
 

 

                                                          ASHEBORO CITY BOARD OF EDUCATION  

 Regularly Scheduled Meeting 

                                    Professional Development Center 

                                                     December 12, 2024 
          7:30 p.m.  

 
 
6:00 p.m.   Policy Committee         
6:45 p.m.   Finance Committee 
7:00 p.m.   Points of Pride (Scrolling) 

 

    I.   Opening 

           A.   Call to Order      

           B.   Moment of Silence 

           C.   Pledge of Allegiance – Charles W. Elementary School 

          *D.   Approval of Agenda  

     II.    Special Recognitions               

A. School Spotlight – Ms. Kelly Patton, Principal, Charles W. McCrary Elementary School 

B. Community Partner Spotlight – Ms. Kelly Patton, Principal, Charles W. McCrary Elementary School 

C. Asheboro High School Theatre Recognition – Ms. Barb Skelly, Director of Exceptional Children 

D. Asheboro High School Soccer Team Recognition – Ms. Gayle Higgs, Director of Support Services 

E. Points of Pride – Ms. Chandra Manning, Director of Communications & Talent Development Coordinator 
F. Recognition of Holiday Card Contest Winner – Dr. Aaron Woody, Superintendent 
G. Recognition of Board Chairman – Dr. Aaron Woody, Superintendent 

 
  III.   Superintendent’s Report – Dr. Aaron Woody, Superintendent 
 
 IV.     Public Comments 

Citizens who signed up to address the Board will be called on to make comments. Each speaker will be allowed 
three minutes for remarks. Issues or concerns involving personnel matters are not appropriate for the public 
comment setting. 

    V.     *Consent Agenda           
A. Approval of Minutes for November 14, 2024, Board of Education Meeting  
B. Policies Recommended for Approval: 

● Policy 1510/4200/7270 – School Safety 

● Policy 2127 – Board Member Technology Use 

● Policy 3220 – Technology in the Educational Program 

● Policy 3225/4312/7320 – Technology Acceptable Use 

● Policy 3620 – Extracurricular Activities and Student Organizations 

● Policy 5071/7351 – Electronically Stored Information Retention 

C. Personnel 

D. Asheboro High School New Courses Request 

E. Real Property Status Report 

 
 VI.     Information, Reports, and Recommendations  

A. Policies for Review – Ms. Gayle Higgs, Director of Support Services 



 

 

● Policy 4231/5021/7263 – Face Coverings 

B. Welcome Center Update - Dr. Wendy Rich, Chief Academic Officer/Assistant Superintendent, and Ms. 

Jennifer Smith, ACS Welcome Center Coordinator 

C. Data Update - Ms. Christina Kinley, Director of Accountability & Student Information, and Ms. Gayle Higgs, 

Director of Support Services 

 

VII.     *Action Items 
A. Proposal of New Alternative High School Learning Program – Dr. Wendy Rich, Chief Academic 

Officer/Assistant Superintendent, and Asheboro High School Administrative Team 
 

VIII.     Board Operations – Chairman Michael Smith 

A. Calendar of Events – Chairman Michael Smith  

B. Delegate Assembly (NCSBA Annual Conference) – Ms. Gidget Kidd, Board Member 

C. Board Leadership Decision 2025 – Dr. Aaron Woody, Superintendent 

 
 IX.      Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

*Item(s) requires action/approval by the Board of Education  

Asheboro City Schools' Board of Education meetings are paperless. All information for the board meetings may be 

viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday following the board meeting. 

http://www.asheboro.k12.nc.us/
http://www.asheboro.k12.nc.us/
http://www.asheboro.k12.nc.us/


ASHEBORO CITY BOARD OF EDUCATION  
    Regularly Schedule Meeting 

Professional Development Center 
 December 12, 2024 

  7:30 p.m.  
 

Addendum 
 
 

6:00 p.m. Policy Committee 
6:45 p.m. Finance Committee 
7:00 p.m. Points of Pride (Scrolling) 
 
 

I. Opening 

 

II. Special Recognitions 

 

III. Superintendent’s Report 

 

IV. Public Comments 

 

V. *Consent Agenda 

 C. Personnel (addendum added) 

      

VI. Information, Reports, and Recommendations  

 

VII. *Action Items 

 

VIII. Board Operations 
 

IX. Adjournment 

 

 

 

 

 

 

 

*Item(s) requires action/approval by the Board of Education. 

 
Asheboro City Schools' Board of Education meetings are paperless. All information for the board  
meetings may be viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday following the 
board meeting.  



Student 
Engagement 

through
Clubs

McCrary Elementary



 Benefits:

1. Create a sense of 
belonging

2.  Improve social skills

3. Provide academic 
support

4.  Make learning more 
fun

5.  Build confidence

6.  Reduce at-risk 
behaviors

www.understood.org



Fall Clubs
Fall Clubs were offered for 4 
weeks, from Nov. 6 - Dec. 4 
for students in grades K - 
5th.  Clubs  were sponsored 
by all certified staff 
members.

● K - 2 Clubs
○ Arts & Crafts
○ Board Games
○ Fun with Books

● 3 - 5 Clubs
○ Cooking Matters Club
○ STEAM
○ Volleyball Club
○ Mustang Cheer Club
○ Art Club





Make a big impact with professional 
slides, charts, infographics and more. 
Turn complex dat into 
easy-to-understand infographics.

You can replace this text with your own 
content and amaze your audience.



Year-Long 
Clubs
● We have several clubs 

for our older students 
that are offered 
year-long.  These clubs 
require students to 
submit an interest form 
and explain why they 
want to be in the club. 

● Mustangs on the 
Move -Girls Only 
Running Club

● Musical Mustangs
● UNITE Club
● Student Council



Sports 
Clubs

● Soccer for all 
ages, both fall 
and spring

● Basketball
● Tchoukball● Ms. Tester, our PE 

teacher, is offering some 
different sports 
opportunities this year 
for our students. 



SECOND 
SEMESTE

R

Spring clubs will be 
offered for all grade 
levels.  We will also 

have club 
opportunities for our 
fifth grade students 
that are specific to 

their needs.   



What do our 
students  have to 

say about clubs at 
McCrary? 

https://www.canva.com/design/DAGYWtOGIpo/aVpcwJ9unhl4BZftpAVyXQ/watch
https://www.canva.com/design/DAGYWtOGIpo/aVpcwJ9unhl4BZftpAVyXQ/watch
https://www.canva.com/design/DAGYWtOGIpo/aVpcwJ9unhl4BZftpAVyXQ/watch
https://www.canva.com/design/DAGYWtOGIpo/aVpcwJ9unhl4BZftpAVyXQ/watch


Questions?



Artwork by Angelica Hernandez (2024)
8th Grader, South Asheboro Middle School



 

 

ASHEBORO CITY BOARD OF EDUCATION  

Regularly Scheduled Meeting 
Professional Development Center 

November 14, 2024 
 

 

Policy Committee 

 
Committee Members Present:  
Michael Smith, Chairman   Baxter Hammer, Vice Chairman  Linda Cranford    
Gidget Kidd, Policy Chair   Hailey Lee    Adam Hurley 
   

Other Board Members Present: 

Melissa Calloway    Ryan Patton     

   

Staff Members Present:  

Dr. Aaron Woody    Gayle Higgs       

 

 

The meeting was called to order at 6:00 p.m. by Ms. Gidgett Kidd, Policy Chair. Ms. Gayle Higgs, Director 
of Support Services,  reviewed the following policy: 
 

• 4231/5021/7263 Face Coverings 
o Proposing to rescind this policy.  

The meeting adjourned at 6:09 p.m. by Ms. Gidget Kidd, Policy Chair. 

 

Finance Committee 

 
Committee Members Present:  
Michael Smith, Chairman   Ryan Patton, Finance Chair  Dr. Beth Knott  
Baxter Hammer, Vice Chairman  Phillip Cheek     Melissa Calloway 
   

Other Board Members Present: 

Adam Hurley    Linda Cranford    Hailey Lee 

Gidget Kidd 

       

Staff Members Present:  

Dr. Aaron Woody    Sandra Spivey Ayers   Jody Cox 

Scott Bainville    Chris Burian    Anthony Woodyard 

 

Others Present: 

Bobbitt Construction: 

Chad Danforth    David Witzell    Bailey Allred 

Ben Whitten     James Dennis      

Brady Services: Kevin Lynn 



 

 

Mr. Ryan Patton, Finance Chair, opened the meeting at 6:16 p.m. 

 

Ms. Spivey Ayers, Chief Financial Officer, recognized Bobbitt Construction and Brady Services team members.  
Bobbitt and Brady provided an overview of the progress to date on the design phase of the South Asheboro Middle 
School Renovation Project.  Asheboro City Schools employees have been meeting regularly with Bobbitt and Brady to 
work through logistics and priorities for the renovation.  Bobbitt and Brady reviewed the projected timeline for each 
phase of the project.  Some demolition work will take place over the Christmas Holiday while the building is vacant.   

 
There being no further business, Mr. Ryan Patton adjourned the meeting at 7:12 p.m. 

 

 

Board of Education  

 
Board Members Present: 
Michael Smith, Chairman   Vice Chairman Baxter Hammer  Melissa Calloway 
Melissa Calloway    Linda Cranford     Ryan Patton  
Dr. Beth Knott    Adam Hurley    Phillip Cheek 
Gidget Kidd     Hilda DeCortez       
Scott Eggleston, Attorney       
 
 
Staff Members Present: 
Dr. Aaron Woody    Dr. Wendy Rich    Anthony Woodyard  
Chandra Manning    Christina Kinley          Sandra Spivey Ayers 
Gayle Higgs     Lisa Hayes    Angel Etheridge  
Sarah Beth Cox    Jody Cox    Scott Bainville  
D.R. Cash     Courtney McGowan   Elizabeth Pack 
Scott Smith     Julie Brady    Michelle Harger 
     
      
Opening 
Chairman Smith called the meeting to order at 7:30 p.m. and welcomed all in attendance. Chairman Smith opened the 
meeting with a moment of silence. Chairman Smith then invited two students from Donna Lee Loflin Elementary 
School to lead the Pledge of Allegiance. 
 

Swearing-in Ceremony 

New board member Hilda DeCortez was sworn in by NC House Representative Brian Biggs.  

 
Upon motion by Phillip Cheek and seconded by Gidget Kidd, the board unanimously approved the meeting agenda.  
 

Special Recognitions 

A. Ms. Lisa Hayes, Principal, Donna Lee Loflin Elementary School, along with staff, presented the School Spotlight 

titled Lion’s Den Positive Behavior Recognition. The presentation centered around a new program to promote 

positive behavior called the Lion’s Den. The Lion’s Den includes games and activities and aligns with Donna 

Lee Loflin’s continuous improvement plan goal to increase positive student relationships and behavior. Students 

are recognized bi-weekly for positive behavior and following expectations. Their slogan is GREAT, Give Respect 

Everywhere at All Times.  

B. Ms. Lisa Hayes, Principal, Donna Lee Loflin Elementary recognized St. John’s Lutheran Church as their 

community partner spotlight. Ms. Hayes shared various ways the church has partnered with Donna Lee Loflin to 



 

 

support students and staff. These include providing take home food bags for families in need and providing 

meals, snacks, and treats for students and staff on special occasions. 

C. Ms. Sarah Beth Cox, Director of Career & Technical Education, recognized Asheboro City Schools Career 

Development Coordinator Ms. Elizabeth Pack, Career & Technical Education Coordinator Ms. Courtney 

McGowan, and CTE Middle School Career & Development Coordinator Ms. Ann Callicutt. November is Career 

Development Month. These ladies are an integral part of the Career & Technical Education department. Ms. 

Cox shared Asheboro City Schools career development data. 

D. Ms. Chandra Manning, Director of Communications & Talent Development, presented Points of Pride, which 

featured a variety of student, staff, and district highlights. These included:  

 

Blue Comet Career Academies: Asheboro City Schools, in collaboration with Randolph Community College, 

has expanded and designed a program to provide students with industry-focused training and a direct pathway to 

successful careers, called Blue Comet Academies.  

ACS Bridge Building Competition: The CTE Department organized the first-ever Bridge Building Competition 

for middle school girls on October 30. The event was sponsored by NC FAME (Federation for Advanced 

Manufacturing Education). Madison Hicks, an 8th grader from North Asheboro Middle School, and Rosalee 

Lockamy, a 6th grader from South Asheboro Middle School were the winners. 

EC Transition Fair: Asheboro City Schools and OCS students participated in the Randolph County Transition 
Fair in late October at Randolph Community College. This is an opportunity for students to meet local vendors 
and agencies who support students with disabilities who are or soon will be transitioning to adulthood.   
Unity Day at Donna Lee Loflin Elementary: Unity Day was on October 16 and is the signature event of 

National Bullying Prevention Awareness Month. Donna Lee Loflin Elementary students read the book One by 

Kathryn Otoshi. This book tells a story of how one character took a stand against a bully who intimidated others. 

October Early Release Day: In October our teachers engaged in dynamic, conference-style professional 
development, with most sessions led by ACS teacher-leaders and administrators. Topics ranged from art and 
music to technology and AI, project-based learning, inclusion, math, literacy, and wellness.  
Project AIM PD: Project AIM, a partnership with NC State College of Education, is a year-long professional 
development program that helps elementary school teachers learn to promote mathematics discourse for all 
learners using techniques adapted from literacy instruction to mathematics. 
Student Led PD: The district Equity Council met for the second time on October 24. The council is comprised of 
representatives form all schools who meet to discuss issues of equity and social justice specific to Asheboro City 
Schools. Students shared their experiences as multilingual learners and being newcomers. 
Theatre Performances: Congratulations to Asheboro High School for an outstanding performance at the North 
Carolina Theatre Conference (NCTC) Regional High School Play Festival! Over two days, Asheboro High School 
joined 12 other schools in presenting their plays, Finding Nemo Kids and Radium Girls. The Asheboro team truly 
shined, earning multiple prestigious awards. 
SparkNC Student Leaders: Leonardo Acosta and Melanie Cantu were among the top five finalists in the 
SparkNC App Showcase, selected from 16 pitches across 13 North Carolina districts. Their innovative prototype 
app aims to support fellow SparkNC scholars, highlighting empathy and impactful design. Their dedication has 
secured them a spot at the App Showcase on December 11 at the Apple campus in Cary.  
Sports Media and Civil Engagement Course: The Asheboro High School Sports Media and Civic Engagement 
class had an incredible field trip covering the video production and marketing department at the Murphy Center at 
Carter Finley Stadium where they covered control room operations, video board content creation, behind-the-
scenes technology, and fan engagement and analytics. 
National Celebrations: In addition to Career Development, we want to highlight School Psychology Week. 
Special thanks to Lora Reid and Peter Brown for their work in our district. Also, a special thanks to the Asheboro 
City Schools maintenance team and Asheboro High School AFJROTC for their work with the Field of Honor on 
display from November 9-11 in celebration of Veterans Day. 

  



 

 

Superintendent’s Report 

 

Second Nine Weeks of the School Year: We are well into our second quarter of the school year. Our district office 

administrators and principals continue to have meetings bi-weekly to discuss instructional practices, programming, 

attendance, and discipline data. We continue to find positive practices as well as supports needed to enhance 

classroom rigor and instructional best practices. 

Strategic Plan Goal 1: We will direct the modification and improvement of academic instruction in each school. Dr. 
Woody discussed strategies/metrics and timetable for this plan. 
• Instructional Leadership Teams “restructured and organized” to focus on the WORK of learning. 
• This goal connects to Goal 1 (Focusing Direction) and Goal 3 (Deepening Learning) of our ACS 2022-26 

Strategic Plan.  
Instructional Leadership Teams (ILT) Update: This year we have ILTs in each of our schools. They have been 

actively working with the support of grant funding, providing additional coaching to classrooms. Yesterday grant 

support staff visited Asheboro and worked with administrators at four different schools. The feedback was extremely 

positive in terms of our structures, programming, and classroom walkthroughs.  

ACS Conference Presentations: Today we had over 20 Asheboro City Schools teachers presenting at the state-wide 

Math Conference. Dr. Rich attended with these educators and reported glowing updates about professionalism, 

positive practice, and how they shined in representing our school district. Next Tuesday, November 19th, our district, 

along with board member Dr. Beth Knott, will present at the North Carolina State Boards Association Conference. The 

title of the presentation is “Investing in Family and Community Support”.  We plan to lift up our global innovation 

center, our welcome center, our various labs, and our parent and family engagement nights at each school, and the 

ways we are working strategically to partner with our families and our community.  

Grants and Dreams: 

• We continue to have meetings with Toyota as well as other business partners in our community. We continue to 

pursue grants and philanthropic opportunities.  

• We have applied for a grant in collaboration with Patrick O’Hara and the Asheboro YMCA. We have worked 

together to apply for a youth swim lesson grant. If we receive this grant, we hope to provide swim lessons for all 

second-grade students in Asheboro City Schools.  

• Cone Health has expressed an interest in working with our district for in-school, robo-medical support. This 

could become a wonderful opportunity to keep students in school and accommodate basic care when a student 

has a minor medical treatment need. This would operate as a virtual visit supported by our nurses and staffing 

with Cone Health. We hope to launch some type of model for the 2025-26 school year.  

• There will be a presentation this evening on the planning and execution of the construction project at South 

Asheboro Middle School.  

Culture and Climate in ACS: We have had many exciting events taking place at our schools to enhance parental and 
community involvement and to further engage our learners.  

Public Comments 

 There were no public comments. 

 

Consent Agenda 

Upon motion by Ryan Patton and seconded by Linda Cranford, the board unanimously approved the following items: 

A. Approval of Minutes for October 10, 2024, Board of Education Meeting  
B. Policies Recommended for Approval: 

● Policy 1760/7280 – Prohibition Against Retaliation 

● Policy 4040/7310 – Staff-Student Relations 

● Policy 7130 - Licensure 

C. Personnel (see list below) 



 

 

LAST FIRST SCHOOL SUBJECT 
 

D. Overnight Field Trip – Asheboro High School Wrestling Tournament, Chapel Hill, N.C. 

E. Overnight Field Trip – Asheboro High School DECA to Koury Convention Center, Greensboro, NC 

 

Asheboro City Schools  
Personnel Transactions 

 November 14, 2024 
 

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS 

 
 EFFECTIVE 

 

*B. APPOINTMENTS 

LAST FIRST SCHOOL SUBJECT EFFECTIVE 
Bainville Zachary AHS Non‐Faculty Coach ‐ Assistant Wrestling 10/30/2024 
Crutchfield Andrew AHS Non‐Faculty Coach ‐ Assistant Wrestling 10/30/2024 
Fletcher Lee CO Transportation Supervisor 11/1/2024 
Hay James SAMS Non‐Faculty Coach ‐ Assistant Wrestling 10/29/2024 
Simmons Colton AHS Non‐Faculty Coach ‐ Assistant Wrestling 10/30/2024 
Summers Dyron AHS Non‐Faculty Coach ‐ Assistant Wrestling 10/30/2024 

 

Asheboro City Schools 
Personnel ADDENDUM 

November 14, 2024 
 

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS 

LAST FIRST SCHOOL SUBJECT EFFECTIVE 
Freeman Tiffany SAMS Custodian 11/7/2024 
Marini Claudia CO EC Coordinator 2/28/2025 
McDonald Joshua CO Network System Analyst 11/7/2024 
Smitherman Kayla LP ESL Teacher 12/4/2024 

 

*B. 
APPOINTMENTS 

    

 

LAST 

Clark 

 

FIRST 

Lee 

 

SCHOOL 

CO 

 

SUBJECT 

Interim Network System Analyst 
(temporary) 

 

EFFECTIVE 

11/12/24 ‐ 2/12/25 
Jones Jonyah CO Bus Safety Assistant 11/6/2024 
Kidd Robert SAMS Non‐Faculty Coach ‐ Baseball 11/13/2024 
Mendoza‐
Hernandez 

Lesly AHS Instructional Assistant ‐ EC 11/20/2024 

 

Information, Reports, and Recommendations 

A. Ms. Gayle Higgs, Director of Support Services reviewed the following Policies for Review: 

● Policy 1510/4200/7270 – School Safety 

● Policy 2127 – Board Member Technology Use 

● Policy 3220 – Technology in the Educational Program 

● Policy 3225/4312/7320 – Technology Acceptable Use 



 

 

● Policy 3620 – Extracurricular Activities and Student Organizations 

● Policy 5071/7351 – Electronically Stored Information Retention 

B. NC FAME STEM Bridge Competition – Ms. Sarah Beth Cox, Director of Career & Technical Education, Ms. Julie 

Brady, Innovation Lead Teacher, Mr. Scott Smith, Technology, Engineering & Design Teacher, and Career & 

Technical Education Coordinator Ms. Courtney McGowan, shared a presentation about the NC FAME STEM 

Bridge Competition held on October 30. The Toyota company created an apprenticeship program called FAME 

(Federation for Advanced Manufacturing Education). This program is designed to build interest in STEM careers 

in young girls. There are yearly STEM competitions within the program. For our Bridge Competition, all 6th-8th 

grade girls are invited to participate.. The school level winners were Madison Hicks, 8th grader from North 

Asheboro Middle School, and Rosalee Lockamy, 6th grader from South Asheboro Middle School. The final 

competition will be held on November 21 at Guilford Technical Community College. 

C. Ms. Julie Brady, Innovation Lead Teacher, shared an ACS Global Innovation Center update. Ms. Brady 

discussed the partnership between BrickEd and Asheboro City Schools and shared information about the new 

Robotics Lab. Elementary and middle school students have been able to visit the lab since September. Teachers 

are being trained so they can take their students to the Robotics Lab without Ms. Brady being present. We are 

also hosting professional learning opportunities, kids from the George Washington Carver Community Center 

Afterschool program and local business partners at the lab. Dr. Wendy Rich, Chief Academic Office/Assistant 

Superintendent, added that Toyota has committed to sponsoring space in our innovation center and supporting 

Asheboro City Schools with software, robotics equipment and more. 

 

    *Action Items 

A. Ms. Sandra Spivey Ayers, Chief Financial Officer, Bobbitt Construction, and Brady Services shared an update 
on the South Asheboro Middle School Renovation Project and proposed contract amendment. Ms. Spivey Ayers 
requested approval to proceed with future Contract Amendments. Upon motion by Gidget Kidd and seconded by 
Linda Cranford, the board unanimously approved as presented. 

B. Dr. Wendy Rich, Chief Academic Officer/Assistant Superintendent, requested approval of the continuous 
improvement plans (CIP) that were presented at the October 10 board meeting. Upon motion by Phillip Cheek         
and seconded by Ryan Patton, the board unanimously approved the plans as presented. 

 

Board Operations 

A. Chairman Smith reviewed information regarding upcoming events. 

o The next regularly scheduled board meeting will be on December 12, 2024, at 7:30 p.m. in the 

Professional Development Center, unless otherwise posted.  

B. Chairman Smith asked for volunteers to serve on the as Calendar Committee Representatives. Linda 

Cranford and Phillip Cheek agreed to serve. 

 

Adjournment    

There being no further business and upon motion by Dr. Beth Knott and seconded by Hailey Lee, the board 

unanimously approved to adjourn at 9:46 p.m.   

 

                

          _________________________________________ 

          Chairman 

 

                

          _________________________________________ 

          Secretary 



 

 

 

 

 

 

Policies  

For  

Approval 





























































*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBJECT EFFECTIVE

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Boyd Madison CO Substitute Bus Safety Assistant 12/2/2024

*C. LEAVES OF ABSENCE

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Kelly Rodney CO Bus Driver 12/01/2024‐06/05/2025

 

Asheboro City Schools
Personnel Transactions
December 12, 2024



*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Alvarez Mariana CO Substitute Bus Driver 12/9/2024

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBJECT EFFECTIVE

*C. LEAVES OF ABSENCE

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Johnson Adkins Brandi GBT 4th Grade 1/3/25 ‐ 6/12/25

Asheboro City Schools
Personnel ADDENDUM
December 12, 2024



Level II Honors Blue Comet Leadership Lab: Advanced Sports Media & Civic Engagement
Course Code: TBD
Credit: 1
Type: Level II Honors
Grade: 11-12

Course Description:
Building on the skills developed in Level I, this advanced interdisciplinary course focuses on
leadership development, communication studies, broadcasting techniques, sports management,
and civic engagement, with a primary emphasis on marketing and overseeing video board
operations. Students will refine leadership qualities such as integrity, empathy, and critical
thinking while taking a lead role in school and community initiatives.

Students will spearhead ad sales efforts, working directly with local businesses and
organizations to secure sponsorships, design advertisements as needed, and develop
marketing campaigns for the school’s video boards. They will also take a hands-on approach in
overseeing the creation of engaging, dynamic content for the video boards, such as animations
and event-specific graphics, to enhance the experience at athletic and other school events.

In addition, students will rotate as leaders managing the technical operations of video boards
during events and mentor Level I students in media production and broadcasting. This focus on
marketing and operations ties directly into civic engagement by fostering community
connections as well as school pride and school culture. By the course's end, students will
demonstrate advanced leadership and technical expertise, preparing them for prominent roles in
marketing, media production, and community-focused initiatives.

Course Objectives:

● Lead ad sales efforts, including securing sponsorships and designing advertisements for
video boards.

● Oversee and manage the creation of dynamic, engaging content for video boards to
enhance school events.

● Rotate as leaders managing video board operations during athletic and school events.
● Mentor Level I students in media production and broadcasting techniques.
● Strengthen leadership skills through project management and event oversight.
● Develop civic engagement by fostering community partnerships through marketing

efforts.
● Apply advanced sports management principles in event planning and facility

coordination.

Assessment:
Ad sales campaigns, video board content projects, leadership evaluations, broadcasting
assignments, presentations, reflective essays, and civic engagement impact reports.



Proposal for AFJROTC Course Updates and New Offerings

In alignment with our commitment to improving curriculum flexibility and providing enhanced
educational opportunities for our students, the Air Force Junior ROTC (AFJROTC) program has
conducted a comprehensive review of its current course offerings. This review identified areas
where adjustments could streamline the registration process and increase accessibility for
students while maintaining the program’s rigorous academic and leadership standards.

The following recommendations are proposed for implementation beginning in the 2025-2026
school year (SY 25-26):

1. Course Structure Flexibility:
To address the limitations of the current AFJROTC course structure—which requires
specific course sequences (ROTC 1, ROTC 2, ROTC 3, and ROTC 4)—we propose that
all AFJROTC courses, except AS-100 Introduction to AFJROTC, be available to eligible
2nd, 3rd, and 4th-year cadets. This adjustment will be detailed in the Asheboro City
Schools Course Catalog for SY 25-26 and beyond, providing counselors with greater
flexibility during student registration.

2. 7-Year Curriculum Plan Integration:
All AFJROTC courses will adhere to the established 7-Year Curriculum Plan, ensuring
that no cadet repeats Aerospace Science (AS) or Leadership Education (LE) content
during their four-year program. The AFJROTC staff will communicate annually with
counselors regarding which courses will be offered, based on the unit's curriculum plan.
Health and Wellness instruction and uniform wear will continue to be integral
components of all AFJROTC courses.

3. Introduction of Honors-Level Courses:
Two new Honors-level courses are proposed for inclusion:

○ FAA Ground School (AS-500)
○ AFJROTC Senior Project (AS-510)

4. These courses, which utilize materials approved by the AFJROTC Curriculum Guide,
represent advanced opportunities for cadets to deepen their knowledge and skills. While
these courses may not be implemented in SY 25-26, they will be approved and ready for
future execution. Detailed descriptions of these courses are included in the proposals for
what would appear in the course catalog.

5. Approval Process and Implementation:
We recommend that the attached AFJROTC courses be approved by Asheboro City
Schools leadership and submitted to the Board of Education for final approval. Upon
approval, the courses should be added to the SY 25-26 Course Catalog to prepare for
the upcoming registration process.

These proposed changes are designed to enhance the AFJROTC program’s accessibility,
flexibility, and academic rigor while aligning with district goals for student achievement and
curriculum development. If you need additional information, Col. Henry Gaither would be a good
point of contact.



Proposed AFJROTC Course Descriptions

Aerospace Science 100: Orientation to the Air Force
Grade Level: 9-12
Credit: 1
Weight: Standard
Prerequisites: None

Cadets are introduced to the AFJROTC program and its mission, including the importance of
leadership and citizenship. The course covers the Air Force Core Values, the Cadet Honor
Code, and the AFJROTC Cadet Creed as they relate to character development. Cadets study
leadership in the context of Air Force customs and courtesies, including proper U.S. flag
etiquette, and as it relates to developing an appreciation for the discipline associated with
military activities. Cadets also receive instruction on the proper wear and care of the uniform
and will wear the Air Force uniform once per week. Additionally, cadets study the science of
flight, the effects of flight on the human body, and the protective measures used to ensure safety
while flying, as well as the milestones of aviation history leading up to the World War I era.
Lastly, cadets will participate in a Health and Wellness Program focused on nutrition and
exercise in an effort to develop life-long habits to ensure physical fitness, which will include the
Cadet Physical Fitness Test, administered twice each semester.

Aerospace Science 200: The Science of Flight
Grade Level: 9-12
Credit: 1.0
Weight: Standard
Prerequisites: Aerospace Science 100 (AS-100) and instructor approval

This course introduces cadets to the principles of aircraft flight and aviation, with a focus on the
aerospace environment. The curriculum begins with a study of the atmosphere and weather,
followed by an exploration of how these factors influence flight. Cadets will learn about the four
fundamental forces of flight: lift, drag, thrust, and weight. Basic navigation concepts, including
map reading, course plotting, and understanding the effects of wind, will also be covered. In
addition to aviation concepts, the course emphasizes discipline and leadership development, as
well as basic drill movements. Cadets will wear the Air Force uniform once per week. The
course also includes a Health and Wellness Program that focuses on nutrition and physical
fitness, helping cadets develop lifelong habits. Cadets will participate in the Cadet Physical
Fitness Test, administered twice per semester.



Aerospace Science 210: Milestones of Aviation History Part II, Leadership Education
Grade Level: 9-12
Credit: 1
Weight: Standard
Prerequisites: Aerospace Science 100 (AS-100) and instructor approval

This course continues the study of aviation history, focusing on the period after World War I
through the present day. Cadets will explore the technical advancements that led to the
development of the jet engine and examine the role of air power in various conflicts throughout
modern history. The Leadership Education component includes Principals of Management, Life
Skills and Career Opportunities, and Unlocking Your Potential. Cadets will learn strategies for
planning their post-high school careers, including resume writing and interview techniques. The
course also addresses managing change, stress, and innovation, equipping cadets with skills to
navigate personal and professional challenges. Throughout, the curriculum emphasizes
personal integrity, leadership, and core values such as service and excellence. Cadets will wear
the Air Force uniform once per week and participate in a Health and Wellness Program focused
on developing lifelong habits of nutrition and exercise. The Cadet Physical Fitness Test will be
administered twice per semester.

Aerospace Science 220: Introduction to Global and Cultural Studies Part I and
Leadership Education
Grade Level: 9-12
Credit: 1
Weight: Standard
Prerequisites: Aerospace Science 100 (AS-100) and instructor approval

This course introduces cadets to the concept of global awareness and its importance in
understanding cultural and economic trends worldwide. With the rise of technological
advancements and a global economy, the course emphasizes the impact of other nations on the
international stage. Cadets will explore the rapid changes shaping the global economy and the
need for adapting to maintain social and economic stability in the United States, which will
include a focus on the Middle East. Cadets will create and present group and individual projects
to deepen their understanding of this content. The Leadership Education component
emphasizes Life Skills and Career Opportunities and focuses on the AFJROTC mission of
“building better citizens for America.” Cadets will develop essential life skills, explore educational
and career pathways, and learn values such as community service, responsibility, character,
and self-discipline. The underlying theme reinforces the idea that life skills and responsibility
form the foundation for good citizenship. Cadets will wear the Air Force uniform once per week
and participate in a Health and Wellness Program designed to promote lifelong habits of
nutrition and physical fitness. The Cadet Physical Fitness Test will be administered twice per
semester.



Aerospace Science 230: Introduction to Global and Cultural Studies Part II and
Leadership Education
Grade Level: 9-12
Credit: 1.0
Weight: Standard
Prerequisites: Aerospace Science 100 (AS-100) and instructor approval

This course introduces cadets to the concept of global awareness and its importance in
understanding cultural and economic trends worldwide. Cadets will explore the concept of the
“global village” and how advancements in technology and communication have created a highly
interconnected global economy. The course examines the significant cultural and economic
impact of various nations, with a focus on those in Latin America, while emphasizing the
importance of adapting to rapid global changes to ensure the social and economic stability of
the United States. Cadets will create and present group and individual projects to deepen their
understanding of this content. The Leadership Education component of the course emphasizes
Life Skills and Career Opportunities as part of the AFJROTC mission of “building better citizens
for America.” Cadets will develop essential life skills, explore educational and career pathways,
and cultivate values such as community service, responsibility, character, and self-discipline.
The course reinforces the connection between responsibility, life skills, and good citizenship.
Cadets will wear the Air Force uniform once per week and participate in a Health and Wellness
Program designed to promote lifelong habits of nutrition and physical fitness. The Cadet
Physical Fitness Test will be administered twice per semester.

Aerospace Science 310: Exploring Space and Rocketry, Leadership Education
Grade Level: 9-12
Credit: 1
Weight: Standard
Prerequisites: Aerospace Science 100 (AS-100) and AFJROTC instructor approval

This course explores the science and technology of space exploration and rocketry. Cadets will
study the importance of entering space, including both manned and unmanned spaceflights,
space vehicles, launch systems, and space missions. The course also examines advancements
in space technology, such as robotics in space and the commercial uses of space. Cadets will
engage in hands-on STEM opportunities in rocketry, which will also foster interest in engineering
and mathematics. Cadets will build and launch rockets while simultaneously learning about the
history of rocketry, the scientific principles of flight, and the safety measures involved in rocketry.
The Leadership Education component of the course emphasizes Life Skills and Career
Opportunities. Cadets will develop practical financial skills, including strategies for budgeting,
saving, investing, and avoiding debt. They will explore real-life topics such as understanding
contracts, leases, and warranties, along with practical strategies relating to budgeting money,
paying bills, and selecting a residence. The life skills explored will reinforce the AFJROTC
mission of developing responsible citizens and leaders. In addition, the course includes
instruction on discipline, leadership, and basic drill movements. Cadets will wear the Air Force
uniform once per week and participate in a Health and Wellness Program focused on



developing lifelong habits of nutrition and physical fitness. The Cadet Physical Fitness Test will
be administered twice per semester.

Aerospace Science 400: Survival Skills, Leadership Education
Grade Level: 9-12
Credit: 1
Weight: Standard
Prerequisites: Aerospace Science 100 (AS-100) and AFJROTC instructor approval

This course focuses on essential survival skills in diverse settings—urban, suburban, rural, and
wilderness environments. Additionally, it provides cadets with critical life skills to navigate the
transition out of high school to the workforce, higher education, or the military. Cadets will
complete self-assessments and create interest and skill inventories. Cadets will learn how to
properly complete job applications, develop resumes, refine interview techniques, and improve
job-seeking skills. These experiences are designed to support informed decision-making and
ease the transition to post-secondary life. Cadets will also focus on leadership development,
and upperclassmen will understand the importance of fulfilling responsibilities as members of
the cadet staff and upholding the standards of the AFJROTC program. Successful completion of
this course, including maintaining an overall average of 69 or higher and demonstrating good
conduct in other classes, is required to advance to other AFJROTC courses. Cadets will wear
the Air Force uniform once per week and participate in a Health and Wellness Program
designed to promote lifelong physical fitness and nutrition habits. The Cadet Physical Fitness
Test will be administered twice per semester.

AFJROTC Leadership Lab I, II, and III
Grade Level: 9-12
Credit: 1
Weight: Leadership Lab I (Standard), Leadership Lab II (Honors), Leadership Lab III (Honors)
Prerequisites:

● Leadership Lab I: Aerospace Science 100 (AS-100)
● Leadership Lab II (H): Completion of two AS courses and Leadership Lab I
● Leadership Lab III (H): Completion of three AS courses, and Leadership Lab I & II (H)
● For all Leadership Lab Classes: Grade of “A” in all previous AFJROTC courses and

instructor approval

Leadership Lab courses are dynamic, hands-on experiences reserved for hand-selected cadets
who have demonstrated exceptional performance in previous AFJROTC courses. These cadets
are chosen by instructors based on their leadership, dedication, and performance in basic Air
Force JROTC courses. In the Leadership Lab, cadets assist in managing the cadet corps,
working directly under the supervision of instructors. They reinforce lessons for AFJROTC I and
II cadets and contribute to the completion of special projects. Depending on the specific
Leadership Lab course, cadets will engage in focused studies related to various topics not
covered in other AFJROTC courses. These may include Global Studies, the Science of Flight,
Exploring Space, Management of the Corps, and Survival Skills and Leadership Education.



Details for each of these areas are included in the specific course syllabi. Additionally, cadets
will participate in the Health and Wellness Program, focusing on nutrition, fitness, and long-term
health habits. The Cadet Physical Fitness Test will be administered twice per semester to track
progress and ensure cadets maintain physical readiness.

Aerospace Science 500 Honors: Aviation Ground School and Advanced Drill
Grade Level: 11-12
Credit: 1.0
Weight: Honors
Prerequisites: Aerospace Science 100 (AS-100) and Aerospace Science 200, 210, 300, or
400; successful current or past enrollment in other Honors and/or AP courses (e.g., English,
Math, Science, Social Studies); a grade of A in all previous AFJROTC courses; and AFJROTC
instructor approval

This Honors-level course is designed for hand-selected cadets who demonstrate exceptional
dedication and performance in AFJROTC and their academic studies. Cadets will engage in a
comprehensive study of aviation topics, including the flight environment, propulsion systems,
navigation, weather, flight planning, and aircraft systems. The course prepares cadets for the
Federal Aviation Administration (FAA) written examination. As part of the program, cadets will
have the unique opportunity to fly a small airplane with an instructor, applying their knowledge in
a practical, real-world setting. In addition, cadets will participate in advanced drill training, with
opportunities to compete at drill meets, honing their leadership, teamwork, and precision skills.
Cadets will also take part in the Health and Wellness Program, which focuses on lifelong
physical fitness and nutrition. The Cadet Physical Fitness Test will be administered twice per
semester.

Aerospace Science 510 Honors: JROTC Cadet Staff Leadership and Management
Grade Level: 11-12
Credit: 1.0
Weight: Honors
Prerequisites: Aerospace Science 100 (AS-100) and Aerospace Science 200, 210, 300, 400,
or 500; Lead Lab I, II (H), or III (H); a grade of A in all previous AFJROTC courses; successful
current or past enrollment in other Honors and/or AP courses (e.g., English, Math, Science,
Social Studies); and AFJROTC instructor approval

This advanced-level honors course is designed for top-performing cadets who demonstrate
exceptional leadership, organizational, and academic abilities. It provides an intensive,
challenging version of “Management of the Cadet Corps,” offering cadets the opportunity to
refine and showcase their leadership, management, and communication skills while earning
honors credit. A centerpiece of the course is the Honors Senior Project, which allows cadets to
demonstrate mastery in leadership and management through rigorous reading, writing,
speaking, production, and performance components. This project also emphasizes skills in
analysis, logic, and creativity, requiring cadets to present a well-researched, comprehensive
final product. Designed primarily for senior cadets in three or four-year AFJROTC programs, the
course is also accessible to underclassmen who have demonstrated academic success in



Advanced Placement, Honors, or other advanced programs. Cadets will build upon their
previous JROTC training, focusing on accelerated leadership development and enhanced
personal fitness, military bearing, and uniform standards. Additionally, cadets will engage in
advanced drill training and may compete in drill meets, reinforcing their leadership and
teamwork skills. Cadets will also participate in the Health and Wellness Program, focusing on
nutrition, lifelong fitness habits, and physical readiness. The Cadet Physical Fitness Test will be
administered twice per semester.



Asheboro City Schools Board of Education Proposal for new CTE Course 

 

HU45 Medical Assisting and Non-Practicum (1 credit course)  

HU46 Medical Assisting and Practicum (2 credit course)  

Prerequisite: Health Science II 

Aligned Credential: Certified Clinical Medical Assistant (CCMA)  

This is a new CTE course that will allow students seniors to follow a pathway that is directly 

related to patient working with physicians. The scope of practice includes taking vital signs, 

height/weight, patient intake, EKG, phlebotomy, front off assistant for an MD’s office), billing 

and coding and patient scheduling. Course material will offer students multiple pathways within 

the medical assisting pathway. The state has plans to add additional credentials to the pathway.  

Note: The non-practicum course and practicum course cover the same academic content, with 

the only difference being whether students will complete clinical hours. Our plan is to offer the 

practicum version but ask for approval for both if our teachers change and if we run into issues 

with placing students in clinical sites. We would not be able to change in the middle of a 

semester but if we know of challenges, we could make this change prior to the start of a 

semester.  



Real Property Status Report 
ATTACHMENT A (General Reporting) SF-429-A

OMB Number: 4040-0016 
Expiration Date: 02/28/2025

S425U220037
Federal Grant or Other Identifying Number Assigned 
by Federal Agency (#2 on cover page)

Complete the applicable blocks below for each parcel of real property being reported (duplicate this page to provide information for each 
parcel of real property being reported under the Federal financial assistance award identified in section 2):

13. Period and type of Federal Interest (MM/DD/YYYY): 06/30/2024To:From: 07/01/2023

Acquisition Renovation Construction Government Furnished Property

14a. Description of Real Property:

Replacing HVAC system of a middle school.

14b. Address of Real Property (legal description and complete address including zoning information):

Street1:

Street2:

City:

State:

ZIP / Postal Code:Country:

County:

Province:

North Asheboro Middle School

1861 N Asheboro School Rd

Asheboro Randolph

NC: North Carolina

USA: UNITED STATES 27203

Zoning Information:

GPS Location Longitude: GPS Location Latitude:

14c. Land Acreage or Square Units:

Enter Amount:

Select units:

26.07

Acres

Square Kilometers

Square Feet

Square Meters

14d. Gross and Usable Square Footage/Meters (i.e., of building, house, etc.):

1,135,832.00

Enter Amounts:

Gross 1,135,832.00Usable 

Square MetersSquare FeetSelect units:

14e. Real Property Ownership Type(s):

A. Owned D. CorporateB. Co-Owned

E. Joint Tenancy

C. Fee Simple

F. Partnership G. Limited Liability Partnership H. Co-Operative

I. Government Furnished Property J. Other (Describe):

14f. Real Property Cost:

1,014,000.00Federal Share: $ [ %]

$ Share Percentage %:

9,124,600.00Non-Federal Share: $ [ %]

10,138,600.00Total (sum of Federal and Non-Federal Share): $ [ %]

14g. Has a deed, lien, covenant, or other related documentation been recorded to establish Federal interest in this real property?

Yes No N/A

If yes (unless previously reported), describe the instrument used and enter the date and jurisdiction in which it was recorded:

NOTICE OF FEDERAL INTEREST

12/02/2024Date: Randolph CountyJurisdiction:

14h. Has Federally required insurance coverage been secured for this real property? Yes No 
See instructions for more details.

14i. Are there any Uniform Relocation Act (URA) requirements applicable to this real property? Yes No 

14j. Are there any environmental compliance requirements related to the real property? Yes No 

If yes, describe them:

Add Attachment Delete Attachment View Attachment



14k. In accordance with the National Historic Preservation Act (NHPA), does the property possess historic significance, and/or is it listed or eligible 
for listing in the National Register of Historic Places? Yes No 
If yes, describe them:

Add Attachment Delete Attachment View Attachment

15. Has a significant change occurred with the real property, or is there an anticipated change expected during the next reporting period?

Yes No 

If yes, describe the change:

Add Attachment Delete Attachment View Attachment

16. Real Property Disposition Status:

A. Sold C. Used in other Federally sponsored project/program

D. Transferred title E. Retained Title F. N/A

i. If the Federal agency provided the recipient disposition instructions to sell or retain title to the real 
property, enter the amount of funds owed to the Federal government:

ii. If applicable, enter the amount of any net proceeds from the sale of the real property and describe how 
the proceeds were distributed:

iii. If the Federal agency directed the recipient to transfer title to the real property, enter the amount of 
funds the Federal Agency owes:

B. Transferred to different award

17. Indicate the cumulative energy consumption for the previous 12 months:

767,599A. Electric (kWh) or (Btu) B. Petroleum (Gal)

447,563C. Natural Gas (cu ft) D. Other (Specify)

 18. Remarks:

Add Attachment Delete Attachment View Attachment
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Policy Code: 4231/5021/7263 Face Coverings 

The board is committed to providing an in-person learning and work environment that is 
as safe as reasonably possible during the COVID-19 pandemic. The board recognizes 
that the use of face coverings helps to reduce the spread of COVID-19 and limit the 
need for quarantining. The board also recognizes that the Centers for Disease Control, 
the American Academy of Pediatrics, the Occupational Safety and Health 
Administration, and the North Carolina Department of Health and Human Services 
recommend the use of face coverings in schools. Therefore, as part of its layered 
mitigation strategy to lower the risk of COVID-19 exposure and spread, the board 
requires face coverings to be worn by all students, employees, and visitors present on 
school campus during the 2021-2022 school year in accordance with this policy. 

A. Face Coverings Required 

All individuals, including students, employees, and visitors, regardless of 
vaccination status, must wear face coverings at all times while inside of school 
buildings or on school transportation vehicles, including school buses, vans, and 
other group school transportation. Generally, individuals are not required to wear 
face coverings while outdoors or while in personal vehicles on school grounds. 

B. Face Covering Exemptions 

1. Individuals Exempted 

The following individuals are exempted from face covering requirements: 

a. children under two years of age; 

b. individuals who should not wear a face covering due to a medical or 
behavioral condition or disability (including, but not limited to, any 
person who has trouble breathing, or is unconscious or incapacitated, 
or is otherwise unable to put on or remove the face covering without 
assistance); and 

c. children who are unable to wear the face covering safely. 

2. Situations Exempted 

Face coverings do not need to be worn in the following situations: 

a. when seeking to communicate with someone who is hearing-
impaired in a way that requires the mouth to be visible; 

b. when giving a speech for a broadcast or to an audience if at least 20 
feet away from the audience; 



c. if temporarily removing the face covering to secure medical services 
or for identification purposes; 

d. when wearing a face covering at work would put the individual at 
risk, as determined by local, state, or federal regulations or workplace 
safety guidelines; 

e. if the face covering would impede visibility while operating 
equipment or a vehicle; 

f. while sleeping, actively participating in sanctioned athletic events in 
adherence with procedures recommended by the North Carolina High 
School Athletic Association, swimming, or playing in water; and 

g. while actively eating or drinking. Because face coverings cannot be 
worn consistently during mealtimes, students should maintain physical 
distancing of a minimum of three feet to the fullest extent possible 
when actively eating. Principals are encouraged to arrange for 
students to eat meals outdoors if possible. 

C. Proper Face Covering 

To provide the greatest protection against the spread of COVID-19, face coverings 
must be worn properly. The face covering should completely cover the individual's 
nose and mouth and fit snugly around the face with no gaps. Face coverings that 
have a nose wire (a metal strip along the top of the mask that is bent over the 
nose to fit the face covering close to the face) are recommended in order to 
prevent air from leaking out the top of the face covering. 

Face coverings may be either disposable masks (also called surgical masks or 
medical procedure masks) made of multiple layers of non-woven material or cloth 
masks made of at least two layers of tightly-woven, washable, breathable fabric. 
For better fit and extra protection, a disposable mask may be worn underneath a 
cloth mask. Two disposable masks should not be worn together. Face shields, 
masks with exhalation valves or vents, single layer masks or masks made of thin 
fabric that don't block light, scarves, ski masks, bandannas, and turtleneck collars 
do not qualify as face coverings for purposes of this policy. 

D. Failure to Wear a Face Covering 

1. Students 

Face coverings will be provided to students who need them, including 
students who forget to bring their face coverings to school and students who 
are unable to afford them. No disciplinary action will be taken against a 
student for failure to bring a face covering to school. 



Refusing to wear, intentionally removing, or inappropriately wearing a face 
covering in violation of this policy may be considered noncompliance with 
directives. Disciplinary consequences will be handled in accordance with 
policy 4300, School Behavior Policies. 

No discipline will be imposed on any student who has been granted an 
exemption to the face covering requirement as provided in Section B. 
Disciplinary action for a student with a disability who has not been granted 
an exemption as provided in Section B will be in accordance with policy 
4307, Disciplinary Action for Exceptional Children/Students with Disabilities. 

2. Employees 

Face coverings will be provided to employees who need them. Refusal by an 
employee to wear a face covering in accordance with this policy will be 
considered insubordination and may result in disciplinary action, up to and 
including termination, unless the employee has been granted an exemption 
as provided in Section B. 

3. Visitors 

Visitors will not be admitted into a school building or onto a school vehicle 
without wearing a face covering unless an exemption, as described in 
Section B, applies. 

E. Notice 

The principal or designee shall notify all students, parents, and employees of this 
policy and provide guidance and information regarding the proper use, wearing, 
removal, and cleaning of cloth face coverings. In addition, the principal or 
designee shall post signs at entrances to school buildings to alert visitors to the 
face covering requirements. 

F. Review of this Policy 

This policy will remain in effect for the 2021-2022 school year only. At least once a 
month, the board will review this policy and consider the need for modifications. 
The board will vote to approve this policy, with any necessary modifications, at a 
regularly scheduled board meeting each month. 

Legal References: S.L. 2021-130, sec. 10 

Cross References: Disciplinary Action for Exceptional Children/Students with Disabilities 
(policy 4307), Disruptive Behavior (policy 4315) 

http://redirector.microscribepub.com/?cat=sl&loc=nc&id=2021&spec=130


Other Resources: COVID-19 Guidance for Safe Schools, updated July 18, 2021, 
American Academy of Pediatrics, available at https://www.aap.org/en/pages/2019-
novel-coronavirus- covid-19-infections/clinical-guidance/covid-19-planning-
considerations-return-to-in-person- education-in-schools/; ED COVID-19 Handbook, 
Vol. 1: Strategies for Safely Reopening Elementary and Secondary Schools, updated 
April 2021, U.S. Department of Education, Office of Planning, Evaluation and Policy 
Development, available at https://www2.ed.gov/documents/coronavirus/reopening.pdf; 
Guidance for COVID-19 Prevention in K-12 Schools, updated August 5, 2021, Centers 
for Disease Control and Prevention, available at https://www.cdc.gov/coronavirus/2019-
ncov/community/schools-childcare/k-12- guidance.html; Protecting Workers: Guidance 
on Mitigating and Preventing the Spread of COVID- 19 in the Workplace, updated 
August 13, 2021, Occupational Health and Safety Administration, available at 
https://www.osha.gov/coronavirus/safework; Requirement for Persons to Wear Masks 
While on Conveyances and at Transportation Hubs, Centers of Disease Control and 
Prevention, Department of Health and Human Services (February 3, 2021), available at 
https://www.govinfo.gov/content/pkg/FR-2021-02-03/pdf/2021-02340.pdf; 
StrongSchoolsNC Public Health Toolkit (K-12), Interim Guidance, updated August 26, 
2021, North Carolina Department of Health and Human Services, available at 
https://files.nc.gov/covid/documents/guidance/Strong-Schools-NC-Public-Health-
Toolkit.pdf; Your Guide to Masks, updated August 13, 2021, Centers for Disease 
Control and Prevention, available at https://www.cdc.gov/coronavirus/2019-
ncov/prevent-getting-sick/about-face- coverings.html 

Adopted: November 4, 2021 

Asheboro City Schools 
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December 12, 2024



Getting Started

Jennifer Smith

Matt Dunn

✅Staffing Complete   
     9-19-17-24
✅Communication is 
     Key!
     *Welcome Center
       Flyer
     *Welcome Center 
      Calendar
     *Social Media

  Facebook
  Instagram

        School Status  

https://drive.google.com/file/d/1nDL6Ejw0b8q78XATkrVyf0f0LURu3_if/view
https://calendar.google.com/calendar/u/0/embed?src=c_c5c75c077abd97636860f6918c373d214ae1cccbcf4b579166a94e23a2211a7b@group.calendar.google.com&ctz=America/New_York&mode=AGENDA


 Events to Date
● Comet Community Room 

parent sessions & Welcome 
Center parent support: 14

● Welcome Center Events: 6

● Family Engagement Nights at 
Schools: 7

● Staff Sessions Comet 
Community Room: 2

Total # Contacts: 241

https://calendar.google.com/calendar/u/0/embed?src=c_c5c75c077abd97636860f6918c373d214ae1cccbcf4b579166a94e23a2211a7b@group.calendar.google.com&ctz=America/New_York&mode=AGENDA
https://calendar.google.com/calendar/u/0/embed?src=c_c5c75c077abd97636860f6918c373d214ae1cccbcf4b579166a94e23a2211a7b@group.calendar.google.com&ctz=America/New_York&mode=AGENDA


Welcome Center/Comet Community Room Events



Welcome Center/Comet Community Room Events



Questions



Proposal for Twilight at Asheboro High School

Overview

Twilight at Asheboro High School is designed to provide students with a flexible and
supportive pathway to earning their high school diploma in an alternative setting. This
innovative program is tailored to meet the needs of students 16 years or older who will
benefit from a non-traditional approach to completing their education due to challenges
related to personal circumstances and other qualifying hardships.

Participation in Twilight is voluntary and requires agreement from the student, the
parent(s)/guardian(s), and a multidisciplinary team at the school, ensuring it is in the
student’s best interest. The program operates outside the traditional school day and
aligns with attendance and academic requirements to ensure that students remain on
track to graduate.

Program Structure
Students participating in the Twilight program will complete their coursework through
online platforms (e.g. Apex and Canvas), allowing for flexibility in both when and where
learning occurs. Students are required to attend in-person sessions on Tuesdays,
Wednesdays, and Thursdays from 3:45 PM to 5:30 PM at AHS. These sessions are
designed to provide support, accountability, and access to resources. On Mondays and
Fridays, students will work independently online, which will be verified by school
personnel to ensure consistent engagement and progress towards course completion.
This blended approach is designed to meet state attendance requirements while
providing students with the opportunity to balance their educational responsibilities and
other life commitments and circumstances.

Expectations and Accountability
To remain enrolled in the Twilight Program, students must adhere to the following
expectations:

1. Attendance and Engagement:
○ Students must attend weekly in-person sessions and actively work on their

online coursework.
○ Students are limited to fewer than 10 absences. On the 10th absence, the

student may be removed from the program and would have to reapply the
following semester.

2. Timeliness and Location:
○ Students may not arrive earlier than 3:40 PM and must report directly to

the office.
○ Students are not permitted in other areas of the building without staff

permission.



3. Code of Conduct:
○ Students must comply with all Asheboro City Schools Student Code of

Conduct policies.
○ Violations will result in progressive disciplinary measures, ranging from

warnings to potential removal from the program.

Program Staffing
In-person sessions will be staffed by members of the AHS administrative team, school
counselors, and the school social worker. This team will use a rotating schedule to
monitor student progress and assist with challenges that may impact successful
completion.

Additional Internship Credit Opportunity
For students whose hardships include balancing work responsibilities, Twilight may offer
an opportunity to earn internship credits through the Career and Technical Education
department. Internships will be monitored and supported by the school’s Career
Development Coordinator.

Special Education Supports
Twilight at AHS will ensure that students who receive special education services
continue to have access to supports necessary for success. The staff will work closely
with the counseling department and/or the Exceptional Children department and EC
teachers to modify and implement IEPs and 504 Plans that address students' unique
needs, including coordinating with EC teachers to schedule service delivery times.

Parental Involvement
In alignment with Asheboro City Schools’ Board Policy, parental involvement is a critical
component of Twilight. Parents/guardians will be included in the decision-making
process to enroll their child in the program, and will receive progress updates to ensure
a collaborative approach to student success.

Conclusion
Twilight at AHS represents a commitment to addressing the unique needs of students
who are at risk of dropping out of school due to demonstrated hardships, and unable to
thrive in a traditional educational setting. By providing a flexible and supportive pathway
to graduation, the program will empower students to overcome challenges and achieve
their academic goals. This initiative underscores the ACS district’s dedication to equity,
ensuring that every student, regardless of their life circumstances, has access to the
resources and opportunities necessary to succeed.



CALENDAR OF UPCOMING EVENTS - December 12, 2024 Board Meeting
DATE TIME EVENT LOCATION

Friday, December 13 11:30 a.m.-1:30 p.m. Superintendent's Holiday Luncheon Professional Development Center
Friday, December 13 6:00-8:00 p.m. Christmas on Sunset Downtown Asheboro
Monday, December 16 7:00 p.m. NAMS Choral Concert AHS Performing Arts Center
Tuesday, December 17 7:00 p.m. SAMS Winter Choral Concert AHS Performing Arts Center
Thursday, December 19 10:00-11:30 a.m. Central Office Holiday Brunch Professional Development Center
Thursday, December 19 5:30-7:00 P.M. McCrary Family Engagement Night Charles McCrary Elementary School
Thursday, December 19 7:00 p.m. AHS Winter Choral Concert AHS Performing Arts Center

Friday, December 20
11:30 a.m.  Elementary                        
12:30 p.m. Secondary Early Release All Schools

Monday, December 23 All Day Vacation/Annual Leave - Schools Closed All Schools
Tuesday, December 24-    
Thursday, December 26 All Day Holiday All Schools
Friday, December 27, 
Monday, December 30 & 
Tuesday, December 31 All day Vacation/Annual Leave - Schools Closed All Schools
Wednesday, January 1, 2025 All Day Holiday All Schools
Tuesday, January 2 All Day Vacation/Annual Leave - Schools Closed All Schools
Tuesday, January 2 6:00 p.m. Randolph County Commissioners Meeting Old Historic Courthouse
Wednesday, January 3 All Day Optional Teacher Workday All Schools
Thursday, January 9 7:30 p.m. Board of Education Meeting Professional Development Center
Monday, January 20 All Day Holiday All Schools
Tuesday, January 21 & Wednesday, 
January 22 All Day Required Teacher Workdays All Schools
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