ASHEBORO CITY BOARD OF EDUCATION
Professional Development Center

January 11, 2024
7:30 p.m.

6:00 p.m. Policy Committee
6:45 p.m. Finance Committee

I. Opening
A. Call to Order
B. Moment of Silence
C. Pledge of Allegiance — Balfour Elementary School
*D. Approval of Agenda

Il. Special Recognition and Presentations

School Spotlight — Mr. Chris Tuft, Principal of Balfour Elementary

Community Partner Spotlight — Mr. Chris Tuft, Balfour Elementary

National Board Certified Teachers — Ms. Chandra Manning, Secondary Curriculum Specialist &
BT Coordinator

Board Appreciation Presentation — Dr. Aaron Woody, Superintendent

Points of Pride — Ms. Mikayla Smith, Communications Specialist

mo Ow»

lll. Superintendent’s Report — Dr. Aaron Woody, Superintendent
o Data Update
o Strategic Plan Update
o Weather Protocol Update

IV. Public Comments
Citizens who signed up to address the Board will be called on to make comments. Each individual
speaker will be allowed three minutes for remarks. Issues or concerns involving personnel matters
are not appropriate for the public comment setting.

V. *Consent Agenda
A. Approval of Minutes for December 14, 2023, Board of Education Meeting
B. Policies Recommended for Approval:
e Policy 1310/4002 - Parental Involvement
e Policy 4040/7310 - Staff-Student Relations
e Policy 4110 - Immunization and Health Requirements for School Admission
e Policy 4240/7312 - Child Abuse Related Threats to Child Safety
e Policy 4720 - Surveys of Students
e Policy 7232 - Discrimination and Harassment in the Workplace
e Policy 7820 - Personnel Files
C. Personnel
D. Overnight Field Trip-Asheboro High School DECA to Greensboro for Competition
E. Overnight Field Trip-Asheboro High School DECA to California for Competition




F. 2023-2024 School Fees Updated
G. 2023-2024 Facility Rental Fees Updated
H. Sole Source Waiver Request-Emerald Education

VI. Information, Reports, and Recommendations
A. Policies for Review — Ms. Gayle Higgs, Director of Support Services

e Policy 4130 - Discretionary Admission

e Policy 4150 — School Assignment

e Policy 4342 — Student Searches

e Policy 6430 — Purchasing Requirements for Equipment, Materials and Supplies

e Policy 7510 — Leave

e Policy 7520 — Family and Medical Leave
B. Asheboro City Schools Calendar 2025-2026 — Ms. Gayle Higgs, Director of Support Services
C. Facilities Update — Mr. Jody Cox, Director of Facilities & Maintenance

VII. *Action Items
A. 2022-2023 Audit Report — Ms. Sandra Spivey Ayers, Chief Financial Officer, and Adam
Scepurek, Anderson Smith & Wike PLLC

VIIl. Board Operations — Chairman Michael Smith
A. Board Committee Assignments 2024
B. Calendar of Events

IX. Adjournment

*|tem(s) requires action/approval by the Board of Education

Asheboro City Schools' Board of Education meetings are paperless. All information for the board meetings may be
viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday following the board meeting.
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ASHEBORO CITY BOARD OF EDUCATION
Professional Development Center
January 11, 2024
7:30 p.m.

Addendum

6:00 p.m. Policy Committee
6:45 p.m. Finance Committee

I.  Opening

I.  Special Recognitions
[ll.  Superintendent’s Report
IV.  Public Comments

V. *Consent Agenda
C. Personnel (updated)
. 2023-2024 Bus Driver Salary Schedule (Revised)
J. Overnight Field Trip Request — Asheboro High School Choral Student to Wingate University for
All-Carolina Select Choir

VI.  Information, Reports, and Recommendations
VIlI.  *Action ltems
VIIl.  Board Operations

B. Calendar of Events (Updated)

IX.  Adjournment

*Item(s) requires action/approval by the Board of Education.

Asheboro City Schools' Board of Education meetings are paperless. All information for the board
meetings may be viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday following the board meeting.
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Improved communication, better
learning

Collaborative learning through communication leads to improved
retention and knowledge acquisition.

Retention

Collaborative learning improves retention, leading to better retention of
knowledge.

Productivity, efficiency

Collective learning leads to increased productivity and efficiency
In the classroom.
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ASHEBORO CITY BOARD OF EDUCATION MINUTES

Professional Development Center
December 14, 2023

Policy Committee

Committee Members Present:
Michael Smith, Chairman Adam Hurley Gidget Kidd, Policy Chair
Baxter Hammer, Vice Chairman Hailey Lee Linda Cranford

Other Board Members Present:
Melissa Calloway Ryan Patton Dr. Beth Knott

Staff Members Present:
Dr. Aaron Woody Carla Freemyer Gayle Higgs

The meeting was called to order at 6:01.p.m by Chairman Michael Smith. MS. Gayle Higgs, Director of
Support Services, reviewed the following policies.

Policy 4342 - Student Searches
o Includes changes in the first paragraph and Section A based on new state law G.S. 115C-391.2.
o Updates the legal references.

Policy 6430 - Purchasing Requirements for Equipment, Materials, and Supplies
o Modifies subsection E.3 to reflect a change to state law on competitive bidding requirements.
o Fixes alegal referencein E.7.
o Update the legal references.

Policy 7510 - Leave
o Adds a new Section D about paid parental leave.
o Updates the legal references.

Policy 7520 - Family and Medical Leave
o Adds a reference to paid parental leave in Section M.

Policy 4130 - Discretionary Admission
o Updates the legal references.

Policy 4150 - School Assignment
o Updates the legal references.

The meeting was adjourned at 6:11 p.m. by Chairman Michael Smith.




Finance Committee

Committee Members Present:
Michael Smith, Chairman Dr. Beth Knott, Finance Chair
Baxter Hammer, Vice Chairman

Committee Members Absent:
Gus Agudelo Phillip Cheek

Other Board Members Present:
Gidget Kidd Linda Cranford Adam Hurley
Ryan Patton Melissa Calloway Hailey Lee

Staff Members Present:
Dr. Aaron Woody Sandra Spivey Ayers

Dr. Beth Knott called the meeting to order at 6:13 p.m. and referred to Ms. Sandra Spivey Ayers.

Ms. Spivey Ayers reviewed the Needs Based Capital Improvement Grant application that will be presented for
approval in the regular meeting tonight. The application requires the signatures of the Board Chair for the County
Commissioners and the Board Chair for the Board of Education. Dr. Woody presented the request to the County
Commissioners in September and was granted their approval to proceed.

Ms. Spivey Ayers gave an update on the 2022-2023 financial audit. The audit is complete. Mr. Adam Scepruek, with
Anderson, Smith & Wike PLLC, will attend the January Board meeting to present the audit for Board approval.

There being no further business, Dr. Knott adjourned the meeting at 6:24 p.m.

Board of Education

Board Members present:

Michael Smith, Chairman Baxter Hammer, Vice Chairman Phillip Cheek
Gidget Kidd Linda Cranford Ryan Patton
Dr. Beth Knott Adam Hurley Hailey Lee
Scott Eggleston, Attorney Melissa Calloway

Board Members absent:
Gus Agudelo

Staff Members present:

Dr. Aaron Woody Anthony Woodyard D.R. Cash

Julie Brady Gayle Higgs Jody Cox
Deanna Wiles Chandra Manning Angel Etheridge
Sandra Spivey Ayers Dr. Wendy Rich Kelly Patton
Sarah Beth Cox Carla Freemyer Christina Kinley




Nikki Domally Caitlyn Vogel Dr. Ana Floyd
Dylan Coleman Josh McDonald

Opening

Chairman Smith called the meeting to order at 7:31 p.m. and welcomed all in attendance. Chairman Smith opened the
meeting with a moment of silence. Chairman Smith then invited a student from South Asheboro Middle School to lead
the Pledge of Allegiance.

Upon motion by Phillip Cheek and seconded by Linda Cranford, the board unanimously approved the meeting agenda.

Swearing-In
Re-elected board members Ryan Patton and Gidget Kidd and newly elected board member Melissa Calloway were
sworn in by Representative Neal Jackson.

Special Recognitions
A. Ms. Julie Brady, Principal of South Asheboro Middle School, presented the School Spotlight presentation titled

Focus Friday Why? Focus Friday centers on STEAM, Kindness 101 One Text, One School, iReady Reward,
and SEL.
Ms. Julie Brady, Principal of South Asheboro Middle School, recognized the Episcopal Church of the Good
Shepherd as their community partner. Ms. Brady shared how the church has supported the students at South
Asheboro Middle School by providing backpacks as a part of the BackPack Pals program for several years.
Dr. Shah Ardalan, President of Randolph Community College (RCC) shared a brief outline of the strategic plan
for RCC. Dr. Ardalan emphasized that RCC needs to be aligned internally and externally to the community and
its partners. Dr. Ardalan stated that RCC 2.0 stands for Relevance, Careers and Commitment. He shared that
RCC must stay relevant, the core of the community college mission is jobs with a greater emphasis on career,
and RCC will refresh the commitment to each other and the community.
Ms. Gwendolyn Williams, former board member, shared her experience working for Asheboro City Schools,
serving on the school board, and her passion for education and students. Ms. Williams stated that reading is the
foundation of all learning, and she asked the board to continue to strive to prepare students for career and
college success. She emphasized that diversity and inclusion matter.
Dr. Aaron Woody, Superintendent, recognized Ms. Clara Grace Rush, a fifth grader at Lindley Park Elementary
School, as the winner of the Asheboro City Schools Holiday Card Contest.
Ms. Deanna Wiles, Director of K-12 Education, recognized Dr. Ana Floyd, Math Curriculum Specialist, as the
winner of the W.W. Rankin Award. This award is given by North Carolina Council of Teachers of Mathematics
(NCCTM) each year to honor individuals for their outstanding contributions to NCCTM and to mathematics
education in North Carolina. This is the highest honor bestowed by NCCTM. Dr. Floyd has been active with
NCCTM for 20 years and has served many roles within the organization. Dr. Floyd has an unwavering
commitment and passion for mathematics and is deserving of this award.

. Ms. Mikayla Smith, Communications Specialist, presented Points of Pride which featured a variety of student,
staff, and district highlights. These included:

Innovator of the Month — Ms. Lori Columbia, an English teacher at Asheboro High School, was chosen as the
Innovator of the Month this month. Her #InnovateACS entry was of her students using their cell phones to call in to
the Holocaust Museum to learn from the photos in a gallery walk.

World Heritage Night at Balfour - On November 17, Balfour Elementary hosted their annual World Heritage Night




for students and families to come together and celebrate heritages from all over.

Business After Hours — On November 16, Asheboro City Schools hosted our first Business After Hours with the
Asheboro/Randolph County Chamber of Commerce and it was a great success.

Cultural Heritage Night at Donna Lee Loflin - Loflin Elementary also had its Cultural Heritage Night last month
where they invited staff, students, and families to see different displays, play games, and eat together.

Principal For a Day - Last month our principals had different business leaders shadow them for the day. Principal
for a Day is sponsored by the Asheboro/Randolph County Chamber of Commerce.

Family Math Night at Teachey Elementary - At Teachey Elementary Family Math Night, families visited
classrooms where they set updated goals for student growth and engaged in a grade level math game to help
support math skills.

AHS Chorus Silber Bells Performance - On December 7th the Asheboro High School Chorus participated in the
Silber Bells tour with Chad Silber, WFMY evening news Anchor, where they sang and helped Mr. Silber raise money
for the Salvation Army.

Special Olympics - Last week our students from elementary, middle, and high school participated in Special
Olympics Basketball and did a fantastic job. We are so proud of their achievements.

Allen Tate FUNDay - This is an event to support public education, the arts, and the United Way. Allen Tate agents,
staff, and employees all contribute funds to support the event. Allent Tate Asheboro presented a check to Dr. Woody

for Asheboro City Schools in the amount of $1,500. We will use the funds to provide scholarships for our students.

Lunch Buddies - Our high school student ambassadors visited Mcrary Elementary to be lunch buddies for the 5th
graders. This is a great way to build positive relationships.

Robotics Clubs at NAMS and SAMS - Our CTE program is launching two robotics teams at North and South
Asheboro Middle Schools. Mr. Satterfield will coach the team at NAMS, and Mr. Clodfelter will coach at SAMS.

Zoo School Happenings — The Zoo School students had the opportunity to visit Davidson-Davie Community
College to hear about the different pathways that are offered and tour the facilities. They also visited Snider Dairy
Farm where they were able to interact with the farm animals.

Winter and Holiday Celebrations — There are many winter and holiday celebrations happening throughout the
district and you can feel the holiday spirit from the teachers and students. Some of these include, band and choral
concerts, musicals, and the Polar Express at North Asheboro Middle School.

Superintendent’s Report

Asheboro City Schools hosted a celebratory award ceremony on December 14 to receive the NCDPI Office of
Early Learning True Trailblazer Award. This accolade recognizes districts that have adopted unique and innovative
approaches that transform reading instruction to match current research and support all children in learning how to
read. Only eight districts in the state receive this award, one for each region; we are proud to be the Piedmont
Triad Region district chosen to receive this award.

The North Carolina Department of Public Instruction Office of Early Learning joined Asheboro City Schools at
Donna Lee Loflin Elementary to present this prestigious inaugural award to school district leaders. Principals and




teachers from each elementary school, central office staff, and the superintendent were present to accept the
award. The ceremony began with a presentation of the award, highlighting the important work that has been done
in Asheboro City Schools to ensure the best literacy education for students. The ceremony then led to a parade
around the school and ended with refreshments and pictures.

“The intentional collaborative and proactive planning Asheboro City Schools did to support the Science of Reading
implementation with fidelity is a model for North Carolina” — Amy Rhyne

The event was a testament to Asheboro City Schools unwavering dedication to implementing evidence-based
literacy practices. Over the course of the last three years, the district has worked diligently to make these changes
happen.District leaders firmly believe in the investment of teacher professional learning and knew it was critical to
allow time for the 150 hours required for this initiative. The Asheboro City School board voted on the addition of
two professional learning days and four early release days to be added to the school calendar so teachers would
not have to complete the training at night or on weekends. Central office administrators and school leaders
engaged in LETRS for Administrators and Literacy for Leaders professional development. They worked as a team
to plan LETRS training and set aside weekly time and support to implement new learning fully. The district also
invested in an evidence-based curriculum to support the science of reading and assist with consistent
implementation across the district.

Dr. Woody stated “we are striving to be a place that lifts up kids and always puts student learning first” as he
graciously accepted the award on behalf of the district.

Dr. Wendy Rich, Assistant Superintendent/Chief Academic Officer, shared information about the implementation of
the LETRS professional development. Dr. Rich thanked the board for allowing early release and additional
professional development days on the school calendar to allow teachers time to complete the LETRS training. Dr.
Rich credited our elementary teachers' hard work implementing LETRS as the reason for this award. She expressed

her appreciation of our teachers and for the investment the district places on professional learning.

Public Comments
There were no public comments.

Consent Agenda
A. Approval of Minutes for November 9, 2023, Board of Education Meeting

B. Personnel (see list below)

Asheboro City Schools
Personnel Transactions
December 14, 2023

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE
Harris Robin co Director of Equity and Family Engagement  1/1/2024
Herzog Jodi NAMS 8th Grade Math 12/8/2023
Kivett Elisha co EC Program Facilitator (part-time) 11/30/2023
Ramsey Edward CWM 4th Grade 12/20/2023
Williams Laura SAMS School Nurse 2/29/2024




*B. APPOINTMENTS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE

Alston Donyelle AHS LTIP/Instructional Assistant 11/27/2023

Cranford Cindy BAL EC Support (temporary; part-time) 11/20/23-01/31/2024

Haley William co Substitute Bus Driver 12/4/2023

Johnson Jennifer co Substitute Bus Driver 11/13/2023

Johnson Laurie co Literacy Support (temporary; part-time) 10/01/2023-06/30/2024
Thomas Roxanne Speech Language Pathologist 1/3/2024

Sanchez Nichole 4th Grade Instructional Support (temporary; part-  1/3/2024-5/31/2024

time)

C. TRANSFERS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE
Bainville Scott Cco Bus Driver to Maintenance 11/27/2023

Asheboro City Schools
Personnel Transactions - ADDENDUM
December 14, 2023

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE
Capel Kelsey co EC Behavior Assistant 1/3/2024

Information, Reports, and Recommendations
A. Ms. Gayle Higgs, Director of Support Services, reviewed the Policies for Review.

e Policy 1310/4002 - Parental Involvement

Policy 4040/7310 - Staff-Student Relations

Policy 4110 — Immunization and Health Requirements for School Admission

Policy 4240/7312 - Child Abuse Related Threats to Child Safety

Policy 4720 — Surveys of Students

Policy 7232 — Discrimination and Harassment in the Workplace

Policy 7820 — Personnel Files
Ms. Gayle Higgs, Director of Support Services, defined the Parents’ Bill of Rights and explained the requirements
of our district for the implementation. The Bill was passed on August 15, 2023, and is an act to enumerate the
rights of parents to direct the upbringing, health, care, and mental health of their minor children. Local Boards must
have policies in place that align with the Parents’ Bill of Rights by January 1, 2024. Ms. Higgs reviewed policies
Asheboro City Schools already has in place that align with the Parents’ Bill of Rights. Ms. Higgs also reviewed
parental rights as outlined in it.
Dr. Ana Floyd, Math Curriculum Specialist, shared a Math Professional Development (PD) update. Dr. Floyd
shared that all the elementary teachers have participated in two days of math PD to date this school year that
focused on improving math instruction. Last year Asheboro City Schools and Randolph County Schools partnered
in a two-year mathematics project called ARC (Asheboro-Randolph Collaborative). A total of 18 Asheboro City
Schools teachers are participating in this project. Through the project teachers are deepening their knowledge of
practices, routines, and content. Asheboro City Schools teachers are also participating in microcourses led by




UNCG professors. Asheboro City Schools will partner with NC State University next year in Project AIM (All
Included Mathematics) professional development for K-2 teachers.

*Action ltems

A. Needs Based Capital Improvement Grant — South Asheboro Middle School — Ms. Sandra Spivey Ayers, Chief
Financial Officer, shared information regarding the grant and areas of concern at South Asheboro Middle School
that need to be addressed and would be covered under the grant if awarded. This capital funding opportunity is
awarded by NCDPI and requires a 15% match by Randolph County Commissioners. They unanimously approved
for us to move forward with this grant application. We selected Bobbitt and Brady as our Design Build Team. The
preliminary budget for renovations at South Asheboro Middle School is estimated at $35 million. The county would
match with $5.25 million. The process will take approximately three and a half years. We will also need assistance
from the county to assist with the costs of mobile classrooms and furniture during renovations that the grant will not
cover. The grant application is due on January 5, 2024. Upon motion by Ryan Patton and seconded by Phillip
Cheek, the request was unanimously approved by the board.
New CTE Course Request — Ms. Sarah Beth Cox, Director of Career & Technical Education (CTE) requested
approval of courses AU21 Sustainable Agriculture Production | and AU21 Honors Sustainable Agriculture
Production I. Upon motion by Gidget Kidd and seconded by Linda Cranford, the request was unanimously
approved by the board.

Board Operations

A. Ms. Gidget Kidd, board member, shared information from the Delegate Assembly meeting at the NCSBA
Annual Conference in November.

B. Dr. Aaron Woody, Superintendent, led the discussion concerning board leadership for 2024. Dr. Woody
requested nominations for the board Chair and Vice-Chair for 2024. Vice Chairman Baxter Hammer

nominated Chairman Michael Smith to continue as the board Chairman for 2024. Ryan Patton seconded
the nomination and the board unanimously approved. Phillip Cheek nominated Vice Chairman Baxter
Hammer to continue as the Vice Chairman for 2024. Linda Cranford seconded the nomination and the
board unanimously approved.

. Chairman Smith shared the two board members serving on the Calendar Committee this year are Gus
Agudelo and Adam Hurley.

. Chairman Smith reviewed information regarding upcoming events.

The next regularly scheduled board meeting will be on January 11, 2024, at 7:30 p.m. in the Professional
Development Center, unless otherwise posted.

Adjournment
There being no further business and upon motion by Linda Cranford and seconded by Dr. Beth Knott, the board

unanimously approved to adjourn at 9:45 p.m.

Chairman

Secretary
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For

Approval



PARENTAL INVOLVEMENT Policy Code: 1310/4002

The board recognizes the critical role of parents in the education of their children and in the
schools. The board directs school administrators to develop programs that will promote and
support parental involvement in student learning and achievement at school and at home and
encourage successtul progress toward graduation. Each parent is encouraged to learn about the
educational program, the educational goals and objectives of the school system, and his or her own
child’s progress. The board also encourages parents to participate in their children’s education
and in activities designed by school personnel to involve them, such as parent conferences, in order
to foster effective teacher and parent communication. Parents are responsible for cooperating with
school employees to facilitate their children’s compliance with board policies concerning
homework, school attendance, and behavior.

For purposes of this policy, “parent” includes parents, legal guardians, and legal custodians of
students who are under 18 years old and who have not been emancipated.

A. PARENTAL INVOLVEMENT PLANS
1. Parental Involvement Plan as Part of the School Improvement Plan

The board directs each principal to ensure that the school improvement team
develops a plan for the school’s parental involvement program as a part of the
school improvement plan. The principal shall publicize drafts of the parental
involvement plan prior to finalization and solicit input from parents of students in
the school. This plan must include, at a minimum, efforts to enhance parental
involvement by promoting the following priorities: :

a. regular, meaningful, two-way communication between home and school;
b. responsible parenting;

C. involvement of parents in student learning;

d. parental volunteering in the school,

€. involvement of parents in school decisions that affect children and families;
f. parental training based on parents’ informational needs;

g. collaboration with community agencies and other organizations to provide

resources to strengthen school programs, families, and student learning; and

h. student health awareness among parents by addressing the need for health
programs and student health services, which are linked to student learning,
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Policy Code: 1310/4002

Title I Parent and Family Engagement Plan

Each school participating in the Title 1 program must develop, with parents and
family members, a school-level written parent and family engagement plan that
involves parents in the planning and improvement of Title T activities and describes
the means for carrying out school-level policy, sharing responsibility for student
academic achievement, building the capacity of school staff and parents for
involvement, and increasing accessibility for participation of all parents and family
members of children participating in Title I programs. See policy 1320/3560, Title
I Parent and Family Engagement.

Parental Involvement Component of a School Plan for Managing Student Behavior

Each school’s plan for managing student behavior should include parental
involvement strategies that address when parents will be notified or involved in
issues related to their child’s behavior. See policy 4302, School Plan for
Management of Student Behavior.

B. PARENT COMMUNICATION, PARTICIPATION, AND CONFERENCES

1.

Communication with Parents

The board encourages school personnel to have regular contact with parents for
informational purposes as well as for commendation of students and notification of
concerns. School personnel shall communicate with parents about student behavior
1ssues in accordance with requirements of policy 4341, Parental Involvement in
Student Behavior Issues, and about student attendance as described in policy 4400,
Attendance. In addition, parents will be notified promptly if school personnel
suspect that a criminal offense has been committed against the parent’s child, unless
notification would impede an investigation by law enforcement or the child welfare
agency.

The principal must effectively communicate to parents the manner in which
textbooks are used to implement the school’s curmricular objectives. Any parent
interested in learning more about their child’s course of study or the source of any
supplementary instructional materials should contact the principal for more
information. If a parent would like to tnspect and review particular instructional
materials, the parent should make such a request in accordance with policy 3210,
Parental Inspection of and Objection to Instructional Materials.

The principal also shall ensure that information about the nature and purpose of all
clubs and activities, curricular and extracurricular, offered at the school is available
at the school’s main office. Any parent who would like information about such
clubs or activities should contact the school’s main office.

The principal or designee shall strive, through oral or written communication or
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Paolicy Code: 1310/4002

other means, to include the parents of students identified as at-risk in the
implementation and review of academic and/or behavioral interventions for their
children, in accordance with policy 3405, Students at Risk of Academic Failure.

The principal or designee shall provide the parent of each student in kindergarten,
first, or second grade with written notification of the student’s reading progress.
The notice will be provided three times a year, following each benchmark
assessment and will include: (1) assessment results, (2) whether the child may not
reach reading proficiency by the end of third grade, and (3) instructional support
activities for use at home.

Parent Participation at Schools

The board encourages parents to engage in activities in their children’s schools.
Parents are welcome to visit schools in accordance with policy 5020, Visitors to the
Schools, and, if interested, are urged to participate in school volunteer programs as
described m policy 5015, School Volunteers. In addition, opportunities exist for
parents to participate on school advisory councils, such as the school health
advisory council (see policy 6140, Student Wellness), school improvement teams
(see policy 3430, School Improvement Plan), school media and technology
advisory committees {see policy 3200, Selection of Instructional Materials), and
the business advisory council (see policy 2670, Business Advisory Council).

Conferences

Teachers are responsible for scheduling conferences or meetings with parents. The
board encourages the superintendent to work with local business leaders, including
the local chambers of commerce, to encourage employers to adopt, as part of their
stated personnel policies, time for employees who are parents or guardians to attend
conferences with their child’s teachers.

C. PARENTAL NOTIFICATION

1.

Title I Notifications

Each principal or designee of a Title I school shall effectively notify parents of all
parental rights and other required information regarding Title T schools and
programs, In accordance with federal law. Parents of students in Title I schools
shall receive a copy of the system-wide Title I parent and family engagement policy
(policy 1320/3560) and the school-wide parent involvement plan.

Parent Guide for Student Achievement
Each year, the superintendent or designee shall create a parent guide for student

achievement that meets the requirements of state law and the State Board of
Education. All parents will receive a written copy of the guide, and information in
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Policy Code: 1310/4002

the guide will be discussed at the beginning of each school year in meetings of
students, parents, and teachers.

At a minimum the guide will include the following:

a. information for parents regarding the following as it pertains to their child:
(1) requirements for promotion to the next grade, including the
requirements of the North Carolina Read to Achieve Program as set forth in
Part 1A of Article 8 of Chapter 115C; (2) the course of study, textbooks,
and other supplementary instructional materials and policy 3210, Parental
Inspection of and Objection to Instructional Materials, which provides for
the inspection and review of those materials; (3) the child’s progress toward
achieving State and unit expectations for academic proficiency, including
policies for student assessment, and the child’s assessment results, report
cards, and progress reports; (4) qualifications of the child’s teachers,
including licensure status; and (5) school entry requirements, including
required immunizations;

b. parental actions that can do the following: (1) strengthen the child’s
academic progress, especially in the area of reading as provided in the North
Carolina Read to Achieve Program; (2} strengthen the child’s citizenship,
especially social skills and respect for others; (3) strengthen the child’s
realization of high expectations and setting lifelong learning goals; and (4)
place a strong emphasis on the communication between the school and the
home;

C. services available for parents and their children, such as family literacy
services; mentoring, tutoring, and other academic reinforcement programs;
after-school programs; and college planning, academic advisement, and
student counseling services (see policy 3610, Counseling Program);

d. opportunities for parental participation, such as parenting classes, adult
education, school advisory councils, and school volunteer programs;

e. opportunities for parents to learn about rigorous academic programs that
may be available for their child, such as honors programs, Career and
College Promise and other dual enrollment opportunities, advanced
placement, Advanced International Certificate of Education (AICE)
courses, International Baccalaureate, North Carolina Virtual High School
courses, and accelerated access to postsecondary education;

f. educational choices available to parents, including each type of public
school unit available to residents of the county in which the child lives and
nonpublic school options, educational choice options offered within the
school system, and programs for scholarship grants for nonpublic schools
(Part 2A of Article 39 of Chapter 115C) and for personal education student
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Policy Code: 1310/4002

accounts for students with disabilities {Article 41 of Chapter 115C);

g. rights of students who have been identified as students with disabilities, as
provided in Article 9 of Chapter 115C;

h. contact information for school and unit offices;

1. resources for information on the importance of student health and other
available resources for parents, including the following information on
available immunizations and vaccinations: (1) a recommended
immunization schedule in accordance with the United States Centers for
Disease Control and Prevention recommendations; and (2) information
about meningococcal meningitis and influenza, including the causes,
symptoms, and vaccines, how the diseases are spread, and places where
parents and guardians may obtain additional information and vaccinations
for their children as required by G.S. 115C-375.4; and

J. this policy (policy 1310/4002, Parental Involvement); policy 1320/3560,
Title I Parent and Family Engagement; policy 2670, Business Advisory
Council; policy 3210, Parental Inspection of and Objection to Instructional
Materials; policy 3430, School Improvement Plan; policy 3540,
Comprehensive Health Education Program; policy 4400, Attendance;
policy 5015, School Volunteers; policy 5020, Visitors to the Schools; and
policy 6140, Student Wellness.

3. Additional Annual Notifications
The principal or designee shall annually notify parents of the following information

to the extent that it has not already been provided to parents as part of the parent
guide for student achievement:

a. parental rights related to student records (see policy 4700, Student
Records);

b. parental rights related to student surveys (see policy 4720, Surveys of
Students);

c. the approximate dates of any non-emergency, invasive physical

examination or screening that is: (a) required as a condition of attendance,
(b) administered and scheduled in advance by the school administration,
and (¢) not necessary to protect the immediate health and safety of students;

d. the schedule of pestictde use on school property and their right to request
notification of nonscheduled pesticide use {see policy 9205, Pest
Management);
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student behavior policies, the Code of Student Conduct, and school
standards and rules (see policies in the 4300 series);

the permissible use of seclusion and restraint in the schools (sce regulation
4302-R, Rules for Use of Seclusion and Restraint in Schools);

policy 4329/7311, Bullying and Harassing Behavior Prohibited;
policy 1740/4010, Student and Parent Grievance Procedure;

the dates of the system-wide and state-mandated tests that students will be
required to take during that school year, how the results from the tests will
be used, and whether each test is required by the State Board of Education
or by the local board;

grading practices that will be followed at the school and, for parents of high
school students, the method of computing the grade point averages that will
be used for determining class rank (see policies 3400, Evaluation of Student
Progress, and 3450, Class Rankings);

available opportunities and the enrollment process for students to take
advanced courses and information explaining the value of taking advanced
courses;

if applicable, that their child will be provided advanced learning
opportunities in mathematics or will be placed in an advanced mathematics
COUrse;

a clear and concise explanation of the North Carolina testing and
accountability system that includes all information required by federal law;

a report containing information about the school system and each school,
including, but not limited to:

1. the following information both in the aggregate and disaggregated
by category: student achievement, graduation rates, performance on
other school quality and/or student success indicators, the progress
of students toward meeting long-term goals established by the state,
student performance on measures of school climate and safety, and,
as available, the rate of enrollment in post-secondary education;

1l the performance of the school system on academic assessments as
compared to the state as a whole and the performance of each schoo!
on academic assessments as compared to the state and school system
as a whole;
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iit. the percentage and number of students who are:
1. assessed,
2. assessed using alternate assessments,
3. involved in preschool and accelerated coursework programis,

and

4. English learners achieving proficiency;

iv. the per pupil expenditures of federal, state, and local funds; and

v. teacher qualifications;

0. the grade earned by the school on the most recent annual report card issued

for it by the State Board of Education if the grade was aD or F,
p. supportive services available to students, including health services;

q. for parents of students in grades 5 through 12, information about cervical
cancer, cervical dysplasia, and human papillomavirus, including the causes
and symptoms of these diseases, how they are transmitted, how they may
be prevented by vaccination, including the benefits and possible side effects
of vaccination, and places parents and guardians may obtain additional
information and vaccinations for their children;

. how to reach school officials in emergency situations during non-school
hours;
S. information about and an application form for free and reduced price meals

and/or free milk (see policy 6225, Free and Reduced Price Meal Services);
t. information about the school breakfast program;

u. information about the availability and location of free summer food service
program meals for students when school is not in session;

V. for parents of children with disabilities, procedural safeguards (see also
policy 1730/4022/7231, Nondiscrimination on the Basis of Disabilities);

w. information on the availability of the asbestos management plan and
planned or in-progress inspections, re-inspections, response actions, and
post-response actions, including periodic re-inspection and surveillance

activities;

X. education rights of homeless students (see policy 4125, Homeless
Students);

y. the content and implementation of the local school wellness policy (see
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policy 6140, Student Wellness);

Z. therr right to take four hours of unpaid leave from their jobs every year in
order to volunteer in their child’s school as stated in G.S. 95-28.3 (see policy
5015, School Volunteers);

aa, that the school system does not discriminate on the basis of race, color,
national origin, sex, disability, or age, and that the school system provides
processes for resolving discrimination and harassment complaints (see
policies 1710/4020/7230, Discrimination and Harassment Prohibited by
Federal Law, 1720/4030/7235, Title IX Nondiscrimination on the Basis of
Sex, and 1730/4022/7231, Nondiscrimination on the Basis of Disabilities);

bb. that the school system provides equal access to its facilities, programs, and
activities to the Boy Scouts and other designated youth groups (see policy
1710/4020/7230, Discrimination and Harassment Prohibited by Federal
Law); and

ce. the availability of and the process for requesting a waiver or reduction of
student fees (see policy 4600, Student Fees).

4. Opportunities to Withhold Consent/Opt Out Notifications

As a part of the annual notification described above, parents will be effectively
notified that they may opt out of any of the following:

a. release of student directory information about their child for school
purposes or to outside organizations (see policy 4700, Student Records);

b. release of their child’s name, address, and telephone listing to military
recruiters or institutions of higher education (see policy 4700, Student
Records);

c. their child’s participation in curricula related to (a) prevention of sexually

transmitted diseases, including HIV/AIDS; (b) avoidance of out-of-wedlock
pregnancy; or (c¢) reproductive health and safety education, as provided in
policy 3540, Comprehensive Health Education Program. A copy of the
materials that will be used in these curricula will be available in the school
media center during the school year and at other times that the media center
is available to the public. To meet any review periods required by law,
materials also may be made available for review in the central office;

d. their child’s participation in academic or career guidance or personal or
social counseling services of a generic nature offered to groups of students
(e.g., peer relations strategies offered to all sixth graders). However,
parental notification and permission are not required for: (a) short-duration
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academic, career, personal, or social guidance and counseling and crisis
mtervention that is needed to maintain order, discipline, or a productive
learning environment; (b) student-initiated individual or group counseling
targeted at a student’s specific concerns or needs; and (¢) counseling if child
abuse or neglect is suspected (see policies 3610, Counseling Program, and
4240/7312, Child Abuse and Related Threats to Child Safety);

e. their child’s participation in any protected information survey given as part
of the Center for Disease Control and Prevention’s Youth Risk Behavior
Surveillance System or National Youth Tobacco Survey (see policy 4720,
Surveys of Students);

f. their child’s participation in any non-emergency, invasive physical
examination or screening that is: (a) required as a condition of attendance;
(b) administered and scheduled in advance by the school administration;
and (c) not necessary to protect the immediate health and safety of students;

g the collection, disclosure, or use of their child’s personal information for
marketing purposes (see policy 4720, Surveys of Students); and

h. release of their child’s free and reduced-price meal information to State
Medicaid or State children’s health insurance program (SCHIP).

Any parent or legal guardian who wishes to opt out/withhold consent must do so in
writing after receiving notice. Otherwise, consent to the programs or activities is
presumed. After the annual notification, the school is not required to provide
further notice to the parent or legal guardian as to the manner in which student
directory information is used, the curriculum is provided, or guidance programs are
made available.

D. PARENTAL PERMISSION REQUIRED

Written parental permission is required prior to the following activities:

1.

the administration of medications to students by employees of the school system
{see policy 6125, Administering Medicines to Students);

the release of student records that are not considered directory information, unless
the release 1s allowed or required by law (see policy 4700, Student Records);

off-campus trips;
students’ participation in high-impact or high-risk sports or extracurricular

activities, such as football or mountain climbing (see policy 4220, Student
Insurance Program);
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5. all decisions or actions as required by the IDEA with regard to providing special
education or related services to students with disabilities (see policy 3520, Special
Education Programs/Rights of Students with Disabilities);

6. certain health services, as required by law;

7. participation in a mental health assessment or mental health services under
circumstances prescribed by federal law;

3. students’ participation in programs or services that provide information about
where to obtain contraceptives or abortion referral services;

9, students’ participation in any protected information survey other than those given
as part of the Center for Disease Control and Prevention’s Youth Risk Behavior
Surveillance System or National Youth Tobacco Survey (see policy 4720, Surveys
of Students);

10.  disclosure of students’ free and reduced price lunch eligibility information or
eligibility status; and

11.  students’ access to the Internet, as described in policy 3225/4312/7320, Technology
Responsible Use.

E. PROCEDURES FOR PARENTAL INVOLVEMENT IN STUDENT HEALTH
l. Parent Notifications Regarding Student Physical and Mental Health

At the beginning of each school year, the principal or designee shall notify parents
of (1} each health care service offered at their children’s schools and the means for
parents to provide consent for any specific services; (2) acknowledgement that
consenting to a health care service does not waive the parents’ right to access their
children’s educational records or health records or to be notified of changes in their
children’s services or monitoring; and (3) the procedures to exercise the parental

- remedies for concerns related to student health provided by G.S. 115C-76.60 and
described below in subsection E.6.

Before any student well-being questionnaire or health screening form is
administered to students in kindergarten through third grade, the principal or
designee shall provide parents with a copy of the questionnaire or form and shall
inform parents of the means for parents to consent to the use of the questionnaire
or form for their children.

The principal or designee shall notify parents of changes in services or monitoring
related to their children’s mental, emotional, or physical health or well-being and
the school’s ability to provide a safe and supportive learning environment for their
children prior to or contemporaneously with the changes being made. In addition,

BOARD OF EDUCATION POLICY MANUAL Page 10 of 14



Policy Code: 1310/4002

the principal or designee shall notify parents before any changes are made to the
names or pronouns used for their children in school records or by school personnel.

No school system policy, procedure, or form will expressly or otherwise prohibit
school employees from notifying parents about their children’s mental, emotional,
or physical health or well-being or a change in related services or monitoring, nor
will any school system policy, procedure, or form intentionally encourage or be
designed in a manner that is reasonably likely to have the effect of encouraging any
children to withhold from their parents information about their mental, emotional,
or physical health or well-being or a change in related services or monitoring.
School personnel shall not discourage or prohibit parental notification of and
ivolvement in critical decisions affecting a student’s mental, emotional, or
physical health or well-being,

2. Discussions Related to Student Well-Being

In accordance with the rights of parents provided in Chapter 114A of the General
Statutes, when issues of a student’s well-being arise, school personnel shall
encourage the student to discuss the issues with his or her parent. As appropriate,
school personnel may facilitate discussions of such issues with parents.

3. Parent Access to Student Records

Parents will not be prohibited from accessing any of their children’s education and
health records created, maintained, or used by the school system, except as
permitted by law. See policy 4700, Student Records.

4. Student Support Services Training

Student support services training developed or provided by the school system to
school personnel will adhere to student services guidelines, standards, and
frameworks established by the Department of Public Instruction.

5. Instruction on Gender Identity, Sexual Activity, and Sexuality

Instruction on gender identity, sexual activity, or sexuality will not be included in
the curriculum provided in kindergarten through fourth grade, regardless of
whether the information is provided by school personnel or third parties. For
purposes of this subsection, curriculum includes the standard course of study and
support materials, locally developed curriculum, supplemental instruction, and
textbooks and other supplementary materials, but does not include responses to
student-initiated questions.

6. Remedies for Parental Concerns Related to Student Health

If a parent has a concern about the school or school system’s procedure or practice
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under Part 4 of Article 7B of Chapter 115C, as described here in Section E of this
policy, the parent should submit the concern in writing to the principal. The
principal shall schedule and hold a meeting with the parent within five days after
the concern was submitted. The principal shall conduct any necessary
investigation. If possible, the principal should resolve the concern within seven
days after the concern was submitted. If the principal cannot resolve the concern
within seven days, the principal shall immediatcly notify the superintendent or
designee. The superintendent or designee shall assist, as needed, in resolving the
concern.

If the concern has not been resolved within 15 days after the parent initially
submitted the concern, the superintendent or designee shall schedule a board
hearing to be conducted pursuant to policy 2500, Hearings Before the Board, to
occur within the next 15 days. If the concern is not resolved 30 days after the parent
initially submitted the concern, the board will provide a statement of the reasons
for not resolving the concern.

If the concern is not resolved within 30 days of initial submission, the parent has
the right to pursue additional remedies as provided in G.S. 115C-76.60(b).

F. PARENT REQUESTS FOR INFORMATION

A parent may request in writing from the principal any of the information the parent has
the right to access under Part 3 of Article 7B of Chapter 115C. The principal, within 10
business days, shall either provide the requested information to the parent or provide an
extension notice to the parent that, due to the volume or complexity of the request, the
information will be provided no later than 20 business days from the date of the parental

request.

If the principal (1) denies or fails to respond to the request for information within 10
business days or (2) fails to provide information within 20 business days following an
extension notice, the parent may then submit the written request for information to the
superintendent, along with a statement specifying the time frame of the denial or failure to
provide information by the principal.

It the superintendent denies or does not respond to the request for information within 10
business days, the parent may appeal the denial or lack of response to the board no later
than 20 business days from the date of the request to the superintendent. The board will
place the parent’s appeal on the agenda for the next board meeting occurring mere than
three business days after submission of the appeal.

The information in this Section F will be posted on the school system’s website along with
the list of parents’ legal rights for their child’s education as described in G.S. 115C-76.25.
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G. COMMUNITY SERVICES AVAILABLE
A variety of community services are available to provide parents and families of students
in the school system with needed information, support, and resources. Parents are

encouraged to utilize applicable community services such as the following:

https://www.asheboro.k12.nc.us/ForFamilies.aspx

H. REPORTING REQUIREMENTS

By September 15 of each year, the superintendent or designee shall report to the State
Board of Education parental involvement information as required by G.S. 115C-76.70.

Legal References: Americans with Disabilities Act, 42 U.S.C. 12101 ef seq., 28 C.F.R. pt. 35;
Asbestos Hazard Emergency Response Act, 15 U.S.C. 2641, et seq.; Boy Scouts of America Equal
Access Act, 20 U.S.C. 7905, 34 C.F.R. 108.9; Elementary and Secondary Education Act, as
amended, 20 U.S.C. 6301 et seq., 34 C.F.R. pt. 200; Family Educational Rights and Privacy Act,
20 U.S.C. 1232g, 34 C.F.R. pt. 99; Individuals with Disabilities Education Act, 20 U.S.C. 1400,
et seq.; McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431, ef seq.; National School
Lunch Program, 42 U.S.C. 1751 et seq., 7 C.F.R. 210.12, 7 C.F.R. pt. 245; Protection of Pupil
Rights Amendment, 20 U.S.C. 1232h, 34 C.F.R. pt. 98; Rehabilitation Act of 1973, 29 U.S.C.
705(20), 794, 34 C.F.R. pt. 104, Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq.,
34 C.F.R. pt. 100; Title IX of the Education Amendments Act of 1972, 20 U.S.C. 1681 et seq., 34
C.F.R. pt. 106; 20 U.S.C. 7908; G.S. 90-21.1, -21.10B; 95-28.3; 114A-10; 115C-47(47), -47(51),
-47(54), -47(58), -76.1, -76.20, -76.25, -76.30, -76.35, -76.40, -76.45, -76.50, -76.55, -76.60, -
76.65, -76.70, -81.25, -81.30, -81.36, -105.41, -109.1, -174.26(d), -307(c), -375.4, -390.2, -391.1,
-402.15, -407.16; 16 N.C.A.C. 6D .0307; State Board of Education Policies KNEC-002, PRNT-
000, TEST-001

Cross References: Title I Parent and Family Engagement (policy 1320/3560), Discrimination and
Harassment Prohibited by Federal Law (policy 1710/4020/7230), Title IX Nondiscrimination on
the Basis of Sex (policy 1720/4030/7235), Nondiscrimination on the Basis of Disabilities (policy
1730/4022/7231), Student and Parent Grievance Procedure (policy 1740/4010), Hearings Before
the Board (policy 2500), Business Advisory Council (policy 2670), Selection of Instructional
Materials (policy 3200), Parental Inspection of and Objection to Instructional Materials (policy
3210), Technology Responsible Use (policy 3225/4312/7320), Evaluation of Student Progress
(policy 3400), Students at Risk of Academic Failure (policy 3405), School Improvement Plan,
(policy 3430), Class Rankings (policy 3450), Special Education Programs/Rights of Students with
Disabilities (policy 3520), Comprehensive Health Education Program (policy 3540), Counseling
Program (policy 3610), Homeless Students (policy 4125), Student Insurance Program (policy
4220), Child Abuse and Related Threats to Child Safety (policy 4240/7312), Student Behavior
Policies (4300 series), Rules for Use of Seclusion and Restraint in Schools (regulation 4302-R),
Bullying and Harassing Behavior Prohibited (policy 4329/7311), Parental Involvement in Student
Behavior Issues (policy 4341), Attendance (policy 4400), Student Fees (policy 4600), Student
Records (policy 4700), Surveys of Students (policy 4720), School Volunteers (policy 5015),
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Visitors to the Schools (policy 5020), Registered Sex Offenders (policy 5022), Student Health
Services (policy 6120), Administering Medicines to Students (policy 6125), Student Wellness
(policy 6140), Free and Reduced Price Meal Services (policy 6225), Pest Management (policy
9205)

Adopted: April 14, 2011
Revised: March 14,2013, August 8, 2013, August 14, 2014, January 8, 2015, May 12, 2016, March

9, 2017, July 13, 2017, March 8, 2018, December 13, 2018, January 9, 2020, August 13, 2020,
September 9, 2021, March 10, 2022, November 9, 2023
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STAFF-STUDENT RELATIONS Policy Code:  4040/7310

The board expects all employees to maintain the highest professional, moral, and ethical standards
in their interactions with students. Employees are required to provide an atmosphere conducive to
learning through consistently and fairly applied discipline and established and maintained
professional boundaries. Employees are expected to motivate each student to perform to his or
her capacity while modeling the behavior expected of students in staff-student relationships.

The interactions and relationships between staff and students must be based upon cooperation,
mutual respect, and an understanding of the appropriate boundaries between adults and students
inside and outside of the educational sefting. Employees are expected to demonstrate good
judgment and to avoid the appearance of impropriety in their interactions with students.
Employees must consult their supervisor any time they suspect or are unsure whether conduct 1s
inappropriate or otherwise constitutes a violation of this or other board policy.

For the purposes of this policy, the terms “staff” and “employees” include independent contractors,
school safety officers, and volunteers, but do not include student employees or student volunteers.

A, ROMANTIC RELATIONSHIPS AND SEXUAL CONTACT PROHIBITED

All employees are prohibited from dating, courting, or entering into a romantic relationship
or having sexual contact with any student enrolled in the school system regardless of the
student’s age. Employees engaging in such inappropriate conduct will be subject to
disciplinary action, up to and including dismtissal, and may be subject to criminal action as
provided in G.S. 14-202.4 and 14-27.32. Further, school system personnel shall provide
no assistance to an employee in finding another job, beyond the routine transmittal of
personnel or administrative files, if the employee engaged in sexual misconduct with a
minor or a student in violation of the law.

B. RESTRICTIONS ON ELECTRONIC COMMUNICATIONS

1. In accordance with policy 7335, Employee Use of Social Media, employees are
prohibited from communicating with current students through non-school-
controlled social media without parental permission except to the extent that the
employee and student have an appropriate relationship which originated outside of
the school setting. Any communication through social media authorized under
policy 7335 must meet the professional standards established in this policy and
must otherwise be consistent with law and all other board policy.

2. Instant messages will be treated as a form of communication through social media
subject to the terms of policy 7335 and subsection B.1 above, regardless of whether
the messaging service is actually provided through a social media service or
otherwise.

3. Employees are prohibited from engaging in other forms of one-to-one electronic
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communications (e.g., voice, voice mail, email, texting, and photo or video
transmission) with students without written prior approval of the employee’s
supervisor and the student’s parent. This rule shall not apply, however, if one or
more of the following circumstances exist:

a. the communication (1) is for an educational purpose, (2) is conducted
through a school system-provided platform which archives all such
communications for a period of at least three years (this requirement does
not apply to telephone or voice mail communications), or is conducted via
an electronic video-conferencing platform (e.g., Zoom, Webex, Google
Meet) that has been approved by the superintendent or designee for
instructional use, and (3) occurs after the employee has given prior notice
to his or her supervisor or designee that such communications will occur
and when they will occur;

b. the communication serves an educational purpose and is simultaneously
copied or transmitted to the employee’s supervisor or designee and, upon
request, to the parent or guardian;

C. the communication is necessary in a bona fide emergency, provided the
communication is disclosed to the supervisor and parent or guardian as soon
as reasonably possible; or

d. the communication derives from a relationship or association outside of the
school setting and occurs with the consent of the parent or guardian,
provided such communication does not otherwise violate this or other board

policy.

Any one-to-one electronic communication permitted by this subsection must meet
the professional standards established in this policy and must otherwise be
consistent with law and all other board policies.

4, It 1s the duty of every employee to notify his or her supervisor of any unsolicited
one-to-one communication, in any form, electronic or otherwise, received from a
student when the communication lacks a clear educational purpose. School
counselors are excluded from this requirement only to the extent that it conflicts
with their professional duties.

5. Violations of this section will be considered unprofessional behavior subject to
discipline, up to and including dismissal. Factors that may be relevant to the
determination of an appropriate disciplinary response to unauthorized
communications with students include, but are not limited to:

a. the content, frequency, subject, and timing of the communication{s);

b. whether the communication(s) was appropriate to the student’s age and
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maturity level;

C. whether the communication(s) could reasonably be viewed as a solicitation
of sexual contact or the courting of a romantic relationship, including sexual
grooming;

d. whether there was an attempt to conceal the communication(s) from the

employee’s supervisor and/or the student’s parent or guardian;

e. whether the communication(s) created a disruption of the educational
environment; and

f. whether the communication(s) harmed the student in any manner,
C. REPORTING INAPPROPRIATE CONDUCT
1. Reporting by Employees

Any employee who has reason to believe any of the following shall immediately
report that information to the superintendent or designee:

a. that another employee is involved in a romantic or other inappropriate
relationship or has had sexual contact with a student;

b. that another employee has engaged in other behavior prohibited by this
policy; or

C. that the employee has witnessed behavior by another employee that has the
appearance of impropriety, whether or not the behavior may have a valid
purpose.

An employee who fails to inform the superintendent or designee as provided in this
section may be subject to disciplinary action, up to and including dismissal.

2. Reporting by Students

Any student who believes that he or she or another student has been subject to
misconduct that violates this policy should immediately report the situation to the
principal, school counselor, or the Title IX coordinator designated in policy
1720/4030/7235, Title IX Nondiscrimination on the Basis of Sex.

3. Report of Criminal Misconduct

Any principal who has reason to believe that a student has been the victim of
criminal conduct shall immediately report the incident in accordance with policy
4335, Criminal Behavior.
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4, Repott to State Board of Education

Any administrator, including the superintendent, a deputy/associate/assistant
superintendent, a personnel administrator, or a principal, who knows, has reason to
believe, or has actual notice of a complaint that a licensed employee has engaged
in misconduct resulting in dismissal, disciplinary action, or resignation shall report
the misconduct to the State Board of Education within five days of dismissal,
determination of disciplinary action, or acceptance of resignation, If the employee
resigns within 30 days of a complaint for misconduct or during an ongoing
investigation of a complaint, the misconduct is presumed to have resulted in the
resignation. For purposes of this subsection, “misconduct” is conduct that would
justify automatic revocation of the employee’s license pursuant to G.S. 115C-
270.35(b) or the infliction of physical injury against a child other than by accident
or in self-defense. Failure to report misconduct is a felony and may result in the
suspension or revocation of an administrator’s license by the State Board of
Education.

This reporting requirement applies in addition to any duty to report suspected child
abuse in accordance with state law and policy 4240/7312, Child Abuse and Related
Threats to Child Safety, as applicable.

Legal References: Elementary and Secondary Education Act, 20 U.S.C. 7926; Title IX of the
Education Amendments of 1972, 20 U.S.C. 1681 et seq., 34 C.F.R. pt. 106; G.S. 14-27.32, -202.4;
[15C-47(18), -270.35(b), -326.20; 16 N.C.A.C. 6C .0372, .0373, .0601, .0602; State Board of
Education Policy EVAL-014

Cross References: Governing Principle — Removal of Barriers (policy 1700), Title IX
Nondiscrimination on the Basis of Sex (policy 1720/4030/7235), Title IX Sexual Harassment —
Prohibited Conduct and Reporting Process (policy 1725/4035/7236), Title IX Sexual Harassment
Grievance Process (policy 1726/4036/7237), Student and Parent Grievance Procedure (policy
1740/4010), Child Abuse and Related Threats to Child Safety (policy 4240/7312), Bullying and
Harassing Behavior Prohibited (policy 4325/7311), Criminal Behavior (policy 4335), School
Volunteers (policy 5015), Staff Responsibilities (policy 7300), Employee Use of Social Media
(policy 7335)

Adopted: May 14, 1998 to become effective July 1, 1998

Revised: December 11, 2008, March 11, 2016, September 14, 2017, February 8, 2018, May 14,
2020, September 10, 2020, March 11, 2021, August 12, 2021
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IMMUNIZATION AND HEALTH
REQUIREMENTS FOR SCHOOL ADMISSION Policy Code: 4110

The board of education requires all students to meet the eligibility requirements for school
admission established by the State and the board, including immunization and health assessments.
The principal or designee shall maintain on file immunization and health assessment records for
all students, and these records may be inspected by officials of the county or state health
departments in accordance with state and federal law. Each school principal shall file required
reports with the Department of Health and Human Services and the Department of Public
Instruction.

A. IMMUNIZATION
1. Requirements for Initial Entry
Within 30 calendar days of his or her first day of attendance in the school system,
each student must show evidence of age-appropriate vaccination in accordance with
state law and regulation, including the following vaccines as applicable:

a. DTaP (diphtheria, tetanus, and pertussis);

b. poliomyelitis (polio);

C. measles (rubeola);
d. rubella (German measles);
e. mumps;

t Haemophilus influenzae, type b (Hib);

g. hepatitis B;

h. varicella (chickenpox);
1 pneumococcal conjugate (only for children entering school before age five);
and

]. any other vaccine as may be required by law or regulation.

The current required vaccination schedule is available from the N.C. Immunization

Branch online at http://www.immunize.nc.gov/.

2 Additional Requirements
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a. All students entering seventh grade or who have reached age 12, whichever
comes first, are required to receive the following:

1. booster dose of Tdap (tetanus, diphtherta, and pertussis vaccine}, if
they have not previously received it; and

il. the meningococcal conjugate vaccine (MCV).

b. All students entering the twelfth grade or who have reached age 17 are
required to receive a booster dose of MCV.

3, Certificate of Immunization

a. Evidence of immunizations must be shown in the form of a certificate
furnished by a licensed physician or by the health departinent. A student
who received immunizations in a state other than North Carolina must
present an official certificate that meets the immunizations requirements of
G.S. 130A-154(b).

b. Principals are required to refuse admittance to any child whose parent or
guardian does not present a medical certification of proper immunizations
within the allotted time. 1If, following approved medical practice, the
administration of a vaccine requires more than 30 calendar days to
complete, upon certification of this fact by a physician, additional days may
be allowed in order to obtain the required immunizations.

C. Exceptions to the immunization requirements will be made only for
religious reasons or for medical reasons approved by a physician pursuant
to state law and regulation.

HEALTH ASSESSMENT/VISION SCREENING

Within 30 calendar days of the first day of school entry, all students entering public schools
for the first time, regardless of grade level, must fumish to the principal a form that meets
the requirements of state law indicating that the student has received a health assessment
pursuant to G.S. 130A-440. A student who fails to meet this requirement will not be
permitted to attend school until the required health assessment form has been presented.
Such absences will not be considered suspensions, and the student will be given an
opportunity to make up work missed during the absence as described below. The principal
or designee shall, at the time of enrollment, notify the parent, guardian, or person standing
in loco parentis that the completed health assessment form is needed on or before the
child’s first day of attendance. The date the student’s health assessment form is received
will be recorded in the student’s official record, and the form will be maintained on file in
the school.

The assessment must include a medical history and physical examination with screening
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for vision and hearing and, if appropriate, testing for anemia and tuberculosis. The health
assessment must be conducted no more than 12 months prior to the date of school entry.
Exceptions to the health assessment requirement will be made only for religious reasons.

Within 180 days of the start of the school year, the parent of the child must present to the
principal or designee certification that within the past 12 months, the child has obtained a
comprehensive eye examination performed by an ophthalmologist or optometrist or has
obtained a vision screening conducted by a licensed physician, an optometrist, a physician
assistant, a nurse practitioner, a registered nurse, an orthoptist, or a vision screener certified
by Prevent Blindness North Carolina.

Children who receive and fail to pass the required vision screening must obtain a
comprehensive eye exam conducted by a duly licensed optometrist or ophthalmologist.
The provider of the exam must present to the parent a signed transmittal form, which the
parent must submit to the school. If a member of the school staff has reason to believe that
a child enrolled in kindergarten through third grade is having problems with vision, the
staff member may recommend to the child’s parent that the child have a comprehensive
gye examination,

No child will be excluded from attending school solely for a parent’s failure to obtain a
comprehensive eye exam. If a parent fails or refuses to obtain a comprehensive eye exam
or to provide the certification of a comprehensive eye exam, school officials shall send a
written reminder to the parent of required eye exams.

Upon request, the teacher(s) of a student subject to an absence from school for failure to
provide the health assessment form required by this section shall provide to the student all
missed assignments, and to the extent practicable, the materials distributed to students in
connection with the assignments. The principal or designee shall arrange for the student
to take home textbooks and school-furnished digital devices for the duration of the absence
and shall permit the student to take any quarterly, semester, or grading period examinations
missed during the absence period.

C. HOMELESS STUDENTS

Notwithstanding the provisions of this policy, admissions for homeless students will not
be prohibited or delayed due to the student’s inability to provide documentation of
immunizations or health assessments. The homeless liaison shall work with the student,
parent/guardian, school personnel or other agencies to obtain documentation of
imimunization and/or the health assessment or to arrange for such immunizations and/or
assessments in a timely manner.

D. FOSTER CHILDREN
Notwithstanding the provisions of this policy, admissions for students in foster care will

not be prohibited or delayed due to the student’s inability to provide documentation of
immunizations or health assessments. The enrolling school will immediately contact the

BOARD OF EDUCATION POLICY MANUAL Page 3 of 4



Policy Code: 4110
m

school last attended by the foster child to obtain any relevant documentation.
E. CHILDREN OF MILITARY FAMILIES

The board acknowledges that immunization requirements for newly enrolling children of
military families are governed by the Interstate Compact on Educational Opportunity for
Military Children (G.S. 115C-407.5) and G.S. 115C-407.12. Children of military families,
as defined in policy 4050, Children of Military Families, will have 30 days from the date
of enrollment to obtain any required immunization. For a series of immunizations, initial
vaccinations must be obtained within 30 days.

Legal References: Elementary and Secondary Education Act, 20 U.S.C. 6311(g)(1)(E);
McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431 et seq.; G.S. 115C-390.2(1), -407.5,
-407.12; 130A-152 to -157, -440 to -443; 10A N.C.A.C. 41A .0401

Cross References: Children of Military Families (policy 4050), Homeless Students (policy 4125),
Attendance (policy 4400)

Other Resources: N.C. Immunization Branch, available at http://www.immunize.nc.gov/

Adopted: April 9, 1998 to become effective July 1, 1998

Revised: May 11, 2000, January 10, 2008, May 10, 2012, October 8, 2015, July 14, 2016, April
6, 2017, August 13, 2020, August 11, 2022, January 12, 2023
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CHILD ABUSE AND RELATED THREATS
TO CHILD SAFETY Policy Code: 4240/7312

The board is concerned with the health, safety, and welfare of all children and recognizes the legal
and ethical obligations that school employees, contractors, and volunteers have to report known or
suspected maltreatment of children. North Carolina has two separate systems that mandate reports
to state authorities of suspected child abuse, neglect, dependency, or maltreatment and a third
system for mandated reporting of certain crimes against juveniles to local law enforcement.

When a parent or other caretaker is suspected to have caused a child to be abused, neglected, or
dependent, this information must be reported to the county child welfare agency. Suspected human
trafficking, imvoluntary servitude, and sexual servitude of a child and death of a child as a result
of maltreatment are special forms of child abuse under law and must be reported to the county
child welfare agency, regardless of the relationship between the victim and the perpetrator., By
contrast, suspected child maltreatment by a caregiver in a child care facility, including in a licensed
preschoel classroom or other licensed classroom or program operated by the school system, must
be reported to the Department of Health and Human Services (DHHS), Division of Child
Development and Early Education (DCDEE). When the source of the harm or threat of harm to
the child is uncertain, a report shouid be made to both the county child welfare agency and
DCDEE.

In addition, state law mandates reports to local law enforcement when a child is a victim of certain
violent offenses, sexual offenses, or misdemeanor child abuse. Anadult who knows or reasonably
‘should have known of any of these offenses inflicted upon a child must report that information
immediately.

The board of education supperts all employees who in good faith make a report under North
Carolina’s mandated reporting laws.

The superintendent shall develop any necessary procedures for making a report or otherwise
implementing this policy.

A, Duty TO REPORT CERTAIN CRIMES AGAINST CHILDREN TO LocaL Law
ENFORCEMENT

A school employee, contractor, or volunteer 1s legally required to report to local law
enforcement when the employee or volunteer knows or reasonably should know that a child
has been a victim of any of the following crimes:

1. a sexual offense (which for purposes of this policy, the board interprets to mean
any offense that relates to inappropriate sexual conduct with or involving a child);

2. an offense that inflicts serious bodily injury or serious physical injury upon the
child by nonaccidental means;
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3. an attempt, solicitation, or conspiracy to commit cither offense described above, or
aiding and abetting either offense; or

4. misdemeanor child abuse, which occurs when a parent or any other person
providing care or supervision to a child who is under the age of sixteen (1) inflicts
or allows to be inflicted physical injury to the child by nonaccidental means or (2)
creates or allows a substantial risk of physical injury to the child by nonaccidental
means.

Compliance with this reporting requirement does not relieve the employee or volunteer
from his or her duty to report pursuant to Sections B and C of this pelicy. The employee,
contractor, or volunteer also shall immediately report the case to the principal.

A school employee, contractor, or volunteer is immune by statute from any state civil
and/or criminal liability when making a report in good faith under this Section. An
employee who fails to report or who prevents another person from making a report is
subject to disciplinary action by the school system and civil and criminal action under the
law. A volunteer or contractor who fails to report or prevents another person from making
a report may be restricted from school property or lose the privilege of volunteering for or
contracting with the school system and is subject to civil and criminal action under the law.

B, DUTY TO REPORT CHILD ABUSE, NEGLECT, DEPENDENCY, OR DEATH AS A RESULT OF
MALTREATMENT TO THE COUNTY CHILD WELFARE AGENCY

A school employee, contractor, or volunteer who knows or has cause to suspect that (1) a
parent, guardian, custodian, or caretaker of a child has caused the child to be abused,
neglected, or dependent, or (2) that a child has died as a result of maltreatment or been a
victim of human trafficking, involuntary servitude, or sexual servitude by any person is
legally required to report the case to the director of social services. The employee,
contractor, or volunteer also shall immediately report the case to the principal. Any doubt
about reporting a suspected situation must be resolved in favor of reporting, and the report
must be made immediately.

A school employee, confractor, or volunteer is immune by statute from any civil and/or
criminal liability when making a report in good faith under this Section. An employee who
fails to report or who prevents another person from making a report is subject to
disciplinary action by the school system and civil and criminal action under the law. A
volunteer or contractor who fails to report or prevents another person from making a report
may be restricted from school property or lose the privilege of volunteering for or
contracting with the school system and is subject to civil and criminal action under the law.

C. DuTY TO REPORT CHILD MALTREATMENT IN A CHILD CARE FACILITY TO THE DIVISION
OF CHILD DEVELOPMENT AND EARLY EDUCATION

A school employee, contractor, or volunteer who has cause to suspect that a child in a child
care facility has been maltreated by a caregiver or has died as a result of maltreatment
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occurring 1n a child care facility is legally required to report the case to DCDEE.

A “child care facility” includes any DHHS-licensed classroom or program operated by the
school system, including for example, licensed pre-school or Title I classrooms, licensed
afterschool programs, and licensed developmental day programs.

Any doubt about reporting a suspected situation or uncertainty whether the child’s care is
being provided in a child care facility must be resolved in favor of reporting, and the report
should be made immediately.

An employee making a report to DCDEE also shall immediately report the case to the
principal. If the suspected maltreatment occurred in a licensed preschool classroom or
other licensed classroom or program operated by board, the principal shall immediately
notify the superintendent of the suspected maltreatment. No reprisals of any kind may be
taken against an employee who makes a good faith report of child maltreatment occurring
in any licensed preschool classroom or other licensed classroom or program operated by
the board.

An employee who fails to make a report as required by law and this policy may be subject
to disciplinary action by the school system. In addition, if the employee works in a licensed
preschool classroom or other licensed classroom or program operated by the board, failure
to report maltreatment of a child in the program or classroom may itself constitute child
maltreatment and result in the employee being placed on the state child maltreatment
registry. A volunteer or contractor who fails to report or prevents another person from
making a report may be restricted from school property or lose the privilege of volunteering
for or contracting with the school system.

D. DUTY TO REPORT LICENSED EMPLOYEES TO THE STATE BOARD OF EDUCATION

In addition to the other reporting requirements of this policy, any administrator who knows,
has reason to believe, or has actual notice of a complaint that a licensed employee has
engaged in misconduct resulting in dismissal, disciplinary action, or resignation shall report
that information to the State Board of Education in accordance with subsection C.4 of
policy 4040/7310, Staff-Student Relations. For purposes of this section, “misconduct” is
conduct that would justify automatic revocation of the emiployee’s license pursuant to G.S.
115C-270.35(b) or the infliction of physical injury against a child other than by accident
or in self-defense.

E. COOPERATION WITH STATE AND LOCAL AGENCIES

1. The principal may establish a contact person in the school to act as a liaison with
state and local agencies charged with investigating reports made pursuant to this
policy.

2. Employees shall cooperate fully with agency personnel conducting an
investigation.
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3. In a case under the jurisdiction of local law enforcement in which the child’s parent,
guardian, or custodian is suspected of wrongdoing, employees shall permit the child
to be interviewed by local law enforcement on school campuses during school
hours. Otherwise, permission from the parent, guardian, or custodian must be
obtained before the child may be interviewed by local law enforcement on school
campus during school hours,

4. In a case under the jurisdiction of social services, employees shall permit the child
to be interviewed by social services on school campuses during school hours.

5. In a case under the jurisdiction of DCDEE concerning suspected child maltreatment
by a caregiver in a child care facility, permission from the parent must be obtained
before the child may be interviewed on school campus during school hours.

6. Employees shall provide confidential information to agency personnel, so long as
the disclosure does not violate state or federal law.

7. Any confidential information disclosed by the investigating agency to employees
must remain confidential and may be redisclosed only for purposes directly
connected with carrying out the responsibilities of the school system or the
employee.

SHARING INFORMATION WITH OTHER AGENCIES

Upon request and to the extent permitted by law, school system officials shall share with
other agencies designated in G.S. 7B-3100(a) information that is relevant to (1) any
assessment by the department of social services of a report of child abuse, neglect,
dependency, or death as a result of maltreatment; (2) the provision or arrangement of
protective services in a child abuse, neglect, or dependency case by the department of social
services; or (3) any case in which a petition is filed alleging that a juvenile is abused,
neglected, dependent, undisciplined, or delinquent. School system officials and the
designated agencies must continue to share such information until the protective services
case 1s closed by the department of social services or, if a petition is filed, until the juvenile
is no longer subject to the jurisdiction of juvenile court.

CHILD SEXUAL ABUSE AND SEX TRAFFICKING TRAINING PROGRAM

In even numbered years, the school system will provide a child sexual abuse and sex
trafficking education and awareness training program for teachers, instructional support
personnel, principals, and assistant principals. The program will include at least two hours
of training related to best practices from the field of prevention, the grooming process of
sexual predators, the warning signs of sexual abuse and sex trafficking, how to intervene
when sexual abuse or sex trafficking is suspected or disclosed, legal responsibilities for
reporting sexual abuse or sex trafficking, and available resources for assistance.
Designated school personnel shall participate in such training as required by law and board
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H. CHILD ABUSE AND NEGLECT INFORMATION AND RESOQURCES FOR STUDENTS

In accordance with G.S. 115C-47(65) and State Board of Education Policy SHLT-003, the
school system will provide information on child abuse and neglect, including age-
appropriate information on sexual abuse, to students in grades 6 through 12. Such
information will be provided in the form of (1) a document given to all students in grades
6 through 12 at the beginning of each school year and (2) a display posted in visible, high-
traffic areas throughout each secondary school.

Legal References: Family Educational Rights and Privacy Act, 20 U.S.C. 1232g; G.S. 7B-101, -
301,-302, -309, -3100; 8-53.4; 14-208.6, -318.2,-318.4, -318.6; 110-90.2, -105.3, -105.4, -[05.5;
115C-47(65), -270.35(b), -326.20, -375.20, -400, -402; 126-5; 16 N.C.A.C.6C .0373; 16 N.C. AC.
6D .0403; State Board of Education Policy SHL'T-003

Cross References: Professional and Staff Development (policy 1610/7800), Staff-Student
Relations (policy 4040/7310), Student Records (policy 4700)

Adopted: September 10, 2020

Revised: September 12, 2021, August 11, 2022, February 9, 2023
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SURVEYS OF STUDENTS Policy Code: 4720

The superintendent shall ensure that all notification and other requirements of state law and the
Protection of Pupil Rights Amendment are met, including all legal requirements regarding the
surveying of students.

A, SURVEYS INVOLVING PROTECTED TOPICS

1. Definition of Protected Topic Survey

For purposes of this policy, the following are considered a “protected topic™:

a. political affiliations or beliefs of the student or the student’s parent;

b. mental or psychological problems of the student or the student’s family;

c. sex behavior or attitudes;

d. illegal, anti-social, self-incriminating, or demeaning behavior;

e. critical appraisals of other individuals with whom respondents have close

family relationships;

f. legally recognized privileged or analogous relationships, such as those of
lawyers, physicians, and ministers;

g. religious practices, affiliations, or beliefs of the student or the student’s
parent; or

h. income (other than that required by law to determine eligibility for
participation in a program or for receiving financial assistance under such
program).

For purposes of this policy, a “protected topic survey” is any survey, analysis, or
evaluation that reveals information concerning any of the protected topics.

2. Rules Regarding Protected Topic Surveys

a. Protection of Student Privacy

The school system will take measures to protect the identification and
privacy of students participating in any protected topic survey. These
measures may include limiting access to completed surveys and to survey
results, as allowed by law.
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b. Parental Notification and Consent

The school system will notify parents at the beginning of each school year
of the specific or approximate dates of administration of protected topic
surveys. At least 10 days prior to the administration of a protected topic
survey, parents and eligible students (students who are 18 years of age or
older or who are emancipated minors) will be provided the opportunity to
review both electronically and in person the process for providing consent
to participate in the protected topic survey and the full text of the protected
topic survey.

Parents will be provided notice of the opportunity to opt out of any protected
topic survey given as part of the Centers for Disease Control and
Prevention’s Youth Risk Behavior Surveillance System or National Youth
Tobacco Survey. Before a student will be permitted to participate in any
other protected topic survey, the parent or eligible student must provide
prior written consent.

B. WELL-BEING QUESTIONNAIRES AND HEALTH SCREENING FORMS

Before any student well-being questionnaire or health screening form is administered to
students in kindergarten through third grade, the principal or designee shall provide parents
with a copy of the questionnaire or form and shall inform parents of the means for parents
to consent to the use of the questionnaire or form for their children. See also policy
1310/4002, Parental Involvement.

If a well-being questionnaire or health screening form falls under the definition of a
protected topic survey, all rules for protected topic surveys, as described above in
subsection A.2, also apply.

C. OTHER SURVEYS CREATED BY A THIRD PARTY

Parents and eligible students have the right, upon request, to inspect any other survey
created by a third party before the survey is administered or distributed to a student.

D. COLLECTION OF STUDENT DATA FOR MARKETING PURPOSES

The school system generally will not collect, disclose, or use personal student information
for the purpose of marketing or selling the information or otherwise providing the
information to others for that purpose. However, in the event the board approves a
collection, disclosure, or use of personal student information for one of those purposes, the
school system will (1) notify parents at the beginning of each school year of the specific or
approximate dates of such collection, disclosure, or use, (2) allow parents to inspect any
instrument used to collect the information before the instrument is administered or
distributed to a student, and (3) offer the parent the opportunity to opt out of the collection,
disclosure, or use of the student’s personal information.

BOARD OF EDUCATION POLICY MANUAL Page 2 of 3



Policy Code: 4720

The preceding rules for the collection, disclosure, and use of personal student information
do not apply if the school system collects, discloses, or uses personal information from
students for the exclusive purpose of developing, evaluating, or providing educational
products or services for or to students or educational institutions, such as the following:

l. college or other postsecondary education recruitment or military recruitment;

2. book clubs, magazines, and programs providing access to low-cost literary
products;

3. curricutum and instructional material used by elementary schools and secondary
schools;

4. tests and assessments used by elementary schools and secondary schools to provide

cognitive, evaluative, diagnostic, clinical, aptitude, or achievement information
about students (or to generate other statistically useful data for the purpose of
securing such tests and assessments) and the subsequent analysis and public release
of the aggregate data from such tests and assessments;

5. the sale by students of products or services to raise funds for school-related or
education-related activities; and

6. student recognition programs.

E. OTHER RELEVANT POLICIES

In addition to this policy, the board, with parental and community input, has developed
other policies concerning surveys and related matters as required by the Protection of Pupil
Rights Amendment. These policies include: 1310/4002, Parental Involvement; 3210,
Parental Inspection of and Objection to Instructional Materials; 4700, Student Records;
and 5240, Advertising in the Schools.

Legal References: Family Educational Rights and Privacy Act, 20 U.S.C. 1232g, 34 C.F.R. pt.
99; Protection of Pupil Rights Amendment, 20 U.S.C. 1232h; G.S. 115C-36, -76.25(a)(11), -
76.45(a)(3), -76.65, -402.15

Cross References: Parental Involvement (policy 1310/4002), Student and Parent Grievance
Procedure (policy 1740/4010), Parental Inspection of and Objection to Instructional Materials
(policy 3210), Student Discipline Records (policy 4345), Student Records (policy 4700),
Advertising in the Schools (policy 5240)

Adopted: Adopted: June 8, 2006

Revised: November 13, 2014, March 10, 2022, November 9, 2023
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DISCRIMINATION AND HARASSMENT
IN THE WORKPLACE Policy Code: 7232

The board prohibits unlawful discrimination in employment based on race, color, religion, national
origin, military affiliation, genetic information, sex (including pregnancy, childbirth, sexual
orientation, and gender identity), age (40 or older), disability, or other unlawful grounds.
Harassment is a form of unlawful employment discrimination. The board recognizes that all forms
of harassment of employees or applicants is harmful behavior that negatively impacts the
workplace environment.

Any employee who engages in discrimination or harassment prohibited by this policy or who
contributes to the development of a hostile work environment is subject to discipline, up to and
including dismissal.

A, DISCRIMINATEON PROHIBITED

Discrimination is any act or failure to act, whether intentional or unintentional, by an
employee or agent of the school system that unreasonably and unfavorably differentiates
treatment of others based solely on their membership or that of an associate in a legally-
protected class.

Discrimination in employment based on the characteristics listed above is prohibited in all
employment-related practices, including hiring, compensation, terms, conditions, and other
privileges of employment, except when sex, age, or physical requirements are essential
occupational qualifications.

B. HARASSMENT PROHIBITED

Harassment prohibited by this policy is unwelcome conduct based on race, color, religion,
nattonal origin, military affiliation, genetic information, age (40 or older), sex (including
pregnancy, childbirth, sexual orientation, and gender identity), or disability where:

1. enduring the offensive conduct becomes a condition of continued employment; or

2. the conduct 1s severe or pervasive enough to create a work environment that a
reasonable person would consider intimidating, hostile, or abusive, even if the
complaining individual is not the intended target,

A single incident of harassment, if physically threatening or humiliating, can create a
hostile work environment. The complaining individual need not be the target of the
harassment.

Examples of unwelcome conduct that may violate this policy include, but are not limited
to, offensive jokes, slurs, epithets or name calling, physical assaults or threats, intimidation,
ridicule or mockery, insults or put-downs, offensive objects or pictures, and interference
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with work performance.

Petty slights, annoyances, simple teasing, ofthand comments, or isolated incidents (unless
extremely serious) are not harassment under this policy, nor are reasonable performance
management actions taken to direct and control how work is performed or to mounitor and
give feedback on work performance. The exercise of legitimate authority administered in
a professional and constructive manner is not harassment under this policy.

C. SEXUAL HARASSMENT PROHIBITED

Sexual harassment is a particular type of workplace harassment. Sexual harassment
prohibited by this policy may also violate policy 1725/4035/7236, Title IX Sexual
Harassment — Prohibited Conduct and Reporting Process, and in such cases school officials
must proceed in accordance with the requirements of that policy.

Prohibited sexual harassment is unwelcome conduct which is either of a sexual nature, or
is directed at a person because of the person’s sex (including pregnancy, childbirth, sexual
orientation, and gender identity), when:

1. submission to the conduct is made either explicitly or implicitly a term or condition
of a person’s employment;

2. submission to or rejection of such conduct is made the basis for decisions affecting
a person’s employment; or

3. the conduct has the purpose or effect of unreasonably interfering with an
employee’s work performance or creating an intimidating, hostile, or offensive
work environment.

Sexual harassment can include unwelcome sexual advances, requests for sexual favors, and
other verbal, nonverbal, or physical conduct of a sexual nature, or verbal, nonverbal, or
physical aggression, intimidation, or hostility that is based on actual or perceived gender
and sexual stereotypes, sexual orientation, or gender identity. Consensual conduct between
adults that is not directed at a third party is not sexual harassment.

D. REPORTING DISCRIMINATION AND HARASSMENT

Applicants and employees should promptly report orally or in writing any instance of
alleged or potential discrimination, including harassment, to their principal or supervisor
or the senior human resources official. Upon receiving a written complaint, the principal,
supervisor, or senior human resources official shall promptly investigate the written
complaint and cause or recommend appropriate corrective action if the written complaint
is substantiated. Oral reports of violations may be investigated at the discretion of the
school officials designated above. All reports and complaints of harassment under this
policy will be investigated in a manner that protects the employee or applicant and
maintains confidentiality to the greatest extent possible as permitted by law.
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E. RETALIATION PROUIBITED

The board prohibits retaliation against any person for making a report or complaint of a
violation of this policy, supporting someone for reporting or intending to report a violation
of this policy, or participating in the investigation of a reported violation of this policy. No
reprisals will be taken by the board against a complaining party or other individual who
makes a good faith report of discrimination or harassment. Any person who is found to
have engaged in retaliation will be subject to discipline, up to and including dismissal. Acts
of retaliation may also be subject to policy 1760/7280, Prohibition Against Retaliation.

Legal References: Age Discrimination in Employment Act of 1967, 29 U.S.C. 621 et seq., 34
C.F.R. pt. 110; Americans with Disabilities Act, 42 U.S.C. 12101 ef seq., 28 C.F.R. pt. 35;
Rehabilitation Act of 1973, 29 U.S.C. 705(20), 794, 34 C.F.R. pt. 104; Title II of the Genetic
Information Nondiscrimination Act of 2008; Title VII of the Civil Rights Act of 1964, 42 U.S.C,
2000e et seq., 29 C.F.R. pt. 1604; Uniformed Services Employment and Reemployment Rights
Act of 1994, 38 U.S.C. 4301 et seq.; Bostock v. Clayton County, 590 U.S. _, 140 S, Ct. 1731
(2020); G.S. 9-32; 50B-5.5; 95-28.1, -28.2, -241; 110-136.8; 127A-201 et seq.; 130A-148; 143-
422.2; 143B-1033

Cross References:  Discrimination and Harassment Prohibited by Federal Law (policy
1710/4020/7230), Title IX Nondiscrimination on the Basis of Sex (policy 1720/4030/7235), Title
IX Sexual Harassment — Prohibited Conduct and Reporting Process (policy 1725/4035/7236), Title
IX Sexual Harassment Grievance Process (policy 1726/4036/7237), Prohibition Against
Retaliation (policy 1760/7280), Recruitment and Selection of Personnel (policy 7100)

Adopted: May 13, 2021

Revised: December 9, 2021
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PERSONNEL FILES Policy Code: 7820

Personnel files, which may consist of paper or ¢lectronic records, will be maintained in the human
resources office for all employees as provided by law. The superintendent and all supervisors are
directed to ensure that all appropriate employment-related information is submitted to the files.
Enmployees will be provided with all procedural protections as provided by law.

The superintendent has overall responsibility for granting or denying access to personnel records
consistent with this policy.

A, RECORDS MAINTAINED

The following records must be maintained in the personnel file:

1. evaluation reports made by the administration;

2, commendations for and complaints against the employee (see Section C);

3. written suggestions for corrections and improvements made by the administration;
4. certificates:

5. employee’s standard test scores;

6. employee’s academic records;

7. application forms;

8. any request to the State Board of Education to revoke the employee’s teaching

license; and
9. other pertinent records or reports.
B. CERTAIN EMPLOYEE RECORDS MAINTAINED SEPARATELY

The following employee information must be kept separate from the employee’s general
personnel information, in accordance with legal and/or board requirements.

1. Pre-Employment Information

Letters of reference about an employee obtained before his or her employment and,
for teachers, any other pre-employment information collected, must be filed
separately from the employee’s general personnel information and must not be
made available to the employee.
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Policy Code: 7820

m
2. Criminal Record Check

Data from a criminal history check must be maintained in a locked, secure location
separate from the employee’s personnel file. The superintendent shall designate
which school officials have a need to know the results of the criminal history check.
Only those officials so designated may obtain access to the records.

3. Medical Information

Employee medical information, including the following, must be kept in a separate
confidential file and may be subject to special disclosure rules:

a. health certificates (see policy 7120, Employee Health Certificate);

b. drug test results, except that drug use or alcohol use contrary to board policy
or law also may be documented in the employee’s personnel file (see policy
7241, Drug and Alcohol Testing of Commercial Motor Vehicle Operators);

C. information related to an employee’s communicable disease/condition or
possible occupational exposure to bloodborne pathogens (see policies 7260,
Occupational Exposure to Bloodbome Pathogens, and 7262,
Communicable Diseases — Employees);

d. medical information related to leave under the Family and Medical Leave
Act (see policy 7520, Family and Medical Leave); and

e. genetic information, as defined by the Genetic Information
Nondiscrimination Act of 2008.

4. Complaints/Reports of Harassment or Discrimination

The superintendent or designee shall maintain records of all reports and complaints
of harassment and discrimination and the resolution of such complaints.
Allegations of harassment or discrimination must be kept confidential to the extent
possible. Employees involved in the allegations will be identified only to
individuals who need the information to investigate or resolve the matter, or to
ensure that due process is provided to the accused employee (see policies
1710/4020/7230, Discrimination and Harassment Prohibited by Federal Law,
1720/4030/7235, Title IX Nondiscrimination on the Basis of Sex, 1725/4035/7236,
Title IX Sexual Harassment — Prohibited Conduct and Reporting Process,
1726/4036/7237, Title IX Sexual Harassment Grievance Process, and 7232,
Discrimination and Harassment in the Workplace).

If the allegations are substantiated through investigation, the superintendent or
designee shall ensure that the provisions of Section C, below, are followed to the
extent that they do not conflict with the rights of any individual.
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Policy Code: 7820

C. PLACEMENT OF RECORDS IN PERSONNEL FILE

All evaluations, commendations, complaints, or suggestions for correction or improvement
must be placed in the employee’s central office personnel file after the following
requirements are met:

1. the comment is signed and dated by the person who made the evaluation,
commendation, complaint, or suggestion;

2. if the comment 1s a complaint, the employee’s supervisor has attempted to resolve
the issue raised therein and documentation of such efforts is attached with the
supervisor’s recommendation to the superintendent as to whether the complaint
contains any invalid, irrelevant, outdated, or false information; and

3. the employee has received a copy of the evaluation, commendation, complaint, or
suggestion five days before it is placed in the file.

All written complaints that are signed and dated must be submitted regardless of whether
the supervisor considers the complaint to be resolved.

The supervisor is expected to use good judgment in determining when a document should
be submitted to the file immediately and when a delay is justified, such as when there exists
a plan of improvement that is frequently revised  However, all evaluations,
commendations, complaints, or suggestions for correction or improvement should be
submitted by the end of the school year or in time to be considered in an evaluation process,
whichever is sooner. The supervisor or principal should seck clarification from the
associate superintendent of human resources as necessary to comply with this policy.

The employee may offer a denial or explanation of the evaluation, commendation,
complaint, or suggestion, and any such denial or explanation will become part of his or her
personnel file, provided that it is signed and dated.

The superintendent may exercise statutory authority not to place in an employee’s file a
letter of complaint that contains invalid, irrelevant, outdated, or false information, or a letter
of complaint when there is no documentation of an attempt to resolve the issue.

As provided in policy 7900, Resignation, if a career employee who has been recommended
for dismissal under the applicable state law resigns without the written consent of the
superintendent, then: (1) the superintendent shall report the matter to the State Board of
Education; (2) the employee shall be deemed to have consented to the placement of the
written notice of the superintendent’s intention to recommend dismissal in the employee’s
personnel file; and (3) the employee shall be deemed to have consented to the release to
prospective employers, upon request, of the fact that the superintendent has reported this
employee to the State Board of Education. For purposes of this provision, “career
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Policy Code: 7820

employee” means (1) a teacher or an administrator with career status, or (2) an
administrator or a non-career status teacher during the term of his or her contract.

ACCESS 70O PERSONNEL FILE

1. Every employee has the right to inspect his or her personnel file, including any
portions of the file maintained in electronic format only, during regular working
hours, provided that three days’ notice is given to the human resources office.

2. The following persons may be permitted to access a personnel file without the
consent of the employee about whom the file is maintained:

school officials involved in the screening, selection, or evaluation of the

a.
individual for employment or other personnel action;

b. members of the board of education, if the examination of the file relates to
the duties and responsibilities of the board member;

c. the board attorney;

d. the superintendent and other supervisory personnel;

e. the hearing officer in a demotion or dismissal procedure regarding the
employee; and

f. law enforcement and the District Attorney to assist in the investigation of a
report made to law enforcement pursuant to G.S. 115C-288(g) or regarding
an arson; an attempted arson; or the destruction of, theft from, theft of,
embezzlement from, or embezzlement of any personal or real property
owned by the board. Five days’ written notice will be given to the employee
prior to such disclosure.

3 No other person may have access to a personnel file except under the following
circumstances:

a. when an employee gives written consent to the release of his or her records,
which specifies the records to be released and to whom they are to be
released;

b. pursuant to a subpoena or court order;

c. when the board has determined, and the superintendent has documented,

that the release or inspection of information is essential to maintaining the
integrity of the board or the quality of services provided by the board; or
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Policy Code: 7820
L  ——

d. the superintendent or designee determines that disclosure to a court of law,
or a state or federal administrative agency having a quasi-judictal function,
is necessary to adequately defend against a claim filed by a current or former
employee against the board or a school official or employee for any alleged
act or omission arising during the course and scope of his or her official
duties or employment. Such disclosures will be limited to those confidential
portions of the personnel file of the employee who filed the claim and only
to the extent necessary for the defense of the board.

4, Each request for consent to release records must be handled separately.

5. It is a criminal violation for an employee or board member to do cither of the
following:
a. knowingly, willfully, and with malice, permit any unauthorized person to

have access to information contained in a personnel file; or

b. knowingly and willfully examine, remove, or copy a personnel file that he
or she is not specifically authorized to access pursuant to G.S. 115C-321.

E. INFORMATION AVAILABLE TO PARENTS OF STUDENTS ATTENDING TITLE F SCHOOLS
The following information about a student’s teacher(s) or paraprofessional(s) providing
services to a student must be provided upon request to the parent of a student attending a

Title I school:

1. whether the teacher has met North Carolina qualification and licensing criteria for
the grade level(s) and subject area(s) in which the teacher provides instruction,

2. whether the teacher is teaching under emergency or other provisional status through
which North Carolina qualification or licensing criteria have been waived,

3. whether the teacher 1s teaching in the field of discipline of his or her certification;
and
4. the qualifications of any paraprofessional providing services to the student.
F. PUBLIC INFORMATION
1. The following information contained in an employee’s personnel file must be open

to inspection upon request by members of the general public:
a. name;

b. age;
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Policy Code: 7820
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c. the date of original employment or appointment;

d. the terms of any past or current contract by which the employee is
employed, whether written or oral, to the extent that the board has the
written contract or a record of the oral contract in its possession;

e. current position;
f. title;
g. current salary (includes pay, benefits, incentives, bonuses, deferred

compensation, and all other forms of compensation paid to the employee);
h. the date and amount of each increase or decrease in salary with the board;

1. the date and type of each promotion, demotion, transfer, suspension,
separation, or other change in position classification with the board,;

J. the date and general description of the reasons for each promotion with the
board;
k. the date and type of each dismissal, suspension, or demotion for disciplinary

reasons taken by the board, and if the disciplinary action was a dismissal, a
copy of the written notice of the final decision of the board setting forth the
specific acts or omissions that are the basis of the dismissal; and

1. the office or station to which the employee is currently assigned.

2. The name of a participant in the North Carolina Address Confidentiality Program
1s not a public record, is not open to inspection, and must be redacted from any
records released.

3. Volunteer records are not considered public records.

4. Under no circumstances will the following be released pursuant to a public records
request or as part of any employee directory:

a. personal identifying information, as defined in policy 4705/7825,
Confidentiality of Personal Identifying Information; or

b. the name, address, or telephone number of a participant in the North
Carolina Address Confidentiality Program.

G. REMOVAL OF RECORDS
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An employee may petition the board to remove any information from his or her personnel
file that the employee deems invalid, irrelevant, or outdated.

Legal References: Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. 20001t et seq.;
Elementary and Secondary Education Act, 20 U.S.C. 6312(e)(1)(A); 34 C.F.R.200.61; G.S. 115C-
36, -47(18), -209.1, -288(g), -319 to -321, -325(b} and (o) (applicable to career status teachers), -
325.2 and -325.9 (applicable to non-career status teachers); 143B-1209.11; 16 N.C.A.C. 6C .0313

Cross References:  Discrimination and Harassment Prohibited by Federal Law (policy
1710/4020/7230), Title IX Nondiscrimination on the Basis of Sex (policy 1720/4030/7235), Title
IX Sexual Harassment — Prohibited Conduct and Reporting Process (policy 1725/4035/7236), Title
[X Sexual Harassment Grievance Process (policy 1726/4036/7237), Confidential Information
(policy 2125/7315), North Carolina Address Confidentiality Program (policy 4250/5075/7316),
Confidentiality of Personal Identifying Information (policy 4705/7825), Public Records —
Retention, Release, and Disposition (policy 5070/7350), Employee Health Certificate (policy
7120), Discrimination and Harassment in the Workplace (policy 7232), Drug and Alcohol Testing
of Commercial Motor Vehicle Operators (policy 7241), Occupational Exposure to Bloodborne
Pathogens (policy 7260), Communicable Diseases — Employees (policy 7262), Family and
Medical Leave (policy 7520), Petition for Removal of Personnel Records (policy 7821),
Resignation (policy 7900)

Adopted: March &, 2012

Revised: February 12, 2015, June 8, 2017, May 13, 2021, February 10, 2022

BOARD OF EDUCATION POLICY MANUAL Page 7 of 7



Asheboro City Schools
Personnel Transactions
January 11, 2024

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL
Ragan Rebecca BAL
Ramos Debra BAL

*B. APPOINTMENTS

LAST FIRST SCHOOL
Auler Carrie SAMS
Clawson Pamela NAMS
Haithcox  Kyndra SAMS

Kelley Rodney co

SUBJECT
Daycare Assistant (part-time)
Instructional Assistant

SUBJECT

Exceptional Children
Exceptional Children
School Nurse
Substitute Bus Driver

EFFECTIVE
6/7/2024
6/30/2024

EFFECTIVE
TBD
1/3/2024
1/22/2024
12/18/2023



ASHEBORO CITY SCHOOLS
CERTIFIED APPOINTMENTS
January 11, 2024

NAME COLLEGE/DEGREE LICENSURE
Auler, Carrie Liberty University Exceptional Children
B: Psychology

Ms. Carrie Auler is recommended to teach exceptional children at South Asheboro Middle School
(SAMS) for the remainder of the 2023-2024 school year. Ms. Auler has worked at SAMS as an
exceptional children’s assistant in the comprehensive resource setting for the past 18 months. Prior to
working at SAMS, Ms. Auler was a substitute, serving at the Early Childhood Development Center,
North and South Asheboro Middle Schools, and Charles W. McCrary. We are pleased to welcome Ms.
Auler to her new role as classroom teacher. Welcome Ms. Auler!

NAME COLLEGE/DEGREE LICENSURE
Clawson, Pamela University of North Carolina at Greensboro  Exceptional Children
B: Psychology

Ms. Pamela Clawson is recommended to teach exceptional children at North Asheboro Middle School
for the remainder of the 2023-2024 school year. Ms. Clawson has served as a substitute for Asheboro
City Schools, while working as a nursery attendant at the YMCA. She also spent a summer as the Activity
Director for the school age program at the YMCA. Ms. Clawson has a heart for students and believes all
children can learn. We are pleased to welcome Ms. Clawson, a former Blue Comet, to the North
Asheboro Middle School team. Welcome Ms. Clawson!



Form 8

ASHEBORO CITY SCHOOLS Procedure No. 3320.01
FIELD TRIP / TRANSPORTATION REQUEST 5/2017
; 2 SEND TO SUPERINTENDENT - CENTRAL OFFICE
XOvernight Trip
Group Making Request: AHS DECA School: AHS
Destination: Koury Convention Center, Greensboro, NC Date of Trip: 2/29 - 3/2
Number of Students Involved:  approx. 35 Percent of Total Group: ~ 85%
Reasons for Students Not Attending: Did not qualify at district competition by making proficiency of 70%
Transportation Method: X Activity Bus O Charter . anatel O Other:
Bus Automobile

Charter Bus Service, state name of vendor

here:

If using Travel Company, state name of Vendor here:
**The Travel Company must use an approved ACS Charter Bus Company

Number of Vehicles Needed (to be secured by the Central Office): one

Number of Drivers Needed (to be secured by the Central Office):

Departure Time: 8 am Return Time: 4 pm Round Trip Miles (estlmated) 55
Estimated Cost to the Student: $172.50

P f the Fi

T:;‘_)DSE(S) ArTE Eleld DECA State Competition

List below the names of adult chaperones who will be accompanying this group on the field trip. Place an “*" by
individuals who are licensed to drive school vehicles and who will be serving in that capacity for you.

Kim Hoffman, Katherine Dobbins, Megan Smith, Scott Smith

If approved, the following procedures must be followed; (1) Written parental permission is required for all field trips.
This permission should be acquired using the Asheboro City Schools Parental Field Trip Permission Form; (2) No
students can serve as drivers; private vehicles are used as a last resort; and (3) All students in a class or group shall
have an opportunity to attend—means will provided for students to participate when necessary.

i 9’/ %/ 23

PHS DEcCA 1 Pam

Sponsor (Grou ponsible for Paying for the Trip) Date
» .@( o h2 (3

v

Approved: Pnncnpal Date
Oow m. Luaa//,\ 215/
Approved: Superintendent or Des:gne Date
Transportatio
n Transportation Supervi Dat
Scheduled: ransportation Supervisor ate

| certify that all those requirements, in addition to the general guidelines on the back of this form, will be fully met.

Special Comments/Response:



Form 8

ASHEBORO CITY SCHOOLS Procedure No. 3320.01
FIELD TRIP / TRANSPORTATION REQUEST 5/2017
. K SEND TO SUPERINTENDENT - CENTRAL OFFICE
% Overnight Trip
Group Making Request: AHS DECA School; AHS
Destination:  Anaheim, CA Date of Trip: April 26-30
Number of Students Involved: less than 10 Percent of Total Group: ~ 10% or less
Reasons for Students Not Attending: Students not qualified at State competition
O Private
Transportation Method: [ Activity Bus ISUSCharter XOther: Plane
Automobile

Charter Bus Service, state name of vendor

here:
If using Travel Company, state name of Vendor here:
**The Travel Company must use an approved ACS Charter Bus Company

Number of Vehicles Needed (to be secured by the Central Office):
Number of Drivers Needed (to be secured by the Central Office):

Departure Time: Return Time: Round Trip Miles (estimated)

Estimated Cost to the Student: $1300.00 =

P ield .
UrposELs) orthe F DECA International Career Development Conference and Competition

Trip:

List below the names of adult chaperones who will be accompanying this group on the field trip. Place an "*" by
individuals who are licensed to drive school vehicles and who will be serving in that capacity for you.

Kim Hoffman - others will be secured once the number of students attending is determined after DECA State
Competition at the first of March.

If approved, the following procedures must be followed; (1) Written parental permission is required for all field trips.
This permission should be acquired using the Asheboro City Schools Parental Field Trip Permission Form; (2) No

DeEeA Ko Hai¥nan L/5/23
Sponsor (Group Responsible for Paying for the Trip) Date
@,@ a | RYLEL:

Approved: U ‘Pﬁacipal Date
| e i s U 12/i3/23
Approved: Superintendent or Desig@ Date

students can serve as drivers; private vehicles are used as a last resort; and (3) All students in a class or group shall

Transportatio
n
Scheduled:
have an opportunity to attend—means will provided for students to participate when necessary.

Transportation Supervisor Date

I certify that all those requirements, in addition to the general guidelines on the back of this form, will be fully met.



School Fees 2023-2024

Item ECDC Balfour Lindley Loflin McCrary Teachey SAMS NAMS AHS
Lost Books Cost Cost Cost Cost Cost Cost Cost Cost
Field Trips * Cost Cost Cost Cost Cost Cost Cost Cost Cost
Band Camp /uniform cleaning $90
Chromebook/iPad Damage Fee upto $85| upto$85| uptoS$S85| upto$85| uptoS$S85| upto$85| upto$85| uptoS$85| upto $85
Lost Charger Fee $45 $45 $45 $45 $45 $45 $45 $45 $45
Lost Chromebook/iPad/Hotspot | up to $299| up to $299| up to $299| up to $299| up to $299| up to $299| up to $299| up to $299| up to $299
Choral Ensemble $100
Cheerleading- extra gear Cost Cost 0-$150
ROTC Cleaning/Lost uniform $20 - $300
Graduation Cap and Gown $55-$95
Band Shirts Cost Cost

Athletic Team Gear Cost Cost

RCC dropped course (books & materials) Cost
RCC duplicate course (books & materials) Cost
*Payment is made from other sources for students who cannot pay.

Optional Club Activities

DECA Dues S50
AIM Club Dues $10
FFA Club Dues S20 S20 S15
Interact Club Dues $15
Key Club Dues $S20
National Honor Society Dues $10
Health Occupations Club Dues $25
Glamor Gals Dues $10
Mustache Fraternity t-shirt Cost

Optional Fees

Yearbook $14-518 $14-518 $14-518 $14-518 $14-518 S25 S25 S75
Student Pictures - Fall Cost Cost Cost Cost Cost Cost Cost Cost Cost
Student Pictures - Spring Cost Cost Cost Cost Cost Cost

Spirit Wear $10-$30| $10-$30| $10-$30| $10-$30| $10-$30| S$10-$30| $10-$30

Parking Spot $25
New York Band/Chorus Trip $700 +/-
Prom Ticket $S30
ROTC Military Ball Tickets $10
Before-School Program S4/day

After-School Program $10/day  |$7/day $7/day $7/day $7/day $7/day

Before & After-School Program |$12/day

Pre-K Tuition (paid slots) $575/mo

Locker - phys. education class S1
District

Transfer into District/yearly per family $250 $250 $250 $250 $250 $250 $250 $250

** Updated January 11, 2024




ASHEBORO CITY SCHOOLS

Rental of School Facilities

Fee Schedule

2023-2024

Providing school facilities for community functions such as meetings of a civic,
recreational, cultural, or educational nature when sponsored by responsible
organizations or groups is considered a desirable public service, but it is not
considered a financial obligation on the part of the school system. Priority for
facility use will be given to community groups whose mission is similar or
complimentary to that of the school district. The following fee schedule for the

use of school facilities is therefore established:

Each
Fee - 4 hours | Additional

Seating Location or less Hour
1037 AHS Performing Arts Center | $200.00 $50.00
200 AHS Walker Commons $100.00 $25.00
200 AHS Professional $100.00 $25.00

Development Center

263 SAMS Theater $100.00 $25.00
400 NAMS Theater $100.00 $25.00
225 ECDC $50.00 $25.00
200 McCrary $50.00 $25.00
250 Loflin $50.00 $25.00
244 Teachey $50.00 $25.00
230 Lindley Park $50.00 $25.00
400 Balfour $50.00 $25.00

SCHOOL FACILITIES

Additional Classroom Space Available for $25.00 per hour

Custodial Fee - $35.00 per hour

Sound/Light Tech. & Equip. Fee for AHS Performing Arts Center - $50.00 per hour




ATHLETIC FACILITIES

Fee - 2 hours Each Additional
Seating Location or less Hour
1700 AHS Gym — not available for $150.00 $25.00
23-24 school year
3000+ AHS stadium $250.00 $50.00
650 SAMS Gym $75.00 $25.00
500 NAMS Gym $75.00 $25.00
Custodial Fee - $35.00 per hour
CAFETERIAS

Fee if

Kitchen is Fee for

Used Each Cafeteria Each

4 hoursor | Additional | Seating Area Additional
Seating Location less Hour Only Hour

4 hours or less

289 AHS $ 75.00 $ 35.00 $50.00 $ 25.00
188 SAMS $ 75.00 $ 35.00 $50.00 $ 25.00
250 NAMS $ 75.00 $ 35.00 $ 50.00 $ 25.00
135 CWM $ 75.00 $ 35.00 $ 50.00 $ 25.00
150 DLL $ 75.00 $ 35.00 $50.00 $ 25.00
400 GBT (Combination) | $ 75.00 $ 35.00 $50.00 $ 25.00
175 LP $ 75.00 $ 35.00 $ 50.00 $ 25.00

Custodial Fee - $35.00 per hour

Kitchen Manager Fee required if Kitchen is used for All Locations - $35.00 per hour

Updated 1-11-24




FEDERAL FUNDS NONCOMPETITIVE PROCUREMENT REQUEST

LEA Name and Unit Number: Asheboro City Schools, 761

Name and Title of Individual Submitting Request:
Deanna Wiles, Director of Curriculum and Instruction

Vendor Name:
Emerald Education

Federal Funding Source (including PRC):
ESSER funds

Scope of Work:

Emerald Education is the creator of Rise Career & Math Mini Lessons and Elevation Station Math
Games. Rise Career & Math Mini-Lessons are high-quality, standards aligned mathematics tasks set in
authentic career contexts that provide purposeful exploration and elevate student achievement.
Provided in the slide decks with teacher and student notes, these lessons can be used in small groups,
whole groups, or one on one.

The Games are designed for use in math classrooms to support students with developing procedural
fluency from conceptual understanding. Through game-based play, students have an opportunity to
practice skills and strategies as they master mathematics content.

In Asheboro City Schools, Emerald Education resources will be used by students in Kindergarten
through Grade 8 to address learning loss as a result of COVID-19. The high-quality lessons and games
will be used with students in small groups to address the skills and content they have not yet mastered.

Deliverables:

These resources provide our schools with:

-perpetual use of 48 lessons (16 per grade in grades 6-8 at both middle schools)
-Teacher Overview document and Facilitation Guide for lessons

-Elevation Station Math Games for grades K-8

-perpetual use of the games within our district

-Teacher Observation documents, Student game instructions, and Game materials
-one whole day of in person professional learning

Cost:
$113,750 + sales tax

Noncompete Justification: Select one or more of the procurement policy provisions below that best
describes the exception to the Uniform Guidance bidding requirements for procuring goods or services
valued $10,000 or greater with federal funds.

Inadequate Competition: After solicitation of a number of potential sources, competition is
determined to be inadequate. Bids were solicited and no responsive bid is received, or only a
single responsive bid is received and is rejected. Provide a copy of RFP or informal bid request,
non-responsive answers, and, if one bid was received a copy of the bid and reason for why it was
rejected.

Public Exigency: When life, safety or health of the public must be sustained through the
immediate delivery of products or performance of services or a critical agency mandate, statutory
or operational requirement must be fulfilled immediately. Please use the “other” box below to
provide a narrative to support the selection of this justification.




Highly Specialized Professional Services: The procurement of professional services should
be conducted through a bid process, the requesting unit can demonstrate that such services,
due to unique or special circumstances, can’t be procured in this manner. A resume or other
details about the unique qualifications of this supplier must be attached. In addition, please use
the “other” box below to provide a narrative to support the selection of this justification.

Highly Specialized Technical Services: Another supplier cannot be chosen because the
supplier provides services in connection with the assembly, installation or servicing of equipment
of a highly technical or specialized nature. In addition, please use the “other” box below to provide
a narrative to support the selection of this justification.

Proprietary Software / Hardware: The requested upgrade to proprietary software or hardware is
available only from this supplier, which performs the service only on a direct basis. Attach
documentation supporting that the hardware or software is proprietary and that only this supplier
can perform the requested upgrade.

Equipment Continuity: The requesting unit seeks equipment that must be compatible

with existing equipment and/or standardizing on equipment which is necessary to assure
interchangeability of parts. Please use the “other” box below to provide a narrative to support the
selection of this justification.

Curriculum Continuity: The requesting unit seeks curriculum that must be compatible with
existing materials. Please provide a narrative in the “other” box below to explain how the existing
materials are compatible with the requested material/services and how putting out for bid would
cause a financial or significant hardship. You must also demonstrate that the Supplement vs
Supplant compliance is being met for existing materials.

Amendment/Change Order: Requests, not covered under existing contract, where current
supplier is best positioned based on skill, knowledge, familiarity with the project to provide the
extra work resulting in a cost savings to the unit over the cost of a new supplier. This also
includes amendments that result in an extension of the term due to the successor contractor
bidding process being incomplete prior to expiration of the current contract.

Other (Please Explain in Detail):

Emerald Education is the only company that provides these materials. Using these resources,
our teachers will be able to provide students with mathematics intervention, support, scaffolding,
and extension aligned to our district’s instructional vision.




SALARY SCHEDULE
2023-2024

BUS DRIVER/BUS MONITOR

23-24
PAY PAY HOURLY
GRADE STEP SALARY
51 0 15.00
51 1 15.91
51 2 15.91
51 3 15.91
51 4 15.91
51 5 16.18
51 6 16.18
51 7 16.18
51 8 16.18
51 9 16.18
51 10 16.18
51 11 16.41
51 12 16.41
51 13 16.41
51 14 16.41
51 15 16.41
51 16 17.28
51 17 17.28
51 18 17.28
51 19 17.28
51 20 17.28
51 21 18.71
51 22 18.71
51 23 18.71
51 24 18.71
51 25+ 18.71
PLUS: Eligible for $25.00 Safety Bonus per month

Substitute Driver Pay = 15.00

Classified Staff who drive a bus will receive an additional $0.50 per hour.

Revised January 11, 2024 to reflect additional 2% raise
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ASHEBORO CITY SCHOOLS Procedure No. 3320.01

[ﬂ/ FIELD TRIP / TRANSPORTATION REQUEST 5/2017
Overnight Trip SEND TO SUPERINTENDENT -~ CENTRAL OFFICE
Group Making Request: ' Choral Department - School: AHS
F)est:natlon ~ Wingate University - Wingate U. All-Carolina Select Choir Date of Trip: _ ngzn 4 26-27,
Number of Students Involved: 1 Percent of Total 2

Group:

Students may opt in to auditioning for this event, and may or may not be

Reasons for Students Not Attending:. selected for this event, based on their audition.

O Charter X Private
Transportation Method: [ Activity Bus [ Other:
: Bus ' Automobile
Charter Bus Service, state name of vendor
here:

If using Travel Company, state name of Vendor here:
**The Travel Company must use an approved ACS Charter Bus Company

Number of Vehicles Needed {to be secured by the Central Office): 0
Number of Drivers Needed (to be secured by the Central Office): 0
_l?iier;‘):_rture =:00am Return Time: 8.00pm Round Trip Miles (estimated) 175
Estimated Cost to the Student: $35 registration (includes some meals), $40 for hotel

: This event is a select honor choir, sponsored by the Music Department at Wingate
Purpose(s) of the Field University, Selection s by audition, This event provides the opportunity for
Trip: selected students to study choral music and singing at the highest level, while

studying under a well-known'conductor

List below the names of adult chaperones who will be accompanying this group on the field trip. Place an “* by
individuals who are licensed to drive school vehicles and who will be serving in that capacity for you.

None
If approved, the following procedures must be followed; (1) Written parental permission is required for all field trips.

This permission should be acquired using the Asheboro- City Schools Parental Field Trip Permission Form; {2) No
students can serve as drivers; private vehicles are used as a last resort; and (3) All students in a class or group shall

have an opportunity to at&eans will provided for students to participate when necessary.

Loy ik 4
%&MM UM)WTMIM A " Y’a'/l

Sponsor {Group R sponsuble for Paying for the Trip} Date
| certify that all those requiremen addition to the general guidelines on the back of; ?IS form, w1ll be fully met.
. ) /
Approved: Superintendent@ Designee Date
Transportatio
" Transportation Supervisor Date

Scheduled:

Special Comments/Response; .
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DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

The Asheboro City Board of Education believes that in almost all cases the child should attend the
school that serves his/her domicile. There are situations in which the superintendent or designee
shall approve of an admission to the district from a different school system, release a student from
the district to attend a different school system, or approve for a student to attend a school within
the district other than the one the student is domiciled to attend. The superintendent or designee
shall approve or deny requests for Discretionary School Assignment for students who do not meet
the domicile or residence requirements outlined in policy 4120, Domicile or Residence
Requirements. Applications from residents of the school system will be given consideration before
others. Requests may be granted for up to one full school year. An application for Discretionary
School Assignment must be submitted each subsequent school year in which Discretionary School
Assignment is desired.

A. CRITERIA FOR DISCRETIONARY SCHOOL ASSIGNMENT

The parent, legal guardian, or legal custodian must make a written application to the office
of the superintendent for Discretionary School Assignment. Such an application must be
submitted by June 1. A decision will be made and notice mailed by June 30. In instances
where there are extraordinary, compelling and specific circumstances that make the June 1
deadline impossible to comply with, the superintendent or designee may accept the
application after June 1. In such cases, a decision will be made and notice mailed within
20 working days. A non-domiciled student may be admitted, at the discretion of the
superintendent, or designee, under the following conditions.

1. One of the following criteria are met:
a. Employee of a Public School System

A student whose parent, legal guardian, or legal custodian is a permanent
employee of the Asheboro City Schools may be admitted.

b. Change of Domicile

A student whose parent, legal guardian, or legal custodian plan to move within
90 days after the beginning of the school year may be assigned at the beginning

of the school year to the school serving the student's new domicile. A student
who changes his/her domicile during the course of the school year may be
admitted to the school previously attended for the remainder of the school year.
However, the student will be assigned according to the area in which they live
at the beginning of the next school year. A student who changes his/her domicile
during or after the completion of the 11" grade may be admitted for the 12
grade to the school serving his/her prior domicile.

— e ———— .
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DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

¢. Hardship

A student may be admitted because of undue hardship, or extraordinary,
compelling, specific circumstances.

d. Special Curricular Needs

A student who is unable to obtain specially needed courses or programs in
their regularly assigned school may be admitted to the Asheboro City Schools.

e. School Utilization

A student may be admitted when it would provide for the more orderly and
efficient administration and operation of the schools in the district.

2. The superintendent or designee has determined that space is available in the school
district and in the particular school or program in which the student seeks to enroll.

3. The student must demonstrate that he or she was in good standing in the previous
school attended by that student, in terms of academics, discipline, attendance, and
other measures of standing and progress in the school district. The student also
must satisfy the requirements in policy 4115, Behavior Standards for Transfer
Students.

4. With the initial application, the student must furnish a transcript and other student
record data, including evidence of compliance with the North Carolina
immunization requirements.

5. If the student is transferring from another school district in North Carolina, the
student must submit a release approved by the board of education of the other school
district from which the transfer is being made.

6. The student resides with his/her parent, legal guardian, or legal custodian.
B. INTER-DISTRICT AGREEMENT
In full compliance with North Carolina General Statutes 115C-366 and 366.1:

The Asheboro City Schools shall not accept a non-domiciliary student, who is not
otherwise entitled to enroll, from another public school system in North Carolina unless

F—— .
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DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

the student presents a release of assignment from the public school system in which
he/she is domiciled. If the release is accepted by the superintendent, subject to the
standards established in policy 4130, this release and acceptance shall serve as the
agreement between the two school systems. The release and acceptance shall be filed
in the office of the superintendent and shall serve as the official records of the board. A
copy of the acceptance will be sent to the school system in which the student is
domiciled in order to complete that district’s official records of agreement between the
two boards.

C. ATHLETICS

Athletics or participation in athletics is not a lawful reason for admission, reassignment, or
release.

D. CONDITIONS FOR ADMISSION

Any admission granted pursuant to this policy will be for one school year and a written
application for renewal must be made annually during the application period of March
1- June 1.

The superintendent may issue administrative regulations necessary for the
implementation of this policy.

Non-domiciled students who are admitted based upon false or misleading information on
their application will have their release voided and rescinded immediately.

Non-domiciled students who are admitted to Asheboro City Schools are responsible for
their own transportation.

Non-domiciled students who are admitted to Asheboro City Schools must be in good
standing in terms of academic performance, discipline, attendance, and other measures of
good standing and progress in the school district. The student must also satisfy the
requirements of policy 4115, Behavior Standards for Transfer Students.

E. APPEAL OF DISCRETIONARY SCHOOL ASSIGNMENT DECISIONS

A decision of the superintendent’s designee may be appealed to the superintendent. An
appeal to the superintendent must be received in writing no later than five working days
following receipt of the decision of the superintendent’s designee. The superintendent will
review the appeal and make a written determination within 30 days of receiving the appeal.

A final decision regarding Discretionary School Assignment may be appealed to the board
of education. An appeal to the board of education must be received in writing no later than
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DISCRETIONARY SCHOOL ASSIGNMENT Policy Code: 4130

five working days following receipt of the decision of the superintendent. The board or a
panel of the board will hear the appeal. If a panel hears the appeal, the panel’s
recommendation will be submitted to the full board for a final determination. The board
will make a written determination within 30 days of receiving the appeal.

Legal References: G.S. 7B art. 35; 35A, art. 6; 50-13.1 to 13.3; 115C-47(68), -231, -364 to -366.1
Cross References: Student and Parent Grievance Procedure (policy 1740/4010), School
Assignment (policy 4150), Behavior Standards for Transfer Students (policy 4115), Domicile or
Residence Requirements (policy 4120)

Adopted: June 11, 1998 to become effective July 1, 1998

Revised: April 12, 2001, November 10, 2005, February 12, 2009, March 8, 2018, November 17,
2022

Administrative Procedure: Yes
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SCHOOL ASSIGNMENT Policy Code: 4150

The Asheboro City Board of Education believes that in almost all cases the child should attend the
school that serves his/her domicile. Exceptions to this will be made in limited circumstances within
the criteria provided below and any administrative procedures established by the superintendent.

A. ASSIGNMENT AREAS

The superintendent shall recommend to the board school assignment areas for the
schools in the district.

The assignment areas will be developed in accordance with applicable lLegal
Requirements, the need to serve all school-age children who live in the school district; and
the effective use of each school facility. Assignments will be made in a non-discriminatory
manner.

The superintendent shall review periodically the assignment areas and submit
recommendations for revisions to the board when necessary.

B. ASSIGNMENT OF STUDENTS

The superintendent or designee shall assign students to particular schools in accordance
with the following standards.

1. Students Admitted Based on Domicile

Except as otherwise provided in this policy, students admitted to the school system
based on domicile will be assigned to the school of the appropriate grade span
within the assignment area of the student’s domicile (or residence location if the
student is exempted from the domicile requirement, as described in policy

4120, Domicile or Residence Requirements).

2. Students Accepted for Discretionary School Assignment

Students who are accepted for discretionary school assignment under policy 4130,
Discretionary Schoal Assignment, will be assigned to a school that meets the best
interest of the student and the orderly and efficient administration of the school
system.

3. Homeless Students and Students in Foster Care
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Notwithstanding any other provisions of this policy, the superintendent or
designee shall (1) assign homeless students in a manner consistent with state and
federal law and policy 4125, Homeless Students; and (2) assign students in foster
care to their school of origin unless contrary to their best interest, as required by
federal law and as feasible.

4. Students Participating in the Address Confidentiality Program

Students who are participating in or whose parent is participating in the North
Carolina Address Confidentiality Program established by G.S. Chapter 15C will be
assighed on the basis of their actual address, but such address will remain
confidential in accordance with law and policy 4250/5075/7316, North Carolina
Address Confidentiality Program.

5. Students with Disabilities

Students with disabilities receiving services under an Individualized Education
Program (IEP} or Section 504 plan will be assigned to schools in accordance with
this policy unless the superintendent or designee determines the student needs
a different assignment to provide access to a program or service required under
the IEP or Section 504 plan, as determined by the student’s IEP or Section 504
team.

6. Administrative Assignment

The superintendent or designee may administratively assign a student to a school
other than the one to which the student would otherwise be assigned under this
policy when deemed in the best interest of the student and/or the effective
administration of the schools, such as for reasons related to student safety,
discipline, or programmatic issues, or when required by law,

7. Assignment to Alternative Program or School

Students will be assigned to an alternative education program or school in
accordance with policy 3470/4305, Alternative Learning Programs/Schools.

e
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Legal References: McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431 et seq.; Elementary
and Secondary Education Act, 20 U.S.C. 6301 et seq.; Non-Regulatory Guidance: Ensuring
Educational Stability for Children in Foster Care, U.S. Department of Education and U.S.
Department of Health and Human Services (June 2016) and Non-Regulatory Guidance on
Education for Homeless Children and Youths Program, U.S. Department of Education (July 2016),
both available at https://www?2.ed.gov/policy/elsec/leg/essa/index.html; Unsafe School Choice
Option Non-Regulatory Guidance, U.S. Department of Education (May 2004), available at
https://www2.ed.gov/policy/elsec/guid/edpicks.jhtml?src=In; G.S. 15C-8; 115C-36, -47(68), -366, -
367, -369; State Board of Education Policy SSCH-006

Cross References: Alternative Learning Programs (policy 3470/4305), Domicile or Residence
Requirements (policy 4120) Homeless Students (policy 4126), Discretionary School Assignment
(policy 4130), North Carolina Address Confidentiality Program (policy 4250/5075/7316)
Adopted: April 9, 1998 to become effective July 1, 1998

Revised: April 12, 2001, November 10, 2005, March 12, 2009, June 14, 2012, April 11, 2013, July
13, 2017, March 10, 2022, November 17, 2022

Administrative Procedure: Yes
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STUDENT SEARCHES Policy Code: 4342

School officials have the authority to conduct reasonable searches of students and to seize students’
unauthorized materiais for the purposes of maintaining a safe, orderly environment and upholding
standards of conduct established by the board or school. Any searches or seizures must be
conducted in accordance with the standards described in this policy and any other applicable legal
requirements.  All school officials carrying out a search or seizure are expected to be
knowledgeable about the legal rights of students and the appropriate procedures for conducting the
search or seizure. A search must be justified at its inception, permissible in scope, and conducted
using methods that are narrowly tailored to be minimally intrusive. School officials shall make
reasonable, good faith efforts to investigate allegations of misconduct before a student search is
conducted.

This policy applies to searches conducted on school grounds, in school facilities, or at school-
sponsored events.

Policy 3225/4312/7320, Technology Responsible Use, not this policy, applies to the search of
school system-owned technological resources and the data located on school system-owned
electronic equipment,

A. SEARCHES BASED ON INDIVIDUALIZED REASONABLE SUSPICION

A student or the student’s possessions may be searched when a school official has
reasonable suspicion that the search will turn up evidence that the particular student has
violated or is violating a specific law or school rule. This reasonable suspicion must be
based upon specific and articulable facts, which have been acquired through reliable and/or
corroborated information from employees, students, law enforcement officers, or other
credible sources, or upen visual or other evidence {e.g., the smell of alcohol or marijuana,
an alert from a metal detector or drug dog) viewed in light of the totality of the
circumstances and the school official’s professional judgment. The scope of the search
must be reasonably related to the objectives of the search, and the methods used to conduct
the search must be narrowly tailored to be minimally intrusive in light of the age and sex
of the student and the nature of the infraction.

Reasonable suspicion is not required if a student freely and voluntarily consents to the
search of his or her person or possessions.

In accordance with the standards described above, the board authorizes the following types
of searches based on reasonable suspicion.

1. Searches of Personal Effects
School officials may search a student’s desk, locker, and/or personal effects,

including but not limited to purses, book bags, and clothing (for example, coats or
jackets) not currently being worn by the student. Policy 4318, Use of Wireless
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Policy Code: 4342
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Communication Devices, addresses the circumstances under which searches of
student cell phones and other electronic devices may be conducted.

2. Searches of Motor Vehicles
School officials may search the interior of a student’s motor vehicle.
3. “Pat-down” Searches

A school official may conduct a frisk or “pat-down’ search of a student’s person.
The search must be conducted in private by a school official with an adult witness
present. Both the school official conducting the search and the adult witness must
be the same sex as the student.

4, More Intrusive Personal Searches

More intrusive personal searches are discouraged and are to be used only in very
limited circumstances. A personal search is more intrusive when it extends beyond
a student’s personal effects and outer clothing and potentially exposes intimate
body parts and/or undergarments., Such intrusive personal searches will be
permissible only if: (1) the school official has reasonable suspicion that a search of
a particular student will yield dangerous contraband (e.g., drugs or weapons); and
(2) the school official has reasonable suspicion that the student has hidden the
contraband in his or her undergarments. This search must be conducted n private
by a school official of the same sex as the student, with an adult witness of the same
sex present, and only with the prior approval of the superintendent or designee,
unless the health or safety of students will be endangered by the delay that might
be caused by following these procedures. Body cavity searches and searches that
require a student to completely disrobe are strictly prohibited.

5. Metal Detector Searches

Except as provided in Section B.2, below, a metal detector may be used to search a
student’s person and/or personal effects. The search must be conducted by a school
official and will be done in private, when feasible.

B. SUSPICIONLESS GENERAL SEARCHES

In an effort to maintain a safe, drug-free, and weapon-free learning environment, school
officials may conduct certain types of general, suspicionless searches in the schools. All
general searches must be conducted in a minimally-intrusive, nondiscriminatory manner
(e.g., all students in randomly selected classrooms, every third individual entering a school-
sponsored extracurricular activity) and may not be used to single out a particular individual
or category of individuals. The searches must be conducted in accordance with
standardized procedures established by the superintendent or designee. Absent exigent
circumstances (e.g., a report of a weapon on campus), prior to conducting general searches,
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Policy Code: 4342

school administrators must: (1} demonstrate to the superintendent or designec the need for
general searches based upon a pattern or expectation of violence, drug activity, or
disruption; and (2) provide written notice to students and parents of the school policy
and/or procedures governing general searches, but not of specific times when or places
where searches will be conducted.

When conducted in accordance with the standards described above and any corresponding
procedures, the board authorizes the following types of general, suspicionless searches.

1. Searches of Desks and Lockers

School officials may conduct routine searches of student desks and lockers. Student
desks and lockers are school property and remain at all times under the control of
the school. However, students are expected to assume full responsibility for the
security of their desks and lockers. Student desks and lockers may not be used to
store illegal, unauthorized, or contraband materials.

A student’s personal effects found within a desk or locker, such as a backpack, gym
bag, or purse, may be searched only in accordance with the guidelines for
indrvidualized searches of personal effects described in Section A, above.

2. Point-of-Entry Metal Detector Searches

Due to the increasing problem of weapons in schools, school officials may use
metal detectors to conduct general point-of-entry searches of students and other
persons for weapons.

3. Use of Trained Dogs

With the prior approval of the superintendent, and in conjunction with local law
enforcement, school officials may use trained dogs (canines) to locate illegal
materials. All dogs must be accompanied by a certified and authorized trainer who
is responsible for the dog’s actions and who is able to verify the dog’s reliability
and accuracy in sniffing out illegal material. Trained dogs may sniff lockers, desks,
book bags, motor vehicles, and other inanimate objects. Dogs may not be used to
sniff students or other persons under any circumstances. No students should be
present during a dog search. Before a search occurs 1in a classroom, students will
first be moved to a location outside the classroom.

C. SE1ZED ITEMS

Any illegal contraband seized by school officials must be promptly tumed over to the
proper law enforcement authorities.

D, FAILURE TO COOPERATE
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A student’s failure to cooperate with a reasonable search or seizure as provided in this
policy will be considered a violation of the expected standard of behavior, and will subject
the student to appropriate consequences.

Any person who is not a student who refuses to permit a general metal detector search of
his or her person and/or belongings at the point-of-entry to a school-sponsored activity may
be denied entry to the activity.

E. NOTICE

School principals shall take reasonable steps to provide notice of this policy to students
and parents at the start of each school year.

Legal References: U.S. Const, amend. IV; New Jersey v. T.L.0., 469 U.S. 325 (1985), Safford
United School District #1 v. Redding, 557 U.S. 364 (2009); G.S. 115C-47, -288, -307, -390.2, -
391.2

Cross References: Technology Responsible Use (policy 3225/4312/7320), School Plan for
Management of Student Behavior (policy 4302), Use of Wireless Communication Devices (policy
4318), School-Level Investigations (policy 4340)

Adopted: April 9, 1998 to become effective July 1, 1998

Updated: May 11, 2000, April 10, 2014
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PURCHASING REQUIREMENTS FOR
EQUIPMENT, MATERIALS, AND SUPPLIES Policy Code: 6430

All purchases of apparatus, supplies, materials, and equipment will be made in accordance with
all applicable state laws and regulations, including Article 8 of Chapter 143 and Articles 6E and
6G of Chapter 147 of the North Carolina General Statutes, board policy, and school system
purchasing procedures. Purchasing contracts subject to the E-Verify requirement will contain a
provision stating that the contractor and contractor’s subcontractors must comply with the
requirements of G.S. Chapter 64, Article 2. Purchases using federal funds must also be made in
accordance with all applicable requirements of federal law and regulation, including the Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards
(“Uniform Guidance”) issued by the U.S. Office of Budget and Management. (See also policy
8305, Federal Grant Administration.) All employees involved in purchasing must be familiar with
applicable requirements.

The purchasing officer shall ensure that written specifications for desired products are descriptive
and clear and incorporate the quality requirements and service needs of the school system. There
1s no minimum number of bids, proposals, or quotes required for the purchase of apparatus,
supplies, materials, and equipment (whether formally or informally bid); however, at least two
bids, proposals, or quotes should be obtained when feasible.

The appropriate school system employee shall review submissions of bids, proposals, or quotes to
determine if they are responsive to the system’s specifications and make recommendations to the
superintendent or designee. The superintendent or designee may award the contract based upon
such recommendations if it is within their authority to contract as provided in policy 6420,
Contracts with the Board, or may make a recommendation to the board for award of the contract
by the board.

Apparatus, supplies, materials, and equipment must be purchased in accordance with the following
requirements.

A. FORMAL BIDS (EQUAL TO OR MORE THAN $90,000)

The purchase of apparatus, supplies, materials, or equipment for expenditures equal to or
more than $90,000 must be secured through the competitive bid process governed by G.S.
143-129. The superintendent, in consultation with the purchasing officer, is authorized to
determine the best method for formally bidding a product or, as appropriate, utilizing one
of the exceptions to formal bidding as provided below in Section E. The purchasing officer
shall oversee the use of any purchasing method and ensure that all state requirements are
met, including advertisement, sealed bids, maintaining records, and public opening of bids.
The board authorizes the use of newspaper advertisement, electronic advertisement, or both
for formal bids; however, the superintendent has the authority to determine which method
will be used for a specific purchase or categories of purchases.

Awards will be made to the lowest responsible bidder(s) whose bid or proposal meets the
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Policy Code: 6430

requirements and criteria set forth by the school system, taking into consideration quality,
performance, and the time specified in the proposal for the performance of the contract.
To be eligible for an award of a contract subject to G.S. 143-129, the contractor and its
subcontractors, if any, must demonstrate compliance with all applicable provisions of G.S.
Chapter 64, Article 2, including the responsibility to use E-Verify. All contracts awarded
must be in writing,

The board permits the use of the following processes for contracts that require formal
bidding.

1. Competitive Sealed Bids

A competitive sealed bid (or invitation to bid} may be used to request the cost of
particular goods by providing detailed specifications in advance.

2. Reverse Auction

Pursuant to G.S. 143-129.9(a)(1), the school system may use reverse auctions as an
alternative to sealed bid procedures. For purposes of this policy, “reverse auction”
means a real-time purchasing process in which bidders compete to provide goods
at the lowest selling price in an open and interactive environment. The
superintendent, in consultation with the purchasing officer, shall determine whether
reverse auctions are appropriate for a specific purchase or category of purchases.
To conduct a reverse auction, the purchase officer may use a third party, may use
the state’s electronic procurement system, or, if appropriate equipment is available,
may conduct the auction using school system equipment.

3. Exceptions to Formal Bids

Any of the processes outlined below in Section E may be used in lieu of formal
bidding, so long as all requirements of state law are met.

B. INFORMAL BIDS ($30,000 TO $90,000)

The purchase of apparatus, supplies, materials, or equipment for expenditures of at least
$30,000 but less than $90,000 must be secured through the informal bidding process
governed by G.S. 143-131. The superintendent, in consultation with the purchasing officer,
is authorized to determine the best method for securing informal bids on a product. The
purchasing officer shall oversee the use of any purchasing method and ensure that all state
requirements are met, including maintaining records of all bids submitted. Records of
informal bids will not be available for public inspection until the contract has been
awarded. Awards will be made to the lowest responsible, responsive bidder(s) whose bid
or proposal meets the requirements and criteria set forth by the school system, taking into
consideration quality, performance, and the time specified in the proposal for the
performance of the contract.
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Policy Code: 6430
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1. Competitive Sealed Bids

Informal bid requirements may be met by the use of sealed bids. The purchasing
officer may utilize the methods for formal competitive bids provided in Section A
or may determine other appropriate methods for soliciting sealed bids. The bid
specifications must include the time, date, and place for opening bids. No
advertisement for bids is necessary (unless the formal bid process is used);
however, the purchasing officer may advertise for bids as he or she deems
appropriate.

2. Quotations

Informal bid requirements may be met by the solicitation of quotes from
prospective vendors. Quotations may be solicited and submitted via telephone, fax,
e-mail, or the North Carolina E-Procurement system. Telephone quotes must be
placed in writing before a final contract will be awarded. Written quotations must
be on the vendor’s letterhead or an official quotation form.

3. Reverse Auction

A reverse auction may be used to solicit informal bids, consistent with the process
provided in Section A.2.

4. Exceptions to Informal Bids

Any of the processes outlined below in Section E may be used in lieu of informal
bidding, so long as all requirements of state law are met.

C. LOCAL REQUIREMENTS FOR PURCHASES FOR LESS THAN $30,000

When competitive bidding is not statutorily required, purchases should be made under
conditions that foster competition among potential vendors. Purchasing decisions should
be made after considering price, quality, suitability for specified need, and timeliness of
delivery and performance. The board may refuse to enter into a contract with a supplier or
contractor whose performance on a previous contract was found to be unsatisfactory by the
superintendent or the board.

If informal bidding is used, the informal bidding process described in Section B, above,
will be followed.

D. ELECTRONIC BIDDING

Pursuant to G.S. 143-129.9(a)(2), the school system may receive bids electronically in
addition to or instead of paper bids. If electronic bids are used for purchases that must be
formally bid, procedures for receipt of electronic bids must be designed to ensure the
security, authenticity, and confidentiality of the bids to at least the same extent as provided
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Policy Code: 6430

with paper bids. The superintendent, in consultation with the purchasing officer, shall
deternmine whether electronic bidding is appropriate for a specific purchase or category of
purchases.

E. EXCEPTIONS TO THE FORMAL AND INFORMAL BIDDING REQUIREMENTS

The school system may utilize the following purchasing options instead of pursuing
competitive bidding. Formal or informal bidding is not required if any of these processes
are used. The purchasing officer shall gather information to document the basis for the use
of any exceptions to the competitive bidding requirements. The superintendent, in
consultation with the purchasing officer, may determine that using one of the following
exceptions is appropriate for a specific purchase or group of purchases.

1. Purchases from Other Governmental Agencies

Pursuant to G.S. 143-129(e)(1), the school system may contract for the purchase,
lease, or other acquisition of apparatus, supplies, materials, or equipment from any
other federal, state, or local governmental agency.

2. Special Emergencies

Pursuant to G.S. 143-129(e)(2), competitive bidding is not required in cases of
special emergencies involving the health and safety of people or their property. For
an emergency to exist under the statute, the following factors must exist: (1) the
emergency is present, immediate, and existing; (2) the harm cannot be averted
through temporary measures; and (3) the emergency was not self-created by the
school system.

3. Competitive Group Purchasing

Pursuant to G.S. 143-129(e)(3), the school system may make purchases or order
repair work involving a combination of installation labor and equipment acquisition
for heating and cooling systems through a competitive bidding group purchasing
program, through which another entity uses a competitive process to establish
contracts on behalf of multiple entities at discount prices.

4. State Term Contract
Pursuant to G.S. 143-129(e)(9), the school system may purchase products included
in state term contracts with the state vendor for the price stipulated in the state

contract, if the vendor is willing to extend to the school system the same or more
favorable prices, terms, and conditions as established in the state contract.

5. Sole Source Items

Pursuant to G.S. 143-129(e)(6), upon approval of the board of education, the school
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system may purchase an item through a single or sole source contract under the
following circumstances: (1) when performance or price competition is not
available; (2) when a needed product is available from only one source of supply;
or (3) when standardization or compatibility is the overriding consideration. When
requesting a purchase under the sole source exception, the purchasing officer shall
provide the board with documentation that justifies the use of the exception.

6. “Piggybacking” or Previously Bid Contracts

Pursuant to G.S. 143-129(g), upon approval of the board of education, the school
system may purchase from any supplier that, within the previous 12 months, has
contracted to fumish the needed item to the federal government, to any state
government, or to any agency or political subdivision of the federal government or
any state government. Before recommending a purchase using the piggybacking
exception, the purchasing officer shall ensure that the following requirements are
met: (1) the price and other terms and conditions of the contract are at least as
favorable as the prior contract; (2) the contract was entered into following a public,
formal bidding process substantially similar to that required by North Carolina
General Statutes; (3) the same vendor is used; and (4) notice of intent to award the
confract without bidding is publicly advertised at least 10 days prior to the
regularly-scheduled board meeting at which the contract will be approved. Before
approving the contract, the board must determine that using the contract is in the
best interest of the school system.

7. Purchases of Information Technology Goods and Services

Pursuant to G.S. 143-12%(e)(7) and G.S. Chapter 143B, Article 15, the school
system may purchase or lease information technology through contracts established
by the Department of Information Technology. The purchasing officer shall work
with the information technology department to ensure that any such purchases meet
the needs of the school system.

In addition, the school system also may purchase information technology goods
and services by using a request for proposal (RFP) pursuant to G.S. 143-129.8,
provided that the following requirements are met: (1) notice of the request is
provided consistent with the formal bidding notice requirements and (2) contracts
are awarded to the person or entity that submits the best overall proposal as
determined by the purchasing officer and superintendent. The RFP should describe
the scope of work, general terms and conditions, specifications of the product
needed by the school system, and the application process. The information
technology supervisor shall assist the purchasing officer in reviewing the
responsiveness of any RFP submitted pursuant to this subsection. RFPs will be
evaluated using the “best value” method as defined in G.S. 143-135.9(a)(1) so that
the system may select the most appropriate technological solution to meet the
school system’s objectives. However, if the purchasing officer considers the
purchase to be highly complex or is unable to clearly determine what the optimal
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solution for the school system is, the “solution-based solicitation” or “government-
vendor partnership” method may be used. The purchasing officer may negotiate
with the proposer to obtain a final contract that meets the best needs of the school
system, so long as the alterations based on such negotiations do not deprive
proposers or potential proposers of the opportunity to compete for the contract and
do not result in the award of the contract to a different person or entity than would
have received it if the alterations had been included in the RFP,

8. Gasoline, Fuel, and Oil Purchases

Pursuant to G.S. 143-129(e)}(5), the schoo! system may purchase gasoline, fuel, and
oil products without using formal competitive bidding. However, such purchases
are subject to the informal bidding requirements provided above.

9. Used Products

Pursuant to G.S. 143-129(e)(10}, the school system may purchase previously used
apparatus, supplies, materials, or equipment without using formal competitive
bidding. Before purchasing used products, the purchasing officer shall ensure that
the products are in good, usable condition and will be sufficient to meet the school
system’s needs for a reasonable period of time.

10. Published Materials

Pursuant to G.S. 115C-522(a), compliance with Article 8 of Chapter 143 of the
General Statutes is not mandatory for the purchase of published books, manuscripts,
maps, pamphlets, and periodicals. Such purchase shall be made in accordance with
Section C of this policy.

F. LEASE PURCHASE CONTRACTS AND OTHER CONTRACTS FINANCED OVER TIME

Lease purchase contracts, contracts that include options to purchase, and leases for the life
of equipment all must be bid consistent with the requirements of G.S. 143-129 and 143-
131. The purchasing officer shall ensure that such contracts meet the legal requirements
and the provisions of policy 6420, Contracts with the Board.

G. USE OF SCHOOL SYSTEM TERM CONTRACTS

The school system may create and use term contracts for items that are routinely purchased
by the school system. If the estimated expenditure for a routine item under the term
contract is equal to or exceeds $90,000, the contract must be formally bid. If the estimated
expenditure is at least $30,000 but less than $90,000, the contract must be informally bid.
The purchasing officer may incorporate the use of a term contract in the bidding
specifications. If term contracts are used, the board attorney, in consultation with the
purchasing officer, shall review the contracts.
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HISTORICALLY UNDERUTILIZED BUSINESSES

=

The board affirms the state’s commitment to encouraging the participation of historically
underutilized businesses in purchasing functions. The board will comply with all legal
requirements and the standards in policy 6402, Participation by Historically Underutilized
Businesses.

Legal References: 2 C.F.R. 200.317-326; G.S. 64 art. 2; 115C-36, -522; 143 art. 8; 143B art. 15;
147 art. 6E, art. 6G; Sess. Law 2013-128

Cross References: Participation by Historically Underutilized Businesses (policy 6402),
Organization of the Purchasing Function (policy 6410), Contracts with the Board (policy 6420),
Federal Grant Administration (policy 8305)

Adopted: May 14, 1998 to become effective July 1, 1998

Updated: August [3, 2015, October 13, 2016, June 14, 2018
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LEAVE Policy Code: 7510

The board of education believes that it is important for employees to have leave available to attend
to personal, civic, and professional matters as well as to meet family commitments. This need for
leave is to be balanced with the need to provide an effective instructional program for students.
No employee may be discharged, demoted, or otherwise subjected to adverse employment action
for taking leave in accordance with board policies and administrative procedures.

All requests for leave, with or without pay, must be addressed in accordance with state and federal
law, as well as policies promulgated by the State Board of Education, including those specified in
the most current edition of the North Carolina Public Schools Benefits and Employment Policy
Manual, available at https://www.dpi.nc.gov/districts-schools/districts-schools-support/district-
human-capital/employee-policy.

In addition to applicable laws and regulations, this board policy applies to leave requests. The
information in this policy is intended to supplement, not replace, the requirements of law and the
State Board of Education. In the event that changes to State or federal law or regulation conflict
with current State Board or local board policies, the board intends that its leave practices be
modified to the extent necessary to comply with current law until such time as conforming changes
to State Board and/or local board policy are made.

The superintendent shall develop any necessary administrative procedures and make them
available to employees upon request.

A. MINIMUM LEAVE TIME

An employee may take any type of leave in increments of hours unless otherwise specified
in this policy.

B. CONTINUOUS LEAVE OF MORE THAN 10 DAYS

An employee must comply with the notice and verification requirements provided in policy
7520, Family and Medical Leave, for any continuous leave of more than 10 days if: (1)
the leave also is eligible for leave under the Family and Medical Leave Act (FMLA),
defined in policy 7520, and (2) the leave is designated as FMLA-eligible at the time it is
taken or as soon as is feasible thereafter. See policy 7520, Family and Medical Leave.

C. SICK LEAVE

The superintendent or designee may require a statement from a medical doctor or other
acceptable proof that the employee was unable to work due to illness or injury. Employees
who anticipate using sick leave should inform their immediate supervisor in advance so
that arrangements may be made to reassign the employee’s duties during the period of
absence.
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D. PAID PARENTAL LEAVE

An employee shall provide his or her supervisor and the assistant superintendent of human
resources with 10 weeks” advance written notice of the intent to take paid parental leave
when it is reasonably possible to do so. If 10 weeks’ advanced written notice is not
reasonably possible, the employee must provide as much notice as is reasonable under the
circumstances.

E. PERSONAL LEAVE

Personal leave must be used in half or whole day units. Personal leave may be used only
upon the authorization of the teacher’s immediate supervisor and in accordance with legal
requirements and procedures established by the superintendent.

F. VACATION LEAVE

Vacation may be taken only upon the authorization of the employee’s immediate
supervisor and in accordance with legal requirements and procedures established by the
superintendent,

To promote the efficient operation of the schools, the superintendent may designate certain
periods during the nonacademic year as preferred vacation periods for 12-month
employees.

G. COMPENSATORY LEAVE

Because professional employees are expected to fulfill all job duties, compensatory leave
should apply only in extraordinary circumstances.

Employees who are not exempt from the provisions of the Fair Labor Standards Act may
accrue compensatory time (comp time) as described in policy 7500, Workday and
Overtime. Supervisors shall arrange for employees to take comp time within one pay
period following the time it is earned, if possible; however, the superintendent or designee
may exempt certain employees or categories of employees from this requirement when
deemed necessary for the proper administration of the school system.

An employee must obtain approval from his or her immediate supervisor before taking
compensatory leave.

H. LEAVE TO TEACH AT A CHARTER, REGIONAL, OR LAB SCHOOL

Leave of absence to teach for one year at a charter, regional, or lab school will be granted
to a teacher upon timely written request to the board. The request must be provided at least
45 days before the teacher would otherwise have to report for duty if it is the initial year of
the charter/regional/lab school’s operation and at least 90 days if it is after the
charter/regional/lab school’s initial year of operation. The teacher may return to work in
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the school system in accordance with the provisions of applicable state law.
L DISCRETIONARY LEAVE OF ABSENCE WITHOUT PAY

An employee, who wishes to take leave that is not eligible for any other specific type of
leave, may be granted a leave of absence without pay for a period of up to one calendar
year at the discretion of the superintendent with approval from the board.

The employee is expected first to consult with his or her immediate supervisor and then to
provide advance written notice (60 days if possible) stating the beginning and ending dates
of the desired leave of absence. The superintendent may request documentation from the
employee in support of his or her request. In determining the length of the leave of absence
without pay that will be approved, due and proper consideration must be given to the
welfare of the students as well as the employee. The superintendent may require the
employee to give notice of his or her intent to return to work at reasonable time intervals
during the leave.

Once a leave of absence without pay has been requested by an employee and approved by
the board, the dates are binding unless both parties agree to a change.

J. OTHER LEAVE

Other types of leave, such as leave for observance of a bona fide religious holiday,
professional leave, community responsibility leave, leave for jury duty or court attendance,
elected officials leave, parental involvement in schools leave, parental leave without pay,
and military leave (see policy 7530, Military Leave), will be granted in accordance with
the requirements of law and State Board of Education policy.

Legal References: G.S. 95-28.3; 115C-12, -36, -47, -84.2, -218.90(a)(3), -238.68(3), -285, -302.1,
-316, -336, -336.1; 116-239.10(4); 126-5(c19), -8.6; 143B-1033; 16 N.C.A.C. 6C .0405, .0408;
State Board of Education Policy BENF-001, North Carolina Public Schools Benefits and
Employment Policy Manual (N.C. Dept. of Public Instruction, current version), available at
https://www.dpi.nc.gov/districts-schools/districts-schools-support/district-human-
capital/employee-policy

Cross References: Workday and Overtime (policy 7500), Compliance with State Board of
Education Employment Policies (policy 7505), Family and Medical Leave (policy 7520), Military
Leave (policy 7530), Voluntary Shared Leave (policy 7540), Absences Due to Inclement Weather
(policy 7550)

Adopted: May 9, 2013

Revised: January 9, 2014, February 12, 2015, February 8, 2018, September 10, 2020, August 11,
2022, February 9, 2023
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All eligible employees will be provided leave as required by the federal Family and Medical Leave
Actof 1993 (FMLA), as amended, and applicable state laws and State Board of Education policies.
The FMLA allows eligible employees to take job-protected, unpaid leave, or to substitute
appropriate paid leave if the employee has earned or accrued it, for up to a total of 12 workweeks
(or 26 workweeks in certain cases) in any 12-month period for certain qualifying conditions or
events. The employee may continue to participate in the school system’s group insurance plan
while on FMLA leave.

This policy is intended for guidance only and is not intended to alter or expand the school system’s
responsibilities beyond the requirements of law. If any provision of this policy is inconsistent with
federal law or regulation, the federal rule must take precedence. The superintendent is authorized
to develop additional regulations for FMLA leave consistent with the requirements of the law and
this policy. Employees can find more information about FMLA leave in the North Carolina Public
Schools Benefits and Employment Policy Manual.

The board strictly prohibits interfering with, restraining, or denying the ability of any employee to
exercise any right provided by the FMLA. The board also strictly prohibits any type of
discrimination against or discharge of an employee who has filed a complaint in regard to the
FMLA. A copy of this policy will be provided to each employee upon hiring.

A, DEFINITIONS
1. Serious Health Condition

A serious health condition is an illness, injury, impairment, or physical or mental
condition that involves either an overnight stay in a medical care facility or
continuing treatment by a health care provider for a condition that either prevents
the employee from performing the functions of the employee’s job or prevents the
qualified family member from participating in school or other daily activities.

2. Continuing Treatment

Subject to certain conditions, the continuing treatment requirement in the above
definition of “serious health condition” may be met by a period of incapacity of
more than three consecutive calendar days combined with at least two visits to a
health care provider or one visit and a regimen of continuing treatment or incapacity
due to pregnancy or a chronic condition. Other conditions may meet the definition
of continuing treatment.

3. Other Terms

Unless otherwise noted, all terms in this policy must be defined in accordance with
29 C.F.R. pt. 825.
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B. ELIGIBILITY
Generally, employees are eligible for unpaid FMLA leave if they have:

1. been employed by the school system for at least 12 months (not necessarily
consecutively); and

2. worked at least 1,250 hours during the previous 12 months.

Further information about these requirements can be found in the Code of Federal
Regulations at 29 C.F.R. §25.110.

C. QUALIFYING CONDITIONS
Except in cases of leave to care for a covered servicemember with a serious illness or

injury, an eligible employee is entitled to a total of 12 workweeks of FMLA leave during
any 12-month period for any one or more of the following reasons:

1. the birth and first-year care of the employee’s child,;

2. adoption or foster placement of a child with the employee;

3. a serious health condition of the employee or the employee’s spouse, child, or
parent;

4. a qualifying exigency (see Section F) arising out of the fact that the spouse or a son,

daughter, or parent of the employee has been deployed, or is on notice of an
impending deployment to a foreign country as a member of the regular Armed
Forces on active duty or as a member of the Reserve components of the Armed
Forces under a federal call or order to active duty in support of a contingency
operation; or

5. to care for a covered servicemember with a serious illness or injury {(“covered
servicemember” and “serious injury or illness™ are defined in federal regulation 29
C.F.R. 825.127). An employee who is a spouse, son, daughter, parent, or next of
kin of the servicemember may take leave for a peried of up to 26 workweeks under
this provision.

D. DETERMINING THE 12-MONTH LEAVE PERIOD

The 12-month period during which an employee is eligible for FMLA leave will be from
July 1 to June 30, except that the period for leave to care for a covered servicemember with
a serious injury or illness begins on the first day the employee takes leave for this reason
and ends 12 months later.
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E. ENTITLEMENT TO LEAVE

Eligible employees may take leave as follows:

1.

Medical leave for serious health conditions: A combined total of 12 workweeks
during a 12-month period. The leave may be taken intermittently or on a reduced
leave schedule as is medically necessary.

Family leave for pregnancy, birth of a child, or placement of a child for foster
care or adoption: A combined total of 12 consecutive workweeks during a 12-
month period. Eligibility for FMLA leave expires 12 months from the birth, foster
care placement, or adoption of the child. Leave must be used in a single block of
time unless the board agrees to another arrangement.

Military service exigency: A combined total of 12 workweeks during a 12-month
period. The leave may be taken intermittently or on a reduced leave schedule.

Leave to care for injured servicemember: A combined total of no more than 26
workweeks during a single 12-month period. The leave may be taken intermittently
or on a reduced leave schedule. If combined with other types of FMLA leave, the
total leave taken in a single 12-month period still may not exceed 26 weeks.

Spouses employed by the school system: Spouses who are both employed by the
school system and eligible for FMLA leave are limited in the amount of family
leave they may take for the birth and care of a newborn child, for the placement of
a child for adoption or foster care, or to care for a parent who has a serious health
condition to a combined total of 12 weeks {or 26 weeks if leave to care for a covered
servicemember with a serious injury or illness is also used).

F. QUALIFIED MILITARY SERVICE EXIGENCIES

A military service exigency that qualifies for FMLA leave must be defined in accordance
with federal regulations. Qualified exigencies may include:

1.

2.

short-notice deployment;

military events and related activities;
school and childcare activities;
financial and legal arrangements;
counseling;

rest and recuperation leave;
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7. post-deployment activities;
8. parental care; and
9. additional activities agreed upon by the board and employee.

G. INTERMITTENT OR REDUCED WORK SCHEDULE

1. An employee may take FMLA leave on an intermittent or reduced leave schedule
as required for the health of the employee or family member, due to a qualifying
exigency, or as otherwise approved by the superintendent. The employee must
make a reasonable effort to schedule treatment so as not to disrupt unduly the
operations of the school. Whenever possible, the employee should discuss
scheduling with his or her immediate supervisor prior to scheduling any medical
treatment in order to accommodate the work schedule.

2. An employee who requests intermittent or reduced leave time for medical treatment
of a serious health condition may be required to give the reasons for the intermittent
or reduced leave schedule and the schedule for treatment.

3. To better accommodate an employee’s need for intermittent or reduced leave for a
serious health condition, the school system may require an employee to take an
alternative position during the period of leave. The alternative position must have
equal pay and benefits, but it does not have to have equivalent duties.

4. Employees may take intermittent leave in increments of one hour.

5. Instructional personnel are subject to special rules for taking intermittent or reduced
leave. (See Section H.)

H. INSTRUCTIONAL PERSONNEL

The following special rules apply to instructional personnel only. For the purposes of this
policy, instructional personnel are teachers, athletic coaches, driving instructors, special
education assistants, and any other employees whose principal function is to teach and
instruct students.

1. Use of Intermittent or Reduced Schedule Leave

a. Instructional employees may use intermittent or reduced schedule leave
only when the employee and the school system have reached an agreement
on how the leave will be used.

b. If an instructional employee requests intermittent or reduced schedule leave
for more than 20 percent of the workdays of the duration of a leave due to
medical treatment, the school system may require the employee to take
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continuous leave for up to the entire duration of the scheduled leave or to
transfer to an alternative position with equivalent pay and benefits for the
pertod of leave,

Instructional employees who take intermittent or reduced schedule leave
that constitutes 20 percent or less of the workdays during the leave period
are not subject to transfer to an alternative position.

Extension of FMILLA Leave at School System Discretion

The school system may require instructional personnel to continue leave through
the end of the school semester if any of the following conditions exist:

the leave will begin more than five weeks before the end of the term; the
leave will last at least three weeks; and the employee would return to work
in the last three weeks of the academic term;

the leave is for a purpose other than the employee’s own serious health
condition or for a military exigency; the leave will begin in the last five
weeks of the term; the leave will last more than two weeks; and the
employee would return to work during the last two weeks of the academic
term; or

the leave is for a purpose other than the employee’s own serious health
condition or for a military exigency; the leave will begin in the last three
weeks of the term; and the leave will last at least five days.

If the school system requires an instructional employee fo take leave until the end
of the academic term, only the period of leave until the employee is ready and able
to return to work will be charged against the employee’s FMLA entitlement.

I. EMPLOYEE’S RESPONSIBILITY WHEN REQUESTING LEAVE

To ensure that employees receive proper notification of their rights and responsibilities and
that leave is properly designated, all employees requesting any type of leave must make
the request to the assistant superintendent of human resources or designee.

1.

Employee’s Responsibilities When Leave is Foreseeable

The employee must provide 30 days’ advance notice of the need to take
FMLA leave when the need is foreseeable. If this amount of notice is not
possible, then notice must be given as soon as practicable, taking into
account all of the facts and circumstances.

The employee must provide sufficient information for the school system
reasonably to determine (1) whether the FMLA may apply to the leave
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request and (2) the anticipated timing and duration of the leave. This
information would include, for example, notice that the employee is unable
to perform job functions, notice that the family member is unable to perform
daily activities, notice of the need for hospitalization or continuing
treatment by a health care provider, or notice of circumstances supporting
the need for military family leave.

If the employee does not provide 30 days’ notice and there is no reasonable
justification for the delay, the school system may delay the FMLA leave
until at least 30 days after the employee provides notice of the need for
FMLA leave.

If an instructional employee fails to give the required notice of foresceable
leave for an intermittent or reduced leave schedule, the school system may
require the employee to take continuous leave for the duration of his or her
treatment or may temporarily transfer the employee to an alternative
position for which the employee is qualified and that has the same benefits,
(See Section H.)

Employee’s Responsibilities When Leave is Not Foreseeable

a.

When leave is not foreseeable, the employee must comply with the usual
school system procedures for notifying his or her supervisor of the absence
and requesting leave, including any applicable requirements established by
policy 7510, Leave. Ifthe employee fails to do so, the leave may be delayed
or denied.

When giving notice of an absence, the employee must inform the supervisor
if the requested leave is for a reason for which FMLA leave was previously
taken or certified.

The employee also must notify the assistant superintendent of human
resources or designee of the need for FMLA leave as soon as practicable.

All employee responsibilities in the FMLA for notice, medical certification,
fitness for duty certification, and notice of intent to return to work apply as
specified in this policy and policy 7510.

J. SCHOOL SYSTEM’S DESIGNATION AND NOTICE TO EMPLOYEE

1.

Whether or not the employee specifically requests FMLA leave, the assistant
superintendent of human resources or designee is responsible for asking any
questions of the employee necessary to make a determination of whether the leave
is FMLA-eligible, unless the employee has already requested and received FMLA
leave or certification for the same condition or event. The assistant superintendent
may require the employee to provide notice of the need and the reason for leave.
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2. The assistant superintendent for human resources or designee shall provide all
legally-required notices to the employee within five days of receiving this
information or otherwise learing that an employee’s leave may be for an FMLA-
qualifying reason, unless there is a justifiable delay, such as a delay for
documentation.

The required notices must indicate whether the employee is eligible under the
FMLA. If the employee is eligible, the notice must specify any additional
information required from the employee and must explain the employee’s rights
and responsibilities under the FMLA. If the employee is not eligible, the notice
must provide a reason for the ineligibility. The required notices also must state
whether the leave will be designated as FMLA-protected and, if so, the amount of
leave that will be counted against the employee’s leave entitlement.

3. Leave may be designated as both FMLA-cligible and as leave under the school
system’s paid leave policy if paid leave has been substituted. Such leave would be
counted toward the employee’s 12-week FMLA entitlement. In addition, the
assistant superintendent of human resources may designate an absence (taken as
paid or unpaid leave) that meets the criteria for an FMLA-qualifying absence as
part of the employee’s total FMLA entitlement, whether or not the employee has
requested FMLA leave. (Sec Section M.}

4. Leave that has been taken for an FMLA-qualifying reason may be retroactively
designated as FMLA leave with appropriate notice to the employee, provided that
such designation does not cause harm or injury to the employee.

K. CERTIFICATION

The school system reserves the right to require employees to provide certification of any
FMLA-qualifying event or condition of the employee or the employee’s spouse, child,
parent, or next of kin, including certification for military exigency leave. The school
system will not request more medical certification information than that allowed by the
FMLA and the Americans with Disabilities Act. The assistant superintendent may request
a second or third opinion at the school system’s expense if reason to doubt the validity of
a medical certification exists. The school system may require periodic recertification to
support the leave, as permitted by law.

L. RETURN TO WORK

The school system may require an employee to periodically report on his or her status and
intent to return to work. Any employee who is taking leave through the end of an academic
semester must report on his or her intent to return to work no later than four weeks before
the end of the academic semester. In addition, the school system may require the employee
to report on his or her intent to return to work on a regular basis while on FMLA leave.
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Before an employee returns to work from FMLA leave taken for the employee’s own
serious health condition, the employee must present a “fitness-for-duty” certification that
states that the employee is able to return to work. This requirement does not apply to an
employee taking intermittent leave unless the employee’s condition presents a reasonable
safety concern.

SUBSTITUTION OF PAID LEAVE

1.

The school system will substitute appropriate paid leave, including sick leave,
parental leave, personal leave, and vacation time for unpaid, FMLA leave to the
extent allowed by law and policy, giving proper notice to the employee that the
leave is designated as FMLA. If an employee has exhausted his or her accrued paid
leave but an FMLA-qualifying reason for absence continues, the school system will
designate resulting absences as protected FMLA leave until the employee has used
all allowable FMLA leave. Such absences will be unpaid.

When an employee has an absence (taken as paid or unpaid leave) that meets the
criteria for an FMLA-qualified absence, the school system may, with proper notice
to the employee, designate the absence as part of the employee’s total annual
FMLA entitlement. If the absence continues for more than 10 days, all employee
responsibilities in the FMLA to provide notice for foreseeable and unforeseeable
leave, medical certification, fitness for duty certification, and notice of intent to
return to work apply as specified in this policy and policy 7510.

An employee must not be permitted to use paid leave before beginning FMLA leave
if it has been determined that the employee’s reason for using paid leave meets the
FMLA eligibility requirements.

RESTORATION TO EQUIVALENT POSITION

1.

Generally

Employees, except “key” employees, will be restored to the same or an equivalent
position upon return from FMLA leave.

The equivalent position will have virtually identical pay, benefits, and working
conditions, including privileges, perquisites, and status, as the position the
employee held prior to the leave. The position also must involve substantially
similar duties and responsibilities, which must entail substantially equivalent skill,
effort, responsibility, and authority. All positions within the same job classification
are considered “equivalent positions” for the purposes of this policy, so long as
these conditions are met. For licensed employees, all positions with the same salary
and licensure requirements also will be considered equivalent positions, so long as
these conditions are met.

Key Employees
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Key employees do not have the right to be restored to the same or an equivalent
position upon their return from FMLA leave. Key employees are salaried FMLA-
eligible employees who are among the highest paid 10 percent of all employees. If
restoring a key employee would result in substantial and grievous economic injury
to the school system, then the school system has no obligation to restore the
employee to the same or an equivalent position.

An employee will be informed at the time leave is taken if he or she is considered
a key employee and will be informed once a determination is made that the
employee will not be restored to the same or an equivalent position upon return
from FMLA leave. A key employee who has been informed that he or she will not
be restored still has the right to health benefits for the full period in which he or she
is eligible for FMLA leave.

0. CONTINUATION OF HEALTH BENEFITS

Health care coverage and benefits will be continued for the duration of an employee’s
FMLA leave on the same conditions as would have been provided if the employee had
continued working. Employees do not have the right to the accrual of earned benefits
during FMLA leave. If an employee takes intermittent or reduced leave, he or she has the
right to maintain the same health care benefits, but earned benefits may be reduced in
proportion to hours worked when such a reduction is normally based upon hours worked.

The school system may recover from the employee the cost of health insurance premiums
paid on behalf of the employee while the employee was on unpaid FMLA leave if the
employee does not return to work after the leave, so long as the reason for not returning
does not relate to a serious health condition or to circumstances beyond his or her control.

P. POSTING REQUIREMENT

The superintendent or designee shall ensure that notices of FMLA provisions and
information on procedures for filing complaints are posted in places that are readily
accessible to employees and applicants,

Q. RECORDKEEPING REQUIREMENT

The human resources office shall maintain records of the following information for at least
three years: basic payroll and identifying employee data, the dates (or hours) of FMLA
leave taken by each employee, and premium payments of employee benefits. Medical
information, such as that relating to medical certifications, also will be maintained in the
human resources office in confidential medical records.

The assistant superintendent will maintain for at least three years copies of employee
notices, including general and specific notices, any other documents describing employee

BOARD OF EDUCATION POLICY MANUAL Page 9 of 10
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benefits or policies, and records of disputes between the school system and any employee
regarding designation of FMLA leave.

R. ENFORCEMENT

An employee may file a complaint with the U.S. Department of Labor or bring a private
lawsuit against the school system for violations of the FMLA.

FMLA does not affect any federal or state law prohibiting discrimination or supersede any
state or local law that provides greater family or medical leave rights.

S. OQUTSIDE EMPLOYMENT/FALSIFICATION OF RECORDS

The school system may deny FMLA benefits to an employee who engages in self-
employment or employment for any employer while on continuous leave if the employee
fraudulently obtained FMLA leave. Falsification of records and failure to correct records
known to be false are violations of this policy and will result in discipline, which may
include termination from employment.

Legal References: Americans with Disabilities Act, 42 U.S.C. 12101 et seq.; Family and Medical
Leave Act of 1993, as amended, 29 U.S.C. 2601 et seq.; 29 C.F.R. pt. 825; National Defense
Authorization Act for 2008, Pub. L. 110-181 sec. 585; North Carolina Public Schools Benefits and
Employment Policy Manual, N.C. Department of Public Instruction (current version)

Cross References: Leave (policy 7510}
Adopted: May 13, 2010

Revised: June 30, 2009; September 30, 2010; March 28, 2013, September 12, 2013, February
10, 2022, August 11, 2022
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Calendar Committee

Board Members Parents / Teachers & Staff District Admin
({VETL [ET S

The committee met virtually on December 5 and December 12.



School Calendar Legislation

School Calendars must meet the following requirements:
*No new updates since June 30, 2020

Start date no earlier than the Monday closest to August 26

Cover at least nine (9) calendar months

Must have a minimum of 185 days or 1,025 hours of instruction

Must have at least nine (9) teacher workdays

Two (2) designated workdays on which teachers may take accumulated vacation leave
Minimum of ten (10) annual vacation leave days

Same or equivalent number of holidays as required by the State Personnel
Commission for State Employees (11 Holidays + July 4)

End date no later than the Friday closest to June 11

e Must include 215 Teacher/Staff days


https://www.dpi.nc.gov/districts-schools/district-operations/financial-and-business-services/school-calendar-legislation#RequirementsforLEAs-972

Process & Feedback

The calendar committee started with 3 rough drafts with built in state legislation
requirements.

Feedback was discussed among the committee and a survey was sent out to collect

additional feedback from stakeholders.

Recurring comments within the feedback included:

Place the optional teacher workday on August 22

Preferred to have early release days on Wednesdays

Keep a workday in October and February

Staff preferred having a workday coming off of winter beak

Move the early release day in May to before Spring Break to avoid AP testing
Preferred the last day and graduation on a Friday



DRAFT Asheboro City Schools Calendar 2025-2026 DRAFT
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Proposed 2025-2026 Calendar Draft

Total Staff Days 215
Holidays 11
Annual Leave 10
Workdays 16
1st Quarter Days 45
2nd Quarter Days 44
3rd Quarter Days 45
4th Quarter Days 44

Semester One Days 89
Semester Two Days 89
Total Student Days 178
Total Hours 1068
Early Release Hours -18
Net Hours 1050
Banked Hours 25




Key Elements of Proposed Calendar

First Day for Staff: August 14

First Day for Students: August 25

Early Release Days: 6 Total, including winter break and last day
Staff PD days noted on calendar

Winter Break: December 22 - January 2

Required Workdays in October, January, and February

Spring Break: April 3-10

Last Day for Students and Graduation: Friday, June 5

Last Day for Staff: June 10, Optional Workday






ANDERSON SMITH & WIKE PLLC

Certified Public Accountants

November 29, 2023

To the Board of Education — Asheboro City Schools
Asheboro, North Carolina

We have audited the financial statements of the governmental activities, the business-type activities, each major
fund, and the aggregate remaining fund information of Asheboro City Board of Education (the Board) for the year
ended June 30, 2023, and have issued our report thereon dated November 29, 2023. Professional standards
require that we provide you with information about our responsibilities under generally accepted auditing standards,
Government Auditing Standards and the Uniform Guidance as well as certain information related to the planned
scope and timing of our audit. We have communicated such information in our letter to you dated January 10, 2023.
Professional standards also require that we communicate to you the following information related to our audit.

Significant Audit Matters

Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. In accordance with the
terms of our engagement letter, we will advise management about the appropriateness of accounting policies and
their application. The significant accounting policies used by the Board are described in Note 1 to the financial
statements. No new accounting policies were adopted and the application of existing policies was not changed
during the year. We noted no transactions entered into by the governmental unit during the year for which there is
a lack of authoritative guidance or consensus. All significant transactions have been recognized in the financial
statements in the proper period.

Accounting estimates are an integral part of the financial statements prepared by management and are based on
management’s knowledge and experience about past and current events and assumptions about future events.
Certain accounting estimates are particularly sensitive because of their significance to the financial statements and
because of the possibility that future events affecting them may differ significantly from those expected. The only
significant estimates used in the preparation of the basic financial statements are as follows:

e Management’s estimate of depreciation expense is based on the assets’ respective estimated useful lives.
We evaluated the methods, assumptions and data used to develop the accumulated depreciation in
determining that it is reasonable in relation to the financial statements taken as a whole.

e Management’s estimates for the net pension and OPEB liabilities, deferred outflows of resources and
deferred inflows of resources related to pension and OPEB plans, and pension and OPEB plan expense
are based upon guidance provided by independent third parties. We have evaluated the methods,
assumptions and data used by the third parties to develop these estimates in determining that they are
reasonable in relation to the financial statements taken as a whole.

The financial statement disclosures are neutral, consistent, and clear.
Difficulties Encountered in Performing the Audit

We encountered no significant difficulties in dealing with management in performing and completing our audit.
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Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all known and likely misstatements identified during the audit,
other than those that are trivial, and communicate them to the appropriate level of management. Management has
corrected all such misstatements. In addition, none of the misstatements detected as a result of audit procedures
and corrected by management were material, either individually or in the aggregate, to each opinion unit’s financial
statements taken as a whole.

Disagreements with Management

For purposes of this letter, professional standards define a disagreement with management as a financial
accounting, reporting, or auditing matter, whether or not resolved to our satisfaction, that could be significant to the
financial statements or the auditors’ report. We are pleased to report that no such disagreements arose during the
course of our audit.

Management Representations

We have requested certain representations from management that are included in the management representation
letter dated November 29, 2023.

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and accounting matters,
similar to obtaining a “second opinion” on certain situations. If a consultation involves application of an accounting
principle to Asheboro City Board of Education’s financial statements or a determination of the type of auditors’
opinion that may be expressed on those statements, our professional standards require the consulting accountant
to check with us to determine that the consultant has all the relevant facts. To our knowledge, there were no such
consultations with other accountants.

Other Audit Findings or Issues

We generally discuss a variety of matters, including the application of accounting principles and auditing standards,
with management each year prior to retention as the Asheboro City Board of Education’s auditors. However, these
discussions occurred in the normal course of our professional relationship and our responses were not a condition
to our retention.

Other Matters

Auditing standards generally accepted in the United States of America and Government Auditing Standards
requires independence for all audits. The two main principles of independence are: (1) do not perform nonattest
services that involve making management decisions; and (2) do not audit your own work. No events have occurred
to impair our independence during this year's audit. We have assisted management in the preparation of the
Board’s basic financial statements and the Schedule of Expenditures of Federal and State Awards. Management
has reviewed and approved the basic financial statements and the Schedule of Expenditures of Federal and State
Awards.

We applied certain limited procedures to Management Discussion and Analysis, the Schedules of the Board’'s
Proportionate Share of the Net Pension Liability, OPEB Liabilities (Assets) and the Schedules of Board
Contributions, which are required supplementary information (RSI) that supplements the basic financial statements.
Our procedures consisted of inquiries of management regarding the methods of preparing the information and
comparing the information for consistency with management’s responses to our inquiries, the basic financial
statements, and other knowledge we obtained during our audit of the basic financial statements. We did not audit
the RSI and do not express an opinion or provide any assurance on the RSI.

We were engaged to report on the individual fund budgetary schedules and the schedule of expenditures of federal
and State awards, which accompany the financial statements but are not RSI. With respect to this supplementary
information, we made certain inquiries of management and evaluated the form, content, and methods of preparing
the information to determine that the information complies with accounting principles generally accepted in the
United States of America, the method of preparing it has not changed from the prior period, and the information is
appropriate and complete in relation to our audit of the financial statements. We compared and reconciled the
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supplementary information to the underlying accounting records used to prepare the financial statements or to the
financial statements themselves.

Restrictions on Use

This information is intended solely for the information and use of members of the Asheboro City Board of Education
and management of the Board and is not intended to be and should not be used by anyone other than these
specified parties.

We wish to take this opportunity to express our appreciation for the assistance and cooperation given our
representatives during our audit. Should you have any questions concerning the matters presented herein, we
would be pleased to discuss them with you further at your convenience.

Very truly yours,

Hndssor Saith ¢ wike PrLt

Anderson Smith & Wike PLLC
West End, North Carolina



ASHEBORO CITY
BOARD OF EDUCATION
Asheboro, North Carolina

Financial Statements
For the Fiscal Year Ended
June 30, 2023



ASHEBORO CITY BOARD OF EDUCATION
TABLE OF CONTENTS

Exhibit
Independent AUItOrs’ REPOIT ..........uviiiiiii et a e
Management’s Discussion and ANalysSis ..............ccccuuviiiiiiiiiiiiiiiiiiiieeeeeeeeees

Basic Financial Statements:
Government-wide Financial Statements:

1 Statement of Net POSItION ..o
2 Statement Of ACHVItIES ...oovve i
Fund Financial Statements:
3 Balance Sheet - Governmental FUNAS ..o
4 Statement of Revenues, Expenditures, and Changes in Fund Balances -
Governmental FUNAS ... e e e
5 Reconciliation of the Statement of Revenues, Expenditures, and Changes
in Fund Balances of Governmental Funds to the Statement of Activities...............
6 Statement of Revenues, Expenditures, and Changes in Fund Balances -
Budget and Actual - General Fund and Annually Budgeted Major
Special RevenUE FUNAS ...........oueiiiiiiiiiee e
7 Statement of Net Position - Proprietary Fund TypesS.........coovviciiiiiiiiiiiiiciieeeee e,
8 Statement of Revenues, Expenses, and Changes in Fund Net Position -
o o1y Tt = VA T T R Y/ o1
9 Statement of Cash Flows - Proprietary Fund TYPEes .......cccoeiiiiiiiiiiiiieiiiecc e
Notes to the Basic Financial Statements............ooooiiiiiii e

Required Supplementary Information

Schedule of the Board’s Proportionate Share of the Net Pension Liability —

Teachers’ and State Employees’ Retirement System...........cooccoevieeiiiiccciienennn,
Schedule of Board Contributions —

Teachers’ and State Employees’ Retirement System...........ccccccieeeeieiiiicciieeeenn,
Schedule of the Board’s Proportionate Share of the Net OPEB Liability —

Retiree Health Benefit FUNd ..........oooiiiiiii e
Schedule of Board Contributions —

Retiree Health Benefit FUN ..........ooiiiiiiiii e
Schedule of the Board’s Proportionate Share of the Net OPEB liability —

Disability Income Plan of North Carolina............ccccceeviiiie e
Schedule of Board Contributions —

Disability Income Plan of North Carolina............cccccoeviiiiiiiiiiie e

Individual Fund Schedules:

Schedule of Revenues, Expenditures, and Changes in Fund Balance -

Budget and Actual - General FUNd..........c.ooiiiiiiiiii e
Schedule of Revenues, Expenditures, and Changes in Fund Balances -

Individual SChooIls FUN .........ooiiiiieie e
Schedule of Revenues, Expenditures, and Changes in Fund Balances -

Budget and Actual — Capital Outlay Fund ............cccoiiiiiiiii e,
Schedule of Revenues and Expenditures - Budget and Actual (Non-GAAP)

School FOOd Service FUN ...........uviiiiiii e e
Schedule of Revenues and Expenditures - Budget and Actual (Non-GAAP)

Child Care FUNG ...t e e e e e e e



ASHEBORO CITY BOARD OF EDUCATION

TABLE OF CONTENTS
Page No.
Compliance Section:

Report on internal control over financial reporting and on compliance and

other matters based on an audit of financial statements performed in

accordance with Government Auditing Standards...............cccccoviveiiiiiiiiiiiiie e, 62
Report on compliance with requirements applicable to each major federal

program and internal control over compliance; in accordance with OMB

Uniform Guidance and the State Single Audit Implementation Act......................... 64
Report on compliance with requirements applicable to each major state

program and internal control over compliance; in accordance with OMB

Uniform Guidance and the State Single Audit Implementation Act......................... 67
Schedule of findings and questioned COSES ..........ccoiiiiiiiiiiiiie e 70
Summary schedule of prior audit findiNgs ...........cooviiiiiiiii e, 72

Schedule of expenditures of federal and State awards.............ccccooceeeiiiiiiiciiiieen... 73



ANDERSON SMITH & WIKE PLLC

Certified Public Accountants

INDEPENDENT AUDITORS’ REPORT

To the Asheboro City Board of Education
Asheboro, North Carolina

Report on the Audit of the Financial Statements
Opinions

We have audited the accompanying financial statements of the governmental activities, the business-type
activities, each major fund, and the aggregate remaining fund information of the Asheboro City Board of
Education, as of and for the year ended June 30, 2023, and the related notes to the financial statements,
which collectively comprise the Asheboro City Board of Education’s basic financial statements as listed in
the table of contents.

In our opinion, the financial statements referred to above present fairly, in all material respects, the
respective financial position of the governmental activities, the business-type activities, each major fund,
and the aggregate remaining fund information of the Asheboro City Board of Education, as of June 30,
2023, and the respective changes in financial position, and, where applicable, cash flows thereof and the
respective budgetary comparison for the General, State Public School and Federal Grants and Other
Special Revenue funds for the year then ended in accordance with accounting principles generally
accepted in the United States of America.

Basis for Opinions

We conducted our audit in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States. Our responsibilities under those standards are
further described in the Auditor's Responsibilities for the Audit of the Financial Statements section of our
report. We are required to be independent of the Asheboro City Board of Education and to meet our other
ethical responsibilities, in accordance with the relevant ethical requirements relating to our audit. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinions.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in
accordance with accounting principles generally accepted in the United States of America, and for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is required to evaluate whether there are conditions or
events, considered in the aggregate, that raise substantial doubt about the Asheboro City Board of
Education’s ability to continue as a going concern for twelve months beyond the financial statement date,
including any currently known information that may raise substantial doubt shortly thereafter.



Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinions. Reasonable assurance is a high level of assurance but is not absolute assurance
and therefore is not a guarantee that an audit conducted in accordance with generally accepted auditing
standards and Government Auditing Standards will always detect a material misstatement when it exists.
The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control. Misstatements are considered material if there is a substantial likelihood that, individually
or in the aggregate, they would influence the judgment made by a reasonable user based on the financial
statements.

In performing an audit in accordance with generally accepted auditing standards and Government
Auditing Standards, we:

o Exercise professional judgment and maintain professional skepticism throughout the audit.

¢ Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the amounts and disclosures
in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Asheboro City Board of Education’s internal control.
Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate,
that raise substantial doubt about the Asheboro City Board of Education’s ability to continue as a
going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit, significant audit findings, and certain internal control-related
matters that we identified during the audit.

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that Management’s
Discussion and Analysis on pages 4 through 11 and the Schedules of the Board’s Proportionate Share of
the Net Pension Liability, OPEB Liability and OPEB liability and the Schedules of Board Contributions on
pages 50 through 55, respectively, be presented to supplement the basic financial statements. Such
information is the responsibility of management and, although not a part of the basic financial statements,
is required by the Governmental Accounting Standards Board who considers it to be an essential part of
financial reporting for placing the basic financial statements in an appropriate operational, economic, or
historical context. We have applied certain limited procedures to the required supplementary information
in accordance with auditing standards generally accepted in the United States of America, which
consisted of inquiries of management about the methods of preparing the information and comparing the
information for consistency with management’s responses to our inquiries, the basic financial statements,
and other knowledge we obtained during our audit of the basic financial statements. We do not express
an opinion or provide any assurance on the information because the limited procedures do not provide us
with sufficient evidence to express an opinion or provide any assurance.



Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively
comprise the Asheboro City Board of Education’s basic financial statements. The accompanying
individual fund budgetary schedules, other schedules and schedule of expenditures of federal and State
awards, as required by Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards, and the State Single Audit
Implementation Act are presented for purposes of additional analysis and are not a required part of the
basic financial statements. Such information is the responsibility of management and was derived from
and relates directly to the underlying accounting and other records used to prepare the basic financial
statements. The information has been subjected to the auditing procedures applied in the audit of the
basic financial statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the basic financial
statements or to the basic financial statements themselves, and other additional procedures in
accordance with auditing standards generally accepted in the United States of America. In our opinion,
the individual fund budgetary schedules and schedule of expenditures of federal and State awards are
fairly stated, in all material respects, in relation to the basic financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated November 29,
2023, on our consideration of the Asheboro City Board of Education’s internal control over financial
reporting and on our tests of its compliance with certain provisions of laws, regulations, contracts, and
grant agreements and other matters. The purpose of that report is solely to describe the scope of our
testing of internal control over financial reporting and compliance and the results of that testing, and not to
provide an opinion on the effectiveness of the Asheboro City Board of Education’s internal control over
financial reporting or on compliance. That report is an integral part of an audit performed in accordance
with Government Auditing Standards in considering Asheboro City Board of Education’s internal control
over financial reporting and compliance.

Andssor Stk £ Wike PLLL

November 29, 2023
West End, North Carolina
(910) 603-0508



ASHEBORO CITY BOARD OF EDUCATION
MANAGEMENT’S DISCUSSION AND ANALYSIS

This section of the Asheboro City Board of Education’s (the "Board") financial report represents our
discussion and analysis of the financial performance of the Board for the year ended June 30, 2023. This
information should be read in conjunction with the audited financial statements included in this report.

Financial Highlights

For the fiscal year ended June 30, 2023, the Board’s total government-wide net position increased by
$14.2 million. Governmental activities net position increased by $14.3 million, and business-type
activities net position decreased by $111,000 or 3.7%.

The Board’s average daily membership (ADM) for the fiscal year ended June 30, 2023 was 4,378
students, a decrease of 49 students from the 2022 ADM of 4,427.

The Board’s governmental funds reported a combined fund balance of $8.1 million at June 30, 2023, a
decrease of $1.0 million from the amount reported at June 30, 2022.

Overview of the Financial Statements

The audited financial statements of the Asheboro City Board of Education consist of five components.
They are as follows:

e Independent Auditors' Report
o Management's Discussion and Analysis (required supplementary information)
e Basic Financial Statements

e Required supplemental section that presents the Schedules of the Board’s Proportionate Share of
Net Pension and OPEB Liabilities (Assets) and the Schedules of Board Contributions.

e Supplementary section that presents individual fund statements and budgetary schedules for
governmental and enterprise funds.

The Basic Financial Statements include two types of statements that present different views of the
Board'’s finances. The first is the Government-wide Statements. The government-wide statements are
presented on the full accrual basis of accounting and include the statement of net position and the
statement of activities. The statement of net position includes all of the Board’s assets, deferred outflows
of resources, liabilities and deferred inflows of resources. Assets and liabilities are classified in the order
of relative liquidity for assets and due date for liabilities. This statement provides a summary of the
Board's investment in assets, deferred outflows of resources, deferred inflows of resources and
obligations to creditors. Liquidity and financial flexibility can be evaluated using the information contained
in this statement. The statement of activities summarizes the Board’s revenues and expenses for the
current year. A net (expense) revenue format is used to indicate to what extent each function is self-
sufficient.

The second set of statements included in the basic financial statements is the Fund Financial Statements,
which are presented for the Board’s governmental funds and proprietary funds. These statements
present the governmental funds on the modified accrual basis of accounting, measuring the near term
inflows and outflows of financial resources and what is available at year-end to spend in the next fiscal
year. The proprietary funds are presented on the full accrual basis of accounting.

The fund financial statements focus on the Board’'s most significant funds. Because a different basis of
accounting is used in the government-wide statements, reconciliation from the governmental fund
financial statements to the government-wide statements is required. The government-wide statements
provide information about the Board as an economic unit while the fund financial statements provide
information on each of the financial resources of each of the Board’s major funds.
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ASHEBORO CITY BOARD OF EDUCATION
MANAGEMENT’S DISCUSSION AND ANALYSIS

Government-wide Statements

The government-wide statements report information about the unit as a whole using accounting methods
similar to those used by private-sector companies. The statement of net position includes all of the
Board’'s assets and liabilities. All the current year’'s revenues and expenses are accounted for in the
statement of activities regardless of when cash is received or paid.

The two government-wide statements report the Board’s net position and how it has changed. Net
position is the difference between the Board’s assets and liabilities. This is one way to measure the unit's
financial health or position.

e Over time, increases or decreases in the Board’s net position are an indicator of whether its
financial position is improving or deteriorating.

e To assess the Board’s overall health, you need to consider additional non-financial factors such
as changes in the County’s and City’s property tax bases and the condition of its school buildings
and other physical assets.

The unit’s activities are divided into two categories in the government-wide statements:

e Governmental activities: Most of the Board’s basic services are included here, such as regular
and special education, transportation, and administration. County and city funding along with
state and federal aid finance most of these activities.

e Business-type activities: The Board charges fees to help it cover the costs of certain services it
provides. School food service and child care services are included here.

The government-wide statements are shown as Exhibits 1 and 2 of this report.
Fund Financial Statements

The fund financial statements provide more detailed information about the Board’s funds, focusing on its
most significant or “major” funds - not the unit as a whole. Funds are accounting devices the Board uses
to keep track of specific sources of funding and spending on particular programs.

e Some funds are required by State law, such as the State Public School Fund.

e The Board has established other funds to control and manage money for a particular purpose or
to show that it is properly using certain revenues, such as in the Federal Grants Fund.

Asheboro City Board of Education has two types of funds:

Governmental funds: Most of the Board’s basic services are included in the governmental funds, which
generally focus on two things — 1) how cash and other assets that can readily be converted to cash flow
in and out, and 2) the balances left at year-end that are available for spending. As a result of this focus,
the governmental funds statements provide a detailed short-term view that helps the reader determine
whether there are more or fewer financial resources that can be spent in the coming year to finance the
Board’s programs. Because this information does not encompass the additional long-term focus of the
government-wide statements, additional information at the bottom of the governmental fund statements,
in the form of a reconciliation, explains the relationship (or differences) between the government-wide and
the fund financial statements. The Board has several governmental funds: the General Fund, the State
Public School Fund, the Federal Grants Fund, the Other Special Revenue Fund, the Capital Outlay Fund
and the Individual Schools Fund.

The governmental fund statements are shown as Exhibits 3, 4, 5 and 6 of this report.
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Proprietary funds: Services for which the Board charges a fee are generally reported in the proprietary
funds. The proprietary fund statements are reported on the same full accrual basis of accounting as the
government-wide statements. The Asheboro City Board of Education has two proprietary funds - both
enterprise funds — the School Food Service Fund and the Child Care Fund.

The proprietary fund statements are shown as Exhibits 7, 8, and 9 of this report.

Financial Analysis of the Board as a Whole

Net position is an indicator of the fiscal health of the Board. Assets and deferred outflows exceeded
Liabilities and deferred inflows by $23.9 million as of June 30, 2023 as compared to assets and deferred
outflows exceeding liabilities and deferred inflows by $9.7 million as of June 30, 2022, an increase of
$14.2 million. The largest component of net position is net investment in capital assets of $80.1 million.

Following is a summary of the Statement of Net Position at June 30, 2023 and 2022:

Current and other assets

Capital assets

Total assets

Deferred outflow s
of resources

Current liabilities
Long-term liabilities

Total liabilities

Deferred inflow s
of resources

Net investment in
capital assets

Restricted net position

Unrestricted net position (deficit)

Total net position

Table 1
Condensed Statement of Net Position

As of June 30, 2023 and 2022

Governmental Acitivities

Business-type Activities

Total Primary Government

6/30/23 6/30/22 6/30/23 6/30/22 6/30/23 6/30/22
0466460 $ 10,899,360 $ 2957674 $ 3,102,249 $ 12,424134 $ 14,001,609
79,862,663 72,330,403 254,236 245,691 80,116,899 72,576,094
89,329,123 83,229,763 3,211,910 3,347,940 92,541,033 86,577,703
21,507,323 14,809,091 73,374 47,541 21,580,697 14,856,632
2,673,160 2,664,782 69,312 86,734 2,742,472 2,751,516
64,781,042 58,471,920 224,318 185,356 65,005,360 58,657,276
67,454,202 61,136,702 293,630 272,090 67,747,832 61,408,792
22,415,668 30,237,367 76,472 97,070 22,492,140 30,334,437
79,862,663 72,330,403 254,236 245,691 80,116,899 72,576,094
3,727,550 3,664,281 - 374 3,727,550 3,664,655
(62,623,637)  (69,329,899) 2,660,946 2,780,256  (59,962,691)  (66,549,643)
$ 20966576 $ 6,664,785 $ 2915182 $ 3026321 $ 23,881,758 $ 9,691,106




ASHEBORO CITY BOARD OF EDUCATION
MANAGEMENT’S DISCUSSION AND ANALYSIS

The net position of the Board’s governmental activities increased $14.3 million during the year, from $6.7
million at June 30, 2022 to $21.0 million at June 30, 2023. Restricted net position increased by $63,000,
primarily due to encumbrances in the General fund. Unrestricted net position increased $6.7 million
compared to the prior year, due primarily to continued lower pension and OPEB expenses and an
increase in revenues in the State and Federal funds as a result of the $4.1 million of COVID-19 Education
Stabilization funds received. Net investment in capital assets increased $7.5 million due to an excess of
capital additions over depreciation for the year as a result of renovations completed to the High School.
Deferred outflows and inflows of resources relate entirely to the pension and OPEB plans which the
Board participates in. The Board is required to record its proportionate share of these items along with its
proportionate share of the plan liabilities. See Note 2 of the financial statements for more details
regarding these plans.

The net position of the Board’s business-type activities decreased $111,000 from $3.0 million at June 30,
2022 to $2.9 million at June 30, 2023. This decrease is the net loss generated by our school food service
fund and the child care operations during the 2023 fiscal year. The following table shows the revenues
and expenses for the Board for the current and prior fiscal years:



ASHEBORO CITY BOARD OF EDUCATION
MANAGEMENT’S DISCUSSION AND ANALYSIS

Revenues:

Program revenues:
Charges for services
Operating grants and

contributions

General revenues:

County and City appropriations

State appropriations
Other revenues

Total revenues

Expenses:

Governmental activities:
Instructional services
System-wide support

services
Ancillary services
Non-programmed
charges
Unallocated depreciation
Business-type activities:

School food service
Child care

Total expenses
Transfers in (out)
Increase (decrease)
in net position
Beginning net position (deficit)
Ending net position

Table 2

Condensed Statement of Activities

Governmental Activities

For the Fiscal Years Ended June 30, 2023 and 2022

Business-type Activities

Total Primary Government

6/30/23 6/30/22 6/30/23 6/30/22 6/30/23 6/30/22
1499,237 $ 1,173,128 § 456002 $ 178659 $ 1,955239 $ 1,351,787
41119802 42,470,475 2,978,084 3,629,696 44,097,886 46,100,171
20521234 26,418,644 - - 20521234 26,418,644
2,178,110 2,172,728 - - 2,178,110 2,172,728
591,162 420,408 20,708 487 611,870 420,895
65909545 72,655,383 3,454,794 3,808,842 69,364,339 76,464,225
40,532,509 39,783,022 - - 40532509 39,783,022
10,218,094 8,816,625 - - 10,218,094 8,816,625
6,453 182,621 - - 6,453 182,621
685,682 590,663 - - 685,682 590,663
120,016 141,183 - - 120,016 141,183
- - 3,397,155 2,976,105 3,397,155 2,976,105
- - 213,778 146,107 213,778 146,107
51,562,754 49,514,114 3,610,933 3122212 55173687 52,636,326
(45,000) (45,000) 45,000 45,000 - -
14,301,791 23,096,269 (111,139) 731,630 14,190,652 23,827,899
6,664,785  (16431484) 3,026,321 2,294,691 9,691,106  (14,136,793)
20,966,576 $ 6,664,785 $ 2915182 $ 3,026,321 $ 23,881,758 $ 9,691,106

For the year ended June 30, 2023, total governmental activities generated revenues of $65.9 million,
expenses of $51.6 million and transfers out of $45,000 resulting in an increase in net position of $14.3
million. Comparatively, revenues were $72.7 million, expenses totaled $49.5 million and transfers out
were $45,000 for the year ended June 30, 2022, resulting in an increase in net position of $23.1 million.
The decrease in revenues is a result of decreases in the Federal Grants fund related to COVID-19
Education Stabilization funds received as well as in Capital funds received from the County to fund
construction. The increase in expenses is due to the increase in pension and OPEB related expenses of

$888,000.
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The Board’s primary sources of revenues were funding from the State of North Carolina, Randolph
County, and the United States Government, which respectively comprised 53.2%, 25.4% and 11.1% of
our total revenues. As would be expected, the major component of our expenditures was instructional
services which accounted for 78.6% of our total expenditures during the most recent fiscal year. Of the
remaining 21.4% of our total expenditures, 19.8% was attributable to system-wide support services.

Our business-type activities generated revenues of $3.5 million, while expenses in this category totaled
$3.6 million for the year ended June 30, 2023. For the year, net position decreased by $111,000
(including transfers in of $45,000). Comparatively, revenues and expenses were $3.8 million and $3.1
million respectively with transfers in of $45,000 for the year ended June 30, 2022, resulting in an increase
in net position of $732,000.

Financial Analysis of the Board’s Funds

Governmental Funds: The focus of Asheboro City Board of Education’s governmental funds is to provide
information on near-term inflows, outflows, and balances of usable resources. Such information is useful
in assessing the Board’s financing requirements.

The Board’s governmental funds reported a combined fund balance of $8.1 million at June 30, 2023, a
decrease of $1.0 million from the amount reported at June 30, 2022. The Board’s General, Other Special
Revenue and Capital Outlay funds all reported expenditures over revenues for the year ended June 30,
2023 of $352,000, $647,000, and $36,000, respectively. The Board’s Individual School fund reported
revenues over expenditures of $600. Overall, total governmental fund revenues decreased by $7.0
million or 9.5%, from the prior year, while total expenditures decreased by $3.6 million, or 5.0%, the
change from the previous year is primarily due to decreased Capital Outlay related to County funded
capital renovations at the High School and a decrease in Federal funds related to the COVID-19
pandemic.

The following chart summarizes governmental fund expenditures:

Categorization of Expenditures for Governmental Funds @ Instructional

16% 2% Services

B System-wide
Support

O] Capital Outlay
15%

] Other

Expenditures presented on modified accrual basis of accounting.

Proprietary Funds: The Board’s business-type funds, the School Food Service Fund and the Child Care
Fund, reported a combined decrease in net position of $111,000 for the fiscal year ended June 30, 2023,
compared to an increase of $732,000 for the same 2022 period. Net loss in the School Food Service
Fund (including transfers in) was $103,000 for the fiscal year ended June 30, 2023, compared to a net
income of $719,000 for 2022, a decline of $822,000 resulting from a decrease in revenues due to lower
federal reimbursement rates to the Board due to the end of the COVID-19 feeding program as well as an
increase in both food costs due to inflation and salaries and benefits as minimum wages paid by the
contractor that staffs the program increased. The Child Care Fund reported a net loss of $8,000 in 2023

9
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compared to a net income of $13,000 in 2022, a decline of $21,000, due higher salaries and benefits and
contracted services.

General Fund Budgetary Highlights

Over the course of the year, the Board revised the budget several times to account for changes in
revenue expectations and program allocations. Since several revenue sources are either unknown or
uncertain at the beginning of the fiscal year when the original budget is adopted, budget revisions are
necessary throughout the year to recognize these adjustments.

Capital Assets

Total primary government capital assets were $80.1 million at June 30, 2023 compared to $72.6 million at
June 30, 2022, an increase of $7.5 million due to an excess of capital additions over depreciation
expense for the year. More detailed information about the Board’s capital assets is contained in the notes
to the basic financial statements. The following is a summary of the Board’'s capital assets, net of
depreciation, at June 30, 2023 and 2022.

Table 3
Summary of Capital Assets
As of June 30, 2023 and 2022

Governmental Acitivities Business-type Activities Total Primary Government

6/30/23 6/30/22 6/30/23 6/30/22 6/30/23 6/30/22
Land $ 3,038,935 $ 3,038,935 $ -3 - $ 3,038,935 $ 3,038,935
Construction in progress 484,255 18,334,203 - - 484,255 18,334,203

Buildings and

improvements 75,621,117 50,594,759 - - 75,621,117 50,594,759
Equipment and furniture 458,734 308,859 254,236 245,691 712,970 554,550
Vehicles 259,622 53,647 - - 259,622 53,647
Total $ 79862663 $ 72,330,403 $ 254,236 $ 245691 $ 80,116,899 $ 72,576,094

Economic Factors

County and Supplemental Tax funding are a major source of income for the Board; therefore, the local
area’s economic outlook directly affects that of the Board’s. Asheboro and Randolph County continue to
feel the effects of the pandemic. Our unemployment rate was 3.7% at June 30, 2023 while the State and
national rates were 3.6% and 3.8%, respectively.

Our local school district's supplemental tax provides approximately 29.7% of our funding for local
budgets. These funds are critical for the effective operation of the school district. The Board has
maintained a healthy fund balance over the years, but the long-term financial impact of the Coronavirus
pandemic remains unknown, the district will continue to face some challenging funding decisions in the
future.

10



ASHEBORO CITY BOARD OF EDUCATION
MANAGEMENT’S DISCUSSION AND ANALYSIS

Requests for Information

This report is intended to provide a summary of the financial condition of Asheboro City Board of
Education. Questions or requests for additional information should be addressed to:

Sandra Annette Spivey, CPA
Chief Financial Officer
Asheboro City Board of Education
1126 S. Park St.
Asheboro, NC 27203

11
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ASHEBORO CITY BOARD OF EDUCATION Exhibit 1
STATEMENT OF NET POSITION
June 30, 2023
Primary Government
Governmental Business-type
Activities Activities Total
Assets
Cash and cash equivalents 8,473,847 $ 2,784,659 11,258,506
Due from other governments 853,447 105,127 958,574
Receivables 128,989 7,132 136,121
Internal balances 10,177 (10,177) -
Inventories - 70,933 70,933
Capital assets:
Land and construction in progress 3,523,190 - 3,523,190
Other capital assets, net of depreciation 76,339,473 254,236 76,593,709
Total capital assets 79,862,663 254,236 80,116,899
Total assets 89,329,123 3,211,910 92,541,033
Deferred Outflows of Resources 21,507,323 73,374 21,580,697
Liabilities
Accounts payable and accrued expenses 1,325,733 47,788 1,373,521
Unearned revenue - 16,921 16,921
Long-term liabilities:
Due within one year 1,347,427 4,603 1,352,030
Due in more than one year 1,377,991 8,012 1,386,003
Net pension liability 26,270,192 89,623 26,359,815
Net OPEB liability 37,132,859 126,683 37,259,542
Total liabilities 67,454,202 293,630 67,747,832
Deferred Inflows of Resources 22,415,668 76,472 22,492,140
Net position
Investment in capital assets 79,862,663 254,236 80,116,899
Restricted for:
Stabilization by State statute 711,748 - 711,748
School capital outlay 2,416,138 - 2,416,138
Programs 245,140 - 245,140
Individual schools activities 275,234 - 275,234
DIPNC OPEB plan 79,290 - 79,290
Unrestricted (deficit) (62,623,637) 2,660,946 (59,962,691)
Total net position $ 20,966,576 2,915,182 $ 23,881,758

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION

STATEMENT OF ACTIVITIES
For the Fiscal Year Ended June 30, 2023

Exhibit 2

Functions/Programs
Primary government:
Governmental activities:
Instructional services:
Regular instructional
Special populations
Alternative programs
School leadership
Co-curricular
School-based support
System-wide support services:
Support and development
Special population support and development
Alternative programs and services
support and development
Technology support
Operational support
Financial and human resource services
Accountability
System-wide pupil support
Policy, leadership and public relations
Ancillary services
Non-programmed charges
Unallocated depreciation expense**

Total governmental activities

Business-type activities:
School food service
Child care

Total business-type activities

Total primary government

Program Revenues

Net (Expense) Revenue and Changes in Net Position

Primary Government

**This amount excludes the depreciation that is included in the direct

expenses of the various programs.

The notes to the basic financial statements are an integral part of this statement.

Charges for Operating Grants Capital Grants Governmental Business-type
Expenses Services and Contributions and Contributions Activities Activities Total

$ 24,246,743 $ - $ 23,104,749 $ (1,141,994) $ - $ (1,141,994)

6,297,527 - 7,036,313 738,786 - 738,786

3,155,749 - 2,557,499 (598,250) - (598,250)

2,725,192 - 2,124,780 (600,412) - (600,412)

1,134,254 880,558 - (253,696) - (253,696)

2,973,044 - 2,769,572 (203,472) - (203,472)

309,748 - 236,224 (73,524) - (73,524)

177,510 - 2,541 (174,969) - (174,969)

102,083 - 109,909 7,826 - 7,826

958,427 - 163,861 (794,566) - (794,566)

6,604,448 - 1,832,081 (4,772,367) - (4,772,367)

846,592 618,679 320,669 92,756 - 92,756

71,325 - 1,584 (69,741) - (69,741)

121,343 - 55,361 (65,982) - (65,982)

1,026,618 - 331,118 (695,500) - (695,500)

6,453 - 8,706 2,253 - 2,253

685,682 - 464,835 (220,847) - (220,847)

120,016 - - (120,016) - (120,016)

51,562,754 1,499,237 41,119,802 (8,943,715) - (8,943,715)

3,397,155 250,240 2,978,084 - (168,831) (168,831)

213,778 205,762 - - (8,016) (8,016)

3,610,933 456,002 2,978,084 - (176,847) (176,847)

$ 55,173,687 $ 1,955,239 $ 44,097,886 (8,943,715) (176,847) (9,120,562)
General revenues:

Unrestricted county and city appropriations - operating 10,026,449 - 10,026,449

Unrestricted county and city appropriations - capital 10,494,785 - 10,494,785

Unrestricted State appropriations - operating 2,178,110 - 2,178,110

Investment earnings, unrestricted 52,913 18,854 71,767

Miscellaneous, unrestricted 538,249 1,854 540,103

Transfers (45,000) 45,000 -

Total general revenues 23,245,506 65,708 23,311,214

Change in net position 14,301,791 (111,139) 14,190,652

Net position - beginning 6,664,785 3,026,321 9,691,106

Net position - ending $ 20,966,576 $ 2,915,182 $ 23,881,758




FUND FINANCIAL STATEMENTS




142

ASHEBORO CITY BOARD OF EDUCATION Exhibit 3
BALANCE SHEET
GOVERNMENTAL FUNDS
June 30, 2023
Major Funds Non-major Fund
Total
State Public Federal Other Special Individual Governmental
General School Grants Revenue Capital Outlay Schools Funds
Assets
Cash and cash equivalents $ 5,453,823 $ -3 $ 373,021 $ 2,371,769 $ 275,234 $ 8,473,847
Due from other governments 64,840 - 308,257 480,350 - 853,447
Accounts receivable 9,481 - 17,508 102,000 - 128,989
Due from other funds 566 - 16,064 - - 16,630
Total assets $ 5528,710 § - 9 $ 714850 § 2,954,119 $§ 275234 § 9,472,913
Liabilities and Fund balances
Liabilities:
Accounts payable and
accrued liabilities $ 785419 § -9 $ 2333 $§ 537,981 $ - $ 1,325,733
Due to other funds 6,453 - - - - 6,453
Total liabilities 791,872 - 2,333 537,981 - 1,332,186
Fund balances:
Restricted:
Stabilization by State statute 369,919 - 341,829 - - 711,748
School capital outlay - - - 2,416,138 - 2,416,138
Programs - - 245,140 - - 245,140
Individual schools - - - - 275,234 275,234
Assigned:
Subsequent year's expenditures 704,968 - - - - 704,968
Special revenues - - 125,548 - - 125,548
Unassigned 3,661,951 - - - - 3,661,951
Total fund balances 4,736,838 - 712,517 2,416,138 275,234 8,140,727
Total liabilities and fund
balances $ 5528710 $ - 9 $ 714850 $ 2954119 $ 275234 $§ 9472913

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION Exhibit 3 (continued)
BALANCE SHEET

GOVERNMENTAL FUNDS

June 30, 2023

Amounts reported for governmental activities in the statement of net position (Exhibit 1) are
different because of the following:

Total fund balance (All Governmental Funds) $ 8,140,727

Capital assets used in governmental activities are not financial resources and therefore are not

reported in the funds. 79,862,663
Deferred outflows of resources related to pensions 15,712,739
Deferred outflows of resources related to OPEB 5,794,584
Some liabilities, including those for compensated absences, are not due and payable in the
current period and therefore are not reported in the funds. (2,725,418)
Net pension liability (26,270,192)
Net OPEB liability (37,132,859)
Deferred inflows of resources related to pensions (1,422,491)
Deferred inflows of resources related to OPEB (20,993,177)
Net position of governmental activities $ 20,966,576

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION Exhibit 4
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS
For the Fiscal Year Ended June 30, 2023
Major Funds Non-major Fund
Total
State Public Other Special Individual Governmental
General School Federal Grants Revenue Capital Outlay Schools Funds
Revenues:
State of North Carolina $ - $ 35148756 $ - 3 158,500 $ - 3 - $ 35,307,256
Randolph County
Local current expense 6,390,613 - - - - 6,390,613
Other - - - - 10,494,785 - 10,494,785
U.S. Government - - 7,319,083 61,846 - - 7,380,929
Other 3,977,157 - - 1,822,344 171,934 880,558 6,851,993
Total revenues 10,367,770 35,148,756 7,319,083 2,042,690 10,666,719 880,558 66,425,576
Expenditures:
Current:
Instructional services:
Regular instructional 2,846,459 20,133,730 3,064,241 187,092 - - 26,231,522
Special populations 698,689 5,247,109 1,180,785 390,916 - - 7,517,499
Alternative programs 436,627 632,588 1,940,777 707,312 - - 3,717,304
School leadership 536,517 2,769,934 29,466 - - - 3,335,917
Co-curricular 282,546 - - - - 879,952 1,162,498
School-based support 253,708 2,596,252 316,972 321,895 - - 3,488,827
System-wide support services:
Support and development 89,200 290,593 - - - - 379,793
Special population support and development 131,537 - 2,541 80,990 - - 215,068
Alternative programs and services
support and development 15,147 109,909 - - - - 125,056
Technology support 572,727 373,301 70,173 36,045 - - 1,052,246
Operational support 3,134,996 1,537,788 249,293 965,279 - - 5,887,356
Financial and human resource services 296,539 728,108 - - - - 1,024,647
Accountability 35,022 76,775 - - - - 111,797
System-wide pupil support 40,507 105,391 - - - - 145,898
Policy, leadership and public relations 657,756 502,278 - - - - 1,160,034
Ancillary services 6,453 - - - - - 6,453
Non-programmed charges 685,682 - 464,835 - - - 1,150,517
Capital outlay - - - - 10,702,271 - 10,702,271
Total expenditures 10,720,112 35,103,756 7,319,083 2,689,529 10,702,271 879,952 67,414,703
Revenues over (under) expenditures (352,342) 45,000 - (646,839) (35,552) 606 (989,127)
Other financing sources (uses):
Transfers from (to) other funds - (45,000) - - - - (45,000)
Net change in fund balance (352,342) - - (646,839) (35,552) 606 (1,034,127)
Fund balances:
Beginning of year 5,089,180 - - 1,359,356 2,451,690 274,628 9,174,854
End of year $ 4,736,838 § - 9 - 9 712517 $ 2,416,138  $ 275234 $§ 8,140,727

The notes to the basic financial statements are an integral part of this statement.
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Exhibit 5

RECONCILIATION OF THE STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES
IN FUND BALANCES OF GOVERNMENTAL FUNDS TO THE STATEMENT OF ACTIVITIES

For the Fiscal Year Ended June 30, 2023

Amounts reported for governmental activities in the statement of activities are
different because:

Net changes in fund balances - total governmental funds

Governmental funds report capital outlays as expenditures. However, in the Statement of
Activities, the cost of those assets is allocated over their estimated useful lives and reported
as depreciation expense. This is the amount by which capital outlays exceeded depreciation
in the current period.

Contributions to the pension plan in the current fiscal year are not included on the Statement
of Activities

Contributions to the OPEB plans in the current fiscal year are not included on the Statement of
Activities

Revenues in the statement of activities that do not provide current financial resources are not
reported as revenues in the funds.
Supplemental taxes

OPEB nonemployer contributions

Some expenses reported in the statement of activities do not require the use of current
financial resources and therefore are not reported as expenditures in governmental funds.

Net OPEB (expense) benefit

Pension (expense) benefit

Compensated absences

Total changes in net position of governmental activities

The notes to the basic financial statements are an integral part of this statement.
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$  (1,034,127)

7,532,260

4,897,555

2,005,501

(51,196)
281,906

5,195,167
(4,883,617)
358,342

$ 14301791



ASHEBORO CITY BOARD OF EDUCATION Exhibit 6
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES -
BUDGET AND ACTUAL
GENERAL FUND AND ANNUALLY BUDGETED MAJOR SPECIAL REVENUE FUNDS
For the Fiscal Year Ended June 30, 2023
General Fund
Original Final Variance With
Budget Budget Actual Final Budget
Revenues:

State of North Carolina - 3 - 3 - $ -

Randolph County 6,387,719 6,387,719 6,390,613 2,894

U.S. Government - - - -

Other 3,800,500 3,800,500 3,977,157 176,657

Total revenues 10,188,219 10,188,219 10,367,770 179,551
Expenditures:
Current:
Instructional services
Regular instructional 2,488,804 2,948,088 2,846,459 101,629
Special populations 770,000 701,730 698,689 3,041
Alternative programs 335,000 442,579 436,627 5,952
School leadership 559,300 536,517 536,517 -
Co-curricular 225,000 282,546 282,546 -
School-based support 700,000 267,000 253,708 13,292
Instructional services 5,078,104 5,178,460 5,054,546 123,914
System-wide support services
Support and development 120,000 89,200 89,200 -
Special population support and development 140,000 131,537 131,537 -
Alternative programs and services 24,760 24,760 15,147 9,613
Technology support 187,240 572,727 572,727 -
Operational support 2,552,115 3,173,389 3,134,996 38,393
Financial and human resource services 850,000 301,923 296,539 5,384
Accountability 195,000 40,131 35,022 5,109
System-wide pupil support services 150,000 40,828 40,507 321
Policy, leadership and public relations 980,000 688,582 657,756 30,826
System-wide support services 5,199,115 5,063,077 4,973,431 89,646
Ancillary services
Community - - - -
Nutrition 11,000 11,000 6,453 4,547
Ancillary services 11,000 11,000 6,453 4,547
Nonprogrammed charges 650,000 685,682 685,682 -
Total expenditures 10,938,219 10,938,219 10,720,112 218,107
Revenues over (under) expenditures (750,000) (750,000) (352,342) 397,658
Other financing uses:

Transfers to other funds - - - -
Fund balance appropriated 750,000 750,000 - (750,000)
Net change in fund balance - 9 - (352,342) $  (352,342)
Fund balances:

Beginning of year 5,089,180

End of year $ 4,736,838

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION

Exhibit 6 (continued)

STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES -

BUDGET AND ACTUAL

GENERAL FUND AND ANNUALLY BUDGETED MAJOR SPECIAL REVENUE FUNDS

For the Fiscal Year Ended June 30, 2023

Revenues:
State of North Carolina
Randolph County
U.S. Government
Other

Total revenues

Expenditures:
Current:

Instructional services
Regular instructional
Special populations
Alternative programs
School leadership
Co-curricular
School-based support

Instructional services

System-wide support services
Support and development
Special population support and development
Alternative programs and services
Technology support
Operational support
Financial and human resource services
Accountability
System-wide pupil support services
Policy, leadership and public relations
System-wide support services

Ancillary services
Community
Nutrition

Ancillary services
Nonprogrammed charges
Total expenditures

Revenues over (under) expenditures

Other financing uses:
Transfers to other funds

Fund balance appropriated
Net change in fund balance

Fund balances:
Beginning of year

End of year

State Public School Fund

Original Final Variance With

Budget Budget Actual Final Budget
36,377,732 36,784,648 35,148,756 $ (1,635,892)
36,377,732 36,784,648 35,148,756 (1,635,892)
20,437,758 20,497,633 20,133,730 363,903
5,209,318 5,420,148 5,247,109 173,039
627,087 677,992 632,588 45,404
3,241,368 3,251,403 2,769,934 481,469
2,653,513 2,797,786 2,596,252 201,534
32,169,044 32,644,962 31,379,613 1,265,349
355,094 361,165 290,593 70,572
5,550 5,550 - 5,550
105,221 110,953 109,909 1,044
368,162 426,277 373,301 52,976
2,029,512 1,719,066 1,537,788 181,278
547,550 734,561 728,108 6,453
70,400 77,091 76,775 316
220,348 133,975 105,391 28,584
461,851 526,048 502,278 23,770
4,163,688 4,094,686 3,724,143 370,543
36,332,732 36,739,648 35,103,756 1,635,892
45,000 45,000 45,000 -
(45,000) (45,000) (45,000) -

- - - $ -

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION

Exhibit 6 (continued)

STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES -

BUDGET AND ACTUAL

GENERAL FUND AND ANNUALLY BUDGETED MAJOR SPECIAL REVENUE FUNDS

For the Fiscal Year Ended June 30, 2023

Revenues:
State of North Carolina
Randolph County
U.S. Government
Other

Total revenues

Expenditures:
Current:

Instructional services
Regular instructional
Special populations
Alternative programs
School leadership
Co-curricular
School-based support

Instructional services

System-wide support services
Support and development
Special population support and development
Alternative programs and services
Technology support
Operational support
Financial and human resource services
Accountability
System-wide pupil support services
Policy, leadership and public relations
System-wide support services

Ancillary services
Community
Nutrition
Ancillary services
Nonprogrammed charges
Total expenditures
Revenues over (under) expenditures

Other financing uses:
Transfers to other funds

Fund balance appropriated
Net change in fund balance
Fund balances:

Beginning of year

End of year

Federal Grants Fund

Original
Budget

Final
Budget

Actual

Variance With
Final Budget

12,847,231

$

13,026,042

$

7,319,083

$ -

(5,706,959)

12,847,231

13,026,042

7,319,083

(5,706,959)

6,756,781
1,520,462
2,951,542

140,874

662,372

5,732,484
1,484,207
2,546,951

47,016

562,620

3,064,241
1,180,785
1,940,777

29,466

316,972

2,668,243
303,422
606,174

17,550

245,648

12,032,031

10,373,278

6,532,241

3,841,037

94,449
8,228

49,849
313,016

95,938
13,965

112,526
333,395

2,541

70,173
249,293

95,938
11,424

42,353
84,102

465,542

555,824

322,007

233,817

349,658

2,096,940

464,835

1,632,105

12,847,231

13,026,042

7,319,083

5,706,959

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION

Exhibit 6 (continued)

STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES -

BUDGET AND ACTUAL

GENERAL FUND AND ANNUALLY BUDGETED MAJOR SPECIAL REVENUE FUNDS

For the Fiscal Year Ended June 30, 2023

Revenues:
State of North Carolina
Randolph County
U.S. Government
Other

Total revenues

Expenditures:
Current:

Instructional services
Regular instructional
Special populations
Alternative programs
School leadership
Co-curricular
School-based support

Instructional services

System-wide support services
Support and development
Special population support and development
Alternative programs and services
Technology support
Operational support
Financial and human resource services
Accountability
System-wide pupil support services
Policy, leadership and public relations
System-wide support services

Ancillary services
Community

Nutrition
Ancillary services

Nonprogrammed charges
Total expenditures

Revenues over (under) expenditures

Other financing uses:
Transfers to other funds

Fund balance appropriated
Net change in fund balance
Fund balances:

Beginning of year

End of year

Other Special Revenue Fund

Original Final Variance With
Budget Budget Actual Final Budget
158,500 $ 158,500 $ 158,500 $ -
52,000 52,000 61,846 9,846
1,494,780 1,494,780 1,822,344 327,564
1,705,280 1,705,280 2,042,690 337,410
84,000 198,259 187,092 11,167
72,000 408,857 390,916 17,941
637,780 707,727 707,312 415
361,000 661,110 321,895 339,215
1,154,780 1,975,953 1,607,215 368,738
48,000 87,359 80,990 6,369
- 36,045 36,045 -
502,500 965,279 965,279 -
550,500 1,088,683 1,082,314 6,369
1,705,280 3,064,636 2,689,529 375,107
- (1,359,356) (646,839) 712,517
- 1,359,356 - (1,359,356)
- $ - (646,839) $ (646,839
1,359,356
$ 712,517

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION Exhibit 7
STATEMENT OF NET POSITION
PROPRIETARY FUND TYPES
June 30, 2023
Enterprise
Major Funds
School Food Child
Service Care Totals
Assets
Current assets:
Cash and cash equivalents $ 2,651,124 $ 133,535 $ 2,784,659
Due from other governments 105,127 - 105,127
Receivables - 7,132 7,132
Due from other funds 6,453 - 6,453
Inventories 70,933 - 70,933
Total current assets 2,833,637 140,667 2,974,304
Noncurrent assets:
Capital assets:
Furniture, equipment and vehicles, net 254,236 - 254,236
Total noncurrent assets 254,236 - 254,236
Total assets 3,087,873 140,667 3,228,540
Deferred Outflows of Resources 73,374 - 73,374
Liabilities
Current liabilities:
Accounts payable and accrued liabilities 47,788 - 47,788
Due to other funds 16,630 - 16,630
Compensated absences 562 4,041 4,603
Unearned revenue 16,921 - 16,921
Total current liabilities 81,901 4,041 85,942
Noncurrent liabilities:
Net pension liability 89,623 - 89,623
Net OPEB liability 126,683 - 126,683
Compensated absences 7,331 681 8,012
Total noncurrent liabilities 223,637 681 224,318
Total liabilities 305,538 4,722 310,260
Deferred Inflows of Resources 76,472 - 76,472
Net position
Net investment in capital assets 254,236 - 254,236
Unrestricted 2,525,001 135,945 2,660,946
Total net position $ 2,779,237 $ 135,945 $ 2,915,182

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION Exhibit 8
STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN FUND NET POSITION
PROPRIETARY FUND TYPES

For the Fiscal Year Ended June 30, 2023

Enterprise
Major Fund
School Food Child
Service Care Totals
Operating revenues:
Food sales $ 250,240 $ - $ 250,240
Child care fees - 205,762 205,762
Total operating revenues 250,240 205,762 456,002
Operating expenses:
Food cost:
Purchase of food 1,275,559 18,703 1,294,262
Donated commodities 206,080 - 206,080
Salaries and benefits 1,308,254 128,765 1,437,019
Indirect costs 106,779 - 106,779
Materials and supplies 17,630 14,502 32,132
Depreciation 35,210 - 35,210
Non-capitalized equipment 225,569 - 225,569
Contracted services 202,947 51,808 254,755
Other 19,127 - 19,127
Total operating expenses 3,397,155 213,778 3,610,933
Operating loss (3,146,915) (8,016) (3,154,931)
Nonoperating revenues:
Federal reimbursements 2,679,039 - 2,679,039
Federal commodities 206,080 - 206,080
State reimbursements 92,965 - 92,965
Interest earned 18,854 - 18,854
Other 1,854 - 1,854
Total nonoperating revenues 2,998,792 - 2,998,792
Loss before transfers (148,123) (8,016) (156,139)
Transfers from other funds 45,000 - 45,000
Change in net position (103,123) (8,016) (111,139)
Net position, beginning of year 2,882,360 143,961 3,026,321
Net position, end of year $ 2,779,237 $ 135,945 $ 2,915,182

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION Exhibit 9
STATEMENT OF CASH FLOWS
PROPRIETARY FUND TYPES
For the Fiscal Year Ended June 30, 2023
Enterprise
Major Fund  Non-major Fund
School Food Child
Service Care Totals

Cash flows from operating activities:

Cash received from customers $ 240956 $ 198,630 $ 439,586

Cash paid for goods and services (1,835,637) (85,054) (1,920,691)

Cash paid to employees for services (1,267,817) (134,252) (1,402,069)

Net cash used by operating activities (2,862,498) (20,676) (2,883,174)
Cash flows from noncapital financing activities:

Due to other funds 16,630 - 16,630

Due from other funds (4,599) - (4,599)

Federal and State reimbursements 2,796,765 - 2,796,765

Other 1,854 - 1,854

Net cash provided by noncapital activities 2,810,650 - 2,810,650
Cash flows from capital and related financing activities:

Purchase of capital assets (43,755) - (43,755)
Cash flows from investing activities:

Interest earned on investments 18,854 - 18,854
Net decrease in cash and cash equivalents (76,749) (20,676) (97,425)
Cash and cash equivalents, beginning of year 2,727,873 154,211 2,882,084
Cash and cash equivalents, end of year $ 2651124 § 1335535 $ 2,784,659

Reconciliation of operating loss to net cash
used by operating activities:
Operating income (loss)
Adjustments to reconcile operating loss to
net cash used by operating activities:
Depreciation
Donated commodities
Salaries paid by special revenue fund
Changes in assets and liabilities:
Increase in accounts receivable
Decrease in OPEB asset
Decrease in inventories
Decrease in accounts payable and
accrued liabilities

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION Exhibit 9 (continued)
STATEMENT OF CASH FLOWS
PROPRIETARY FUND TYPES
For the Fiscal Year Ended June 30, 2023
Enterprise
Major Fund  Non-major Fund
School Food Child
Service Care Totals
Reconciliation of operating loss to net cash
used by operating activities (continued):
Decrease in unearned revenue (9,284) - (9,284)
Increase in pension liability 63,051 - 63,051
Decrease in OPEB liability (27,821) - (27,821)
Increase in deferred outflow (25,833) - (25,833)
Decrease in deferred inflow (20,598) - (20,598)
Increase (decrease) in compensated absences payable 6,556 (5,487) 1,069
Total adjustments 284,417 (12,660) 271,757

Net cash provided (used) by operating activities

$ (2,862,498) $  (20,676) $ (2,883,174)

NONCASH OPERATING AND NONCAPITAL FINANCING ACTIVITIES:

The School Food Service Fund received donated commodities with a value of $206,080 during the fiscal year.
The receipt of these commaodities is reflected as a nonoperating revenue on Exhibit 8. The consumption of
these commodities is recorded as an operating expense.

The State Public School Fund paid salaries and benefits of $45,000 to personnel of the School Food Service
Fund during the fiscal year. The payment is reflected as a transfer in and an operating expense on Exhibit 8.

The notes to the basic financial statements are an integral part of this statement.
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ASHEBORO CITY BOARD OF EDUCATION
NOTES TO THE BASIC FINANCIAL STATEMENTS
For the Fiscal Year Ended June 30, 2023

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The accounting policies of Asheboro City Board of Education conform to generally accepted accounting
principles as applicable to governments. The following is a summary of the more significant accounting
policies:

A. Reporting Entity

The Asheboro City Board of Education (Board) is a Local Education Agency empowered by State law
[Chapter 115C of the North Carolina General Statutes] with the responsibility to oversee and control all
activities related to public school education in Asheboro, North Carolina. The Board receives State, local,
and federal government funding and must adhere to the legal requirements of each funding entity. The
Board has no component units.

B. Basis of Presentation

Government-wide Statements: The statement of net position and the statement of activities display
information about the Board. These statements include the financial activities of the overall government.
Eliminations have been made to minimize the effect of internal activities upon revenues and expenses.
These statements distinguish between the governmental and business-type activities of the Board.
Governmental activities generally are financed through intergovernmental revenues and other non-
exchange transactions. Business-type activities are financed in whole or in part by fees charged to
external parties.

The statement of activities presents a comparison between direct expenses and program revenues for
the different business-type activities of the Board and for each function of the Board’'s governmental
activities. Direct expenses are those that are specifically associated with a program or function and,
therefore, are clearly identifiable to a particular function. Indirect expense allocations that have been
made in the funds have been reversed for the statement of activities. Program revenues include (a) fees
and charges paid by the recipients of goods or services offered by the programs and (b) grants and
contributions that are restricted to meeting the operational or capital requirements of a particular program.
Revenues that are not classified as program revenues are presented as general revenues.

Fund Financial Statements: The fund financial statements provide information about the Board’'s funds.
Separate statements for each fund category — governmental and proprietary — are presented. The
emphasis of fund financial statements is on major governmental and enterprise funds, each displayed in a
separate column. All remaining governmental and enterprise funds are aggregated and reported as
nonmajor funds.

Proprietary fund operating revenues, such as charges for services, result from exchange transactions
associated with the principal activity of the fund. Exchange transactions are those in which each party
receives and gives up essentially equal values. Nonoperating revenues, such as subsidies and
investment earnings, result from nonexchange transactions or ancillary activities. All expenses are
considered to be operating expenses.

The Board reports the following major governmental funds:

General Fund. The General Fund is the general operating fund of the Board. The General Fund accounts
for all financial resources except those that are accounted for in another fund.

State Public School Fund. The State Public School Fund includes appropriations from the Department of
Public Instruction for the current operating expenditures of the public school system.

Federal Grants Fund. The Federal Grants Fund includes appropriations from the U.S. Government for the
current operating expenditures of the public school system.
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ASHEBORO CITY BOARD OF EDUCATION
NOTES TO THE BASIC FINANCIAL STATEMENTS
For the Fiscal Year Ended June 30, 2023

Other Special Revenue Fund. The Other Special Revenue Fund is used to account for revenues from
reimbursements, including indirect costs, fees for actual costs, tuition, sales tax refunds, gifts and grants
restricted as to use, federal and State grants restricted as to use, federal and State appropriations made
directly to local school administrative units, funds received for prekindergarten programs and special
programs.

Capital Outlay Fund. The Capital Outlay Fund accounts for financial resources to be used for the
acquisition and construction of major capital facilities (other than those financed by proprietary funds and
trust funds). It is mandated by State law [G.S.115C-426]. Capital projects are funded by Randolph
County appropriations, restricted sales tax moneys, proceeds of county debt issued for public school
construction, lottery proceeds as well as certain State assistance.

The Board reports the following nonmajor governmental funds:

Individual Schools Fund. The Individual Schools Fund includes revenues and expenditures of the activity
funds of the individual schools. The primary revenue sources include funds held on the behalf of various
clubs and organizations, receipts from athletic events, and proceeds from various fund raising activities.
The primary expenditures are for athletic teams, club programs, activity buses, and instructional needs.

The Board reports the following major enterprise funds:

School Food Service Fund. The School Food Service Fund is used to account for the food service
program within the school system.

Child Care Fund. The Child Care Fund is used to account for the before and after school child care
program within the school system.

C. Measurement Focus and Basis of Accounting

Government-wide and Proprietary Fund Financial Statements. The government-wide and proprietary fund
financial statements are reported using the economic resources measurement focus and the accrual
basis of accounting. Revenues are recorded when earned and expenses are recorded at the time
liabilities are incurred, regardless of when the related cash flows take place. Non-exchange transactions,
in which the Board gives (or receives) value without directly receiving (or giving) equal value in exchange,
include grants and donations. Revenue from grants and donations is recognized in the fiscal year in
which all eligibility requirements have been satisfied.

Governmental Fund Financial Statements. Governmental funds are reported using the current financial
resources measurement focus and the modified accrual basis of accounting. Under this method,
revenues are recognized when measurable and available. The Board considers all revenues reported in
the governmental funds to be available if the revenues are collected within sixty days after year-end.
These could include federal, State, and county grants, and some charges for services. Expenditures are
recorded when the related fund liability is incurred, except for claims and judgments and compensated
absences which are recognized as expenditures to the extent they have matured. General capital asset
acquisitions are reported as expenditures in governmental funds. Acquisitions under leases qualifying as
other than short-term are reported as other financing sources.

Under the terms of grant agreements, the Board funds certain programs by a combination of specific
cost-reimbursement grants and general revenues. Thus, when program expenses are incurred, there is
both restricted and unrestricted net position available to finance the program. It is the Board’s policy to
first apply cost-reimbursement grant resources to such programs and then general revenues.
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ASHEBORO CITY BOARD OF EDUCATION
NOTES TO THE BASIC FINANCIAL STATEMENTS
For the Fiscal Year Ended June 30, 2023

D. Budgetary Data

The Board’s budgets are adopted as required by the North Carolina General Statutes. Annual budgets
are adopted for all funds, except for the individual schools special revenue funds, as required by the
North Carolina General Statutes. No budget is required by State law for individual school funds. All
appropriations lapse at the fiscal year-end. All budgets are prepared using the modified accrual basis of
accounting. Expenditures may not legally exceed appropriations at the fund level for all annually
budgeted funds. The budget is presented in the accompanying financial statements and schedules at the
purpose level for informational purposes only. The Board has authorized the Superintendent to move
moneys from one purpose to another within a fund. Amendments are required for any revisions that alter
total expenditures of any fund. All amendments must be approved by the Board of Education. During the
year, several amendments to the original budget were necessary. The budget ordinance must be
adopted by July 1 of the fiscal year or the governing board must adopt an interim budget that covers that
time until the annual ordinance can be adopted.

E. Assets, Deferred Outflows, Liabilities, Deferred Inflows and Fund Equity

1. Deposits and Investments

All deposits of the Board are made in board-designated official depositories and are secured as required
by State law [G.S. 115C-444]. The Board may designate, as an official depository, any bank or savings
association whose principal office is located in North Carolina. Also, the Board may establish time
deposit accounts such as NOW and SuperNOW accounts, money market accounts, and certificates of
deposit. The Board also has money credited in its name with the State Treasurer and may issue State
warrants against these funds.

State law [G.S. 115C-443] authorizes the Board to invest in obligations of the United States or obligations
fully guaranteed both as to principal and interest by the United States; obligations of the State of North
Carolina; bonds and notes of any North Carolina local government or public authority; obligations of
certain non-guaranteed federal agencies; certain high quality issues of commercial paper and bankers'
acceptances; the North Carolina Capital Management Trust (NCCMT), an SEC-registered (2a-7) money
market mutual fund; and the North Carolina State Treasurer’'s Short Term Investment Fund (STIF). The
STIF is managed by the staff of the Department of State Treasurer and operated in accordance with State
laws and regulations. It is not registered with the SEC. The STIF consists of an internal portion and an
external portion in which the Board participates. Investments are restricted to those enumerated in G.S.
147-69.1.

The Board’s investments are reported at amortized cost or at fair value as determined by quoted market
prices or a matrix pricing model. Bank deposits and the NCCMT are measured at amortized cost, which
is the NCCMT’s share price. Ownership interest of the STIF is determined on a fair market valuation
basis as of fiscal year end in accordance with the STIF operating procedures. Valuation of the underlying
assets is performed by the custodian. Under the authority of G.S. 147-69.3, no unrealized gains or losses
of the STIF are distributed to external participants of the fund.

2. Cash and Cash Equivalents

The Board pools money from several funds to facilitate disbursement and investment and to maximize
investment income. Therefore, all cash and investments are essentially demand deposits and are
considered cash and cash equivalents.

3. Inventories
The inventories of the Board are valued at cost and the Board uses the first-in, first-out (FIFO) flow

assumption in determining cost. Proprietary Fund inventories consist of food and supplies and are
recorded as expenses when consumed.
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ASHEBORO CITY BOARD OF EDUCATION
NOTES TO THE BASIC FINANCIAL STATEMENTS
For the Fiscal Year Ended June 30, 2023

4. Capital Assets

Donated assets received prior to June 30, 2015 are recorded at their estimated fair value at the date of
donation or forfeiture. Donated capital assets received after June 30, 2015 are recorded at acquisition
value. All other capital assets are recorded at original cost. Improvements are capitalized and depreciated
over the remaining useful lives of the related capital assets. Certain items acquired before July 1, 1990
are recorded at an estimated original historical cost. The total of these estimates is not considered large
enough that any errors would be material when capital assets are considered as a whole.

It is the policy of the Board to capitalize all capital assets costing more than $5,000 with an estimated
useful life of three or more years. The cost of normal maintenance and repairs that do not add to the
value of the asset or materially extend asset lives are not capitalized.

Randolph County holds title to certain properties, which are reflected as capital assets in the financial
statements of the Board. The properties have been deeded to the County to permit installment purchase
financing of acquisition and construction costs and to permit the County to receive refunds of sales tax
paid for construction costs. Agreements between the County and the Board gives the schools full use of
the facilities, full responsibility for maintenance of the facilities, and provides that the County will convey
title of the property back to the Board, once all restrictions of the financing agreements and all sales tax
reimbursement requirements have been met.

Capital assets are depreciated using the straight-line method over the following estimated useful lives:
Years

Buildings and improvements 20 - 50

Equipment and furniture 3-12
Vehicles 6
Technology equipment 5

Depreciation for assets that serve multiple purposes cannot be allocated ratably and is therefore reported
as “unallocated depreciation” on the Statement of Activities.

5. Deferred outflows and inflows of resources

In addition to assets, the statement of financial position will sometimes report a separate section for
deferred outflow of resources. This separate financial statement element, deferred outflows of resources,
represents a consumption of net position that applies to a future period and so will not be recognized as
an expense or expenditure until then. The Board has one item that meets this criterion - contributions
made to the pension plan in the current fiscal year. The statement of financial position also reports a
separate section for deferred inflows of resources. This separate financial statement element, deferred
inflows of resources, represents an acquisition of net position that applies to a future period and so will
not be recognized as revenue until then. The Board has one item that meet this criterion — pension
related deferrals.

6. Long-term Obligations

In the government-wide financial statements, long-term debt and other long-term obligations are reported
as liabilities in the applicable governmental activities.
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ASHEBORO CITY BOARD OF EDUCATION
NOTES TO THE BASIC FINANCIAL STATEMENTS
For the Fiscal Year Ended June 30, 2023

7. Compensated Absences

The Board follows the State’s policy for vacation and sick leave. Employees may accumulate up to thirty
(30) days earned vacation leave with such leave being fully vested when earned. For the Board, the
current portion of the accumulated vacation pay is not considered to be material. The Board’s liability for
accumulated earned vacation and the salary-related payments as of June 30, 2023 is recorded in the
government-wide and proprietary fund financial statements on a FIFO basis. An estimate has been made
based on prior years’ records of the current portion of compensated absences.

The sick leave policy of the Board provides for an unlimited accumulation of earned sick leave. Sick
leave does not vest, but any unused sick leave accumulated at the time of retirement may be used in the
determination of length of service for retirement benefit purposes. Since the Board has no obligation for
accumulated sick leave until it is actually taken, no accrual for sick leave has been made.

8. Net Position/Fund Balances

Net Position

Net position in the government-wide and proprietary fund financial statements is classified as net
investment in capital assets; restricted; and unrestricted. Restricted net position represents constraints
on resources that are either externally imposed by creditors, grantors, contributors, or the laws or
regulations of other governments, or imposed by law through State statute.

Fund Balances

In the governmental fund financial statements, fund balance is composed of three classifications
designed to disclose the hierarchy of constraints placed on how fund balance can be spent.

The governmental fund types classify fund balances as follows:

Restricted fund balance — This classification includes amounts that are restricted to specific purposes
externally imposed by creditors or imposed by law.

Restricted for Stabilization by State statute - portion of fund balance that is restricted by State
Statute [G.S. 115C-425(a)].

Restricted for school capital outlay - portion of fund balance that can only be used for school
capital outlay. [G.S. 159-18 through 22]

Restricted for Individual Schools — revenue sources restricted for expenditures for the various
clubs and organizations, athletic events, and various fund raising activities for which they were
collected.

Restricted for Programs — revenue sources restricted in purpose in accordance with specified
grants or donors, and not intended for general K-12 expenditures.

Assigned fund balance — portion of fund balance that the Board of Education intends to use for specific
purposes.

Subsequent year’s expenditures — portion of fund balance that is appropriated in the next year’s

budget that is not already classified in restricted. The Board of Education approves the
appropriation.
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Unassigned fund balance — the portion of fund balance that has not been restricted, committed, or

Special revenues — portion of fund balance that represents the residual amount of revenues from
tuition and fees, reimbursements, indirect costs and other financial resources in excess of related
expenditures that the Board of Education has assigned to be expended within assigned purpose

codes.

assigned to specific purposes or other funds.

The Board of Education has a management policy for revenue spending that provides guidance for
The Finance Officer will pay expenditures from restricted
revenue sources first and then from general unrestricted revenues. For purposes of fund balance
classification, expenditures are to be spent from restricted fund balance first, followed in-order by
committed fund balance, assigned fund balance and lastly unassigned fund balance. The Finance Officer

programs with multiple revenue sources.

has the authority to deviate from this policy if it is in the best interest of the Board of Education.

9. Reconciliation of Government-wide and Fund Financial Statements

a.

Explanation of certain differences between the governmental fund balance sheet and the

government-wide statement of net position

The governmental fund balance sheet includes a reconciliation between fund balance - total
governmental funds and net position — governmental activities as reported in the government-wide
statement of net position. The net adjustment of $12,825,849 consists of several elements as

follows:

Description Amount
Capital assets used in governmental activities are not financial resources
and are therefore not reported in the funds (total capital assets at historical
cost on government-wide statement in governmental activities column) 119,278,525
Less Accumulated Depreciation (39,415,862)
Net capital assets 79,862,663
Pension related deferred outflows of resources 15,712,739
OPERB related deferred outflows of resources 5,794,584
Liabilities that, because they are not due and payable in the current period,
do not require current resources to pay and are therefore not recorded in the
fund statements:
Compensated absences (2,725,418)
Net pension liability (26,270,192)
Net OPEB liability (37,132,859)
Deferred inflows of resources related to pensions (1,422,491)
Deferred inflows of resources related to OPEB (20,993,177)
Total adjustment 12,825,849
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b. Explanation of certain differences between the governmental fund statement of revenues,
expenditures, and changes in fund balances and the government-wide statement of activities

The governmental fund statement of revenues, expenditures, and changes in fund balances includes
a reconciliation between net changes in fund balances - total governmental funds and changes in net
position of governmental activities as reported in the government-wide statement of activities. There
are several elements of that total adjustment of $15,335,918 as follows:

Description Amount

Capital outlay expenditures recorded in the fund statements but capitalized as

assets in the statement of activities $ 9,591,527

Depreciation expense, the allocation of those assets over their useful lives, that

is recorded on the statement of activities but not in the fund statements (2,059,267)
Contributions to the pension plan in the current fiscal year are not included on

the Statement of Activities 4,897,555

Contributions to the OPEB plans in the current fiscal year are not included on

the Statement of Activities 2,005,501

Revenues in the statement of activities that do not provide current financial

resources are not reported as revenues in the funds.
Supplemental taxes (51,196)
OPEB nonemployer contributions 281,906

Expenses reported in the Statement of Activities that do not require the use of
current resources to pay are not recorded as expenditures in the fund

statements
Pension (expense) benefit (4,883,617)
Net OPEB (expense) benefit 5,195,167
Compensated absences are accrued in the government-wide statements but
not in the fund statements because they do not use current resources 358,342
Total adjustment $ 15,335,918

10. Defined Benefit Pension Plan and OPEB Plans

For purposes of measuring the net pension liability, deferred outflows of resources and deferred inflows of
resources related to pensions, and pension expense, information about the fiduciary net position of the
Teachers’ and State Employees’ Retirement System (TSERS), the Retiree Health Benefit Fund (RHBF),
and the Disability Income Plan of NC (DIPNC) and additions to/deductions from TSERS, RHBF, and
DIPNC'’s fiduciary net position have been determined on the same basis as they are reported by TSERS,
RHBF, and DIPNC. For this purpose, plan member contributions are recognized in the period in which
the contributions are due. The Board’s employer contributions are recognized when due and the Board
has a legal requirement to provide the contributions. Benefits and refunds are recognized when due and
payable in accordance with the terms of TSERS, RHBF, and DIPNC. Investments are reported at fair
value.
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NOTE 2 - DETAIL NOTES ON ALL FUNDS

A. Assets

1. Deposits

All of the Board's deposits are either insured or collateralized by using one of two methods. Under the
Dedicated Method, all deposits exceeding the federal depository insurance coverage level are
collateralized with securities held by the Board's agents in the unit's name. Under the Pooling Method,
which is a collateral pool, all uninsured deposits are collateralized with securities held by the State
Treasurer's agent in the name of the State Treasurer. Since the State Treasurer is acting in a fiduciary
capacity for the Board, these deposits are considered to be held by the agent in the entity’'s name. The
amount of the pledged collateral is based on an approved averaging method for non-interest bearing
deposits and the actual current balance for interest-bearing deposits. Depositories using the Pooling
Method report to the State Treasurer the adequacy of their pooled collateral covering uninsured deposits.
The State Treasurer does not confirm this information with the Board or with the escrow agent. Because
of the inability to measure the exact amount of collateral pledged for the Board under the Pooling Method,
the potential exists for under-collateralization, and this risk may increase in periods of high cash flows.
However, the State Treasurer of North Carolina enforces strict standards of financial stability for each
depository that collateralizes public deposits under the Pooling Method. The Board has no policy
regarding custodial credit risk for deposits.

At June 30, 2023, the Board had deposits with banks and savings and loans with a carrying amount of
$11,258,476 and with the State Treasurer of $-0-. Cash on hand was $30 at June 30, 2023. The bank
balances with the financial institutions and the State Treasurer were $11,596,893 and $1,014,983,
respectively. Of these balances, $793,236 was covered by federal depository insurance and $11,818,640
was covered by collateral held by authorized escrow agents in the name of the State Treasurer.

2. Investments

At June 30 2023, the Board had $-0- invested with the State Treasurer in the Short Term Investment
Fund (STIF). The STIF is unrated and had a weighted average maturity of 1.3 years at June 30, 2023.
The Board had $-0- invested in the NCCMT as of June 30, 2023. The Board has no policy for managing
interest rate risk or credit risk. All investments are measured using the market approach. The STIF is
classified in Level 2 of the fair value hierarchy and valued using prices that are either directly or indirectly
observable for an asset or liability.
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3. Accounts Receivable

Receivables at the government-wide level at June 30, 2023 are as follows:

Due from
other funds Due from
(Internal other
Balances)  governments Other Total
Governmental activities:
General Fund $ 566 $ 64,840 $ 9,481 $ 74,887
Other governmental activities 9,611 788,607 119,508 917,726
Total governmental activities $ 10,177 $ 853447 $ 128989 $§ 992,613

Business-type activities:

School Food Service Fund $ (10177) $ 105,127 § 7,132 § 102,082
Child Care Fund - - - -

Total business-type activities $ (10,177) $ 105127 $ 7132 $ 102,082

Due from other governments consists of the following:

Governmental activities:

General Fund $ 64,840 Operating funds from County
Other Special Revenue Fund 308,257 Medicaid & County receivable
Capital Outlay Fund 480,350 Due from County

Total $ 853,447

Business-type activities:
School Food Service Fund $ 105,127 Federal reimbursement funds
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4. Capital Assets

Capital asset activity for the year ended June 30, 2023 was as follows:

Beginning Ending
Balances Increases Decreases Balances
Governmental activities:
Capital assets not being depreciated:
Land $ 303893 $ -9 - $§ 3,038,935
Construction in progress 18,334,203 470,573 18,320,521 484,255
Total capital assets not being depreciated 21,373,138 470,573 18,320,521 3,523,190
Capital assets being depreciated:
Buildings 81,676,919 26,957,693 - 108,634,612
Land improvements 1,522,503 - - 1,522,503
Furniture and equipment 4,399,501 235,507 - 4,635,008
Vehicles 714,937 248,275 - 963,212
Total capital assets being depreciated 88,313,860 27,441 475 - 115,755,335
Less accumulated depreciation for:
Buildings 31,352,000 1,896,951 - 33,248,951
Land improvements 1,252,663 34,384 - 1,287,047
Furniture and equipment 4,090,642 85,632 - 4.176,274
Vehicles 661,290 42,300 - 703,590
Total accumulated depreciation 37,356,595 2,059,267 - 39,415,862
Total capital assets being depreciated, net 50,957,265 76,339,473
Governmental activity capital assets, net $ 72,330,403 $ 79,862,663
Business-type activities:
School Food Service Fund:
Capital assets being depreciated:
Equipment $ 1,398,257 $ 43755 $ - $ 1,442,012
Vehicles 26,707 - - 26,707
Total capital assets being depreciated 1,424,964 43,755 - 1,468,719
Less accumulated depreciation for:
Equipment 1,152,566 35,210 - 1,187,776
Vehicles 26,707 - - 26,707
Total accumulated depreciation 1,179,273 35,210 - 1,214,483
School Food Service capital assets, net $ 245,691 $ 254,236
Depreciation was charged to governmental functions as follows:
Instructional services $ 1,931,335
System-wide support services 42,300
Unallocated depreciation 85,632
Total $ 2,059,267
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5. Significant Commitments

At June 30, 2023, the Board had several construction project contracts in progress. At year-end, the
Board’s commitments with contractors for the remaining portion of the contracts to complete these
projects totaled $478,000.

B. Liabilities

1. Pension Plan and Other Postemployment Obligations

a. Teachers’ and State Employees’ Retirement System

Plan Description. The Board is a participating employer in the statewide Teachers’ and State Employees’
Retirement System (TSERS), a cost-sharing multiple-employer defined benefit pension plan administered
by the State of North Carolina. TSERS membership is comprised of employees of the State (state
agencies and institutions), universities, community colleges, and certain proprietary component units
along with the employees of Local Education Agencies and charter schools. Article 1 of G.S. Chapter
135 assigns the authority to establish and amend benefit provisions to the North Carolina General
Assembly. Management of the plan is vested in the TSERS Board of Trustees, which consists of 13
members — nine appointed by the Governor, one appointed by the state Senate, one appointed by the
state House of Representatives, and the State Treasurer and State Superintendent, who serve as ex-
officio members. The Teachers’ and State Employees’ Retirement System is included in the Annual
Comprehensive Financial Report (ACFR) for the State of North Carolina. The State’s ACFR includes
financial statements and required supplementary information for TSERS. That report may be obtained by
writing to the Office of the State Controller, 1410 Mail Service Center, Raleigh, North Carolina 27699-
1410, by calling (919) 981-5454, or at www.0sc.nc.gov.

Benefits Provided. TSERS provides retirement and survivor benefits. Retirement benefits are
determined as 1.82% of the member's average final compensation times the member's years of
creditable service. A member’s average final compensation is calculated as the average of a member’s
four highest consecutive years of compensation. General employee plan members are eligible to retire
with full retirement benefits at age 65 with five years of creditable service, at age 60 with 25 years of
creditable service, or at any age with 30 years of creditable service. General employee plan members
are eligible to retire with partial retirement benefits at age 50 with 20 years of creditable service or at age
60 with five years of creditable service. Survivor benefits are available to eligible beneficiaries of
members who die while in active service or within 180 days of their last day of service and who have
either completed 20 years of creditable service regardless of age or have completed five years of service
and have reached age 60. Eligible beneficiaries may elect to receive a monthly Survivor's Alternate
Benefit for life or a return of the member’s contributions. The plan does not provide for automatic post-
retirement benefit increases. Increases are contingent upon actuarial gains of the plan.

TSERS plan members who are LEOs are eligible to retire with full retirement benefits at age 55 with five
years of creditable service as an officer, or at any age with 30 years of creditable service. LEO plan
members are eligible to retire with partial retirement benefits at age 50 with 15 years of creditable service
as an officer. Survivor benefits are available to eligible beneficiaries of LEO members who die while in
active service or within 180 days of their last day of service and who also have either completed 20 years
of creditable service regardless of age, or have completed 15 years of service as a LEO and have
reached age 50, or have completed five years of creditable service as a LEO and have reached age 55,
or have completed 15 years of creditable service as a LEO if killed in the line of duty. Eligible
beneficiaries may elect to receive a monthly Survivor's Alternate Benefit for life or a return of the
member’s contributions.

Contributions. Contribution provisions are established by General Statute 135-8 and may be amended
only by the North Carolina General Assembly. Board employees are required to contribute 6% of their
compensation. Employer contributions are actuarially determined and set annually by the TSERS Board
of Trustees. The Board’s contractually required contribution rate for the year ended June 30, 2023 was
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17.38% of covered payroll, actuarially determined as an amount that, when combined with employee
contributions, is expected to finance the costs of benefits earned by employees during the year.
Contributions to the pension plan from the Board were $4,914,263 for the year ended June 30, 2023.

Refunds of Contributions — Board employees who have terminated service as a contributing member of
TSERS, may file an application for a refund of their contributions. By state law, refunds to members with
at least five years of service include 4% interest. State law requires a 60 day waiting period after service
termination before the refund may be paid. The acceptance of a refund payment cancels the individual's
right to employer contributions or any other benefit provided by TSERS.

At June 30, 2023, the Board reported a liability of $26,359,815 for its proportionate share of the net
pension liability. The net pension liability was measured as of June 30, 2022. The total pension liability
used to calculate the net pension asset was determined by an actuarial valuation as of December 31,
2021. The total pension liability was then rolled forward to the measurement date of June 30, 2022
utilizing update procedures incorporating the actuarial assumptions. The Board’s proportion of the net
pension liability was based on a projection of the Board’s long-term share of future payroll covered by the
pension plan, relative to the projected future payroll covered by the pension plan of all participating
TSERS employers, actuarially determined. At June 30, 2022 and at June 30, 2021, the Board’'s
proportion was .17760% and .17733%, respectively.

For the year ended June 30, 2023, the Board recognized pension expense of $4,902,693. At June 30,
2023, the Board reported deferred outflows of resources and deferred inflows of resources related to
pensions from the following sources:

Deferred
Deferred Outflows Inflows of
of Resources Resources
Differences between expected and actual experience $ 114,772  § 359,288
Changes of assumptions 2,079,689 -
Net difference between projected and actual earnings on pension
plan investments 8,657,620 -
Changes in proportion and differences between Board
contributions and proportionate share of contributions - 1,068,056
Board contributions subsequent to the measurement date 4,914,263 -
Total $ 15,766,344 $ 1,427,344

$4,914,263 reported as deferred outflows of resources related to pensions resulting from Board
contributions subsequent to the measurement date will be recognized as a decrease of the net pension
liability in the year ended June 30, 2024. Other amounts reported as deferred outflows of resources
related to pensions will be recognized in pension expense as follows:
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Year ended June 30:

2024 $ 2,296,539
2025 2,155,910
2026 822,069
2027 4,150,219
2028 -

Thereafter -

Total $ 9424737

Actuarial Assumptions. The total pension liability in the December 31, 2021 actuarial valuation was
determined using the following actuarial assumptions, applied to all periods included in the measurement:

Inflation 2.50 percent

Salary increases 3.25 to 8.05 percent, including inflation and
productivity factor

Investment rate of return 6.50 percent, net of pension plan investment

expense, including inflation

The plan currently uses mortality tables that vary by age, gender, employee group (i.e. general, law
enforcement officer) and health status (i.e. disabled and healthy). The current mortality rates are based
on published tables and based on studies that cover significant portions of the U.S. population. The
healthy mortality rates also contain a provision to reflect future mortality improvements.

The actuarial assumptions used in the December 31, 2021 valuation were based on the results of an
actuarial experience study prepared as of December 31, 2019 and adopted by the Board of Trustees on
January 28, 2021.

Future ad hoc COLA amounts are not considered to be substantively automatic and are therefore not
included in the measurement.

The projected long-term investment returns and inflation assumptions are developed through review of
current and historical capital markets data, sell-side investment research, consultant whitepapers, and
historical performance of investment strategies. Fixed income return projections reflect current yields
across the U.S. Treasury yield curve and market expectations of forward yields projected and interpolated
for multiple tenors and over multiple year horizons. Global public equity return projections are established
through analysis of the equity risk premium and the fixed income return projections. Other asset
categories and strategies’ return projections reflect the foregoing and historical data analysis. These
projections are combined to produce the long-term expected rate of return by weighting the expected
future real rates of return by the target asset allocation percentage and by adding expected inflation. The
target allocation and best estimates of arithmetic real rates of return for each major asset class as of June
30, 2022 are summarized in the following table:
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Long-Term Expected

Asset Class Target Allocation Real Rate of Return

Fixed Income 33.0% 0.9%
Global Equity 38.0% 6.5%
Real Estate 8.0% 5.9%
Alternatives 8.0% 8.2%
Credit 7.0% 5.0%
Inflation Protection 6.0% 2.7%

Total 100%

The information above is based on 30 year expectations developed with the consulting actuary for the
2017 asset liability and investment policy study for the North Carolina Retirement Systems, including
TSERS. The long-term nominal rates of return underlying the real rates of return are arithmetic
annualized figures. The real rates of return are calculated from nominal rates by multiplicatively
subtracting a long-term inflation assumption of 2.50%. All rates of return and inflation are annualized.

Discount rate. The discount rates used to measure the total pension liability reported at June 30, 2023
and 2022 was 6.50% for both years. The projection of cash flows used to determine the discount rate
assumed that contributions from plan members will be made at the current contribution rate and that
contributions from employers will be made at statutorily required rates, actuarially determined. Based on
these assumptions, the pension plan’s fiduciary net position was projected to be available to make all
projected future benefit payments of the current plan members. Therefore, the long-term expected rate of
return on pension plan investments was applied to all periods of projected benefit payments to determine
the total pension liability.

Sensitivity of the Board’s proportionate share of the net pension asset to changes in the discount rate.
The following presents the Board’s proportionate share of the net pension liability calculated using the
discount rate of 6.50 percent, as well as what the Board’s proportionate share of the net pension asset or
net pension liability would be if it were calculated using a discount rate that is 1-percentage-point lower
(5.50 percent) or 1-percentage-point higher (7.50 percent) than the current rate:

1% Decrease Discount Rate 1% Increase
(5.50%) (6.50%) (7.50%)
Board's proportionate share of the net
pension liability (asset) $ 46,605,495 $ 26,359,815 $ 9,648,624

Pension plan fiduciary net position. Detailed information about the pension plan’s fiduciary net position is
available in the separately issued Annual Comprehensive Financial Report (ACFR) for the State of North
Carolina.

b. Other Postemployment Benefits

Healthcare Benefits

Plan description. The Retiree Health Benefit Fund (RHBF) has been established as a fund to provide
health benefits to retired and disabled employees and their applicable beneficiaries. RHBF is established
in Chapter 135, Article 1 of the General Statutes. It is a cost-sharing, multiple-employer, defined benefit
healthcare plan, exclusively for the benefit of former employees of the State, the University of North
Carolina System, and community colleges. In addition, LEAs, charter schools, and some select local
governments also participate.
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Management of the plan is vested in the State Health Plan Board of Trustees, which consists of 13
members — eight appointed by the Governor, one appointed by the State Senate, one appointed by the
State House of Representatives, and the State Treasurer the State Superintendent and the Director of the
Office of State Human Resources who serve as ex-officio members. RHBF is supported by a percent of
payroll contribution from participating employing units. Each year the percentage is set in legislation, as
are the maximum per retiree contributions from RHBF to the State Health Plan. The State Treasurer, with
the approval of the State Health Plan Board of Trustees, then sets the employer contributions (subject to
the legislative cap) and the premiums to be paid by retirees, as well as the health benefits to be provided
through the State Health Plan.

The financial statements and other required disclosures for the plan are presented in the State of North
Carolina’s ACFR, which can be found at https://www.osc.nc.gov/public-information/reports.

Benefits provided. Plan benefits received by retired employees and disabled employees from RHBF are
OPEB. The healthcare benefits for retired and disabled employees who are not eligible for Medicare are
the same as for active employees. The plan options change when former employees become eligible for
Medicare. = Medicare retirees have the option of selecting one of two fully-insured Medicare
Advantage/Prescription Drug Plan (MA-PDP) options of the self-funded Traditional 70/30 preferred
Provider Organization plan option that is also offered to non-Medicare members. If the Traditional 70/30
Plan is selected by a Medicare retiree, the self-funded State Health Plan coverage is secondary to
Medicare.

Those former employees who are eligible to receive medical benefits from RHBF are long-term disability
beneficiaries of the Disability Income Plan of North Carolina (DIPNC) and retirees of the TSERS, the
Consolidated Judicial Retirement System (CJRS), the Legislative Retirement System (LRS), the
University Employees’ Optional Retirement Program (ORP), and a small number of local governments,
with five or more years of contributory membership service in their retirement system prior to disability or
retirement, with the following exceptions: for employees first hired on or after October 1, 2006, and
members of the General Assembly first taking office on or after February 1, 2007, future coverage as
retired employees and retired members of the General Assembly is subject to the requirement that the
future retiree have 20 or more years of retirement service credit in order to receive coverage on a
noncontributory basis. Employees first hired on or after October 1, 2006 and members of the General
Assembly first taking office on or after February 1, 2007 with 10 but less than 20 years of retirement
service credit are eligible for coverage on a partially contributory basis. For such future retirees, the State
will pay 50% of the State Health Plan’s noncontributory premium.

Section 35.21 (c) and (d) of Session Law 2017-57 repeals retiree medical benefits for employees first
hired January 1, 2021. The new legislation amends Article 3B of Chapter 135 of the General Statutes to
require that retirees must earn contributory retirement service in TSERS (or in an allowed local system
unit), CJRS, or LRS prior to January 1, 2021, and not withdraw that service, in order to be eligible for
retiree medical benefits under the amended law. Consequently, members first hired on and after January
1, 2021 will not be eligible to receive retiree medical benefits.

RHBF’s benefit and contribution provisions are established by Chapter 135, Article 1 and Chapter 135,
Article 3B of the General Statutes and may be amended only by the North Carolina General Assembly.
RHBF does not provide for automatic post-retirement benefit increases.

Contributions. By General Statute, accumulated contributions from employers to RHBF and any earnings
on those contributions shall be used to provide health benefits to retired and disabled employees and
their applicable beneficiaries. By statute, contributions to RHBF are irrevocable. Also by law, fund assets
are dedicated to providing benefits to retired and disabled employees and their applicable beneficiaries
and are not subject to the claims of creditors of the employers making contributions to RHBF. However,
RHBF assets may be used for reasonable expenses to administer the RHBF, including costs to conduct
required actuarial valuations of state—supported retired employees’ health benefits. Contribution rates to
RHBF, which are intended to finance benefits and administrative expenses on a pay-as-you-go basis are
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determined by the General Assembly in the Appropriations Bill. For the year ended June 30, 2023, the
Board contributed 6.89% of covered payroll, which amounted to $1,983,554. During the current fiscal
year, the plan also recognized a one-time transfer of excess funding from the Public Employees Health
Benefits Fund totaling $180.5 million, which was isolated from the OPEB expense and allocated to
participating employers as a separate contribution. The Board’s proportionate share of this contribution
totaled $282,868.

At June 30, 2023, Board reported a liability of $37,213,195 for its proportionate share of the net OPEB
liability. The net OPEB liability was measured as of June 30, 2022, and the total OPEB liability used to
calculate the net OPEB liability was determined by an actuarial valuation as of December 31, 2021. The
total OPEB liability was then rolled forward to the measurement date of June 30, 2022 utilizing update
procedures incorporating the actuarial assumptions. The Board’s proportion of the net OPEB liability was
based on a projection of the Board’s present value of future salary, actuarially determined. At June 30,
2022 and at June 30, 2021, the Board’s proportion was .15671% and .15618%, respectively.

$1,983,554 reported as deferred outflows of resources related to OPEB resulting from Board
contributions subsequent to the measurement date will be recognized as a decrease of the net OPEB
liability in the year ending June 30, 2024. Other amounts reported as deferred inflows of resources
related to OPEB will be recognized in OPEB expense as follows:

Year ended June 30:

2024 $ (6,534,375)
2025 (3,964,833)
2026 (4,183,932)
2027 (2,676,765)
2028 -

Thereafter -

Total $ (17,359,905)

Actuarial assumptions. Common actuarial assumptions for both OPEB plans follow individual note
disclosures for each OPEB plan.

Inflation 2.50%
Salary increases 3.25-8.05%, include 3.25% inflation and productivity factor
Investment rate of return 6.50%

Healthcare cost trend rates:

Medical 5.00-6.00%
Prescription drug 5.00-9.50%
Administrative costs 3.00%

Post-retirement mortality rates Pub-2010 Healthy Annuitant Mortality Table for males and females,
adjusted for classification for some Participants, further adjusted with
scaling factors varying by participant group, and projected for mortality
improvement using Scale MP-2019

Discount rate. The discount rates used to measure the total OPEB liability for the RHBF at June 30, 2023
and 2022 were 3.54% and 2.16%, respectively. The projection of cash flow used to determine the
discount rate assumed that contributions from employers would be made at the current statutorily
determined contribution rate. Based on the above assumptions, the plan’s fiduciary net position was not
projected to be available to make projected future benefit payments of current plan members. As a result,
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a municipal bond rate of 3.54% was used as the discount rate used to measure the total OPEB liability.
The 3.54% rate is based on the Bond Buyer 20-year General Obligation Index as of June 30, 2022.

Sensitivity of the Board’s proportionate share of the net OPEB liability to changes in the discount rate.
The following presents the Board’s proportionate share of the net OPEB liability, as well as what the
District’s proportionate share of the net OPEB liability would be if it were calculated using a discount rate
that is 1-percentage point lower (2.54 percent) or 1-percentage point higher (4.54 percent) than the
current discount rate:

1% Decrease Discount Rate 1% Increase
(2.54%) (3.54%) (4.54%)
Net OPEB liability $ 43,832,856 $ 37,213,195 $ 31,806,729

Sensitivity of the Board’s proportionate share of the net OPEB liability to changes in the healthcare trend
rates. The following presents the Board’s proportionate share of the net OPEB liability, as well as what
the District’s proportionate share of the net OPEB liability would be if it were calculated using healthcare
cost trend rates that are 1-percentage-point lower or 1-percentage-point higher than the current
healthcare cost trend rates:

Healthcare Trend Rates

1% Decrease (Medical- (Medical - 5.00-6.00%, 1% Increase (Medical-
4.00-5.00%, Pharmacy- Pharmacy - 5.00-9.50%, 6.00-7.00%, Pharmacy-
4.00-8.50%, Medicare Medicare 6.00-10.50%, Medicare
Advantage - 4.00%, Advantage - 5.00%, Advantage - 6.00%,
Administrative - 2.00%) Administrative - 3.00%) Administrative - 4.00%)
Net OPEB liability $ 30,632,412 $ 37,213,195 $ 45,719,797

OPEB plan fiduciary net position. Detailed information about the OPEB plan’s fiduciary net position is
available in the separately issued ACFR for the State of North Carolina.

Disability Benefits

Plan description. Short-term and long-term disability benefits are provided through the Disability Income
Plan of North Carolina (DIPNC), a cost-sharing, multiple-employer defined benefit plan, to the eligible
members of TSERS which includes employees of the State, the University of North Carolina System,
community colleges, certain Local Education Agencies, and ORP.

Management of the plan is vested in the State Health Plan Board of Trustees, which consists of 13
members — eight appointed by the Governor, one appointed by the State Senate, one appointed by the
State House of Representatives, and the State Treasurer the State Superintendent and the Director of the
Office of State Human Resources who serve as ex-officio members. Management of the plan is vested in
the State Health Plan Board of Trustees, which consists of 13 members — eight appointed by the
Governor, one appointed by the State Senate, one appointed by the State House of Representatives, and
the State Treasurer the State Superintendent and the Director of the Office of State Human Resources
who serve as ex-officio members. The financial statements and other required disclosures for the plan
are presented in the State of North Carolina’s ACFR, which can be found at
https://www.osc.nc.gov/public-information/reports.

Benefits Provided. Long-term disability benefits are payable as an OPEB from DIPNC after the
conclusion of the short-term disability period or after salary continuation payments cease, whichever is
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later, for as long as an employee is disabled. An employee is eligible to receive long-term disability
benefits provide the following requirements are met: (1) the employee has five or more years of
contributing membership service in TSERS or ORP, earned within 96 months prior to the end of the short-
term disability period or cessation of salary continuation payments, whichever is later; (2) the employee
must make application to receive long-term benefits within 180 days after the conclusion of the short-term
disability period or after salary continuation payments cease or after monthly payments for Workers’
Compensation cease (excluding monthly payments for permanent partial benefits), whichever is later; (3)
the employee must be certified by the Medical Board to be mentally or physically disabled for the further
performance of his/her usual occupation; (4) the disability must have been continuous, likely to be
permanent, and incurred at the time of active employment; (5) the employee must not be eligible to
receive an unreduced retirement benefit from TSERS after (1) reaching the age of 65 and completing 5
years of membership service, or (2) reaching the age of 60 and completing 25 years of creditable service,
or (3) completing 30 years of service at any age.

Contributions. Benefit and contribution provisions are established by Chapter 135, Article 6, of the
General Statutes and may be amended only by the North Carolina General Assembly. The plan does not
provide for automatic post-retirement benefit increases. Disability income benefits are funded by
actuarially determined employer contributions that are established in the Appropriations Bill by the
General Assembly and coincide with the State fiscal year. For the fiscal year ended June 30, 2023,
employers made a statutory contribution of 0.10% of covered payroll which was equal to the actuarially
required contribution. Board contributions to the plan were $28,789 for the year ended June 30, 2023.

The contributions cannot be separated between the amounts that relate to other postemployment benefits
and employment benefits for active employees. Those individuals who are receiving extended short-term
disability benefit payments cannot be separated from the number of members currently eligible to receive
disability benefits as an other postemployment benefit.

At June 30, 2023, Board reported an OPEB liability of $46,347 for its proportionate share of the net OPEB
liability. The net OPEB liability was measured as of June 30, 2022, and the total OPEB liability used to
calculate the net OPEB liability was determined by an actuarial valuation as of December 31, 2021. The
total OPEB liability was then rolled forward to the measurement date of June 30, 2022 utilizing update
procedures incorporating the actuarial assumptions. The Board’s proportion of the net OPEB liability was
based on a projection of the Board’s present value of future salary, actuarially determined. At June 30,
2022 and at June 30, 2021, the Board’s proportion was .15580% and .15650%, respectively.

$28,789 reported as deferred outflows of resources related to OPEB resulting from Board contributions
subsequent to the measurement date will be recognized as an increase of the net OPEB liability in the
year ending June 30, 2024. Other amounts reported as deferred outflows of resources related to OPEB
will be recognized in OPEB expense as follows:

Year ended June 30:

2024 $ 24,439
2025 27,813
2026 19,763
2027 15,277
2028 3,209
Thereafter 6,618
Total $§ 97119

Actuarial assumptions. Common actuarial assumptions for both OPEB plans follow individual note
disclosures for each OPEB plan.
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Inflation 2.50%
Salary increases 3.25%-8.05%, include 3.25% inflation and productivity factor
Investment rate of return 3.00%, net of OPEB plan expense, including inflation

Sensitivity of the Board’s proportionate share of the net OPEB liability to changes in the discount rate.
The following presents the Board’s proportionate share of the net OPEB liability, as well as what the
District’'s proportionate share of the net OPEB liability would be if it were calculated using a discount rate
that is 1-percentage point lower (2.00 percent) or 1-percentage point higher (4.00 percent) than the
current discount rate:

1% Decrease Discount Rate 1% Increase
(2.00%) (3.00%) (4.00%)
Net OPEB liability $ 57,071 $ 46,347 $ 35,597

Common actuarial assumptions for both OPEB plans. The total OPEB liability was determined by an
actuarial valuation performed as of December 31, 2021 using the following actuarial assumptions, applied
to all periods in the measurement, unless otherwise specified. The total OPEB liability was calculated
through the use of update procedures to roll forward from the actuarial valuation date to the measurement
date of June 30, 2022. The update procedures incorporated the actuarial assumptions used in the
valuation. The entry age normal cost method was utilized.

The plan currently uses mortality tables that vary by age, gender, employee group (i.e. teacher, general,
law enforcement officer), and health status (i.e. disabled and healthy). The current mortality rates are
based on published tables and based on studies that cover significant portions of the U.S. population.
The mortality rates also contain a provision to reflect future mortality improvements.

The actuarial assumptions were based on the results of an actuarial experience review for the period
January 1, 2015 through December 31, 2019.

DIPNC is primarily invested in the Bond Index Investment Pool as of June 30, 2021. The long-term
expected rate of return was determined based on the combination of expected future real rates of return
and expected inflation. The long-term expected real rate of return for the Bond Index Investment Pool as
of June 30, 2022 is 1.2%.
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Following is information related to OPEB expense, proportionate share, assets, liabilities, deferred
outflows of resources and deferred inflows of resources reported by the Board as of and for the year

ended June 30, 2023:

OPEB Expense (Benefit)
OPEB Liability (Asset)
Proportionate share of the net OPEB liability (asset)

Deferred Outflows of Resources
Differences between expected and actual experience
Changes of assumptions
Net difference between projected and actual earnings on plan
investments
Changes in proportion and differences between Board
contributions and proportionate share of contributions

Board contributions subsequent to the measurement date
Total Deferred Outflows of Resources

Deferred Inflows of Resources
Differences between Expected and actual experience
Changes of assumptions
Net difference between projected and actual earnings on plan
investments
Changes in proportion and differences between Board
contributions and proportionate share of contributions

Total Deferred Inflows of Resources

2. Accounts Payable

Accounts payable as of June 30, 2023 are as follows:

Vendors
Governmental activities:
General Fund $ 785419
Other governmental activities 540,314
Total governmental activities $ 1,325,733
Business-type activities:
School Food Service Fund $ 47,788
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RHBF DIPNC Total
$ (5266749) $ 65901 $ (5200,848)
37,213,195 46,347 37,259,542
0.15671% 0.15580%
361,291 51,952 413,243
2,979,400 2,979 2,982,379
322,250 49,021 371,271
29,116 6,001 35,117
1,983,554 28,789 2,012,343
5,675,611 138,742 5,814,353
102,973 - 102,973
16,936,601 8,586 16,945,187
4,012,388 4,248 4,016,636
21,051,962 12,834 21,064,796
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3. Unearned Revenues

The balance in unearned revenues at year-end is composed of the following elements

Business-type activities:
Prepayments of meals (School Food Service Fund) $ 16,921

4. Deferred Outflows and Inflows of Resources

The balances in deferred outflows and inflows of resources at year-end is composed of the following:

Deferred Outflows  Deferred Inflows

of Resources of Resources

Differences between expected and actual experience $ 528,015 $ 462,261
Changes of assumptions 5,062,068 16,945,187
Net difference between projected and actual earnings on pension
and OPEB plan investments 9,028,891 -
Changes in proportion and differences between Board
contributions and proportionate share of contributions 35,117 5,084,692
Board contributions subsequent to the measurement date 6,926,606 -

Total $ 21,580,697 § 22,492,140

5. Risk Management

The Board is exposed to various risks of losses related to torts; theft of, damage to, and destruction of
assets; errors and omissions; injuries to employees; and natural disasters. The Board participates in the
North Carolina School Boards Trust (the Trust), a member funded risk management program
administered by the North Carolina School Boards Association. Through the Trust, the Board maintains
general liability and errors and omissions coverage of $1 million per claim. The Trust has an annual
aggregate limit for both general liability and errors and omissions of $2,550,000 each. The Trust is
reinsured through commercial companies for losses in excess of $150,000 per claim for errors and
omissions and general liability coverage. Statutory workers’ compensation coverage is purchased
through a private insurer for employees to the extent they are paid from federal and local funds. Workers’
compensation coverage is provided by the State of North Carolina through a self-insured fund, to the
extent employees are paid from State funds. The Board also participates in the State Public Education
Property Insurance Fund (the Fund), a voluntary, self-insured risk control and risk financing fund
administered by the North Carolina Department of Insurance. The Fund insures the tangible property
assets of the Board. Coverage is provided on an “all risk” perils contract. Buildings and contents are
insured on a replacement cost basis. The Fund purchases excess reinsurance to protect the assets of
the Fund in the event of a catastrophic event. The Fund maintains a self-insured retention of $10 million.
Excess reinsurance is purchased through commercial insurers. A limit of $5 million per occurrence is
provided on flood, earthquake, business interruption and extra expense. $10 million per occurrence is
provided on increased cost of construction.

The Trust also provides auto coverage through the Automobile and Inland Marine Fund. Through the
Trust, the Board maintains combined single limit bodily injury and physical damage coverage of
$1,000,000, uninsured/underinsured motorist coverage of $1,000,000, auto medical payments coverage
of $2,000, and comprehensive and collision coverage of actual current value.
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The Board also participates in the Teachers’ and State Employees’ Comprehensive Major Medical Plan, a
self-funded risk financing pool of the State administered by Blue Cross and Blue Shield of North Carolina.
Through the Plan, permanent full-time employees of the Board are eligible to receive health care benefits.
The Board pays most of the cost of coverage for employees enrolled in the Comprehensive Major
Medical Plan.

In accordance with G.S. 115C-442, the Board’s employees who have custody of the Board’s monies at
any given time are performance bonded through a commercial surety bond. The finance officer is bonded
for $250,000. The remaining employees that have access to funds are bonded under a blanket bond for
$50,000.

The Board carries commercial coverage for all other risks of loss. There have been no significant
reductions in insurance coverage in the prior year, and claims have not exceeded coverage in any of the
past three fiscal years.

6. Long-Term Obligations

Long-Term Obligation Activity

The following is a summary of changes in the Board’s long-term obligations for the fiscal year ended
June 30, 2023:

Current
July 1, 2022 Increases Decreases June 30, 2023 Portion
Governmental activities:
Net pension liability $ 8,277,084 $ 17,993,108 $ - $ 26270192 $ -
Net OPEB liability 48,128,029 - 10,995,170 37,132,859 -
Compensated absences 3,083,760 2,306,627 2,664,969 2,725,418 1,347,427
Total $ 59488873 $§ 20,299,735 $ 13,660,139 § 66,128,469 $ 1,347,427
Business-type activities:
Net pension liability $ 26,572 % 63,051 $ -5 89,623 $ -
Net OPEB liability 154,504 - 27,821 126,683 -
Compensated absences 11,546 29,690 28,621 12,615 4,603
Total $ 192,622 $ 02741 $ 56,442 $ 228921 § 4,603

Compensated absences, net pension and net OPEB liabilities related to governmental activities are
typically liquidated by the General and other governmental funds.

C. Interfund Balances and Activity

1. Interfund balances

The composition of interfund balances as of June 30, 2023 is as follows:

Receivable Fund Payable Fund Amount

Other Special Revenue Fund School Food Service Fund $ 16,064
School Food Service Fund General Fund 6,453
General Fund School Food Service Fund 566
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The amounts above represents unpaid indirect cost owed back to the School Food Service Fund from the
Other Special Revenue Fund, school meal charges owed to the School Food Service fund from the
General fund and proportionate share of workers compensation owed from the School Food Service fund
to the General fund. These amounts are expected to be paid prior to June 30, 2024.

2. Transfers to/from other Funds

Transfers to/from other funds at June 30, 2023 consist of the following:

From the State Public School Fund to the School Food Service Fund for
personnel costs $ 45,000

D. Fund Balance

The following schedule provides management and citizens with information on the portion of fund balance
in the General Fund that is available for appropriation.

Total fund balance - General Fund $ 4,736,838
Less:
Stabilization by State statute (369,919)
Appropriated Fund Balance in the 2023-2024 budget (704,968)
Remaining fund balance $ 3,661,951

Encumbrances are amounts needed to pay any commitments related to purchase orders and contracts
that remain unperformed at year-end. Encumbrances outstanding at June 30, 2023 are as follows:

Encumbrances

General Fund $ 295,032

NOTE 3 - OTHER SPECIAL REVENUE FUND - OTHER REVENUES

Other revenues for the fiscal year ended June 30, 2023 in the Other Special Revenue Fund consists of
the following:

Local sales tax $ 22,324
Medicaid reimbursement program 509,067
Indirect costs allocated 571,614
Rental of school property 1,301
Tuition and fees 617,378
Private grants and programs 100,660
Total other revenues $ 1,822,344
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NOTE 4 - SUMMARY DISCLOSURE OF SIGNIFICANT CONTINGENCIES

Federal and State Assisted Programs

The Board has received proceeds from several federal and State grants. Periodic audits of these grants
are required and certain costs may be questioned as not being appropriate expenditures under the grant
agreements. Such audits could result in the refund of grant moneys to the grantor agencies.
Management believes that any required refunds will be immaterial. No provision has been made in the
accompanying financial statements for the refund of grant moneys.
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF THE BOARD'S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY
TEACHERS' AND STATE EMPLOYEES' RETIREMENT SYSTEM

LAST TEN FISCAL YEARS*

Board's proportion of the net pension liability (asset)

Board's proportionate share of the net pension liability
(asset)

Board's covered payroll

Board's proportionate share of the net pension liability
(asset) as a percentage of its covered payroll

Plan fiduciary net position as a percentage of the total
pension liability

Board's proportion of the net pension liability (asset)

Board's proportionate share of the net pension liability
(asset)

Board's covered payroll

Board's proportionate share of the net pension liability
(asset) as a percentage of its covered payroll

Plan fiduciary net position as a percentage of the total
pension liability

2023 2022 2021 2020 2019
0.17760% 0.17733% 0.18937% 0.18977% 0.19100%
$ 26,359,815 $ 8,303,656 $ 22,879,678 $ 19,673,374 $ 18,967,345
$ 27,436,940 $ 26,719,044 $ 26,893,371 $ 26,959,571 $ 25,836,697
96.07% 31.08% 85.08% 72.97% 73.41%
84.14% 94.86% 85.98% 87.56% 87.61%
2018 2017 2016 2015 2014
0.19600% 0.19400% 0.20600% 0.20800% 0.20400%
$ 15,557,058 $ 17,855,420 $ 7,588,928 $ 2,440,043 $ 12,366,666
$ 25,319,199 $ 24,177,624 $ 25,340,684 $ 25,170,272 $ 24,396,059
60.21% 73.85% 29.95% 9.69% 49.06%
89.51% 87.32% 94.64% 98.24% 90.60%

* The amounts presented for each fiscal year were determined as of the prior fiscal year ending June 30.
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SCHEDULE OF REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF BOARD CONTRIBUTIONS

TEACHERS' AND STATE EMPLOYEES' RETIREMENT SYSTEM

LAST TEN FISCAL YEARS

Contractually required contribution

Contributions in relation to the contractually required
contribution

Contribution deficiency (excess)
Board's covered payroll

Contributions as a percentage of covered payroll

Contractually required contribution

Contributions in relation to the contractually required
contribution

Contribution deficiency (excess)
Board's covered payroll

Contributions as a percentage of covered payroll

2023 2022 2021 2020 2019
4,914,263 4,494,171 3,949,073 3,488,070 3,313,332
4,914,263 4,494,171 3,949,073 3,488,070 3,313,332
28,424,620 27,436,940 26,719,044 26,893,371 26,959,571
17.38% 16.38% 14.78% 12.97% 12.29%

2018 2017 2016 2015 2014
2,785,196 2,526,360 2,212,253 2,318,673 2,186,176
2,785,196 2,526,360 2,212,253 2,318,673 2,186,176
25,836,697 25,319,199 24,177,624 25,340,684 25,170,272
10.78% 9.98% 9.15% 9.15% 8.69%
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF THE BOARD'S PROPORTIONATE SHARE OF THE NET OPEB LIABILITY

RETIREE HEALTH BENEFIT FUND
LAST SEVEN FISCAL YEARS*

Board's proportion of the net OPEB liability/asset

Board's proportionate share of the net OPEB liability
(asset)

Board's covered-employee payroll

Board's proportionate share of the net OPEB liability/asset
as a percentage of its covered payroll

Plan fiduciary net position as a percentage of the total
OPERB liability/asset

Board's proportion of the net OPEB liability/asset

Board's proportionate share of the net OPEB liability
(asset)

Board's covered-employee payroll

Board's proportionate share of the net OPEB liability/asset
as a percentage of its covered payroll

Plan fiduciary net position as a percentage of the total
OPERB liability/asset

2023 2022 2021 2020 2019
0.15671% 0.15618% 0.16525% 0.16567% 0.16900%
$ 37,213,195 $ 48,282,533 $ 45,841,671 $ 52,418,497 $ 48,037,418
$ 27,436,940 $ 26,719,044 $ 26,893,371 $ 26,959,571 $ 25,836,697
135.63% 180.70% 170.46% 194.43% 185.93%
10.58% 7.72% 6.92% 4.40% 4.40%
2018 2017
0.18100% 0.17100%
$ 59,406,863 $ 74,274,206
$ 25,319,199 $ 24,177,624
234.63% 307.20%
3.52% 2.41%

* The amounts presented for each fiscal year were determined as of the prior fiscal year ending June 30.

Note: This is a ten year schedule. However, GASB 75 was not adopted until the fiscal year ended June 30, 2018. Therefore, there are only seven years

of data presented.
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF BOARD CONTRIBUTIONS

RETIREE HEALTH BENEFIT FUND
LAST TEN FISCAL YEARS

Contractually required contribution

Contributions in relation to the contractually required
contribution

Contribution deficiency (excess)

Board's covered payroll

Contributions as a percentage of covered payroll

Contractually required contribution

Contributions in relation to the contractually required
contribution

Contribution deficiency (excess)

Board's covered payroll

Contributions as a percentage of covered payroll

2023 2022 2021 2020 2019
1,983,554 $ 1,725,784 1,784,832 $ 1,740,001 $ 1,690,365
1,983,554 1,725,784 1,784,832 1,740,001 1,690,365
-8 : -3 -8 :
28,424,620 $ 27,436,940 26,719,044 $ 26,893,371 $ 26,959,571
6.89% 6.29% 6.68% 6.47% 6.27%

2018 2017 2016 2015 2014
1,563,120 $ 1,471,045 1,353,947 $ 1,391,204 $ 1,359,195
1,563,120 1,471,045 1,353,947 1,391,204 1,359,195
-8 . -8 -8 .
25,836,697 $ 25,319,199 24,177,624 $ 25,340,684 $ 25,170,272
6.05% 5.81% 5.60% 5.49% 5.40%
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF THE BOARD'S PROPORTIONATE SHARE OF THE NET OPEB LIABILITY (ASSET)

DISABILITY INCOME PLAN OF NORTH CAROLINA
LAST SEVEN FISCAL YEARS*

Board's proportion of the net OPEB liability/asset

Board's proportionate share of the net OPEB liability
(asset)

Board's covered-employee payroll

Board's proportionate share of the net OPEB liability/asset
as a percentage of its covered payroll

Plan fiduciary net position as a percentage of the total
OPERB liability/asset

Board's proportion of the net OPEB liability/asset

Board's proportionate share of the net OPEB liability
(asset)

Board's covered-employee payroll

Board's proportionate share of the net OPEB liability/asset
as a percentage of its covered payroll

Plan fiduciary net position as a percentage of the total
OPERB liability/asset

2023 2022 2021 2020 2019
0.15580% 0.15650% 0.16713% 0.16807% 0.16800%
$ 46347 $  (25563) $  (82218) $  (72,522) $  (51,108)
$ 27,436,940 $ 26,719,044  $ 26,893371  $ 26,959,571 $ 25,836,697
0.17% 0.10% 0.31% 0.27% 0.20%
90.34% 105.18% 115.57% 113.00% 108.47%
2018 2017
0.17500% 0.17500%
$ (106,691) $  (108,750)
$ 25,319,199  $ 24,177,624
0.42% 0.45%
116.23% 116.06%

* The amounts presented for each fiscal year were determined as of the prior fiscal year ending June 30.

Note: This is a ten year schedule. However, GASB 75 was not adopted until the fiscal year ended June 30, 2018. Therefore, there are only seven years

of data presented.
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SCHEDULE OF REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF BOARD CONTRIBUTIONS

DISABILITY INCOME PLAN OF NORTH CAROLINA

LAST TEN FISCAL YEARS

2023 2022 2021 2020 2019
Contractually required contribution $ 28,789 24,693 24,047 $ 26,893 37,743
Contributions in relation to the contractually required
contribution 28,789 24,693 24,047 26,893 37,743
Contribution deficiency (excess) $ - - - $ - -
Board's covered payroll $ 28,424,620 27,436,940 26,719,044 $ 26,893,371 26,959,571
Contributions as a percentage of covered payroll 0.10% 0.09% 0.09% 0.10% 0.14%

2018 2017 2016 2015 2014
Contractually required contribution $ 36,171 96,213 99,128 $ 103,897 110,749
Contributions in relation to the contractually required
contribution 36,171 96,213 99,128 103,897 110,749
Contribution deficiency (excess) $ - - - $ - -
Board's covered payroll $ 25,836,697 25,319,199 24 177,624 $ 25,340,684 25,170,272
Contributions as a percentage of covered payroll 0.14% 0.38% 0.41% 0.41% 0.44%
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCE -

BUDGET AND ACTUAL

GENERAL FUND
For the Fiscal Year Ended June 30, 2023

Revenues:
Randolph County
County appropriation

Other:
Fines and forfeitures
Supplemental school taxes
Interest earned on investment
Miscellaneous

Total other
Total revenues

Expenditures:
Current:

Instructional services:
Regular instructional
Special populations
Alternative programs
School leadership
Co-curricular
School-based support

Total instructional services

System-wide support services:

Support and development

Special population support and development

Alternative programs and services
support and development

Technology support

Operational support

Financial and human resource services

Accountability

System-wide pupil support

Policy, leadership and public relations
Total system-wide support services

Final Variance With
Budget Actual Final Budget

6,387,719 6,390,613 $ 2,894
275,000 247,613 (27,387)
3,500,000 3,687,032 187,032
500 42,512 42,012
25,000 - (25,000)
3,800,500 3,977,157 176,657
10,188,219 10,367,770 179,551
2,948,088 2,846,459 101,629
701,730 698,689 3,041
442 579 436,627 5,952
536,517 536,517 -
282,546 282,546 -
267,000 253,708 13,292
5,178,460 5,054,546 123,914
89,200 89,200 -
131,537 131,537 -
24,760 15,147 9,613
572,727 572,727 -
3,173,389 3,134,996 38,393
301,923 296,539 5,384
40,131 35,022 5,109
40,828 40,507 321
688,582 657,756 30,826
5,063,077 4,973,431 89,646
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCE -

BUDGET AND ACTUAL (Continued)

GENERAL FUND
For the Fiscal Year Ended June 30, 2023

Expenditures: (Continued)
Current:
Nutrition

Nonprogrammed charges:
Payments to other governments

Total expenditures
Revenues over (under) expenditures
Fund balance appropriated
Net change in fund balance

Fund balance:
Beginning of year

End of year

11,000

685,682

10,938,219

(750,000)

750,000
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6,453 4,547

685,682 -

10,720,112 218,107

(352,342) 397,658

- (750,000)

(352,342) $ (352,342)
5,089,180
4,736,838




ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES

INDIVIDUAL SCHOOLS FUND
For the Fiscal Year Ended June 30, 2023

Net change
in fund Fund balances  Fund balances
Revenues Expenditures balance June 30, 2022  June 30, 2023
Asheboro High $ 374,598 % 392,074 $ (17,476) $ 117,689 § 100,213
Balfour Elementary 98,470 92,300 6,170 7,388 13,558
Charles W. McCray Elementary 37,671 38,429 (758) 14,169 13,411
Donna Lee Loflin Elementary 53,572 56,277 (2,705) 13,171 10,466
Early Childhood Dev. Center 48,914 49,527 (613) 4,124 3,511
Guy B. Teachey Elementary 49,443 42,371 7,072 15,090 22,162
Lindley Park Elementary 47,675 46,046 1,629 14,138 15,767
North Asheboro Middle 108,699 106,278 2,421 52,843 55,264
South Asheboro Middle 61,516 56,650 4,866 36,016 40,882
Totals $ 880,558 $ 879,952 § 606 $ 274628 $ 275,234
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ASHEBORO CITY BOARD OF EDUCATION
SCHEDULE OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCE -

BUDGET AND ACTUAL
CAPITAL OUTLAY FUND

For the Fiscal Year Ended June 30, 2023

Revenues:
Randolph County:
Bond proceeds

County appropriations
Total Randolph County
Other:
Interest earned on investments

Insurance proceeds
Miscellaneous

Total other
Total revenues

Expenditures:
Capital outlay:
Real property and buildings:
Asheboro High School
Various HVAC Projects
Other real property and buildings

Total real property and buildings
Furnishings and equipment
Buses and motor vehicles
Total capital outlay
Revenues over (under) expenditures
Fund balance appropriated
Net change in fund balance

Fund balance:
Beginning of year

End of year

Final Variance With

Budget Actual Final Budget
$ 10,380,885 $ 9,422,955 $ (957,930)
1,071,830 1,071,830 -
11,452,715 10,494,785 (957,930)

- 10,401 10,401

- 3,180 3,180

- 158,353 158,353
- - _ 171,934 _ 171,934
11,452,715 10,666,719 (785,996)

- 9,011,974 -

- 176,526 -

- 415,842 -

11,199,265 9,604,342 1,594,923
1,188,424 1,033,655 154,769
75,000 64,274 10,726
12,462,689 10,702,271 1,760,418
(1,009,974) (35,552) 974,422
1,009,974 - (1,009,974)

$ - (35,552) $ 35,552

2,451,690
$ 2,416,138
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REVENUES AND EXPENDITURES - BUDGET AND ACTUAL (NON-GAAP)
SCHOOL FOOD SERVICE FUND

For the Fiscal Year Ended June 30, 2023

Final Variance With
Budget Actual Final Budget
Operating revenues - food sales $ 607,000 $ 250,240 $ (356,760)
Operating expenditures:
Business support services:
Purchase of food - 1,258,151 -
Donated commodities - 206,080 -
Salaries and benefits - 1,312,817 -
Indirect costs - 106,779 -
Materials and supplies - 17,630 -
Non-capitalized equipment - 225,569 -
Contracted services - 202,947 -
Other - 19,127 -
Capital outlay - 43,755 -
Total operating expenditures 4,500,000 3,392,855 1,107,145
Operating loss (3,893,000) (3,142,615) 750,385
Nonoperating revenues:

Federal reimbursements 3,598,300 2,679,039 (919,261)

Federal commodities 220,000 206,080 (13,920)

State reimbursements 16,500 92,965 76,465

Interest earned 5,500 18,854 13,354

Other 7,700 1,854 (5,846)

Total nonoperating revenues 3,848,000 2,998,792 (849,208)
Revenues over (under) expenditures

before other financing sources (45,000) (143,823) (98,823)
Other financing sources:

Transfers from other funds 45,000 45,000 -
Net change in fund balance $ - (98,823) $ (98,823)
Reconciliation of modified accrual to full accrual basis:

Reconciling items:

Depreciation (35,210)
Net OPEB asset (82)
Net pension liability (63,051)
Net OPEB liability 27,821
Deferred outflows 25,833
Deferred inflows 20,598
Equipment purchases 43,755
Increase in compensated absences payable (6,556)
Decrease in inventories (17,408)
Change in net position (full accrual) $ (103,123)
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF REVENUES AND EXPENDITURES - BUDGET AND ACTUAL (NON-GAAP)

CHILD CARE FUND
For the Fiscal Year Ended June 30, 2023

Operating revenues:
Child care fees

Operating expenditures:
Regular community services:
Purchase of food
Salaries and benefits
Contracted services
Materials and supplies

Total operating expenditures

Operating loss

Reconciliation of modified accrual to full accrual basis:

Reconciling items:
Decrease in compensated absences payable

Change in net position (full accrual)
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Final Variance With

Budget Actual Final Budget

$ 400,000 $ 205,762 $  (194,238)

- 18,703 -

- 134,252 -
51,808

- 14,502 -

400,000 219,265 180,735

$ - (13,503) $ 13,503
5,487
$ (8,016)
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ANDERSON SMITH & WIKE PLLC

Certified Public Accountants

INDEPENDENT AUDITORS’ REPORT

Report on Internal Control Over Financial Reporting and on Compliance and Other Matters
Based on an Audit of Financial Statements Performed in Accordance
with Government Auditing Standards

To the Asheboro City Board of Education
Asheboro, North Carolina

We have audited, in accordance with the auditing standards generally accepted in the United States of
America and the standards applicable to the financial audits contained in Government Auditing Standards
issued by the Comptroller General of the United States, the accompanying financial statements of the
governmental activities, the business-type activities, each major fund, and the aggregate remaining fund
information of Asheboro City Board of Education, North Carolina, as of and for the year ended June 30,
2023, and the related notes to the basic financial statements, which collectively comprises the Asheboro
City Board of Education, North Carolina’s basic financial statements and have issued our report thereon
dated November 29, 2023.

Report on Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered the Asheboro City Board
of Education’s internal control over financial reporting (internal control) to determine the audit procedures
that are appropriate in the circumstances for the purpose of expressing our opinions on the financial
statements, but not for the purpose of expressing an opinion on the effectiveness of the Board’s internal
control. Accordingly, we do not express an opinion on the effectiveness of the Board’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent or
detect and correct misstatements on a timely basis. A material weakness is a deficiency, or a combination
of deficiencies, in internal control, such that there is a reasonable possibility that a material misstatement
of the entity’s financial statements will not be prevented, or detected and corrected on a timely basis. A
significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe
than a material weakness, yet important enough to merit attention by those charged with governance.

Our consideration of internal control over financial reporting was for the limited purpose described in the
first paragraph of this section and was not designed to identify all deficiencies in internal control that might
be material weaknesses or significant deficiencies. Given these limitations, during our audit we did not
identify any deficiencies in internal control that we consider material weaknesses. However, material
weaknesses may exist that have not been identified.
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Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the Asheboro City Board of Education’s
financial statements are free of material misstatement, we performed tests of its compliance with certain
provisions of laws, regulations, contracts and grant agreements, noncompliance with which could have a
direct and material effect on the determination of financial statement amounts. However, providing an
opinion on compliance with those provisions was not an objective of our audit and, accordingly, we do not
express such an opinion. The results of our tests disclosed no instances of noncompliance or other
matters that are required to be reported under Government Auditing Standards.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance
and the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal
control or on compliance. This report is an integral part of an audit performed in accordance with
Government Auditing Standards in considering the entity’s internal control and compliance. Accordingly,
this communication is not suitable for any other purpose.

Hrdssor Saith ¢ wike Prec

November 29, 2023
West End, North Carolina
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ANDERSON SMITH & WIKE PLLC

Certified Public Accountants

INDEPENDENT AUDITORS’ REPORT

Report On Compliance for Each Major Federal Program and Report on
Internal Control Over Compliance Required by the Uniform Guidance and the State Single Audit
Implementation Act

To the Asheboro City Board of Education
Asheboro, North Carolina

Report on Compliance for Each Major Federal Program
Opinion on Each Major Federal Program

We have audited Asheboro City Board of Education, North Carolina’s compliance with the types of
compliance requirements identified as subject to audit in the OMB Compliance Supplement and the Audit
Manual for Governmental Auditors in North Carolina, issued by the Local Government Commission, that
could have a direct and material effect on each of the Board’s major federal programs for the year ended
June 30, 2023. The Asheboro City Board of Education’s major federal programs are identified in the
summary of auditor’s results section of the accompanying schedule of findings and questioned costs.

In our opinion, the Asheboro City Board of Education complied, in all material respects, with the
compliance requirements referred to above that could have a direct and material effect on each of its
major federal programs for the year ended June 30, 2023.

Basis for Opinion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally accepted in the
United States of America (GAAS); the standards applicable to financial audits contained in Government
Auditing Standards issued by the Comptroller General of the United States (Government Auditing
Standards); and the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform
Guidance) and the State Single Audit Implementation Act. Our responsibilities under those standards, the
Uniform Guidance and the State Single Audit Implementation Act are further described in the Auditor's
Responsibilities for the Audit of Compliance section of our report. We are required to be independent of
Asheboro City Board of Education and to meet our other ethical responsibilities, in accordance with
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a reasonable basis for our opinion on compliance for each major
federal program. Our audit does not provide a legal determination of the Asheboro City Board of
Education’s compliance with the compliance requirements referred to above.

Responsibilities of Management for Compliance

Management is responsible for compliance with the requirements referred to above and for the design,
implementation, and maintenance of effective internal control over compliance with the requirements of
laws, statutes, regulations, rules and provisions of contracts or grant agreements applicable to Asheboro
City Board of Education's federal programs.
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Auditor’s Responsibilities for the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material noncompliance with the
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion
on Asheboro City Board of Education's compliance based on our audit. Reasonable assurance is a high
level of assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted
in accordance with GAAS, Government Auditing Standards, the Uniform Guidance and the State Single
Audit Implementation Act will always detect material noncompliance when it exists. The risk of not
detecting material noncompliance resulting from fraud is higher than for that resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
Noncompliance with the compliance requirements referred to above is considered material, if there is a
substantial likelihood that, individually or in the aggregate, it would influence the judgment made by a
reasonable user of the report on compliance about Asheboro City Board of Education's compliance with
the requirements of each major federal program as a whole.

In performing an audit in accordance with GAAS, Government Auditing Standards, the Uniform Guidance
and the State Single Audit Implementation Act, we

¢ exercise professional judgment and maintain professional skepticism throughout the audit.

e identify and assess the risks of material noncompliance, whether due to fraud or error, and design
and perform audit procedures responsive to those risks. Such procedures include examining, on a
test basis, evidence regarding Asheboro City Board of Education's compliance with the compliance
requirements referred to above and performing such other procedures as we considered necessary
in the circumstances.

e obtain an understanding of Asheboro City Board of Education's internal control over compliance
relevant to the audit in order to design audit procedures that are appropriate in the circumstances
and to test and report on internal control over compliance in accordance with the Uniform Guidance
and the State Single Audit Implementation Act, but not for the purpose of expressing an opinion on
the effectiveness of Asheboro City Board of Education's internal control over compliance.
Accordingly, no such opinion is expressed.

We are required to communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit and any significant deficiencies and material weaknesses in
internal control over compliance that we identified during the audit.

Report on Internal Control Over Compliance

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their assigned
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a
federal program on a timely basis. A material weakness in internal control over compliance is a
deficiency, or a combination of deficiencies, in internal control over compliance, such that there is a
reasonable possibility that material noncompliance with a type of compliance requirement of a federal
program will not be prevented, or detected and corrected, on a timely basis. A significant deficiency in
internal control over compliance is a deficiency, or combination of deficiencies, in internal control over
compliance with a type of compliance requirement of a federal program that is less severe than a material
weakness in internal control over compliance, yet important enough to merit attention by those charged
with governance.

Our consideration of internal control over compliance was for the limited purpose described in the
Auditor's Responsibilities for the Audit of Compliance section above and was not designed to identify all
deficiencies in internal control over compliance that might be material weaknesses or significant
deficiencies in internal control over compliance. Given these limitations, during our audit we did not
identify any deficiencies in internal control over compliance that we consider to be material weaknesses,
as defined above. However, material weaknesses or significant deficiencies in internal control over
compliance may exist that were not identified.
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Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal
control over compliance. Accordingly, no such opinion is expressed.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of the
Uniform Guidance and the State Single Audit Implementation Act. Accordingly, this report is not suitable
for any other purpose.

Andvsss Saith ¢ plike PLLC

November 29, 2023
West End, North Carolina
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ANDERSON SMITH & WIKE PLLC

Certified Public Accountants

INDEPENDENT AUDITORS’ REPORT

Report On Compliance for Each Major State Program and Report on
Internal Control Over Compliance Required by the Uniform Guidance and the State Single Audit
Implementation Act

To the Asheboro City Board of Education
Asheboro, North Carolina

Report on Compliance for Each Major State Program

Opinion on Each Major State Program

We have audited Asheboro City Board of Education, North Carolina’s compliance with the types of
compliance requirements described in the OMB Compliance Supplement and Audit Manual for
Governmental Auditors in North Carolina, issued by the Local Government Commission that could have a
direct and material effect on each of the Board’s major State programs for the year ended June 30, 2023.
The Asheboro City Board of Education’s major State programs are identified in the summary of auditor’s
results section of the accompanying schedule of findings and questioned costs.

In our opinion, the Asheboro City Board of Education complied, in all material respects, with the
compliance requirements referred to above that could have a direct and material effect on each of its
major State programs for the year ended June 30, 2023.

Basis for Opinion on Each Major State Program

We conducted our audit of compliance in accordance with auditing standards generally accepted in the
United States of America (GAAS); the standards applicable to financial audits contained in Government
Auditing Standards issued by the Comptroller General of the United States (Government Auditing
Standards); and applicable sections of Title 2 U.S. Code of Federal Regulations Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform
Guidance) as described in the Audit Manual for Governmental Auditors in North Carolina, and the State
Single Audit Implementation Act. Our responsibilities under those standards, the Uniform Guidance and
the State Single Audit Implementation Act are further described in the Auditor's Responsibilities for the
Audit of Compliance section of our report. We are required to be independent of Asheboro City Board of
Education and to meet our other ethical responsibilities, in accordance with relevant ethical requirements
relating to our audit. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a reasonable basis for our opinion on compliance for each major State program. Our audit does
not provide a legal determination of the Asheboro City Board of Education’s compliance with the
compliance requirements referred to above.

Responsibilities of Management for Compliance

Management is responsible for compliance with the requirements referred to above and for the design,
implementation, and maintenance of effective internal control over compliance with the requirements of
laws, statutes, regulations, rules and provisions of contracts or grant agreements applicable to Asheboro
City Board of Education's State programs.
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Auditor’s Responsibilities for the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material noncompliance with the
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion
on Asheboro City Board of Education's compliance based on our audit. Reasonable assurance is a high
level of assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted
in accordance with GAAS, Government Auditing Standards, the Uniform Guidance and the State Single
Audit Implementation Act will always detect material noncompliance when it exists. The risk of not
detecting material noncompliance resulting from fraud is higher than for that resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
Noncompliance with the compliance requirements referred to above is considered material, if there is a
substantial likelihood that, individually or in the aggregate, it would influence the judgment made by a
reasonable user of the report on compliance about Asheboro City Board of Education's compliance with
the requirements of each major State program as a whole.

In performing an audit in accordance with GAAS, Government Auditing Standards, the Uniform Guidance
and the State Single Audit Implementation Act, we

¢ exercise professional judgment and maintain professional skepticism throughout the audit.

e identify and assess the risks of material noncompliance, whether due to fraud or error, and design
and perform audit procedures responsive to those risks. Such procedures include examining, on a
test basis, evidence regarding Asheboro City Board of Education's compliance with the compliance
requirements referred to above and performing such other procedures as we considered necessary
in the circumstances.

e obtain an understanding of Asheboro City Board of Education's internal control over compliance
relevant to the audit in order to design audit procedures that are appropriate in the circumstances
and to test and report on internal control over compliance in accordance with the Uniform Guidance
and the State Single Audit Implementation Act, but not for the purpose of expressing an opinion on
the effectiveness of Asheboro City Board of Education's internal control over compliance.
Accordingly, no such opinion is expressed.

We are required to communicate with those charged with governance regarding, among other matters,
the planned scope and timing of the audit and any significant deficiencies and material weaknesses in
internal control over compliance that we identified during the audit.

Report on Internal Control Over Compliance

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their assigned
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a
State program on a timely basis. A material weakness in internal control over compliance is a deficiency,
or a combination of deficiencies, in internal control over compliance, such that there is a reasonable
possibility that material noncompliance with a type of compliance requirement of a State program will not
be prevented, or detected and corrected, on a timely basis. A significant deficiency in internal control over
compliance is a deficiency, or combination of deficiencies, in internal control over compliance with a type
of compliance requirement of a State program that is less severe than a material weakness in internal
control over compliance, yet important enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the
Auditor's Responsibilities for the Audit of Compliance section above and was not designed to identify all
deficiencies in internal control over compliance that might be material weaknesses or significant
deficiencies in internal control over compliance. Given these limitations, during our audit we did not
identify any deficiencies in internal control over compliance that we consider to be material weaknesses,
as defined above. However, material weaknesses or significant deficiencies in internal control over
compliance may exist that were not identified.

68



Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal
control over compliance. Accordingly, no such opinion is expressed.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of the
Uniform Guidance and the State Single Audit Implementation Act. Accordingly, this report is not suitable
for any other purpose.

Andssss Saith ¢ plike PLee

November 29, 2023
West End, North Carolina
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Page 1 of 2

ASHEBORO CITY BOARD OF EDUCATION
SCHEDULE OF FINDINGS AND QUESTIONED COSTS
For the Fiscal Year Ended June 30, 2023

Section | - Summary of Auditors’ Results

Financial Statements

Type of auditors’ report issued on whether the financial statements
Audited were prepared in accordance to GAAP: Unmodified

Internal control over financial reporting:

. Material weakness(es) identified? No
. Significant deficiency(ies) identified that are not
considered to be material weaknesses None Identified for Reporting
Noncompliance material to financial statements noted No
Federal Awards

Internal control over major federal programs:

o Material weakness(es) identified? No
) Significant deficiency(ies) identified that are not
considered to be material weaknesses None Identified for Reporting

Type of auditors’ report issued on compliance for
major federal programs Unmodified

Any audit findings disclosed that are required to be
reported in accordance with 2 CFR 200.516(a)? No

Identification of major federal programs:

AL Numbers

84.027
84.027
84.027
84.027
84.173
84.173

84.425
84.010

Names of Federal Programs or Clusters

Special Education Cluster:
Grants to States — IDEA, part B (611)
Special Needs Targeted Assistance
Coordinated Early Intervening Services
COVID-19 — ARP — Grants to States — IDEA, part B (611)
Preschool Program — IDEA, Part B (619)
Preschool Targeted Assistance

COVID-19 - Education Stabilization Funds
Title | — Grants to Local Educational Agencies
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Page 2 of 2
ASHEBORO CITY BOARD OF EDUCATION
SCHEDULE OF FINDINGS AND QUESTIONED COSTS
For the Fiscal Year Ended June 30, 2023

Section | - Summary of Auditors’ Results (Continued)
Federal Awards (Continued)

Dollar threshold used to distinguish between Type A

and Type B Programs $ 750,000
Auditee qualified as low-risk auditee? Yes
State Awards

Internal control over major State programs:

. Material weakness(es) identified? No
) Significant deficiency(ies) identified that are not
considered to be material weaknesses None Identified for Reporting

Type of auditors’ report issued on compliance
for major State programs Unmodified

Any audit findings disclosed that are required to be
reported in accordance with the State Single Audit
Implementation Act? No

Identification of major State program:

Program Name
State Public School Fund

Section Il - Financial Statement Findings

No findings were noted that are required to be reported under Government Auditing Standards.

Section lll - Federal Award Findings and Questioned Costs

No findings and questioned costs related to the audit of federal awards aggregating $25,000 or more
were noted.

Section IV - State Award Findings and Questioned Costs

No findings and questioned costs related to the audit of State awards aggregating $25,000 or more were
noted.
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ASHEBORO CITY BOARD OF EDUCATION
SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS
For the Fiscal Year Ended June 30, 2023

There were no audit findings reported in the prior year.
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ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF EXPENDITURES OF FEDERAL AND STATE AWARDS

For the Fiscal Year Ended June 30, 2023

Page 1 of 3

Grantor/Pass-through
Grantor/Program Title

Federal Grants:

U.S. Department of Agriculture
Passed-through the N.C. Department of Agriculture:
Child Nutrition Cluster:
Noncash Assistance (Commaodities):
National School Lunch Program

Cash Assistance:
School Breakfast Program
National School Lunch Program
After School Snack Program
Supply Chain Assistance Funds
Summer Food Service Program for Children

Cash Assistance Subtotal
Total Child Nutrition Cluster
Local Food for Schools Cooperative Agreement Program
Total U.S. Department of Agriculture

U.S. Department of Education

Passed-through the N.C. Department of Public Instruction:

Title | Cluster:
Title I, Grants to Local Educational Agencies

Supporting Effective Instruction

Language Acquisition Grant

Language Acquisition Grant - Significant Increase
Student Support and Academic Enrichment
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State/
Federal Pass-through
AL Grantor's

Number Number Expenditures
10.555 PRC 035 $ 206,080
10.553 PRC 035 771,761
10.555 PRC 035 1,692,615
10.555 PRC 035 28,337
10.555 PRC 035 125,330
10.559 PRC 035 60,996
2,679,039
2,885,119
8,706
2,893,825
84.010 PRC 050 1,484,725
84.367 PRC 103 205,217
84.365 PRC 104 77,337
84.365 PRC 111 9,700
84.424 PRC 108 143,894



ASHEBORO CITY BOARD OF EDUCATION

SCHEDULE OF EXPENDITURES OF FEDERAL AND STATE AWARDS

For the Fiscal Year Ended June 30, 2023

Page 2 of 3

Grantor/Pass-through
Grantor/Program Title

Education Stabilization Fund:
CARES Act:
COVID-19 - ESSER | - K-12 Emergency Relief Fund
COVID-19 - ESSER | - Digital Curricula
COVID-19 - ESSER | - Learning Management System
COVID-19 - GEER | - Specialized Instructional Support
Personnel for COVID-19 Response
CRRSA:
COVID-19 - ESSER Il - K-12 Emergency Relief Fund
COVID-19 - ESSER Il - Supplemental Contracted
Instructional Support Funding
COVID-19 - CRRSA - ESSER I - Learning Loss Funding
COVID-19 - CRRSA - ESSER Il - Summer Career
Accelerator Program
ARP:
COVID-19 - ESSER Il - K-12 Emergency Relief Fund
COVID-19 - ESSER Il - Homeless
COVID-19 - ESSER llI - Principal Retention Supplements

Total COVID-19 - Education Stabilization Fund

Special Education Cluster:
Grants to States - IDEA, Part B (611)
Special Needs Targeted Assistance
COVID-19 - ARP - Grants to States - IDEA, part B (611)
Preschool Grants - IDEA, Part B (619)
Preschool Targeted Assistance

Total Special Education Cluster

Career and Technical Education - Basic Grants to States
Program Development

Total U.S. Department of Education

U.S. Department of Defense
Direct Program:
ROTC

Total Federal Assistance
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State/
Federal Pass-through
AL Grantor's
Number Number Expenditures
84.425D PRC 163 82,451
84.425D PRC 165 32,022
84.425D PRC 166 3,303
84.425C PRC 169 56,166
84.425D PRC 171 2,241,651
84.425D

PRC 173 29,570
84.425D PRC 176 43,585
84.425D PRC 177 73,345
84.425D PRC 181 1,551,849
84.425W PRC 183 10,779
84.425U PRC 206 5,279
84.425 4,130,000
84.027 PRC 060 1,016,550
84.027 PRC 118 4,596
84.027 PRC 185 125,545
84.173 PRC 049 34,692
84.173 PRC 119 2,214
1,183,597
84.048 PRC 017 84,613
7,319,083
12.000 PRC 301 53,140
10,266,048



ASHEBORO CITY BOARD OF EDUCATION Page 3 of 3
SCHEDULE OF EXPENDITURES OF FEDERAL AND STATE AWARDS
For the Fiscal Year Ended June 30, 2023

State/
Federal Pass-through
Grantor/Pass-through AL Grantor's
Grantor/Program Title Number Number Expenditures
State Grants:
N.C. Department of Public Instruction:
Cash Assistance:
State Public School Fund Various 33,097,868
Career and Technical Education:
State Months of Employment PRC 013 1,607,773
Program Support Funds PRC 014 319,111
Driver Training PRC 012 59,431
School Technology Fund PRC 015 64,573
Total N.C. Department of Public Instruction 35,148,756
N.C. Department of Agriculture
State Reduced Lunch Program 13,712
State Reduced Breakfast Program 7,674
Total N.C. Department of Agriculture 21,386
N.C. Department of Health and Human Services
Division of Child Development:
Smart Start PRC 401 58,500
State School Nurse Initiative PRC 615 100,000
Child and Adult Care Food Program 71,579
Total NC Department of Health and Human Services 230,079
Total State Assistance 35,400,221
Total Federal and State Assistance $ 45,666,269

Notes to the Schedule of Expenditures of Federal and State Awards:

Note 1. Basis of Presentation

The accompanying schedule of expenditures of federal and State awards (SEFSA) includes the federal and State
grant activity of Asheboro City Board of Education under the programs of the federal government and the State of
North Carolina for the year ended June 30, 2023. The information in this SEFSA is presented in accordance with
the requirements of Title 2 US Code of Federal Regulations Part 200, Uniform Administrative Requirements,
Cost Principles, and Audit Requirements for Federal Awards and the State Single Audit Implementation Act.
Because the Schedule presents only a selected portion of the operations of Asheboro City Board of Education, it
is not intended to and does not present the financial position, changes in net assets or cash flows of Asheboro
City Board of Education.

Note 2. Summary of Significant Accounting Policies

Expenditures reported in the SEFSA are reported on the modified accrual basis of accounting. Such
expenditures are recognized following the cost principles contained in the Uniform Guidance, wherein certain
types of expenditures are not allowable or are limited as to reimbursement.

Asheboro City Board of Education has elected not to use the 10-percent de minimis indirect cost rate as allowed
under the Uniform Guidance.

75



CALENDAR OF UPCOMING EVENTS - January 11, 2024 Board Meeting

DATE TIME EVENT LOCATION
Monday, Janury 15 All Day HOLIDAY All Schools
Monday, January 22-
Tuesday, January 23 All Day Required Teacher Workdays All Schools
Monday, January 29 6:00 p.m. Randolph Sports Council Scholarship Banquet Snyder Farms Restaurant
Monday, February 5 6:00 p.m. Randolph County Commissioners Meeting 0ld Historic Courthouse

Joint Board of Education Meeting with Randolph County

Thursday, February 8 6:00 p.m. Commissioners Professional Development Center
Thursday, February 8 7:30 p.m. Board of Education Meeting Professional Development Center
Thursday, February 22-
Sunday, February 25 All Day COSSBA National Conference Dallas, TX
Tuesday, February 27 7:00 p.m. AHS/SAMS Chorus MPA Showcase Concert Asheboro High School Performing Arts Center
Friday, March 1 7:00 p.m. All-Randolph County Honor Band Concert Asheboro High School Performing Arts Center
Thursday, March 7 8:30 a.m. PTEC Signature Schools Breakfast UNCG Cone Ballroom
Saturday, March 9 TBD Board Retreat Professional Development Center
Tuesday, March 12 7:00 p.m. Middle School Festival Band Concert Asheboro High School Performing Arts Center
Thursday, March 14 7:00 p.m. AHS Band Festival Showcase Concert Asheboro High School Performing Arts Center

Friday, March 22

8:00-10:00 a.m.

Legislative Breakfast

Professional Development Center
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