.6; 143B-1033; 16 N.C.A.C. 6C .0405, .0408;
State Board of Education Policy BENF-001, North Carolina Public Schools Benefits and
Employment Policy Manual (N.C. Dept. of Public Instruction, current version), available at
https://www.dpi.nc.gov/districts-schools/districts-schools-support/district-human-
capital/employee-policy

Cross References: Workday and Overtime (policy 7500), Compliance with State Board of
Education Employment Policies (policy 7505), Family and Medical Leave (policy 7520), Military
Leave (policy 7530), Voluntary Shared Leave (policy 7540), Absences Due to Inclement Weather
(policy 7550)

Adopted: May 9, 2013

Revised: January 9, 2014, February 12, 2015, February 8, 2018, September 10, 2020, August 11,
2022, February 9, 2023
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All eligible employees will be provided leave as required by the federal Family and Medical Leave
Actof 1993 (FMLA), as amended, and applicable state laws and State Board of Education policies.
The FMLA allows eligible employees to take job-protected, unpaid leave, or to substitute
appropriate paid leave if the employee has earned or accrued it, for up to a total of 12 workweeks
(or 26 workweeks in certain cases) in any 12-month period for certain qualifying conditions or
events. The employee may continue to participate in the school system’s group insurance plan
while on FMLA leave.

This policy is intended for guidance only and is not intended to alter or expand the school system’s
responsibilities beyond the requirements of law. If any provision of this policy is inconsistent with
federal law or regulation, the federal rule must take precedence. The superintendent is authorized
to develop additional regulations for FMLA leave consistent with the requirements of the law and
this policy. Employees can find more information about FMLA leave in the North Carolina Public
Schools Benefits and Employment Policy Manual.

The board strictly prohibits interfering with, restraining, or denying the ability of any employee to
exercise any right provided by the FMLA. The board also strictly prohibits any type of
discrimination against or discharge of an employee who has filed a complaint in regard to the
FMLA. A copy of this policy will be provided to each employee upon hiring.

A, DEFINITIONS
1. Serious Health Condition

A serious health condition is an illness, injury, impairment, or physical or mental
condition that involves either an overnight stay in a medical care facility or
continuing treatment by a health care provider for a condition that either prevents
the employee from performing the functions of the employee’s job or prevents the
qualified family member from participating in school or other daily activities.

2. Continuing Treatment

Subject to certain conditions, the continuing treatment requirement in the above
definition of “serious health condition” may be met by a period of incapacity of
more than three consecutive calendar days combined with at least two visits to a
health care provider or one visit and a regimen of continuing treatment or incapacity
due to pregnancy or a chronic condition. Other conditions may meet the definition
of continuing treatment.

3. Other Terms

Unless otherwise noted, all terms in this policy must be defined in accordance with
29 C.F.R. pt. 825.
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B. ELIGIBILITY
Generally, employees are eligible for unpaid FMLA leave if they have:

1. been employed by the school system for at least 12 months (not necessarily
consecutively); and

2. worked at least 1,250 hours during the previous 12 months.

Further information about these requirements can be found in the Code of Federal
Regulations at 29 C.F.R. §25.110.

C. QUALIFYING CONDITIONS
Except in cases of leave to care for a covered servicemember with a serious illness or

injury, an eligible employee is entitled to a total of 12 workweeks of FMLA leave during
any 12-month period for any one or more of the following reasons:

1. the birth and first-year care of the employee’s child,;

2. adoption or foster placement of a child with the employee;

3. a serious health condition of the employee or the employee’s spouse, child, or
parent;

4. a qualifying exigency (see Section F) arising out of the fact that the spouse or a son,

daughter, or parent of the employee has been deployed, or is on notice of an
impending deployment to a foreign country as a member of the regular Armed
Forces on active duty or as a member of the Reserve components of the Armed
Forces under a federal call or order to active duty in support of a contingency
operation; or

5. to care for a covered servicemember with a serious illness or injury {(“covered
servicemember” and “serious injury or illness™ are defined in federal regulation 29
C.F.R. 825.127). An employee who is a spouse, son, daughter, parent, or next of
kin of the servicemember may take leave for a peried of up to 26 workweeks under
this provision.

D. DETERMINING THE 12-MONTH LEAVE PERIOD

The 12-month period during which an employee is eligible for FMLA leave will be from
July 1 to June 30, except that the period for leave to care for a covered servicemember with
a serious injury or illness begins on the first day the employee takes leave for this reason
and ends 12 months later.
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E. ENTITLEMENT TO LEAVE

Eligible employees may take leave as follows:

1.

Medical leave for serious health conditions: A combined total of 12 workweeks
during a 12-month period. The leave may be taken intermittently or on a reduced
leave schedule as is medically necessary.

Family leave for pregnancy, birth of a child, or placement of a child for foster
care or adoption: A combined total of 12 consecutive workweeks during a 12-
month period. Eligibility for FMLA leave expires 12 months from the birth, foster
care placement, or adoption of the child. Leave must be used in a single block of
time unless the board agrees to another arrangement.

Military service exigency: A combined total of 12 workweeks during a 12-month
period. The leave may be taken intermittently or on a reduced leave schedule.

Leave to care for injured servicemember: A combined total of no more than 26
workweeks during a single 12-month period. The leave may be taken intermittently
or on a reduced leave schedule. If combined with other types of FMLA leave, the
total leave taken in a single 12-month period still may not exceed 26 weeks.

Spouses employed by the school system: Spouses who are both employed by the
school system and eligible for FMLA leave are limited in the amount of family
leave they may take for the birth and care of a newborn child, for the placement of
a child for adoption or foster care, or to care for a parent who has a serious health
condition to a combined total of 12 weeks {or 26 weeks if leave to care for a covered
servicemember with a serious injury or illness is also used).

F. QUALIFIED MILITARY SERVICE EXIGENCIES

A military service exigency that qualifies for FMLA leave must be defined in accordance
with federal regulations. Qualified exigencies may include:

1.

2.

short-notice deployment;

military events and related activities;
school and childcare activities;
financial and legal arrangements;
counseling;

rest and recuperation leave;
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7. post-deployment activities;
8. parental care; and
9. additional activities agreed upon by the board and employee.

G. INTERMITTENT OR REDUCED WORK SCHEDULE

1. An employee may take FMLA leave on an intermittent or reduced leave schedule
as required for the health of the employee or family member, due to a qualifying
exigency, or as otherwise approved by the superintendent. The employee must
make a reasonable effort to schedule treatment so as not to disrupt unduly the
operations of the school. Whenever possible, the employee should discuss
scheduling with his or her immediate supervisor prior to scheduling any medical
treatment in order to accommodate the work schedule.

2. An employee who requests intermittent or reduced leave time for medical treatment
of a serious health condition may be required to give the reasons for the intermittent
or reduced leave schedule and the schedule for treatment.

3. To better accommodate an employee’s need for intermittent or reduced leave for a
serious health condition, the school system may require an employee to take an
alternative position during the period of leave. The alternative position must have
equal pay and benefits, but it does not have to have equivalent duties.

4. Employees may take intermittent leave in increments of one hour.

5. Instructional personnel are subject to special rules for taking intermittent or reduced
leave. (See Section H.)

H. INSTRUCTIONAL PERSONNEL

The following special rules apply to instructional personnel only. For the purposes of this
policy, instructional personnel are teachers, athletic coaches, driving instructors, special
education assistants, and any other employees whose principal function is to teach and
instruct students.

1. Use of Intermittent or Reduced Schedule Leave

a. Instructional employees may use intermittent or reduced schedule leave
only when the employee and the school system have reached an agreement
on how the leave will be used.

b. If an instructional employee requests intermittent or reduced schedule leave
for more than 20 percent of the workdays of the duration of a leave due to
medical treatment, the school system may require the employee to take
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continuous leave for up to the entire duration of the scheduled leave or to
transfer to an alternative position with equivalent pay and benefits for the
pertod of leave,

Instructional employees who take intermittent or reduced schedule leave
that constitutes 20 percent or less of the workdays during the leave period
are not subject to transfer to an alternative position.

Extension of FMILLA Leave at School System Discretion

The school system may require instructional personnel to continue leave through
the end of the school semester if any of the following conditions exist:

the leave will begin more than five weeks before the end of the term; the
leave will last at least three weeks; and the employee would return to work
in the last three weeks of the academic term;

the leave is for a purpose other than the employee’s own serious health
condition or for a military exigency; the leave will begin in the last five
weeks of the term; the leave will last more than two weeks; and the
employee would return to work during the last two weeks of the academic
term; or

the leave is for a purpose other than the employee’s own serious health
condition or for a military exigency; the leave will begin in the last three
weeks of the term; and the leave will last at least five days.

If the school system requires an instructional employee fo take leave until the end
of the academic term, only the period of leave until the employee is ready and able
to return to work will be charged against the employee’s FMLA entitlement.

I. EMPLOYEE’S RESPONSIBILITY WHEN REQUESTING LEAVE

To ensure that employees receive proper notification of their rights and responsibilities and
that leave is properly designated, all employees requesting any type of leave must make
the request to the assistant superintendent of human resources or designee.

1.

Employee’s Responsibilities When Leave is Foreseeable

The employee must provide 30 days’ advance notice of the need to take
FMLA leave when the need is foreseeable. If this amount of notice is not
possible, then notice must be given as soon as practicable, taking into
account all of the facts and circumstances.

The employee must provide sufficient information for the school system
reasonably to determine (1) whether the FMLA may apply to the leave
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request and (2) the anticipated timing and duration of the leave. This
information would include, for example, notice that the employee is unable
to perform job functions, notice that the family member is unable to perform
daily activities, notice of the need for hospitalization or continuing
treatment by a health care provider, or notice of circumstances supporting
the need for military family leave.

If the employee does not provide 30 days’ notice and there is no reasonable
justification for the delay, the school system may delay the FMLA leave
until at least 30 days after the employee provides notice of the need for
FMLA leave.

If an instructional employee fails to give the required notice of foresceable
leave for an intermittent or reduced leave schedule, the school system may
require the employee to take continuous leave for the duration of his or her
treatment or may temporarily transfer the employee to an alternative
position for which the employee is qualified and that has the same benefits,
(See Section H.)

Employee’s Responsibilities When Leave is Not Foreseeable

a.

When leave is not foreseeable, the employee must comply with the usual
school system procedures for notifying his or her supervisor of the absence
and requesting leave, including any applicable requirements established by
policy 7510, Leave. Ifthe employee fails to do so, the leave may be delayed
or denied.

When giving notice of an absence, the employee must inform the supervisor
if the requested leave is for a reason for which FMLA leave was previously
taken or certified.

The employee also must notify the assistant superintendent of human
resources or designee of the need for FMLA leave as soon as practicable.

All employee responsibilities in the FMLA for notice, medical certification,
fitness for duty certification, and notice of intent to return to work apply as
specified in this policy and policy 7510.

J. SCHOOL SYSTEM’S DESIGNATION AND NOTICE TO EMPLOYEE

1.

Whether or not the employee specifically requests FMLA leave, the assistant
superintendent of human resources or designee is responsible for asking any
questions of the employee necessary to make a determination of whether the leave
is FMLA-eligible, unless the employee has already requested and received FMLA
leave or certification for the same condition or event. The assistant superintendent
may require the employee to provide notice of the need and the reason for leave.
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2. The assistant superintendent for human resources or designee shall provide all
legally-required notices to the employee within five days of receiving this
information or otherwise learing that an employee’s leave may be for an FMLA-
qualifying reason, unless there is a justifiable delay, such as a delay for
documentation.

The required notices must indicate whether the employee is eligible under the
FMLA. If the employee is eligible, the notice must specify any additional
information required from the employee and must explain the employee’s rights
and responsibilities under the FMLA. If the employee is not eligible, the notice
must provide a reason for the ineligibility. The required notices also must state
whether the leave will be designated as FMLA-protected and, if so, the amount of
leave that will be counted against the employee’s leave entitlement.

3. Leave may be designated as both FMLA-cligible and as leave under the school
system’s paid leave policy if paid leave has been substituted. Such leave would be
counted toward the employee’s 12-week FMLA entitlement. In addition, the
assistant superintendent of human resources may designate an absence (taken as
paid or unpaid leave) that meets the criteria for an FMLA-qualifying absence as
part of the employee’s total FMLA entitlement, whether or not the employee has
requested FMLA leave. (Sec Section M.}

4. Leave that has been taken for an FMLA-qualifying reason may be retroactively
designated as FMLA leave with appropriate notice to the employee, provided that
such designation does not cause harm or injury to the employee.

K. CERTIFICATION

The school system reserves the right to require employees to provide certification of any
FMLA-qualifying event or condition of the employee or the employee’s spouse, child,
parent, or next of kin, including certification for military exigency leave. The school
system will not request more medical certification information than that allowed by the
FMLA and the Americans with Disabilities Act. The assistant superintendent may request
a second or third opinion at the school system’s expense if reason to doubt the validity of
a medical certification exists. The school system may require periodic recertification to
support the leave, as permitted by law.

L. RETURN TO WORK

The school system may require an employee to periodically report on his or her status and
intent to return to work. Any employee who is taking leave through the end of an academic
semester must report on his or her intent to return to work no later than four weeks before
the end of the academic semester. In addition, the school system may require the employee
to report on his or her intent to return to work on a regular basis while on FMLA leave.
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Before an employee returns to work from FMLA leave taken for the employee’s own
serious health condition, the employee must present a “fitness-for-duty” certification that
states that the employee is able to return to work. This requirement does not apply to an
employee taking intermittent leave unless the employee’s condition presents a reasonable
safety concern.

SUBSTITUTION OF PAID LEAVE

1.

The school system will substitute appropriate paid leave, including sick leave,
parental leave, personal leave, and vacation time for unpaid, FMLA leave to the
extent allowed by law and policy, giving proper notice to the employee that the
leave is designated as FMLA. If an employee has exhausted his or her accrued paid
leave but an FMLA-qualifying reason for absence continues, the school system will
designate resulting absences as protected FMLA leave until the employee has used
all allowable FMLA leave. Such absences will be unpaid.

When an employee has an absence (taken as paid or unpaid leave) that meets the
criteria for an FMLA-qualified absence, the school system may, with proper notice
to the employee, designate the absence as part of the employee’s total annual
FMLA entitlement. If the absence continues for more than 10 days, all employee
responsibilities in the FMLA to provide notice for foreseeable and unforeseeable
leave, medical certification, fitness for duty certification, and notice of intent to
return to work apply as specified in this policy and policy 7510.

An employee must not be permitted to use paid leave before beginning FMLA leave
if it has been determined that the employee’s reason for using paid leave meets the
FMLA eligibility requirements.

RESTORATION TO EQUIVALENT POSITION

1.

Generally

Employees, except “key” employees, will be restored to the same or an equivalent
position upon return from FMLA leave.

The equivalent position will have virtually identical pay, benefits, and working
conditions, including privileges, perquisites, and status, as the position the
employee held prior to the leave. The position also must involve substantially
similar duties and responsibilities, which must entail substantially equivalent skill,
effort, responsibility, and authority. All positions within the same job classification
are considered “equivalent positions” for the purposes of this policy, so long as
these conditions are met. For licensed employees, all positions with the same salary
and licensure requirements also will be considered equivalent positions, so long as
these conditions are met.

Key Employees
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Key employees do not have the right to be restored to the same or an equivalent
position upon their return from FMLA leave. Key employees are salaried FMLA-
eligible employees who are among the highest paid 10 percent of all employees. If
restoring a key employee would result in substantial and grievous economic injury
to the school system, then the school system has no obligation to restore the
employee to the same or an equivalent position.

An employee will be informed at the time leave is taken if he or she is considered
a key employee and will be informed once a determination is made that the
employee will not be restored to the same or an equivalent position upon return
from FMLA leave. A key employee who has been informed that he or she will not
be restored still has the right to health benefits for the full period in which he or she
is eligible for FMLA leave.

0. CONTINUATION OF HEALTH BENEFITS

Health care coverage and benefits will be continued for the duration of an employee’s
FMLA leave on the same conditions as would have been provided if the employee had
continued working. Employees do not have the right to the accrual of earned benefits
during FMLA leave. If an employee takes intermittent or reduced leave, he or she has the
right to maintain the same health care benefits, but earned benefits may be reduced in
proportion to hours worked when such a reduction is normally based upon hours worked.

The school system may recover from the employee the cost of health insurance premiums
paid on behalf of the employee while the employee was on unpaid FMLA leave if the
employee does not return to work after the leave, so long as the reason for not returning
does not relate to a serious health condition or to circumstances beyond his or her control.

P. POSTING REQUIREMENT

The superintendent or designee shall ensure that notices of FMLA provisions and
information on procedures for filing complaints are posted in places that are readily
accessible to employees and applicants,

Q. RECORDKEEPING REQUIREMENT

The human resources office shall maintain records of the following information for at least
three years: basic payroll and identifying employee data, the dates (or hours) of FMLA
leave taken by each employee, and premium payments of employee benefits. Medical
information, such as that relating to medical certifications, also will be maintained in the
human resources office in confidential medical records.

The assistant superintendent will maintain for at least three years copies of employee
notices, including general and specific notices, any other documents describing employee
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benefits or policies, and records of disputes between the school system and any employee
regarding designation of FMLA leave.

R. ENFORCEMENT

An employee may file a complaint with the U.S. Department of Labor or bring a private
lawsuit against the school system for violations of the FMLA.

FMLA does not affect any federal or state law prohibiting discrimination or supersede any
state or local law that provides greater family or medical leave rights.

S. OQUTSIDE EMPLOYMENT/FALSIFICATION OF RECORDS

The school system may deny FMLA benefits to an employee who engages in self-
employment or employment for any employer while on continuous leave if the employee
fraudulently obtained FMLA leave. Falsification of records and failure to correct records
known to be false are violations of this policy and will result in discipline, which may
include termination from employment.

Legal References: Americans with Disabilities Act, 42 U.S.C. 12101 et seq.; Family and Medical
Leave Act of 1993, as amended, 29 U.S.C. 2601 et seq.; 29 C.F.R. pt. 825; National Defense
Authorization Act for 2008, Pub. L. 110-181 sec. 585; North Carolina Public Schools Benefits and
Employment Policy Manual, N.C. Department of Public Instruction (current version)

Cross References: Leave (policy 7510}
Adopted: May 13, 2010

Revised: June 30, 2009; September 30, 2010; March 28, 2013, September 12, 2013, February
10, 2022, August 11, 2022
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Asheboro City Schools
Personnel Transactions
February 8, 2024
*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS
LAST FIRST SCHOOL SUBIJECT
Seawell Johnny CWM Excepliional Childrey’

*B. APPOINTMENTS

LAST FIRST SCHOOL  SUBIJECT

Gibson Nicole co Substitute Bus Driver

McKee Pauline GBT Reading Intervention (part-time; temporary)
Newton Brooke co EC Behavior Technician

EFFECTIVE
1/26/2024

EFFECTIVE

1/29/2024
1/29/2024-5/31/2024
2/7/2024



Asheboro City Schools
Personnel Transactions - ADDENDUM
February 8, 2024

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS
LAST FIRST SCHOOL  SUBIJECT

Mulkey Brandy CwWwM Art Teacher
Smith Thomas co EC Behavior Assistant

EFFECTIVE
3/15/2024
3/1/2024



LGC-205 CONTRACT TO AUDIT ACCOUNTS Rev. 11/2023

The | Governing Board
Board of Education

of Primary Government Unit
Asheboro City Schools

and Discretely Presented Component Unit (DPCU) (if applicable)
N/A

Primary Government Unit, together with DPCU (if applicable), hereinafter referred to as Governmental Unit(s)

and Auditor Name

Anderson Smith & Wike PLLC

Auditor Address

5639 Seven Lakes West, West End, NC 27376

Hereinafter referred to as Auditor

for Fiscal Year Ending Date Audit Will Be Submitted to LGC
06/30/24 10/31/24
Must be within four months of FYE

hereby agree as follows:

1. The Auditor shall audit all statements and disclosures required by U.S. generally accepted auditing
standards (GAAS) and additional required legal statements and disclosures of all funds and/or divisions of the
Governmental Unit(s). The non-major combining, and individual fund statements and schedules shall be
subjected to the auditing procedures applied in the audit of the basic financial statements and an opinion shall
be rendered in relation to (as applicable) the governmental activities, the business- type activities, the aggregate
DPCUs, each major governmental and enterprise fund, and the aggregate remaining fund information (non-
major government and enterprise funds, the internal service fund type, and the fiduciary fund types). The basic
financial statements shall include budgetary comparison information in a budgetary comparison statement,
rather than as RSI, for the General Fund and any annually budgeted Special Revenue funds.

2. At a minimum, the Auditor shall conduct the audit and render the report in accordance with GAAS. The
Auditor shall perform the audit in accordance with Government Auditing Standards (GAGAS) if the
Governmental Unit expended $100,000 or more in combined Federal and State financial assistance during the
reporting period. The auditor shall perform a Single Audit if required by Title 2 US Code of Federal Regulations
Part 200 Uniform Administration Requirements, Cost Principles, and Audit Requirements for Federal Awards,
Subpart F (Uniform Guidance) or the State Single Audit Implementation Act. This audit and all associated audit
documentation may be subject to review by Federal and State agencies in accordance with Federal and State
laws, including the staffs of the Office of State Auditor (OSA) and the Local Government Commission (LGC). If
the audit requires a federal single audit in accordance with the Uniform Guidance (§200.501), it is
recommended that the Auditor and Governmental Unit(s) jointly agree, in advance of the execution of this
contract, which party is responsible for submission of the audit and the accompanying data collection form to
the Federal Audit Clearinghouse as required under the Uniform Guidance (§200.512).

Effective for audits of fiscal years beginning on or after June 30, 2023, the LGC will allow auditors to consider
whether a unit qualifies as a State low-risk auditee based upon federal criteria in the Uniform Guidance
§200.520(a), and (b) through (e) as it applies to State awards. In addition to the federal criteria in the Uniform
Guidance, audits must have been submitted timely to the LGC. If in the reporting year, or in either of the two
previous years, the unit reported a Financial Performance Indicator of Concern that the audit was late, then
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the report was not submitted timely for State low-risk auditee status. Please refer to "Discussion of Single
Audits in North Carolina" on the LGC's website for more information.

If the audit and Auditor communication are found in this review to be substandard, the results of the review
may be forwarded to the North Carolina State Board of CPA Examiners (NC State Board).

3. If an entity is determined to be a component of another government as defined by the group audit
standards, the entity’s auditor shall make a good faith effort to comply in a timely manner with the requests of
the group auditor in accordance with AU-6 §600.41 - §600.42.

4. This contract contemplates an unmodified opinion being rendered. If during the process of conducting
the audit, the Auditor determines that it will not be possible to render an unmodified opinion on the financial
statements of the unit, the Auditor shall contact the LGC Staff to discuss the circumstances leading to that
conclusion as soon as is practical and before the final report is issued. The audit shall include such tests of the
accounting records and such other auditing procedures as are considered by the Auditor to be necessary in the
circumstances. Any limitations or restrictions in scope which would lead to a qualification should be fully
explained in an attachment to this contract.

5. If this audit engagement is subject to the standards for audit as defined in Government Auditing
Standards, 2018 revision, issued by the Comptroller General of the United States, then by accepting this
engagement, the Auditor warrants that he/she has met the requirements for a peer review and continuing
education as specified in Government Auditing Standards. The Auditor agrees to provide a copy of the most
recent peer review report to the Governmental Unit(s) and the Secretary of the LGC prior to the execution of an
audit contract. Subsequent submissions of the report are required only upon report expiration or upon auditor’s
receipt of an updated peer review report. If the audit firm received a peer review rating other than pass, the
Auditor shall not contract with the Governmental Unit(s) without first contacting the Secretary of the LGC for a
peer review analysis that may result in additional contractual requirements.

If the audit engagement is not subject to Government Auditing Standards or if financial statements are not
prepared in accordance with U.S. generally accepted accounting principles (GAAP) and fail to include all
disclosures required by GAAP, the Auditor shall provide an explanation as to why in an attachment to this
contract or in an amendment.

6. It is agreed that time is of the essence in this contract. All audits are to be performed and the report of
audit submitted to LGC Staff within four months of fiscal year end. If it becomes necessary to amend the audit
fee or the date that the audit report will be submitted to the LGC, an amended contract along with a written
explanation of the change shall be submitted to the Secretary of the LGC for approval.

7. It is agreed that GAAS include a review of the Governmental Unit’s (Units’) systems of internal control
and accounting as same relate to accountability of funds and adherence to budget and law requirements
applicable thereto; that the Auditor shall make a written report, which may or may not be a part of the written
report of audit, to the Governing Board setting forth his/her findings, together with his recommendations for
improvement. That written report shall include all matters defined as “significant deficiencies and material
weaknesses” in AU-C 265 of the AICPA Professional Standards (Clarified). The Auditor shall file a copy of that
report with the Secretary of the LGC.

For GAAS or Government Auditing Standards audits, if an auditor issues an AU-C §260 report, commonly
referred to as “Governance Letter,” LGC staff does not require the report to be submitted unless the auditor
cites significant findings or issues from the audit, as defined in AU-C §260.12 - .14. This would include
issues such as difficulties encountered during the audit, significant or unusual transactions, uncorrected
misstatements, matters that are difficult or contentious reviewed with those charged with governance, and
other significant matters. If matters identified during the audit were required to be reported as described in
AU-C §260.12-.14 and were communicated in a method other than an AU-C §260 letter, the written
documentation must be submitted.
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8. All local government and public authority contracts for audit or audit-related work require the

approval of the Secretary of the LGC. This includes annual or special audits, agreed upon procedures

related to internal controls, bookkeeping or other assistance necessary to prepare the Governmental Unit's
records for audit, financial statement preparation, any finance-related investigations, or any other audit- related
work in the State of North Carolina. Approval is also required for the Alternative Compliance Examination
Engagement for auditing the Coronavirus State and Local Fiscal Recovery Funds

expenditures as allowed by US Treasury. Approval is not required on audit contracts and invoices for

system improvements and similar services of a non-auditing nature.

9. Invoices for services rendered under these contracts shall not be paid by the Governmental Unit(s) until
the invoice has been approved by the Secretary of the LGC. This also includes any progress billings

[G.S. 159-34 and 115C-447]. All invoices for audit work shall be submitted in PDF format to the Secretary

of the LGC for approval. the invoice marked 'approved' with approval date shall be returned to the Auditor

to present to the Governmental Unit(s) for payment. This paragraph is not applicable to contracts for audits

of hospitals.

10. In consideration of the satisfactory performance of the provisions of this contract, the Governmental
Unit(s) shall pay to the Auditor, upon approval by the Secretary of the LGC if required, the fee, which includes
any costs the Auditor may incur from work paper or peer reviews or any other quality assurance program
required by third parties (federal and state grantor and oversight agencies or other organizations)

as required under the Federal and State Single Audit Acts. This does not include fees for any pre-issuance
reviews that may be required by the NC Association of CPAs (NCACPA) Peer Review Committee or NC State
Board of CPA Examiners (see ltem 13).

11.  If the Governmental Unit(s) has/have outstanding revenue bonds, the Auditor shall submit to LGC Staff,
either in the notes to the audited financial statements or as a separate report, a calculation demonstrating
compliance with the revenue bond rate covenant. Additionally, the Auditor shall submit to LGC Staff
simultaneously with the Governmental Unit’s (Units’) audited financial statements any other bond compliance
statements or additional reports required by the authorizing bond documents, unless otherwise specified in the
bond documents.

12.  After completing the audit, the Auditor shall submit to the Governing Board a written report of audit. This
report shall include, but not be limited to, the following information: (a) Management’s Discussion and Analysis,

(b) the financial statements and notes of the Governmental Unit(s) and all of its component units prepared in
accordance with GAAP, (c) supplementary information requested by the Governmental Unit(s) or required for full
disclosure under the law, and (d) the Auditor’s opinion on the material presented. The Auditor shall furnish the
required number of copies of the report of audit to the Governing Board uponcompletion.

13. If the audit firm is required by the NC State Board, the NCACPA Peer Review Committee, or the
Secretary of the LGC to have a pre-issuance review of its audit work, there shall be a statement in the
engagement letter indicating the pre-issuance review requirement. There also shall be a statement that the
Governmental Unit(s) shall not be billed for the pre-issuance review. The pre-issuance review shall be performed
prior to the completed audit being submitted to LGC Staff. The pre-issuance review report shall accompany the
audit report upon submission to LGC Staff.
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14. The Auditor shall submit the report of audit in PDF format to LGC Staff. For audits of units other than
hospitals, the audit report should be submitted when (or prior to) submitting the final invoice for services
rendered. The report of audit, as filed with the Secretary of the LGC, becomes a matter of public record for
inspection, review and copy in the offices of the LGC by any interested parties. Any subsequent revisions to
these reports shall be sent to the Secretary of the LGC. These audited financial statements, excluding the
Auditors’ opinion, may be used in the preparation of official statements for debt offerings by municipal bond
rating services to fulfill secondary market disclosure requirements of the Securities and Exchange Commission
and for other lawful purposes of the Governmental Unit(s) without requiring consent of the Auditor. If the LGC
Staff determines that corrections need to be made to the Governmental Unit’s (Units’) financial statements and/
or the compliance section, those corrections shall be provided within three business days of notification unless
another deadline is agreed to by LGC Staff.

15. Should circumstances disclosed by the audit call for a more detailed investigation by the Auditor than
necessary under ordinary circumstances, the Auditor shall inform the Governing Board in writing of the need for
such additional investigation and the additional compensation required therefore. Upon approval by the
Secretary of the LGC, this contract may be modified or amended to include the increased time, compensation,
or both as may be agreed upon by the Governing Board and the Auditor.

16. If an approved contract needs to be modified or amended for any reason, the change shall be made in
writing and pre-audited if the change includes a change in audit fee (pre-audit requirement does not apply to
hospitals). This amended contract shall be completed in full, including a written explanation of the change,
signed and dated by all original parties to the contract. It shall then be submitted to the Secretary of the LGC for
approval. No change to the audit contract shall be effective unless approved by the Secretary of the LGC.

17. A copy of the engagement letter, issued by the Auditor and signed by both the Auditor and the
Governmental Unit(s), shall be attached to this contract, and except for fees, work, and terms not related to audit
services, shall be incorporated by reference as if fully set forth herein as part of this contract. In case of conflict
between the terms of the engagement letter and the terms of this contract, the terms of this contract shall take
precedence. Engagement letter terms that conflict with the contract are deemed to be void unless the conflicting
terms of this contract are specifically deleted in Item 30 of this contract. Engagement letters containing
indemnification clauses shall not be accepted by LGC Staff.

18. Special provisions should be limited. Please list any special provisions in an attachment.

19. A separate contract should not be made for each division to be audited or report to be submitted. If a
DPCU is subject to the audit requirements detailed in the Local Government Budget and Fiscal Control Act and
a separate audit report is issued, a separate audit contract is required. If a separate report is not to be issued
and the DPCU is included in the primary government audit, the DPCU shall be named along with the primary
government on this audit contract. DPCU Board approval date, signatures from the DPCU Board chairman and
finance officer also shall be included on this contract.

20. The contract shall be executed, pre-audited (pre-audit requirement does not apply to hospitals), and
physically signed by all parties including Governmental Unit(s) and the Auditor, then submitted in PDF format to
the Secretary of the LGC.

21. The contract is not valid until it is approved by the Secretary of the LGC. The staff of the LGC shall notify
the Governmental Unit and Auditor of contract approval by email. The audit should not be started before the
contract is approved.

22. Retention of Client Records: Auditors are subject to the NC State Board of CPA Examiners’ Retention of
Client Records Rule 21 NCAC 08N .0305 as it relates to the provision of audit and other attest services, as well
as non-attest services. Clients and former clients should be familiar with the requirements of this rule prior to

requesting the return of records.
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23. This contract may be terminated at any time by mutual consent and agreement of the Governmental
Unit(s) and the Auditor, provided that (a) the consent to terminate is in writing and signed by both parties,
(b) the parties have agreed on the fee amount which shall be paid to the Auditor (if applicable), and (c) no
termination shall be effective until approved in writing by the Secretary of the LGC.

24, The Governmental Unit’s (Units’) failure or forbearance to enforce, or waiver of, any right or an event
of breach or default on one occasion or instance shall not constitute the waiver of such right, breach or
default on any subsequent occasion or instance.

25. There are no other agreements between the parties hereto and no other agreements relative hereto
that shall be enforceable unless entered into in accordance with the procedure set out herein and approved
by the Secretary of the LGC.

26. E-Verify. Auditor shall comply with the requirements of NCGS Chapter 64 Article 2. Further, if Auditor
utilizes any subcontractor(s), Auditor shall require such subcontractor(s) to comply with the requirements of
NCGS Chapter 64, Article 2.

27. Applicable to audits with fiscal year ends of June 30, 2020 and later. For all non-attest services,
the Auditor shall adhere to the independence rules of the AICPA Professional Code of Conduct and
Government Auditing Standards, 2018 Revision (as applicable). Financial statement preparation assistance
shall be deemed a “significant threat” requiring the Auditor to apply safeguards sufficient to reduce the threat
to an acceptable level. If the Auditor cannot reduce the threats to an acceptable level, the Auditor cannot
complete the audit. If the Auditor is able to reduce the threats to an acceptable level, the documentation of
this determination, including the safeguards applied, must be included in the audit workpapers.

All non-attest service(s) being performed by the Auditor that are necessary to perform the audit must be
identified and included in this contract. The Governmental Unit shall designate an individual with the suitable
skills, knowledge, and/or experience (SKE) necessary to oversee the services and accept responsibility for
the results of the services performed. If the Auditor is able to identify an individual with the appropriate SKE,
s/he must document and include in the audit workpapers how he/she reached that conclusion. If the Auditor
determines that an individual with the appropriate SKE cannot be identified, the Auditor cannot perform both
the non-attest service(s) and the audit. See "Fees for Audit Services" page of this contract to disclose the
person identified as having the appropriate SKE for the Governmental Unit.

28. Applicable to audits with fiscal year ends of June 30, 2021 and later. The auditor shall present the
audited financial statements including any compliance reports to the government unit’'s governing body or
audit committee in an official meeting in open session as soon as the audited financial statements are
available but not later than 45 days after the submission of the audit report to the Secretary. The auditor’s
presentation to the government unit’'s governing body or audit committee shall include:
a) the description of each finding, including all material weaknesses and significant deficiencies, as
found by the auditor, and any other issues related to the internal controls or fiscal health of the
government unit as disclosed in the management letter, the Single Audit or Yellow Book reports, or
any other communications from the auditor regarding internal controls as required by current auditing
standards set by the Accounting Standards Board or its successor;
b) the status of the prior year audit findings;
c) the values of Financial Performance Indicators based on information presented in the audited
financial statements; and
d) notification to the governing body that the governing body shall develop a “Response to the
Auditor’s Findings, Recommendations, and Fiscal Matters,” if required under 20 NCAC 03 .0508.

29. Information based on the audited financial statements shall be submitted to the Secretary for the purpose
of identifying Financial Performance Indicators and Financial Performance Indicators of Concern. See 20

NCAC 03 .0502(c)(6). s
age
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30. All of the above paragraphs are understood and shall apply to this contract, except the following
numbered paragraphs shall be deleted (See Iltem 17 for clarification).

31. The process for submitting contracts, audit reports and invoices is subject to change. Auditors and
units should use the submission process and instructions in effect at the time of submission. Refer to the
N.C. Department of State Treasurer website at https://www.nctreasurer.com/state-and-local-
government-finance-division/local-government-commission/submitting-your-audit

32. All communications regarding audit contract requests for modification or official approvals will be sent
to the email addresses provided on the signature pages that follow.

33. Modifications to the language and terms contained in this contract form (LGC-205) are not allowed.
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FEES FOR AUDIT SERVICES

1. For all non-attest services, the Auditor shall adhere to the independence rules of the AICPA Professional
Code of Conduct (as applicable) and Government Auditing Standards,2018 Revision. Refer to Item 27 of
this contract for specific requirements. The following information must be provided by the Auditor; contracts
presented to the LGC without this information will be not be approved.

Financial statements were prepared by:  [1Auditor [OGovernmental Unit  [Third Party

If applicable: Individual at Governmental Unit designated to have the suitable skills, knowledge, and/or
experience (SKE) necessary to oversee the non-attest services and accept responsibility for the
results of these services:

Name: Title and Unit / Company: Email Address:

| |sspivey@asheboro.k12.nc.us |

|Sandra Spivey | |Finance Officer

OR Not Applicable [_| (Identification of SKE Individual on the LGC-205 Contract is not applicable for
GAAS-only audits or audits with FYEs prior to June 30, 2020.)

2. Fees may not be included in this contract for work performed on Annual Financial Information Reports
(AFIRs), Form 990s, or other services not associated with audit fees and costs. Such fees may be included in the
engagement letter but may not be included in this contract or in any invoices requiring approval of the LGC. See
Items 8 and 13 for details on other allowable and excluded fees.

3. The audit fee information included in the table below for both the Primary Government Fees and the DPCU
Fees (if applicable) should be reported as a specific dollar amount of audit fees for the year under this contract. If
any language other than an amount is included here, the contract will be returned to the audit form for correction.

4. Prior to the submission of the completed audited financial report and applicable compliance reports subject to
this contract, or to an amendment to this contract (if required) the Auditor may submit interim invoices for
approval for services rendered under this contract to the Secretary of the LGC, not to exceed 75% of the billings
for the unit's last annual audit that was submitted to the Secretary of the LGC. All invoices for services rendered
in an audit engagement as defined in 20 NCAC .0503 shall be submitted to the Commission for approval before
any payment is made. Payment before approval is a violation of law. (This paragraph not applicable to contracts
and invoices associated with audits of hospitals).

Primary Government Unit Asheboro City Schools
Audit Fee (financial and compliance if applicable) |¢$ 34,500
Fee per Major Program (if not included above) $ 900
Additional Fees Not Included Above (if applicable):
Financial Statement Preparation (incl. notes and RSI)| ¢ 4,500
All Other Non-Attest Services $ 1,500
TOTAL AMOUNT NOT TO EXCEED $ 40,500
Discretely Presented Component Unit N/A
Audit Fee (financial and compliance if applicable) | $
Fee per Major Program (if not included above) $

Additional Fees Not Included Above (if applicable):

Financial Statement Preparation (incl. notes and RSI) $
All Other Non-Attest Services $
TOTAL AMOUNT NOT TO EXCEED $
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SIGNATURE PAGE
AUDIT FIRM
Audit Firm*

Anderson Smith & Wike PLLC

Authorized Firm Representative (typed or printed)*
Adam Scepurek

Signature*

Date*
01/25/24

ML foped
Email Address*

ascepurek@asw-cpa.com

GOVERNMENTAL UNIT

Governmental Unit*
Asheboro City Schools

Date Governing Board Approved Audit Contract*
(Enter date in box to right)

Mayor/Chairperson (typed or printed)*
Mr. Michael Smith

Signature*

Date

Email Address*
mismith@asheboro.k12.nc.us

Chair of Audit Committee (typed or printed, or “NA”)
N/A

Signature

Date

Email Address
N/A

GOVERNMENTAL UNIT -

PRE-AUDIT CERTIFICATE

Required by G.S. 159-28(a1) or G.S. 115C-441(a1). Not applicable to hospital contracts.

This instrument has been pre-audited in the manner required by The Local Government Budget and Fiscal
Control Act or by the School Budget and Fiscal Control Act.

Sum Obligated by This Transaction:

$ 40,500

Primary Governmental Unit Finance Officer* yped or printed

Sandra Spivey

Signature*

Date of Pre-Audit Certificate*

Email Address*
sspivey@asheboro.k12.nc.us
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SIGNATURE PAGE - DPCU
(complete only if applicable)
DISCRETELY PRESENTED COMPONENT UNIT
DPCU*
N/A

Date DPCU Governing Board Approved Audit Contract*
(Enter date in box to right)

N/A

DPCU Chairperson (typed or printed)* Signature*

N/A

Date* Email Address*
N/A

Chair of Audit Committee (typed or printed, or “NA”) | Signature

Date

Email Address
N/A

DPCU - PRE-AUDIT CERTIFICATE

Required by G.S. 159-28(a1) or G.S. 115C-441(a1). Not applicable to hospital contracts.

This instrument has been pre-audited in the manner required by The Local Government Budget and Fiscal
Control Act or by the School Budget and Fiscal Control Act.

Sum Obligated by this Transaction:

$

DPCU Finance Officer (typed or printed)*
N/A

Signature*

Date of Pre-Audit Certificate*

Email Address*
N/A

Remember to print this form, and obtain all
required signatures prior to submission.

Page 9



ANDERSON SMITH & WIKE PLLC

Certified Public Accountants

January 25, 2024

Asheboro City Schools
1126 South Park Street
Asheboro, NC 27203

We are pleased to confirm our understanding of the services we are to provide for Asheboro City Schools
for the year ended June 30, 2024.

Audit Scope and Objectives

We will audit the financial statements of the governmental activities, the business-type activities, each major
fund, and the aggregate remaining fund information, including the disclosures, which collectively comprise
the basic financial statements, of Asheboro City Schools as ofand for the year ended June 30, 2024.
Accounting standards generally accepted in the United States of America (GAAP) provide for certain
required supplementary information (RSI), such as management’s discussion and analysis (MD&A), to
supplement Asheboro City Schools’ basic financial statements. Such information, although not a part of the
basic financial statements, is required by the Governmental Accounting Standards Board who considers it
to be an essential part of financial reporting for placing the basic financial statements in an appropriate
operational, economic, or historical context. As part of our engagement, we will apply certain limited
procedures to Asheboro City Schools’ RSl in accordance with auditing standards generally accepted in the
United States of America (GAAS). These limited procedures will consist of inquiries of management
regarding the methods of preparing the information and comparing the information for consistency with
management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained
during our audit of the basic financial statements. We will not express an opinion or provide any assurance
on the information because the limited procedures do not provide us with sufficient evidence to express an
opinion or provide any assurance. The following RSI is required by GAAP and will be subjected to certain
limited procedures, but will not be audited:

1. Management’s Discussion and Analysis.
2. Schedules of the Board’s Proportionate Share of the Net Pension and OPEB Liabilities (Assets)

3. Schedules of Board Contributions

We have also been engaged to report on supplementary information other than RSI that accompanies
Asheboro City Schools’ financial statements. We will subject the following supplementary information to the
auditing procedures applied in our audit of the financial statements and certain additional procedures,
including comparing and reconciling such information directly to the underlying accounting and other
records used to prepare the financial statements or to the financial statements themselves, and other
additional procedures in accordance with GAAS, and we will provide an opinion on it in relation to the
financial statements as a whole in a report combined with our auditor’s report on the financial statements.

1. Schedule of expenditures of federal and State awards

2. Individual fund budgetary schedules

The objectives of our audit are to obtain reasonable assurance about whether the financial statements as
a whole are free from material misstatement, whether due to fraud or error, and issue an auditor’s report
that includes our opinions about whether your financial statements are fairly presented, in all material
respects, in conformity with GAAP, and report on the fairness of the supplementary information referred to
in the second paragraph when considered in relation to the financial statements as whole. Reasonable



assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with GAAS and Government Auditing Standards will always detect a
material misstatement when it exists. Misstatements, including omissions, can arise from fraud or error and
are considered material if there is a substantial likelihood that, individually or in the aggregate, they would
influence the judgment of a reasonable user made based on the financial statements. The objectives also
include reporting on:

¢ Internal control over financial reporting and compliance with provisions of laws, regulations, contracts,
and award agreements, noncompliance with which could have a material effect on the financial
statements in accordance with Government Auditing Standards.

¢ Internal control over compliance related to major programs and an opinion (or disclaimer of opinion) on
compliance with federal and State statutes, regulations, and the terms and conditions of federal and State
awards that could have adirect and material effect on each major program in accordance with the Single
Audit Act Amendments of 1996 and Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform
Guidance) and the State Single Audit Implementation Guide.

Auditor’s Responsibilities for the Audit of the Financial Statements and Single Audit

We will conduct our audit in accordance with GAAS; the standards for financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States; the Single Audit
Act Amendments of 1996; and the provisions of the Uniform Guidance and the State Single Audit
Implementation Guide, and will include tests of accounting records, a determination of major program(s) in
accordance with Uniform Guidance and the State Single Audit Implementation Guide, and other procedures
we consider necessary to enable us to express such opinions. As part of an audit in accordance with GAAS
and Government Auditing Standards, we exercise professional judgment and maintain professional
skepticism throughout the audit.

We will evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management. We will also evaluate the overall presentation of the financial
statements, including the disclosures, and determine whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation. We will plan and perform
the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement, whether from (1) errors, (2) fraudulentfinancial reporting, (3) misappropriation of assets, or
(4) violations of laws or governmental regulations that are attributable to the government or to acts by
management or employees acting on behalf of the government. Because the determination of waste and
abuse is subjective, Government Auditing Standards do not expect auditors to perform specific procedures
to detect waste or abuse in financial audits nor do they expect auditors to provide reasonable assurance of
detecting waste or abuse.

Because of the inherent limitations of an audit, combined with the inherent limitations of internal control, and
because we will not perform a detailed examination of all transactions, there is an unavoidable risk that
some material misstatements or noncompliance may not be detected by us, even though the audit is
properly planned and performed in accordance with GAAS and Government Auditing Standards. In addition,
an audit is not designed to detect immaterial misstatements or violations of laws or governmental
regulations that do not have a direct and material effect on the financial statements or on major programs.
However, we will inform the appropriate level of management of any material errors, any fraudulent financial
reporting, or misappropriation of assets that comes to our attention. We will also inform the appropriate level
of management of any violations of laws or governmental regulations that come to our attention, unless
clearly inconsequential. We will include such matters in the reports required for a Single Audit. Our
responsibility as auditors is limited to the period covered by our audit and does not extend to any later
periods for which we are not engaged as auditors.

In connection with this engagement, we may communicate with you or others via email transmission. As
emails can be intercepted and read, disclosed, or otherwise used or communicated by an unintended third
party, or may not be delivered to each of the parties to whom they are directed and only to such parties, we
cannot guarantee or warrant that emails from us will be properly delivered and read only by the addressee.
Therefore, we specifically disclaim and waive any liability or responsibility whatsoever for interception or
unintentional disclosure of emails transmitted by us in connection with the performance of this engagement.
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Inthat regard, you agree that we shall have no liability for any loss or damage to any person or entity resulting
from the use of email transmissions, including any consequential, incidental, direct, indirect, or special
damages, such as loss of revenues or anticipated profits, or disclosure or communication of confidential or
proprietary information.

We will also conclude, based on the audit evidence obtained, whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the government’s ability to continue as a
going concern for areasonable period of time.

Our procedures will include tests of documentary evidence supporting the transactions recorded in the
accounts, tests of the physical existence of inventories, and direct confirmation of receivables and certain
assets and liabilities by correspondence with selected individuals, funding sources, creditors, and financial
institutions. We will also request written representations from your attorneys as part of the engagement.

We have identified the following significant risks of material misstatement as part of our audit planning:

According to GAAS, significant risks include management override of controls, and GAAS presumes that
revenue recognition is a significant risk. Accordingly, we have considered these as significant risks.

Our audit of financial statements does not relieve you of your responsibilities.
Audit Procedures—Internal Control

We will obtain an understanding of the government and its environment, including the system of internal
control, sufficient to identify and assess the risks of material misstatement of the financial statements,
whether due to error or fraud, and to design and perform audit procedures responsive to those risks and
obtain evidence that is sufficient and appropriate to provide a basis for our opinions. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentation, or the override of internal control. Tests of
controls may be performed to test the effectiveness of certain controls that we consider relevant to
preventing and detecting errors and fraud that are material to the financial statements and to preventing
and detecting misstatements resulting from illegal acts and other noncompliance matters that have a direct
and material effect on the financial statements. Our tests, if performed, will be less in scope than would be
necessary to render an opinion on internal control and, accordingly, no opinion will be expressed in our
report on internal control issued pursuant to Government Auditing Standards.

As required by the Uniform Guidance and the State Single Audit Implementation Guide, we will perform tests
of controls over compliance to evaluate the effectiveness of the design and operation of controls that we
consider relevant to preventing or detecting material noncompliance with compliance requirements
applicable to each major federal award program. However, our tests will be less in scope than would be
necessary to render an opinion on those controls and, accordingly, no opinion will be expressed in our report
on internal control issued pursuant to the Uniform Guidance and the State Single Audit Implementation
Guide.

An audit is not designed to provide assurance on internal control or to identify significant deficiencies or
material weaknesses. Accordingly, we will express no such opinion. However, during the audit, we will
communicate to management and those charged with governance internal control related matters that are
required to be communicated under AICPA professional standards, Government Auditing Standards, and
the Uniform Guidance and the State Single Audit Implementation Guide.

Audit Procedures—Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of material
misstatement, we will perform tests of Asheboro City Schools’ compliance with provisions of applicable laws,
regulations, contracts, and agreements, including grant agreements. However, the objective of those
procedures will not be to provide an opinion on overall compliance, and we will not express such an opinion
in our report on compliance issued pursuant to Government Auditing Standards.

The Uniform Guidance and the State Single Audit Implementation Guide requires that we also plan and
perform the audit to obtain reasonable assurance about whether the auditee has complied with federal and
State statutes, regulations, and the terms and conditions of federal and State awards applicable to major
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programs. Our procedures will consist of tests of transactions and other applicable procedures described
in the OMB Compliance Supplement for the types of compliance requirements that could have a direct and
material effect on each of Asheboro City Schools’ major programs. For federal programs that are included
in the Compliance Supplement, our compliance and internal control procedures will relate to the compliance
requirements that the Compliance Supplement identifies as being subject to audit. The purpose of these
procedures will be to express an opinion on Asheboro City Schools’ compliance with requirements
applicable to each of its major programs in our report on compliance issued pursuant to the Uniform
Guidance and the State Single Audit Implementation Guide.

Other Services

We will also assist in preparing the financial statements, schedule of expenditures of federal and State
awards, and related notes of Asheboro City Schools in conformity with accounting principles generally
accepted in the United States of America and the Uniform Guidance based on information provided by you.
These nonaudit services do not constitute an audit under Government Auditing Standards and such services
will not be conducted in accordance with Government Auditing Standards. We will perform the services in
accordance with applicable professional standards. The other services are limited to the financial
statements, schedule of expenditures of federal and State awards, and related notes services previously
defined. We, in our sole professional judgment, reserve the right to refuse to perform any procedure or take
any action that could be construed as assuming management responsibilities.

You agree to assume all management responsibilities for the financial statements, schedule of expenditures
of federal awards, and related notes, and any other nonaudit services we provide. You will be required to
acknowledge in the management representation letter our assistance with preparation of the financial
statements, the schedule of expenditures of federal awards, and related notes and that you have reviewed
and approved the financial statements, the schedule of expenditures of federal awards, and related notes
prior to their issuance and have accepted responsibility for them. Further, you agree to oversee the nonaudit
services by designating an individual, preferably from senior management, with suitable skill, knowledge,
or experience; evaluate the adequacy and results of those services; and accept responsibility for them.

Responsibilities of Management for the Financial Statements and Single Audit

Our audit will be conducted on the basis that you acknowledge and understand your responsibility for (1)
designing, implementing, establishing, and maintaining effective internal controls relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due to fraud
or error, including internal controls over federal and State awards, and for evaluating and monitoring
ongoing activities to help ensure that appropriate goals and objectives are met; (2) following laws and
regulations; (3) ensuring that there is reasonable assurance that government programs are administered in
compliance with compliance requirements; and (4) ensuring that management and financial information is
reliable and properly reported. Management is also responsible for implementing systems designed to
achieve compliance with applicable laws, regulations, contracts, and grant agreements. You are also
responsible for the selection and application of accounting principles; for the preparation and fair
presentation of the financial statements, schedule of expenditures of federal and State awards, and all
accompanying information in conformity with accounting principles generally accepted in the United States
of America; and for compliance with applicable laws and regulations (including federal statutes) and the
provisions of contracts and grant agreements (including award agreements). Your responsibilities also
include identifying significant contractor relationships in which the contractor has responsibility for program
compliance and for the accuracy and completeness of that information.

You are also responsible for making drafts of financial statements, schedule of expenditures of federal and
State awards, all financial records, and related information available to us and for the accuracy and
completeness of that information (including information from outside of the general and subsidiary ledgers).
You are also responsible for providing us with (1) access to all information of which you are aware that is
relevant to the preparation and fair presentation of the financial statements, such as records, documentation,
identification of all related parties and all related-party relationships and transactions, and other matters;
(2) access to personnel, accounts, books, records, supporting documentation, and other information as
needed to perform an audit under the Uniform Guidance and the State Single Audit Implementation Guide;
(3) additional information that we may request for the purpose of the audit; and (4) unrestricted access to
persons within the government from whom we determine it necessary to obtain audit evidence. At the
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conclusion of our audit, we will require certain written representations from you about the financial
statements; schedule of expenditures of federal and State awards; federal award programs; compliance
with laws, regulations, contracts, and grant agreements; and related matters.

Your responsibilities include adjusting the financial statements to correct material misstatements and
confirming to us in the management representation letter that the effects of any uncorrected misstatements
aggregated by us during the current engagement and pertaining to the latest period presented are
immaterial, both individually and in the aggregate, to the financial statements of each opinion unit taken as
a whole.

You are responsible for the design and implementation of programs and controls to prevent and detect fraud,
and for informing us about all known or suspected fraud affecting the government involving (1) management,
(2) employees who have significant roles in internal control, and (3) others where the fraud could have a
material effect on the financial statements. Your responsibilities include informing us of your knowledge of
any allegations of fraud or suspected fraud affecting the government received in communications from
employees, former employees, grantors, regulators, or others. In addition, you are responsible for identifying
and ensuring that the government complies with applicable laws, regulations, contracts, agreements, and
grants. You are also responsible for taking timely and appropriate steps to remedy fraud and noncompliance
with provisions of laws, regulations, contracts, and grant agreements that we report. Additionally, as
required by the Uniform Guidance, it is management’s responsibility to evaluate and monitor noncompliance
with federal statutes, regulations, and the terms and conditions of federal and State awards; take prompt
action when instances of noncompliance are identified including noncompliance identified in audit findings;
promptly follow up and take corrective action on reported audit findings; and prepare a summary schedule
of prior audit findings and a separate corrective action plan. The summary schedule of prior audit findings
should be available for our review.

You are responsible for identifying all federal and State awards received and understanding and complying
with the compliance requirements and for the preparation of the schedule of expenditures of federal and
State awards (including notes and noncash assistance received, and COVID-19-related concepts, such as
lost revenues, if applicable) in conformity with the Uniform Guidance and the State Single Audit
Implementation Guide. You agree to include our report on the schedule of expenditures of federal and State
awards in any document that contains, and indicates that we have reported on, the schedule of expenditures
of federal and State awards. You also agree to_include the audited financial statements with any presentation
of the schedule of expenditures of federal and State awards that includes our report thereon or make the
audited financial statements readily available to intended users of the schedule of expenditures of federal
and State awards no later than the date the schedule of expenditures of federal and State awards is issued
with our report thereon. Your responsibilities include acknowledging to us in the written representation letter
that (1) you are responsible for presentation of the schedule of expenditures of federal and State awards in
accordance with the Uniform Guidance and the State Single Audit Implementation Guide; (2) you believe
the schedule of expenditures of federal and State awards, including its form and content, is stated fairly in
accordance with the Uniform Guidance and the State Single Audit Implementation Guide; (3) the methods
of measurement or presentation have not changed from those used in the prior period (or, if they have
changed, the reasons for such changes); and (4) you have disclosed to us any significant assumptions or
interpretations underlying the measurement or presentation of the schedule of expenditures of federal and
State awards.

You are also responsible for the preparation of the other supplementary information, which we have been
engaged to report on, in conformity with U.S. generally accepted accounting principles (GAAP). You agree to
include our report on the supplementary information in any document that contains, and indicates that we
have reported on, the supplementary information. You also agree to include the audited financial statements
with any presentation of the supplementary information that includes our report thereon or make the audited
financial statements readily available to users of the supplementary information no later than the date the
supplementary information is issued with our report thereon. Your responsibilities include acknowledging
to us in the written representation letter that (1) you are responsible for presentation of the supplementary
information in accordance with GAAP; (2) you believe the supplementary information, including its form and
content, is fairly presented in accordance with GAAP; (3) the methods of measurement or presentation have
not changed from those used in the prior period (or, if they have changed, the reasons for such changes);
and (4) you have disclosed to us any significant assumptions or interpretations underlying the measurement
or presentation of the supplementary information.
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Management is responsible for establishing and maintaining a process for tracking the status of audit
findings and recommendations. Management is also responsible for identifying and providing report copies
of previous financial audits, attestation engagements, performance audits, or other studies related to the
objectives discussed in the Audit Scope and Objectives section of this letter. This responsibility includes
relaying to us corrective actions taken to address significant findings and recommendations resulting from
those audits, attestation engagements, performance audits, or studies. You are also responsible for
providing management’s views on our current findings, conclusions, and recommendations, as well as your
planned corrective actions for the report, and for the timing and format for providing that information.

Engagement Administration, Fees, and Other

We understand that your employees will prepare all cash, accounts receivable, or other confirmations we
request and will locate any documents selected by us for testing.

At the conclusion of the engagement, we will complete the appropriate sections of the Data Collection Form
that summarizes our audit findings. It is management’s responsibility to electronically submit the reporting
package (including financial statements, schedule of expenditures of federal and State awards, summary
schedule of prior audit findings, auditor’s reports, and corrective action plan) along with the Data Collection
Form to the Federal Audit Clearinghouse. We will coordinate with you the electronic submission and
certification. The Data Collection Form and the reporting package must be submitted within the earlier of
30 calendar days after receipt of the auditor’s reports or nine months after the end of the audit period.

We will provide copies of our reports to Asheboro City Schools; however, management is responsible for
distribution of the reports and the financial statements. Unless restricted by law or regulation, or containing
privileged and confidential information, copies of our reports are to be made available for public inspection.

The audit documentation for this engagement is the property of Anderson Smith & Wike PLLC and
constitutes confidential information. However, subject to applicable laws and regulations, audit
documentation and appropriate individuals will be made available upon request and in a timely manner to
an oversight agency or its designee, a federal agency providing direct or indirect funding, or the U.S.
Government Accountability Office for purposes of a quality review of the audit, to resolve audit findings, or to
carry out oversight responsibilities. We will notify you of any such request. If requested, access to such audit
documentation will be provided under the supervision of Anderson Smith & Wike PLLC personnel.
Furthermore, upon request, we may provide copies of selected audit documentation to the aforementioned
parties. These parties may intend, or decide, to distribute the copies or information contained therein to
others, including other governmental agencies.

The audit documentation for this engagement will be retained for a minimum of five years after the report
release date or for any additional period requested by an oversight agency. If we are aware that a federal
awarding agency, pass-through entity, or auditee is contesting an audit finding, we will contact the party(ies)
contesting the audit finding for guidance prior to destroying the audit documentation.

Adam Scepurek is the engagement partner and is responsible for supervising the engagement and signing
the reports or authorizing another individual to sign them. We expect to begin our audit in the spring of
2024.

Our fees for the audit and financial statement preparation services will not exceed $39,000. In addition, we
will bill separately at standard hourly rates for any assistance provided with new GASB implementation
disclosures or other nonattest services requested by management that we may provide. Our standard
hourly rates vary according to the degree of responsibility involved and the experience level of the personnel
assigned to your audit.

Our invoices for these fees will be rendered each month as work progresses and are payable on
presentation. If we elect to terminate our services for nonpayment, our engagement will be deemed to have
been completed upon written notification of termination, even if we have not completed our report(s). You
will be obligated to compensate us for all time expended and to reimburse us for all out-of-pocket costs
through the date of termination. The above fee is based on anticipated cooperation from your personnel
and the assumption that unexpected circumstances will not be encountered during the audit. If significant
additional time is necessary, we will discuss it with you and arrive at a new fee estimate before we incur
the additional costs. Our audit approach is to work closely with management and communicate frequently.
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The audit will require the assistance of management and staff to prepare supporting documents, schedules
and analyses to be ready no later than the agreed upon dates set out in our email or other communications
with management. Failure to meet these timelines or providing incomplete schedules and analyses will
result in additional time and audit costs being incurred by our professional staff, who have to reschedule
their planned work due to the delay in receiving complete document requests. Should all items requested
not be completed on or prior to the dates specified, the Board understands that an increased fee (to be
determined prior to proceeding) may be charged to compensate our firm for the incurred changes in
professional staff schedules. If the delays result in an extension having to be requested, a minimum 5%
fee will be added to the amended contract extension request to compensate the firm for these delays and
scheduling changes.

Reporting

We will issue written reports upon completion of our Single Audit. Our reports will be addressed to the Board
of Education of Asheboro City Schools. Circumstances may arise in which our report may differ from its
expected form and content based on the results of our audit. Depending on the nature of these
circumstances, it may be necessary for us to modify our opinions, add a separate section, or add an
emphasis-of-matter or other-matter paragraph to our auditor’s report, or if necessary, withdraw from this
engagement. If our opinions are other than unmodified, we will discuss the reasons with you in advance. If,
forany reason, we are unable to complete the audit or are unable to form or have not formed opinions, we
may decline to express opinions or issue reports, or we may withdraw from this engagement.

The Government Auditing Standards report on internal control over financial reporting and on compliance
and other matters will state that (1) the purpose of the report is solely to describe the scope of testing of
internal control and compliance and the results of that testing, and not to provide an opinion on the
effectiveness of the entity’sinternal control or on compliance, and (2) the report is an integral part of an audit
performed in accordance with Government Auditing Standards in considering the entity’s internal control
and compliance. The Uniform Guidance report on internal control over compliance will state that the purpose
of the report on internal control over compliance is solely to describe the scope of testing of internal control
over compliance and the results of that testing based on the requirements of the Uniform Guidance. Both
reports will state that the report is not suitable for any other purpose.

We appreciate the opportunity to be of service to Asheboro City Schools and believe this letter accurately
summarizes the significant terms of our engagement. If you have any questions, please let us know. If you
agree with the terms of our engagement as described in this letter, please sign below and return it to us.

Very truly yours,

Anderson Smith & Wike PLLC

. fopd

Adam Scepurek, CPA
RESPONSE:

This letter correctly sets forth the understanding of Asheboro City Schools.

Officer signature: Date:

Board Chair Signature: Date:
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DEANDORTON

Report on the Firm’s System of Quality Control

To the Partners of Anderson Smith & Wike, PLLC and the
Peer Review Committee, Coastal Peer Review, Inc.

We have reviewed the system of quality control for the accounting and auditing practice of Anderson Smith & Wike, PLLC
(the firm) in effect for the year ended March 31, 2022. Our peer review was conducted in accordance with the Standards
for Performing and Reporting on Peer Reviews established by the Peer Review Board of the American Institute of Certified
Public Accountants (Standards).

A summary of the nature, objectives, scope, limitations of, and the procedures performed in a System Review as described
in the Standards may be found at www.aicpa.org/prsummary. The summary also includes an explanation of how
engagements identified as not performed or reported in conformity with applicable professional standards, if any, are
evaluated by a peer reviewer to determine a peer review rating.

Firm’s Responsibility

The firm is responsible for designing a system of quality control and complying with it to provide the firm with reasonable
assurance of performing and reporting in conformity with applicable professional standards in all material respects. The
firm is also responsible for evaluating actions to promptly remediate engagements deemed as not performed or reported in
conformity with professional standards, when appropriate, and for remediating weaknesses in its system of quality control,
if any.

Peer Reviewer’s Responsibility

Our responsibility is to express an opinion on the design of the system of quality control and the firm’s compliance
therewith based on our review.

Required Selections and Considerations

Engagements selected for review included engagements performed under Government Auditing Standards, including

compliance audits under the Single Audit Act, and an audit of an employee benefit plan.

As part of our peer review, we considered reviews by regulatory entities as communicated by the firm, if applicable, in
determining the nature and extent of our procedures.

Opinion

In our opinion, the system of quality control for the accounting and auditing practice of Anderson Smith & Wike, PLLC
in effect for the year ended March 31, 2022, has been suitably designed and complied with to provide the firm with
reasonable assurance of performing and reporting in conformity with applicable professional standards in all material
respects. Firms can receive a rating of pass, pass with deficiency(ies) or fail. Anderson Smith & Wike, PLLC has received
a peer review rating of pass.

Dean Detton Qlsn Fod PUL

Dean Dorton Allen Ford, PLLC
August 4, 2022

Lexington ® Louisville = Raleigh deandorton.com
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DISTRIBUTION AND DISPLAY OF
NON-SCHOOL MATERIAL Policy Code: 5210

Students and the educational program must be the focus of the school system. In order to maintain
an educational environment conducive to learning and to minimize intrusions upon instructional
time, distribution and display of non-school material will be limited in accordance with this policy
and policy 5240, Advertising in the Schools. School officials shall screen and approve the
distribution or display of non-school material on school property. (The term “non-school material”
is defined in Section F below.)

This policy applies to the distribution and display of non-school material by students and school-
related groups (as defined in Section F below) and by governmental agencies, educational
institutions, and non-profit entities as permitted in Section C below. This policy does not apply to
the distribution and display of materials by individuals or groups that are on school property n
accordance with policy 5030, Community Use of Facilities. Except as provided in Section A
below, this policy will not be construed as applying to or prohibiting the display of compliant
political or farm signs permitted by G.S. 136-32.

A. DISPLAY OF COMPLIANT POLITICAL AND FARM SIGNS IN THE RIGHT-OF-WAY DURING
DESIGNATED PERIODS

Any person may display compliant political or farm signs in the right-of-way of the state
highway system in accordance with the standards established in G.S. 136-32, even 1f such
right-of-way constitutes school grounds. Complaint political signs may also be placed in
municipal street rights-of-way in accordance with the standards established in G.S. 136-32
and any applicable local ordinance.

Compliant political signs may be displayed in the right-of-way from 30 days before the
first day of “one-stop” early voting to 10 days after the primary or election day. Compliant
farm signs may be displayed in the right-of-way until the end of the farm’s season. School
officials may remove and dispose of any political sign remaining in the right-of-way more
than 40 days after the primary or election day and may remove and dispose of any farm
sign remaining in the right-of-way more than 30 days after the end of the farm’s season.
School officials shall observe any different rules established by applicable local ordinance
for removal of political signs on municipal street rights-of-way.

School officials shall not remove any political or farm sign lawfully placed except as
provided in this section but may request the Department of Transportation to remove a sign
that 1s not in compliance with G.S. 136-32.

B. DISTRIBUTION AND DISPLAY BY STUDENTS
Students wishing to distribute or display on campus any publication, leaflet, or other
written material that is not school-sponsored must submit the publication or material to the

principal for review prior to distribution. The principal shall prohibit distribution or display
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Policy Code: 5210

when the publication or material contains speech that is prohibited as specified in Section
D below but otherwise shall not discriminate on the basis of viewpoint in granting or
denying a student permission to distribute or display non-school publications or materials.
If permission to distribute or display a publication or material is denied, the student may
request review of the principal’s decision as specified in Section E below.,

C. DISTRIBUTION AND DISPLAY BY NON-STUDENTS

1. Distribution and display of “school-sponsored or curriculum-related publications
and materials” as defined in Section F are permitted during the school day, on
school grounds and at school activities.

2. Distribution and display of publications and materials from school-related groups
that have received prior approval of the principal pursuant to the standards in
Section C below and the standards for review of the decision in Section D below
are permitted at reasonable times and places as designated by the principal. The
term “school-related group” is defined in Section F. The principal shall not
discriminate on the basis of viewpoint in granting or denying permitted school-
related groups permission to distribute or display non-school material.

3. The following agencies and organizations are permitted to distribute or display
educational information or information about programs and activities of interest to
students:

a. local, state and federal government agencies and departments;

b. non-profit organizations that offer educational, recreational, cultural or
character development activities or programs for school-aged children,
including but not limited to scouts, YMCA or YWCA, organized youth
sport leagues, etc.);

c. school/business partnerships or incentive programs that directly enhance or
support the school’s educational program; and

d. community colleges, universities, and other non-profit institutions of higher
education.

All publications and materials that one of the permitted agencies or organizations
would like to distribute or display must be submitted to the superintendent or
designee for approval prior to distribution or display. Approval for distribution or
display shall be granted pursuant to the standards in Section D below and the
standards for review of decisions in Section E below. If approved, the publications
and materials shall be distributed or displayed at reasonable times and places as
designated by the superintendent or designee.

4, The superintendent or designee shall not discriminate on the basis of viewpoint in
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Policy Code: 5210

granting or denying permitted agencies and organizations permission to distribute
or display non-school materials.

The superintendent is authorized to adopt regulations regarding approval forms,
how many times a year groups may distribute or display publications or materials,
delivery and bundling requirements, etc.

Nothing in this policy shall be construed to create a public forum that would allow
non-students unrestricted access to school property for the purpose of distributing
or displaying publications or materials,

D. DISTRIBUTION AND DISPLAY STANDARDS FOR NON-SCHOOL MATERIALS

School officials shall apply the following standards to approve the distribution or display
of all non-school material by individuals or groups authorized by this policy on school

property:

1.

While materials will not be screened for viewpoint, the reviewer shall prohibit the
distribution or display of any publication or material that (a) is vulgar, indecent, or
obscene; (b) contains libelous statements, personal attacks, or abusive language
such as language defaming a person’s character, race, religion, ethnic origin, sex,
family status, or disability; {(c) causes or clearly threatens to cause a material and
substantial disruption of a school activity; (d) encourages the commission of
unlawful acts or the violation of lawful school regulations; (e) is inappropriate
considering the age of the students in the school; {f} contains information that is
inaccurate, misleading, or false; or (g) advertises any product or service not
permitted to minors by law.

The principal or superintendent’s designee, depending on who makes the initial
decision shall notify the superintendent before approving or prohibiting distribution
or display of any publications or materials that raise a question as to whether a
specific action by school officials might violate the Establishment of Religion
Clause, the Free Exercise of Religion Clause, or the free speech rights guaranteed
by the First Amendment of the U.S. Constitution. The superintendent shall consult
with the board attorney to determine the legally appropriate course of action.

The distribution of non-school material must not interfere with instructional time.

Non-school publications and materials distributed or displayed to students must be
clearly identified, through the method of distribution or otherwise, as non-school
materials that are neither endorsed nor necessarily reflective of the views of the
school board or the school system.

In order to minimize disruption to the learning environment, political campaign
materials may not be distributed to students or employees (including through
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Policy Code: 5210

employee mailboxes and e-mail} or made available on school grounds during
school time or at school events. However, on election days, posters and printed
materials are permitted for viewing and distribution to the public at school buildings
used as polling places in accordance with state law and board of elections
requircments.

This provision does not prohibit a teacher from using political literature or
campaign material for instructional purposes. However, any teacher using these
materials for instructional purposes shall not use his or her position to promote a
particular candidate, party, or position on a specific issue. The teacher also shall
attempt to use a variety of materials that represent balanced and diverse viewpoints
on the political spectrum.

E. PROCEDURES FOR REQUESTING DISTRIBUTION OR DISPLAY OF NON-SCHOOL
MATERIALS

1. Any individual or organization wishing to distribute or display non-school-
sponsored publications or materials must first submit for approval a copy of the
publication or material to the [principal or superintendent or designee] at least five
school days in advance of the distribution or display time, along with the following
information: (a) the name and phone number of the individual submitting the
request; (b) the date(s) and time(s) of day of intended distribution or display; {(c)
the desired location for distribution or display of material; and (d) if the distribution
or display is intended for students, the grade(s) of students for whom the
distribution or display is intended.

2. Within five school days, the principal or superintendent or designee shall review
the request and render a decision. In the event permission to distribute or display
the material is denied or restricted, the individual submitting the request will be
informed in writing of the reasons for the denial or restriction.

3. Any request denied or restricted by the principal or superintendent or designee may
be appealed in writing to the superintendent or designee or board, depending on
who made the initial decision. If the principal made the initial decision, the
superintendent or designee shall review the decision and render a decision within
10 school days. Any request denied by the superintendent or designee may be
appealed to the board of education. The board will review the request at its next
regularly scheduled meeting. As appropriate, the superintendent or the board will
consult with the board attorney concerning a request to distribute or display non-
school literature.

4, Permisston or denial of permission to distribute or display material does not imply

approval or disapproval of its contents by school system administrators, the school
board or the individual reviewing the material submitted.

F. DEFINITIONS
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Policy Code: 5210

S —

The following terms used in this policy are defined as follows:

1.

Obscene

“Obscene” describes any speech or work that the average person, applying
contemporary community standards (as opposed to “national standards™), would
find, taken as a whole, appeals to prurient interest; or that depicts or describes, in a
patently offensive way, sexual conduct specifically defined by applicable law; and
that, taken as a whole, lacks serious literary, artistic, political, or scientific value.

Libelous Statement

Libelous statements are false and unprivileged statements about a specific person
that injure that person’s reputation in the community.

Non-School Material

Non-school material includes any publication or other written information that is
not a school-sponsored or curriculum-related publication or material.

Material and Substantial Disruption

A material and substantial disruption is any conduct that for any reason, including
inappropriateness of time, place or type of behavior, significantly interferes with
school functions, classroom instruction, or the rights of other students or school
employees. Examples of material and substantial disruption include, but are not
limited to, demonstrations, destruction of property, injury to students or other
persons, shouting or boisterous conduct, and anything that significantly distracts
students from instruction or prevents school personnel from performing their
educational responsibilities.

School-Sponsored or Curriculum-Related Publications and Materials

School-related materials or publications are: (a) materials published by the school
system for distribution (i.e. school calendars, menus, school newsletters, etc.); (b)
materials that are approved by school offictals and related to activities or events
that are officially sponsored by the school (i.e. announcements for sports teams,
clubs, field trips, school plays, and concerts); or (¢) materials that are directly
related to instruction.

School-Related Group

School-related groups are organizations formed to support the school in an area of
recognized need, such as the PTA, the PTO, teachers’ and principals’ organizations,
and booster clubs.
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Policy Code: 5210

The superintendent shall adopt necessary regulations to ensure that this policy is implemented
throughout the school system.

Legal References: U.S. Const. amend. I; Peck v. Upshur, 155 F.3d 274 (1998); G.S. 115C-36, -
47, 136-32; 163-129, -166.4

Cross References: Community Use of Facilities (policy 5030), Collections and Solicitations
(policy 5220), Advertising in the Schools (policy 5240)

Adopted: April 14, 2011

Revised: June 13, 2013, February 13, 2020, October 14, 2021, May 12, 2022
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RECRUITMENT AND
SELECTION OF PERSONNEL Policy Code: 7100

A. GENERAL PRINCIPLES

It is the policy of the board to provide all applicants for employment with equal
employment opportunities and to provide current employees with training, compensation,
promotion, and other benefits of employment without regard to race, color, religion,
national origin, military affiliation, genetic information, sex (including pregnancy,
childbirth, sexual orientation, and gender identity), age (40 or older), or disability, except
when sex, age, or physical requirements are essential occupational qualifications. All
candidates will be evaluated on their merits and qualifications for positions. All
employment decisions will be consistent with the board’s objective of providing students
with the opportunity to receive a sound basic education, as required by state law.

The board also is committed to diversity throughout the programs and practices of the
school system. To further this goal, the recruitment and employment program should be
designed to encourage a diverse pool of qualified applicants.

B. RECRUITMENT

Recruitment for a specific vacancy will be undertaken only after the need and qualifications
for the position are established and proper authorization is obtained.

All vacancies must be adequately publicized within the school system so that employees
will be informed of opportunities for promotion or transfer to new jobs; however, the
superintendent or designee may forgo publicizing a vacancy if the position will be filled
through a lateral assignment, reassignment, or promotion of a current employee or if
exigent circumstances necessitate that the position be filled immediately. Vacancies also

may be publicized externally to attract qualified applicants.

C. CRIMINAL HISTORY

Except as otherwise provided in Section D of this policy, applicants must notify the
assistant superintendent of human resources immediately if they are arvested, charged with,
or convicted of a criminal offense (including entering a plea of guilty or nolo contendere)
other than a minor traffic violation (i.c., speeding, parking, or a lesser violation). Notice
must be in writing, must include all pertinent facts, and must be delivered to the assistant
superintendent of human resources no later than the next scheduled business day following
the arrest, charge, or conviction, unless the applicant is hospitalized or incarcerated, in
which case the applicant must report the alleged violation within 24 hours after his or her
release. Upon judicial action in the matter, the applicant must report the disposition and
pertinent facts in writing to the assistant superintendent of human resources no later than
the next business day following adjudication.
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Policy Code: 7100

A criminal history check and a check of sex offender registries must be conducted on all
final candidates for employment with the school system. Criminal history checks must be
conducted 1n accordance with state law and any procedures established by the
superintendent. School officials shall not require candidates to disclose expunged arrests,
charges, or convictions and shall not ask candidates to voluntarily disclose such
information without first advising that disclosure is not required. The superintendent or
designee shall report to the State Board of Education any licensed individual who is found
to have a criminal history, as required by State Board policy. Special requirements are
described in Section D of this policy for criminal history checks of candidates for certain
positions working with pre-school children or working in afterschool or developmental day
programs.

A final candidate for employment or for hiring as an independent contractor will be
excluded from hiring on the basis of criminal conduct only when doing so is job-related
and consistent with business necessity. If a final candidate is found to have been convicted
(including entering a plea of guilty or nolo contendere) of a criminal offense, other than a
minor traffic violation, the superintendent shall determine whether the individual is
qualified for employment despite the criminal history by considering, among other things,
whether the individual poses a threat to the safety of students or personnel or has
demonstrated that he or she does not have the integrity or honesty to fulfill the duties of
the position. The following factors will be considered in making this determination: (1)
the nature and gravity of the offense or conduct; (2) the time that has passed since the
offense or conduct and/or completion of the sentence; and (3) the nature of the job sought.
Before the superintendent may exclude a final candidate based on his or her past criminal
convictions, the superintendent must give the candidate the opportunity to demonstrate that
the exclusion does not properly apply to him or her. The requirements of this paragraph
do not apply to a child care provider who is determined to be disqualified by the Division
of Child Development and Early Education on the basis of a criminal history check
conducted pursuant to G.S. 110-90.2, 42 U.S.C. 9858f, and 45 C.F.R. 98.43. (Sec Section

D of this policy).

The board has determined that every position with the school system, regardless of whether
the position 1s located in a school or elsewhere, potentially entails contact with students,
either on a regular, occasional, or emergency basis. For that reason, no individual who is
a registered sex offender subject to the provisions of policy 5022, Registered Sex
Offenders, will be hired for any position with the school system.

In addition, each contract executed by the board with an independent contractor or for
services of independent contractors must require the contractor to check sex offender
registries as specified in policy 5022, Registered Sex Offenders.

D. CRIMINAL HISTORY CHECKS OF CHILD CARE PROVIDERS

For purposes of this section, a “child care provider™ 1s:

1. any person who works or is a final candidate seeking to work in a classroom or
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program licensed by the Department of Health and Human Services, Division of
Child Development and Early Education {(DCDEE); and

2. any person, including a volunteer, who has unsupervised contact with children
enrolled in such classrooms or programs.

Before beginning initial employment or volunteer service and at least every five years
thereafter, each child care provider must complete a criminal background check that meets
the requirements of G.S. 110-90.2, 42 U.S.C. 98581, and 45 C.F.R. 98.43 and present a
letter issued by DCDEE indicating that the individual is qualified to have responsibility for
the safety and well-being of children based on the individual’s criminal history.

No person shall (1) be employed, continue to be employed, or be permitted to volunteer as
a child care provider, or to otherwise have unsupervised contact with students enrolled in
a licensed classroom or program operated by the school system or (2} be counted in the
staff/child ratio of such classroom or program, unless the person holds a current valid
qualification letter issued by DCDEE. However, a child care provider with provisional
status may be employed pending final results of the criminal background check but shall
be subject to the restrictions established by 10A N.C.A.C. 09 .2703(f).

The application fee and cost of fingerprinting associated with the DCDEE criminal history
check process shall be borne by the board.

A child care provider who has incurred any pending charges, indictments, or convictions
(other than minor traffic offenses) since the last qualification letter was issued by DCDEE
shall notify the assistant superintendent of human resources in writing of such charges
within five business days or before returning to work, whichever comes first. The assistant
superintendent of human resources shall notify DCDEE within one business day of being
notified.

The superintendent or designee shall include the criminal history mandatory reporting
requirement in all new employee orientation information for child care providers. The
superintendent shall also be responsible for establishing effective recordkeeping methods
and other processes as necessary to ensure compliance with all legal requirements
pertaining to criminal history record checks of child care providers.

E. SELECTION
1. Qualifications
Candidates for employment must be selected based upon their likely ability to fulfill
duties identified in the job description as well as performance standards established

by the board. In making the determination, the following information must be
considered:

a. application;
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b. education and training;
C. licensure and certification {when applicable};
d. relevant experience;
e. personal interviews; and
f. references and/or background checks.

When several applicants for the same position are equally qualified and suitable for
the position, employees within the school system will be given priority.

2. Nepotism
a. For purposes of this subsection, the following definitions apply.

1. “Immediate family” means spouse, parent, child, brother, sister,
grandparent, or grandchild. The term includes the step, half, and in-
law relationships.

i1 “Central office staff administrator” includes directors, supervisors,
specialists, staff officers, assistant superintendents, area
superintendents, superintendents, and princtpals.

b. Before any immediate family of any board of education member or central

office staff administrator is employed by the board or engaged in any
capacity as an employee, independent contractor, or otherwise, (1) the board
member or central office staft administrator must disclose the familial
relationship to the board and (2) the prospective employment or engagement
must be approved by the board in a duly called open session meeting,.

i. An employee who knowingly fails to disclose a familial relationship
to the board as required will be subject to disciplinary action up to
and including dismissal.

il. Notification by the employee to the assistant superintendent of
human resources will be deemed disclosure to the board. The
assistant superintendent of human resources is responsible for
conveying the disclosure to the board before the board takes action
on the prospective employment or engagement.

C. When making recommendations for the selection and assignment of
personnel, the superintendent shall attempt to avoid situations 1n which one
employee occupies a position in which he or she has influence over the
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employment status, including hiring, salary, and promotion, of another
employee who is a member of the first employee’s immediate family.

d. No administrative or supervisory personnel may directly supervise a
member of his or her immediate family.

3 Employment Procedures

All applicants selected for employment must be recommended by the
superintendent and approved by the board. In situations in which the employee
must be hired between board meetings, the superintendent is authorized to approve
hiring such personnel, contingent upon approval by the board at its next scheduled
board meeting.

State guidelines must be followed in selection and employment procedures. The
superintendent shall develop any other procedures necessary to implement this

policy.

The superintendent shall develop procedures for verifying new employees’ legal
status or authorization to work in the United States as required by law.

Legal References: Age Discrimination in Employment Act of 1967, 29 U.S.C. 621 ef seq.,
Americans with Disabilities Act of 1990, 42 US.C. 12101 et seq.; Equal Educational
Opportunities Act of 1974, 20 U.S.C. 1703; Equal Pay Act of 1963, 29 U.S.C. 206; Fair Credit
Reporting Act, 15 U.S.C. 1681 et seq.; Genetic Information Nondiscrimination Act of 2008, 42
U.S.C. 2000fT et seq.; Military Selective Service Act, 50 U.S.C. Appx. 453; Rehabilitation Act of
1973, 29 U.S.C. 794; Title VII of the Civil Rights Acts of 1964, 42 U.S.C. 2000e et seq.; Title IX
of the Education Amendments of 1972, 20 U.S.C. 1681 et seq.; Uniformed Services Employment
and Reemployment Rights Act of 1994, 38 U.S.C. 4301 et seq.; 8 U.S.C. 1101 et seq.; 42 U.S.C.
9858f; 45 C.F.R. 98.43; Bostock v. Clayton County, 590 U.S. _, 140 S. Ct. 1731 (2020); Green
v. Missouri Pacific Railroad, 523 F.2d 1290 (8" Cir. 1975); Enforcement Guidance on the
Consideration of Arrest and Conviction Records in Employment Decisions Under Title VII of the
Civil Rights Act of 1964, U.S. Equal Employment Opportunity Commission (April 25, 2012),
available at http://www.eeoc.gov/laws/guidance/arrest_conviction.cfin; G.S. 14-208.18; 15A-153;
110-90.2; 115C-12.2, -36, -47, -276(j)), -332; 126-7.1(i), -16; 127A-202.1 et seq.; 127B-10, -12, -
14; 143B-421.1, -1209.11; Leandro v. State, 346 N.C. 336 (1997); 10A N.C.A.C. 09 .0102, .2701,
2702, .2703; 16 N.C.A.C. 6C .0313; State Board of Education Policy BENF-009

Cross References: Board Authority and Duties (policy 1010), Registered Sex Offenders (policy
5022)

Adopted: May 14, 1998 to become effective July 1, 1998
Administrative Procedure: Yes

Revised: April 8, 1998, August 14, 2008, June 14, 2012, February 13, 2015, March 11, 2016,
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October 5, 2017, August 16, 2018, August 8, 2019, March 12, 2020, August 12, 2021, February
10, 2022
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The board intends to comply fully with all licensure requirements of the Elementary and Secondary
Education Act, state law, and State Board of Education policies.

A. LICENSURE AND OTHER QUALIFICATION REQUIREMENTS

1.

Except as otherwise permitted by the State Board of Education or state law, a person
employed in a professional educator position must hold at all times a valid North
Carolina professional educator’s license appropriate to his or her position.

To the extent possible, all professional teaching assignments will be in the area of
the professional employee’s license except as may be otherwise allowed by state
and federal law and State Board policy.

The board may employ candidates entering the teaching profession from other
fields who held a residency license or an emergency license.

In extenuating circumstances when no other appropriately licensed professionals or
persons who are eligible for a residency license are available to fill a position, the
board may employ an individual who holds a permit to teach issued by the State
Board of Education.

B. EXCEPTIONS TO LICENSURE REQUIREMENTS

1.

Adjunct CTE Instructors

An unlicensed individual who meets the adjunct hiring criteria established by the
State Board of Education for a specific career and technical education (CTE) career
cluster may be employed as an adjunct CTE instructor for up to 20 hours per week
or up to five full consecutive months of employment, provided the individual first
completes preservice training and meets all other statutory requirements for serving
as an adjunct instructor established by G.S. 115C-157.1.

Adjunct Instructors in Core Academic Subjects, Fine and Performing Arts, and
Foreign Languages

In accordance with G.S. 115C-298.5, an unlicensed faculty member of a higher
education institution who meets the adjunct hiring criteria established by the State
Board of Education may be employed as a temporary adjunct instructor for specific
core academic subjects, fine and performing arts, and foreign language courses in
grades kindergarten through twelve provided the individual first completes
preservice training and meets all other statutory and State Board of Education
requirements.

o, e ]
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In addition, an individual with a related bachelor’s or graduate degree may be
employed as a temporary adjunct instructor to teach high-school level courses in
core academic subjects, fine and performing arts, and foreign language in the
individual’s area of specialized knowledge or work experience provided the
individual first completes preservice training required under G.S. 115C-298.5(al).

3. Interim Principals

A retired former principal or assistant principal may be employed as an interim
principal for the remainder of any school year, regardless of licensure status.

4. Service Members and their Spouses Relocating to North Carolina

A service member or the spouse of a service member who is under military orders
to relocate to North Carolina, is in possession of a current educator’s license from
another jurisdiction, and meets any other conditions established by 50 U.S.C. 4025a
or State Board of Education Policy LICN-001 will be considered to hold a valid
North Carolina educator’s license until the military orders expire or June 30th of
the year in which the military orders expire, whichever is later,

C. BEGINNING TEACHER SUPPORT PROGRAM

The superintendent or designee shall develop a plan and a comprehensive program for
beginning teacher support., The plan must be approved by the board and the Department
of Public Instruction and kept on file for review. The plan must be aligned to the State
Board of Education’s beginning teacher suppoit program standards and, when monitored,
must demonstrate proficiency. The school system will also participate in implementing a
regionally-based annual peer review and support system.

Teachers with fewer than three years of teaching experience will be required to participate
in the Beginning Teacher Support Program.

D. LICENSE CONVERSION

Teachers must meet all requirements of the State Board of Education in order to move from
an initial professional license or residency license to a continuing professional license or
to move from a continuing professional license to a lifetime license.

E. LICENSE RENEWAL

Licensure renewal is the responsibility of the individual, not of the school system. Any
employee who allows a license to expire must have it reinstated prior to the beginning of
the next school year. A teacher whose license has expired is subject to dismissal,

The school system may offer courses, workshops, and independent study activities to help
school personnel meet license renewal requirements. Any renewal activity offered must
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be consistent with State Board of Education policy. In addition, the superintendent or
designee shall develop a procedure to determine the appropriateness of any credit offered
in advance of renewal activities.

Decisions regarding the employment of teachers who fail to meet the required proficiency
standard for renewal of a continuing professional license will be made in accordance with
G.S. 115C-270.30(b}4) and applicable State Board of Education requirements. The
superintendent or designee shall determine the professional development required of a
teacher whose continuing professional license has reverted to an initial professional license
and/or has expired due to performance issues. The superintendent or designee may
authorize or direct principals to prescribe professional development to such employees in
accordance with the employee’s demonstrated deficiencies.

Although lifetime license holders do not have to complete continuing education credits to
maintain licensure, the superintendent may require them to participate in professional
development opportunities as a condition of employment. (See policy 1610/7800,
Professional and Staff Development.)

F. PARENTAL NOTIFICATION

At the beginning of each school year, school system officials shall notify the parents or
guardians of each student attending a Title I school or participating in a Title I program of
their right to request the following information about qualifications of their child’s teacher:
whether the teacher has met NC qualification and licensing criteria for the grade level(s)
and subject arca(s) in which the teacher provides instruction; whether the teacher is
teaching under emergency or other provisional status through which North Carolina
qualification or licensing criteria have been waived; whether the teacher is teaching in the
field of discipline of his or her certification; and whether the child is provided services by
a paraprofessional, and if so, the paraprofessional’s qualifications.

The school system will give notice within 10 school days to the parents of children who
have been assigned or, after four consecutive weeks, have been taught by a teacher who
does not meet applicable State certification or licensure requirements at the grade level and
subject area in which the teacher has been assigned.

G. EQUITABLE DISTRIBUTION OF TEACHERS

The superintendent shall assess whether low-income, minority, learming disabled, and/or
English learners are being taught by inexperienced, ineffective, or out-of-field teachers at
higher rates than students who do not fall into these categories and shall develop a plan to
address any such disparities. If DPI does not require such a plan of the LEA, the
superintendent is not required to develop a plan under this subsection unless he or she
determines that one is needed to address inequities within the school system.

Legal References: Elementary and Secondary Education Act, 20 UU.S.C. 6301 ef seq.; 50 U.S.C.
4025a; 34 C.F.R. 200.55-57, 200.61; G.S. 115C art. 17E; 115C-157.1, -270.15, -270.20, -270.21,
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-284, -295, -298.5, -325(e)(1)(m) (applicable to career status teachers), -325.4(a)(12) (applicable
to non-career status teachers), -333, -333.1; State Board of Education Policies CTED-004, DRIV-
003, DRIV-004, EVAL-004, EVAL-023, EVAL-034, LICN-001, LICN-005, LICN-021, LICN-
022, TCED-016, Beginning Teacher Support Program Handbook (NCDPI) available at
https://sites.google.com/dpi.nc.gov/neref/bt-support-program-resources

Cross References: Professional and Staff Development (policy 1610/7800)
Adopted: June 1997
Revised: January 22, 1999; December 20, 2006; June 30, 2008; September 30, 2011; March 28,

2013, September 12, 2013, June 12, 2014, June &, 2017, February 8, 2018, August 8, 2019, March
12, 2020, January 14, 2021, August 12, 2021, February 10, 2022, February 9, 2023
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Employees are expected to avoid engaging in any conduct that creates or gives the appearance to
the public of creating a conflict of interest with their job responsibilities, Employees shall not
engage in or have a financial interest, directly or indirectly, in any activity that conflicts with duties
and responsibilities in the school system. Although conflicts of interest are not limited to those
described in this policy, at a minimum employees must comply with the board directives
established below, In addition, employees engaged directly or indirectly in the school system’s
procurement, purchasing, and/or contracting process must comply with policy 6401/9100, Ethics
and the Purchasing Function.

A. CONTRACTS WITH THE BOARD
An employee shall not do any of the following:

L. obtain a direct benefit from a contract that he or she is involved in making or
administering on behalf of the board, unless an exception is allowed pursuant to
(G.S. 14-234 or other law;

2. participate in the selection, award, or administration of a contract supported in
whole or in part by federal funds if the employee has a real or apparent conflict of
interest as described in policy 8305, Federal Grant Administration;

3. influence or attempt to influence anyone who is involved in making or
administering a contract on behalf of the board when the employee will obtain a
direct benefit from the contract; or

4, solicit or receive any gift, favor, reward, service, or promise of reward, including a
promise of future employment, in exchange for recommending, influencing, or
attempting to influence the award of a contract by the board.

An employee is involved in administering a contract if he or she oversees the performance
of the confract or has authority to interpret or make decisions regarding the contract. An
employee is involved in making a contract if he or she participates in the development of
specifications or terms of the contract or participates in the preparation or award of the
contract.

An employee derives a direct benefit from a contract if the employee or his or her spouse
does any of the following: (1) has more than a 10 percent ownership or other interest in an
entity that is a party to the contract; (2) derives any income or commission directly from
the contract; or (3} acquires property under the contract. An exception is allowed for
employment contracts between the board and the spouse of the superintendent if approved
by the board in an open session meeting in accordance with the requirements of state law
and subsection D.2 of policy 7100, Recruitment and Selection of Personnel.
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B. MISUSE OF INFORMATION
An employee shall not do any of the following:

1. use information, which was learned in the employee’s role as an employee and
which has not been made public, to acquire a financial interest or gain a financial
benefit, or to intentionally help another do so; or

2. acquire or gain, or intentionally help another person to acquire or gain, a financial
interest or benefit in contemplation of official action by the employee or the school
system.

C. NON-SCHOOL EMPLOYMENT

The board recognizes that some employees may pursue additional compensation on their
own time. Any such employee shall not engage in the following:

1. non-school employment that adversely affects the employee’s availability or
effectiveness in fulfilling job responsibilities;

2. work of any type in which the sources of information concerning customer, client,
or employer originate from any information obtained through the school system;

3. work of any type that materially and negatively affects the educational program of
the school system,;

4. any type of private business using system facilities, equipment, or materials, unless
prior approval is provided by the superintendent; or

5. any type of private business during school time or on school property, unless prior
approval is provided by the superintendent.

The superintendent may grant prior approval for work performed under subsections C.4
and C.5 above if such work enhances the employee’s professional ability or professional
growth for school-related work. The superintendent may establish reporting procedures
that require employees to notify the school system of any non-school employment.

Except as otherwise provided in the superintendent’s contract, the superintendent is subject
to the provisions of this section on non-school employment and shall seek prior approval
from the board before engaging in consulting or other employment activities outside the
school system. The board expects the superintendent to comply with all sections of this
policy and all state and federal laws regarding conflicts of interest in his or her position as
superintendent.
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D. RECEIPT OF GIFTS

No employee may solicit or accept any gifts from any potential or current provider of E-
rate services or products in violation of federal E-rate program gifting rules.

No employee may solicit or accept trips, meals, favors, or other gifts or items of monetary
value from any other person or group desiring to do or doing business with the school
system, unless such gifts are of nominal value ($50 or less) and (1) are instructional
products or advertising items that are widely distributed; (2) are honorariums for
participating in a meeting; (3) are meals served at a banquet; or (4) are approved for receipt
by the superintendent or designee. These exceptions for gifts of nominal value do not apply
to employees involved in purchasing and procurement activities except as provided in
policies 6401/9100, Ethics and the Purchasing Function, and 8305, Federal Grant
Administration, and applicable state and federal law.

E. TRAINING

The superintendent or designee shall ensure that all personnel are aware of the requirements
of this policy and applicable conflict of interest laws.

As required by G.S. 115C-335.15, employees who are involved in the making or
administering of contracts shall receive conflicts of interest training that includes position-
specific education on conflicts of interest and ethical standards of conduct. The training
must be provided by qualified sources approved by the board.

F. VIOLATIONS

Any individual aware of any violation of this policy, policy 2121, Board Member Conflict
of Interest, policy 6401/9100, Ethics and the Purchasing Function, the conflict of interest
provisions of policy 8305, Federal Grant Administration, or applicable conflict of interest
laws shall report such violation in accordance with policy 1760/7280, Prohibition Against
Retaliation. Employees who violate this policy, policy 6401/9100, or the conflict of
interest provisions of policy 8305, will be subject to disciplinary action.

Legal References: 2 C.F.R. 200.318(c)(1); 47 C.F.R. 54.503; FCC Sixth Report and Order 10-
175; G.S. 14-234,-234.1; 133-32, -33; 115C-47(17a), -47(18), -335.15; 133-32; Attorney General
Opinion requested by L.W. Lamar regarding G.S. 133-32, the Applicability to Attorneys and Law
Firms Providing Professional Services to Local Boards of Education, dated May 13, 1993

Cross References: Prohibition Against Retaliation (policy 1760/7280), Board Member Conflict of
Interest (policy 2121), Ethics and the Purchasing Function (policy 6401/9100), Recruitment and
Selection of Personnel (policy 7100), Federal Grant Administration (policy 8303)

Adopted: January 10, 2013

Revised: March 11, 2016, March 14, 2019, August 8, 2019
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PARTICIPATION BY MINORITY BUSINESSES Policy Code: 9125

The board affirms the State’s commitment to encouraging the participation of minority businesses
in the school system’s building construction contracts. A minority business is defined in
accordance with G.S. 143-128.2 and is either (1) one in which at least 51 percent of the business
is owned by minority persons or socially and economically disadvantaged individuals and the
management and daily business operations are controlled by one or more of the minority persons
or socially and economically disadvantaged individuals who own it, or (2) an employee stock
ownership plan company in which at least 51 percent of the stock is owned by one or more minority
persons or socially and economically disadvantaged individuals. Minority persons include
African-Americans, those of Hispanic descent, Asian Americans, American Indians, and females.

A, GoOALS

After notice and public hearing, the board hereby adopts an aspirational verifiable
percentage goal of __ percent for participation by minority businesses in the total value
of work for each building project costing $300,000 or more paid entirely from local or
other non-state funds. In addition, the board adopts the state’s aspirational verifiable goal
of 10 percent participation by minority businesses in the total value of work for each
building project costing $100,000 or more funded in whole or in part with state funds.

Only businesses holding current certification as a historically underutilized business will
be considered eligible for inclusion in meeting the board’s participation percentage goals.
Lack of certification, however, will not be considered in making a contract award decision.

B. SCcHOOL SYSTEM GOOD FAITH EFFORTS

The board establishes the following guidelines for contracts subject to Section A to ensure
that the school system will make good faith efforts to reach diverse contractors and to
encourage participation in the school system’s construction contracts by such contractors.
Before awarding a contract, the superintendent or designee shall:

I make information about the school system’s formal and informal bidding process
readily available;

2. develop and implement a minority business participation outreach plan to identify
minority businesses that can perform building projects and to implement outreach
efforts to encourage minority business participation in such projects;

3. advertise for bids in media that reach minority businesses;

4, designate a school official to attend the scheduled pre-bid conference to explain the
school system’s minority goals and objectives;
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5. at least 10 days prior to the scheduled day of bid opening, notify minority
businesses of the following:

a. a description of the work for which the bid is being solicited,;
b. the date, time, and location where bids are to be submitted;

c. the name of the individual within the public entity who will be available to
answer questions about the project;

d. where bid documents may be reviewed; and
c. any special requirements that may exist.

For purposes of this provision, the minority businesses to be notified are
those (1) that have requested notices from the school system for
construction or repair work, and (2) those that otherwise indicated to the
Office of Historically Underutilized Businesses an interest in the type of
work being bid or the potential contracting opportunities listed in the
proposal;

6. ensure that everyone who requests it has access to bid documents needed for
making bids on projects;

7. maintain documentation of any contacts, correspondence, or conversation with
minority business firms made in an attempt to meet the goals;

8. review, jointly with the designer, the lowest responsible bidder’s bid for compliance
with all requirements of G.S. 143-128.2(c) and -128.2(f) prior to recommendation
of the contract award;

9. encourage businesses experiencing difficulty in meeting the bonding, licensing, and
bid deposits required by state law in larger construction projects to utilize resources
and assistance offered by local, state, and federal agencies; and

10.  provide information to bidders about the statewide uniform certification program
for historically underutilized businesses.

C. GOO0D FAITH EFFORTS REQUIRED BY CONTRACTORS

All bidders on school construction and renovation projects subject to Section A of this
policy who intend to subcontract any part of the project must (1) identify the minority
businesses to be used on the project and (2) provide affidavits indicating that a good faith
effort has been made in preparing the bid to meet the board’s verifiable goal for
participation by minority businesses. Upon being named the apparent lowest responsible,
responsive bidder, a bidder shall provide additional evidence of its good faith efforts as
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required by law.

The level of minority participation in bidders’ bids will not affect the contract award
decision; however, the failure to provide documentation of a good faith effort to meet the
board’s goal may result in the bid being rejected as non-responsive.

Before recommending the award of a contract, the superintendent shall direct designated
school offictals to evaluate bidders’ documents in accordance with applicable law and
regulations to deterniine whether bidder good faith requirements are satisfied.

D. MONITORING

The superintendent or designee shall monitor payments made to minority businesses on
each project subject to Section A to verify that the minority businesses actually working
on the project and their level of participation is consistent with the representations made in

the contractor’s bid,
E. OTHER MINORITY BUSINESS RECRUITMENT EFFORTS
For building contracts that (1) are not subject to Section A and (2) cost at least $30,000 but

less than $300,000, the board will solicit participation by minority business enterprises and
maintain a record of contractors solicited and efforts to recruit minority partictpation.

| REPORTING

The superintendent shall ensure that all required reports and other documentation are filed
with the Department of Administration in accordance with legal requirements.

G. NONDISCRIMINATION

The board will award public building contracts without regard to race, religion, color,
creed, national origin, sex, age, or disability. Nothing in this policy should be construed to
require the board or contractors to award contracts or subcontracts to minority business
contractors or minority business subcontractors who do not submit the lowest responsible,

responsive bid or bids.

Legal References: City of Richmond v. J.A. Croson Co., 488 U.S. 469 (1989); G.S. 143-128, -
128.2,-128.3, -131(b); 01 N.C.A.C. 301.0101-0310

Cross References:

Adopted: June 1997

Revised: September 24, 1999; May 7, 2004, May 8, 2014, March 14, 2019
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SAMS 88.6% 92.8%

Cultivating relationships

Culture of school spirit

L N R T T

Sense of belonging

District  89.3% 91.8%

Comparison of ADA from historical Month 4 Principal’s Monthly Reports




Discipline

3Y Comparison of Office Discipline Referrals: Secondary

21/22 22/23 [ 23/24




Discipline

3Y Comparison of Office Discipline Referrals: Elementary

21/22 2223 B 23/24




Assessment

Subject/Grade
EOG Math 3
EOG Math 4
EOG Math 5

EOG Math 7
EOG Math 8

EOG Math 6 I

EOC Math 1

EOG Reading 3
EOG Reading 4 I
EOG Reading 5 I
EOG Reading 6 I
EOG Reading 7 I
EOG Reading 8 I
EOC English 2
EOG Science 5

Asheboro City Schools

(2013-2019)
Pre-Pandemic Trend

(2021)
Pandemic Impact

(2023) Recovery

3-Year Average

Assessment

Subject/Grade
EOG Math 3
EOG Math 4
EOG Math 5
EOG Math 6
EOG Math 7
EOG Math 8
EOC Math 1

EOG Reading 3
EOG Reading 4 I
EOG Reading 5 I
EOG Reading 6 I
EOG Reading 7 I
EOG Reading 8 I
EOC English 2
EOG Science 5
EOG Science 8 I
EOC Biology

(2013-2019)
Pre-Pandemic Trend

North Carolina

(2021)
Pandemic Impact

(2023) Recovery
3-Year Average




CTE Credential Attainment: Asheboro City

NORTH CAROLINA
DEPARTMENT OF PUBLIC INSTRUCTION

For Immediate Release
January 30, 2024

North Carolina Students Set State Record for CTE Credential Attainment 2022 _2023

State Goal: 24.71%
District Goal Asheboro City Gap
(set by NC) Attainment Analysis
27.25% 80.00% +52.75%
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Balfour Elementary

141(36%)

119(30%)

105(28%)

115(30%)

‘“H %)

Charles W McCrary
Elementary

Donna L Loflin
Elementary

114(46%)

Guy B Teachey
Elementary

59(21%)

Lindley Park
Elementary




23-24 BOY

149(37%) 74(19% 105(27%)

119(309%) 30{20%6) 115(2946)

Charles W McCrary
Elementary
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Elementary

102(359%)

Lindley Park
Elementary
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Addressing Needs
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DRAFT Asheboro City Schools Calendar 2025-2026 DRAFT
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Procedures for Closing School Due To Inclement Weather

In addition to posting information on closing on the official website for Asheboro City Schools (www.asheboro.k12.nc.us), school
closing information will be released to the following news media and scoial media sites:

RADIO: WMAG99.5FM  WKXR 1260 AM
TV: WFMY (2) WXLV (45) WGHP (8) News 14 (14) WXII(12)

SOCIAL MEDIA: Facebook Twitter

*There will be approximately a 45-minute delay between elementary and secondary dismissals
in order for the buses to make their double runs.

Makeup for Inclement Weather

Asheboro City Schools may determine that inclement weather make-up time is required. Days generally reserved include Teacher
Workdays and Annual Vacation Leave Days. Make-up days will be utilized according to the educational needs and instructional
programs of the Asheboro City Schools. Students, parents, and staff should plan accordingly.

Potential make-up days for staff and students may include:

Workdays: January 2, January 20, January 21, February 16
Vacation/Annual Leave: December 22-23, April 6-10

Saturdays: Only by Board Addendum



Asheboro€y

CITY SCHOOLS
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2025-2026 Calendar for Approval



School Calendar Legislation

School Calendars must meet the following requirements:

*No new updates since June 30, 2020

Start date no earlier than the Monday closest to August 26

Cover at least nine (9) calendar months

Must have a minimum of 185 days or 1,025 hours of instruction

Must have at least nine (9) teacher workdays

Two (2) designated workdays on which teachers may take accumulated
vacation leave

Minimum of ten (10) annual vacation leave days

Same or equivalent number of holidays as required by the State Personnel
Commission for State Employees (11 Holidays + July 4)

End date no later than the Friday closest to June 11

Must include 215 Teacher/Staff days


https://www.dpi.nc.gov/districts-schools/district-operations/financial-and-business-services/school-calendar-legislation#RequirementsforLEAs-972

Proposed 2025-2026 Calendar Draft

Total Staff Days 215
Holidays 11
Annual Leave 10
Workdays 16
1st Quarter Days 45
2nd Quarter Days 44
3rd Quarter Days 45
4th Quarter Days 44

Semester One Days 89
Semester Two Days 89
Total Student Days 178
Total Hours 1068
Early Release Hours -18
Net Hours 1050
Banked Hours 25




Key Elements of Proposed Calendar

First Day for Staff: August 14

First Day for Students: August 25

Early Release Days: 6 Total, including winter break and last day
Staff PD days noted on calendar

Winter Break: December 22 - January 2

Required Workdays in October, January, and February

Spring Break: April 3-10

Last Day for Students and Graduation: Friday, June 5

Last Day for Staff: June 10, Optional Workday



Feedback

e The 2025-2026 calendar was placed on the district website and
social media for a 30-day review and public comment period.

ACS 2025-2026 Calendar
Under Public Review

0.8

Available for review
on the ACS Website.

e Zero public comments were received.

Asheboro®

CITY SCHOOLS

Gerd Feedpact 1

feedback@asheboro.kl2.nc.us
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CALENDAR OF UPCOMING EVENTS - February 8, 2024 Board Meeting

DATE TIME EVENT LOCATION
Friday, February 9 £4:00 p.m. MiddleFest(Honors Chorus Event) First Presbyterian, Greensboro
Friday, February 16 All Day McCrary Science Day Charles W. McCrary Elementary School
Friday, February 16 8:30 a.m. Balfour Black History Month Assembly Balfour Elementary School
Tuesday, February 20 5:30 p.m. Balfour STEM Night Balfour Elementary School
Thursday, February 22 4:30-6:00 p.m. Teachey Family Night Guy B. Teachey Elementary School
Thursday, February 22 5:30 p.m. McCrary Family Night Charles W. McCrary Elementary School
Thursday, February 22-Sunday, February 25 [All Day COSSBA National Conference Dallas, TX
Tuesday, February 27 5:30 p.m. Donna Lee Loflin Family Engagement Night Donna Lee Loflin Elementary School
Tuesday, February 27 7:00 p.m. AHS/SAMS Chorus Pre MPA Showcase Concert Asheboro High School Performing Arts Center
Friday, March 1 TBD Teachey Career Day Guy B. Teachey Elementary School
Friday, March 1 3:00-4:00 p.m. Teachey PTO Glow Dance Guy B. Teachey Elementary School
Friday, March 1 7:00 p.m. All-Randolph County Honor Band Concert Asheboro High School Performing Arts Center
Monday, March 4 £4:00-7:00 p.m. Youth Art Month Reception Randolph Arts Guild
Monday, March 4 6:00 p.m. Randolph County Commissioners Meeting 0ld Historic Courthouse
Wednesday, March 6 11:30 a.m./12:30 p.m. Early Release Day All Schools
Thursday, March 7 8:30 a.m. PTEC Signature Schools Breakfast UNCG Cone Ballroom
Thursday, Marcy 7 4:30-6:30 p.m. Lindley Park Family Night and Musical Lindley Park Elementary School
Saturday, March 9 TBD Board Retreat Professional Development Center
Tuesday, March 12 4:00-6:30 p.m. District Kindergarten Registration All Schools
Tuesday, March 12 7:00 p.m. Middle School Festival Band Concert Asheboro High School Performing Arts Center
Thursday, March 14 7:00 p.m. Asheboro High School Band Concert Asheboro High School Performing Arts Center
Thursday, March 14 7:30 p.m. Board of Education Meeting Professional Development Center
Friday, March 15 A.M. McCrary Career Day Charles W. McCrary Elementary School
Friday, March 15 All Day Asheboro City Schools Elementary Choral Festival North Asheboro Middle School
Tuesday, March 19 and Wednesday, March20 |9:30 a.m. 4th Graders to Greensboro Symphony Tanger Center, Greensboro

Friday, March 22

8:00 a.m.-12:00 p.m.

Donna Lee Loflin Career Day

Donna Lee Loflin Elementary School

Friday, March 22

8:00-10:00 a.m.

Legislative Breakfast

Professional Development Center

Thursday, March 28 All Day Required Teacher Workday All Schools

Friday, March 29 All Day Holiday All schools

Monday, April 1-Friday, April 5 All Day Spring Break All Schools

Monday, April 1 6:00 p.m. Randolph County Commissioners Meeting 0ld Historic Courthouse

Wednesday, April 10 & Thursday, April 11 TBD Balfour Career Days Balfour Elementary School

Thursday, April 11 7:30 p.m. Board of Education Meeting Professional Development Center
Thursday, April 18 4:30-6:30 p.m. Teachey Family Night and Talent Show Guy B. Teachey Elementary School
Friday, April 19-Saturday, April 20 3:00 p.m. All State Chorus Concert Greensboro Coliseum

Tuesday, April 23 5:30 p.m. Donna Lee Loflin Family Engagement Night Donna Lee Loflin Elementary School
Thursday, April 25 5:30 p.m. McCrary Family Night Charles W. McCrary Elementary School




CALENDAR OF UPCOMING EVENTS - February 8, 2024 Board Meeting

DATE TIME EVENT LOCATION
Thursday, April 25 5:30 p.1m. Balfour Show How You Grow Night Balfour Elementary School
Friday, April 26 7:00 p.m. Park Street Players Spring Musical Performing Arts Center

Wednesday, May 1

11:30 a.m./12:30 p.m.

Early Release Day

All Schools

Friday, May 3

All Day

Donna Lee Loflin K-5 Field Day

Donna Lee Loflin Elementary School

Monday, May 6 6:00 p.m. Randolph County Commissioners Meeting 0ld Historic Courthouse

Tuesday, May 7-Wednesday, May 8 TBD Functional Skills Frozen Production Performing Arts Center

Thursday, May 9 5:30 p.m. We Are McCrary Charles W. McCrary Elementary School
Thursday, May 9 7:30 p.m. Board of Education Meeting Professional Development Center
Thursday, May 9 7:30 p.m. Asheboro High School Jazz Concert Performing Arts Center

Tuesday, May 14 7:00 p.m. Middle School Spring Chorus Concert Performing Arts Center

Wednesday, May 15 6:00 p.m. Asheboro City Schools Evening of Excellence AVS Catering Centre

Friday, May 17 5:00-7:00 p.m. Balfour Spring Fling Balfour Elementary School

Thursday, May 16 7:00 p.m. Asheboro High School Spring Choral Concert Performing Arts Center

Tuesday, May 21 7:00 p.m. South Asheboro Middle School Spring Band Concert Performing Arts Center

Tuesday, May 21 7:00 p.m. North Asheboro Middle School Spring Chorus Concert [North Asheboro Middle School Theater
Wednesday, May 22 7:00 p.m. Asheboro High School Awards Night Performing Arts Center

Thursday, May 23 7:00 p.m. Asheboro High School Spring Band Concert Performing Arts Center

Monday, May 27 All Day Holiday All Schools
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