ASHEBORO CITY BOARD OF EDUCATION
North Asheboro Middle School Theater

January 12, 2023
7:30 p.m.

6:00 p.m. Policy Committee
6:45 p.m. Finance Committee

I. Opening
A. Callto Order
B. Moment of Silence
C. Pledge of Allegiance — Donna Lee Loflin Student
*D. Approval of Agenda

Il.  Special Recognition and Presentations

A. School Spotlight — Ms. Lisa Hayes, Principal, Donna Lee Loflin Elementary

B. Community Partner Spotlight — Ms. Lisa Hayes, Principal, Donna Lee Loflin
Elementary

C. National Board Certified Teachers — Ms. Chandra Manning, BT Coordinator &
Curriculum Specialist

D. Points of Pride — Ms. Christina Kinley, Director of Accountability & Student
Information

E. Board Appreciation Presentation — Dr. Aaron Woody, Superintendent

lll. Superintendent’s Report — Dr. Aaron Woody, Superintendent

IV. Public Comments
Citizens who signed up to address the Board will be called on to make comments. Each
individual speaker will be allowed three minutes for remarks. Issues or concerns involving
personnel matters are not appropriate for the public comment setting.

V. *Consent Agenda

A. Approval of Minutes for December 8, 2022 Board of Education Meeting

B. Policies Recommended for Approval:

e Policy 1510/4200/7270 — School Safety

Policy 2120 — Code of Ethics for School Board Members
Policy 2123 — Board Member Opportunities for Development
Policy 3420 — Student Promotion And Accountability
Policy 3460 — Graduation Requirements
Policy 3620 — Extracurricular Activities And Student Organizations
Policy 4050 — Children of Military Families
Policy 4100 — Age Requirements For Initial Entry
Policy 4110 — Immunization And Health Requirements For School Admission
e Policy 4155 — Assignment To Classes
Personnel
Non-Competitive Procurement Request — Number Words from McGraw Hill LLC
Budget Amendment S-02

moo



VI. Information, Reports, and Recommendations

A. Policies for Review — Ms. Carla Freemyer, Executive Director of Human Resources
e Policy 3220 — Technology In The Educational Program
e Policy 4240/7312 — Child Abuse and Related Threats To Child Safety
e Policy 4300 — Student Behavior Policies
e Policy 4700 — Student Records
e Policy 6125 — Administering Medicines To Students
e Policy 6220 — Operation Of School Nutrition Services
e Policy 7130 — Licensure
e Policy 7510 — Leave

B. Asheboro High School Phase Ill Updates — Smith Sinnett Architecture

C. Curriculum Update — Ms. Deanna Wiles, Director of K-12 Education

VII. *Action Iltems

VIll. Board Operations — Chairman Michael Smith
A. Board Committee Assignments for 2023
B. Calendar of Events

IX. Adjournment

*Item(s) requires action/approval by the Board of Education

Asheboro City Schools' Board of Education meetings are paperless. All information for the board meetings may be
viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday following the board meeting.
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ASHEBORO CITY BOARD OF EDUCATION
North Asheboro Middle School Theater

January 12, 2023
7:30 p.m.

Addendum

6:00 — Policy Committee Meeting
6:45 — Finance Committee Meeting

VI.

VII.

VIII.

Opening

Special Recognitions
F. Pride in Asheboro Award — Mayor David Smith

Superintendent’s Report

Public Comments

*Consent Agenda

C. Personnel (addendum added)

F. Asheboro High School Overnight Field Trip Request

G. 2022-2023 Audit Contract — Anderson, Smith & Wike PLLC
H. Budget Amendment S-03

Information, Reports, and Recommendations
C. Curriculum Update (presentation added)

*Action ltems

Board Operations
B. Calendar of Events (updated)

Closed Session (added)

Under NC General Statute 143-318.11.A1, to prevent disclosure of information that is privileged
or confidential pursuant to the law of this State or of the United States, or not considered a public
record within the meaning of Chapter 132 of the General Statutes, the Board will enter closed

session to discuss personnel matters.

Adjournment

*Item(s) requires action/approval by the Board of Education.

Asheboro City Schools' Board of Education meetings are paperless. All information for the board
meetings may be viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday

following the board meeting.
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Loflin Student Clubs

Purpose: To provide an opportunity for ALL
students to engage in an extracurricular
enrichment club throughout the school year.

Structure:

e Fall and Spring
® 4 Sessions each round
e Student Products




DLL Fall 2022 Student Clubs

K-2 Clubs

Cooking

Music

Spanish

Science
Community Service
Green Thumb

Let's Get Fit

Mask Making

Lego Architecture and Geography
Bracelet Making
Directed Drawing

3-5 Clubs

Cooking

Music

Spanish

Science
Community Service
Team Building

Let's Get Fit

Chess

Logical Math
Engineering Bubble Wands
Robotics

Sewing

Running
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ASHEBORO CITY BOARD OF EDUCATION MINUTES
North Asheboro Middle School Theater

December 8, 2022

Policy Committee

Committee Members Present:

Chairman Michael Smith Vice-Chairman Baxter Hammer Gidget Kidd
Linda Cranford Ryan Patton Gwen Williams
Hailey Lee Adam Hurley

Staff Members Present:
Dr. Aaron Woody Carla Freemyer

Meeting was called to order at 6:10 p.m. and Ms. Carla Freemyer presented to the following
policies for consideration:

olicy 3220 — Technology in the Educational Program
e Updates language to align with Digital Learning Plan requirements
¢ Updates the language regarding technology related professional development
e Adds updated resources to support the policy

Policy 4240/7312 — Child Abuse and Related Threats to Child Safety
¢ Updated language and legal reference

Policy 4300 — Student Behavior Policies
e Adds requirement to consult with all stakeholders when student behavior policies are
revised or created

Policy 4700 — Student Records
e Updates language to align with Children of Military Families requirements
¢ Updated language related to the destruction of student records

Policy 6125 — Administering Medicines to Students
¢ Removes option for authorized caregiver to administer certain medication for epilepsy
o Updated General Statute

Policy 6220 — Operation of School Nutrition Services
e Adds language to define discrimination on the basis of sex

Policy 7130 - Licensure
e Updated language to include specifics related to the lifetime license

Policy 7510 - Leave
e Removes temporary requirement related to COVID 19

Ms. Carla Freemyer adjourned the meeting at 6:23 p.m.




Finance Committee

Board Members Present:
Chairman Michael Smith
Vice-Chairman Baxter Hammer
Gidget Kidd

Linda Cranford
Gus Agudelo
Adam Hurley

Gwen Williams
Dr. Beth Knott
Ryan Patton

Staff Members Present:
Dr. Aaron Woody

Others Present:

Sandra Spivey Ayers

Adam Scepurek, Anderson, Smith & Wike, PLLC

Gwen Williams called the meeting to order at 6:29 p.m. and referred to Ms. Sandra Spivey

Ayers.

Ms. Spivey Ayers introduced Adam Scepurek, partner with Anderson, Smith & Wike PLLC.
Mr. Scepurek gave an overview of the recent financial audit of the 2021-2022 school year.
The audit opinion is an unqualified opinion which is a clean audit. The district added to fund
balance which is common with the additional ESSER revenues. Mr. Scepurek will be

presenting the audit during the meeting tonight for the Board to approve.

Ms. Spivey Ayers reviewed the budget amendments S-01 and F-01. These amendments
include adjustments for actual budget amounts allocated from State and Federal sources as
well as the additional safety grant funds.

There being no further business, Gwen Williams adjourned the meeting at 7:07 pm.

Board Members Present:
Chairman Michael Smith
Vice-Chairman Baxter Hammer
Dr. Beth Knott

Scott Eggleston, Attorney

Staff Members Present:
Dr. Aaron Woody

Gayle Higgs

Lee Clark

Dr. Penny Crooks

Sarah Beth Robbins
Chris Scott

Anthony Woodyard

Wes Berrier

Board of Education

Adam Hurley
Linda Cranford
Gus Agudelo
Phillip Cheek

Sandra Spivey Ayers
Tracie Ross
Chandra Manning
Christina Kinley

Ann Evans

Julie Brady

Dr. Ryan Moody

Dr. Karen Burgess

Gidget Kidd
Gwen Williams
Hailey Lee
Ryan Patton

Dr. Wendy Rich
Angel Etheridge
Deanna Wiles
Megan Smith
Nikki Domally
Carla Freemyer
Michelle Harger




Opening

Chairman Smith called the meeting to order at 7:30 p.m. and welcomed all in attendance.
Chairman Smith began with a moment of silence. Following the moment of silence, Mr. Smith
asked Ms. Ann Evans, Principal of Guy B. Teachey Elementary, to introduce the student who
led the Pledge of Allegiance.

Upon motion by Phillip Cheek and seconded by Gus Agudelo, the board unanimously
approved the meeting agenda.

Special Recognitions

A. Ms. Ann Evans, Principal of Guy B. Teachey Elementary along with Ms. Michelle Harger,
Assistant Principal at Guy B. Teachey Elementary, shared the School Spotlight titled “Earn
Your Stripes Fifth Grade Leadership Challenge”. STRIPES stands for Support, Teamwork,
Responsibility, Identity, Pride, Empowerment, Success. Ms. Evans, Ms. Harger, and
Teachey students explained that students engaged in a variety of activities and challenges
that helped them earn their STRIPES. There are a total of five 2.5 hour training sessions.
Fifth graders have a “duty” for first, second, third or fourth quarter. Some of those duties
include, car rider helper, hallway monitor, flag team, office assistant, media assistant, and
reading/breakfast buddy.

. Ms. Ann Evans, Principal of Guy B. Teachey Elementary, shared a spotlight on the various
ways the Asheboro Public Library has supported Guy B. Teachey Elementary as their
community partner. The library has been a constant partner with our district and with
Teachey. At the Teachey Title | Parent Night, members of the library came and helped our
student engage in different activities.

. Mr. Wes Berrier, Asheboro High Athletic Director, recognized Ms. Salem Lee, member of
the Asheboro High School golf team for her accomplishments during the last four years.
Ms. Lee will be attending Appalachian State University on a scholarship and will continue
playing golf there. Mr. Berrier also recognized soccer head coach Nick Arroyo and the
Asheboro High School varsity soccer team for their success during this soccer season. Mr.
Arroyo shared that they have eight all conference players, eight all region players, two all
state players, conference defensive and offensive players of the year and more, on the
team. Each player on the team has respect for themselves and others and that was
recognized by other teams. Mr. Arroyo thanked all the coaches and the players for their
hard work this season. There are seven seniors who hope to continue playing soccer in
college next year.

. Dr. Aaron Woody, Superintendent, recognized the Holiday Card Contest Winner, Miss
Madalynn Adams, eighth grader at South Asheboro Middle School. Miss Adams’ holiday
card was selected from the top three best designs from both middle schools and Asheboro
High School. The card features a black and white winter scene with a snow-covered
house, stately trees heavy with snow, stone wall and a beautifully crafted snowman in the
front yard.

. Ms. Carla Freemyer, Executive Director of Human Resources, shared the following Points
of Pride highlighting:

e American Education Week on November 13-19, 2022 — We celebrated our staff by
providing lunch coolers with the Asheboro City Schools logo to all staff to show
appreciation of them.




Career Development Coordinator Day — Ms. Elizabeth Pack and Ms. Courtney
McGowan were recognized.

Principal for a Day — We hosted Mr. Quinton Louris who is the Small Business Center
Director at Randolph Community College (RCC) at North Asheboro Middle School as
Principal for a Day, and Ms. Christina McGee, Director of Facilities at NC Zoo at
South Asheboro Middle School as Principal for a Day.

Career Days — South Asheboro Middle School had Career Day on November 10 and
North Asheboro Middle School had Career Day on November 18. The schools had
several people from the community come and discuss their careers, including
Asheboro City board member Mr. Adam Hurley.

Math Teacher of the Year — Ms. Melissa Belote, teacher at Charles W. McCrary
Elementary, was named the North Carolina Council of Teachers of Mathematics
(NCCTM) Math Teacher of the Year for Elementary 2022.

All County High School Chorus concert was held on November 29.

North Asheboro Middle School Winter Concert was held on December 6.

Special Olympics Basketball was held on December 6 and 7 at the Asheboro YMCA.
Several students participated in this event.

The regional DECA competition was held in Greensboro, Dec 7. 48 students attended
representing Asheboro City Schools. 73% scored proficient with a combination of role
play and test scores. The DECA team received 21 total medals with seven finalists in
their events.

Congratulations to Tyler Bidwell at GBT on receiving a Bright Ideas grant in the

amount of $1,480 from Randolph EMC. Ms. Bidwell will use this grant to purchase
items to set up a sensory room at Guy B. Teachey Elementary. A sensory room will
benefit students on the autism spectrum, and others with specific behavior needs.
Special thanks to our local Energizer Plant for donating over 4,000 batteries to
Asheboro City Schools.

Superintendent’s Report

Dr. Woody began his report offering condolences and honoring two former Asheboro City
Schools leaders, Dr. Bob Gordon and Dr. David Poe, who both passed away recently.

Asheboro City Schools offers our condolences to the family of Dr. Bob Gordon, Sr. Dr.
Gordon began his tenure as superintendent for Asheboro City Schools in July 1987 and
retired in June 2000. His impact as Superintendent of Asheboro City Schools for 13 years
continues to this day as the Asheboro City Schools Education Foundation was established
under his leadership. There is also a $1000 scholarship awarded annually in his name.

Asheboro City Schools offers our condolences to the family of Dr. David Poe. Dr. David Poe
served our district for nine years from July 2000-June 2009 as principal at Donna Lee Loflin
Elementary School. He was named Asheboro City Schools Principal of the Year in 2008 and
was a beloved colleague, friend, and leader. The legacy for which he will always be
remembered is reinstating the tradition of fifth graders ringing the original Loflin School bell
when they leave Loflin to enter middle school.

Dr. Aaron Woody, Superintendent, shared the following updates pertaining to the work
happening in the district:




We have had additional family engagement nights, open houses, and concerts all over
our schools and district. We will continue with chorus and band concerts, basketball
and wrestling events the remainder of this month.

Last Friday many of our students participated in the Asheboro Holiday parade. Dr.
Woody had the opportunity to judge the floats and it was a wonderful display of
Christmas spirit and community pride.

Cabinet, leadership, and a couple of board members, a total of 25 people, traveled to
Raleigh last Thursday to kick off a new partnership with Apple. During the sessions
with Apple, we discussed plans for further innovation in Asheboro. School and district
leaders had the opportunity to learn, reflect, collaborate, dream, and plan outside the
box thinking in terms of learning experiences for our students. We look forward to
additional sessions here on site in Asheboro in the coming months.

Dr. Woody was presented with a check in the amount of $2,000 gifted to Asheboro
City Schools from Allen Tate Realty. The brokers at this firm raised the funds to
generously support our students.

The finance department and district just completed an audit, and this is no small feat.
Our finance team, and our finance leaders at each school use sound judgment in
spending, accounting, and execution in terms of the priorities of our budgets.

Public Comments
Mr. J.T. Harper, youth pastor at Rushwood Church prayed over the board and the meeting
and requested that the board consider having prayer at the beginning of board meetings.

Consent Agenda
Upon motion by Gwen Williams and seconded by Linda Cranford, the following items
were unanimously approved by the board:
. Approval of Minutes for the November 17, 2022, Board of Education Meeting.
. Policies Recommended for Approval:
e Policy 4400 - Attendance
. Personnel
. Technology Discards
Individual Class Size Waiver Request

Asheboro City Schools
Personnel Transactions
December 8, 2022

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBJECT EFFECTIVE
Sheehy Kristina GBT Exceptional Children Extended Content 12/30/2022
Sterling Selena GBT Instructional Assistant/EC 12/30/2022*

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBJECT EFFECTIVE
Covington  Nezzie AHS NFC - Assistant Girls JV Basketball 12/1/2022
Covington  Richard co Van Driver 11/28/2022

* = resignation effective date changed




Asheboro City Schools
Personnel ADDENDUM
December 8, 2022

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE
Hankins Mindy NAMS Mathematics 1/2/2023

Harris Jermselia co Bus Driver 12/2/2022
Nichols Nancy co Bus Driver 1/15/2023

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE
Brown Calvin AHS Physical Education/Head Football Coach 1/23/2023
Stewart Krista AHS Interventionist 1/23/2023
Tucker Anna LP Kindergarten 1/3/2023

*C. ADMINISTRATIVE APPOINTMENTS

LAST FIRST SCHOOL SUBIJECT EFFECTIVE
Burress Karen SAMS Assistant Principal (part-time; temporary) 1/3/23-6/14/23
Higgs Gayle co Director of Support Services 1/3/23-6/30/26

D. TRANSFERS

LAST FIRST SCHOOL SUBIECT EFFECTIVE
Collins LaToyna co Bus Monitor to Substitute Bus Monitor 12/5/2022
Harris Victoria co Bus Monitor to Bus Driver 12/5/2022

Information and Reports
A. Ms. Carla Freemyer, Executive Director of Human Resources, shared the following Policies
for Review:
Policy 1510/4200/7270 — School Safety
Policy 2120 — Code of Ethics for School Board Members
Policy 2123 — Board Member Opportunities for Development
Policy 3420 — Student Promotion And Accountability
Policy 3460 — Graduation Requirements
Policy 3620 — Extracurricular Activities And Student Organizations
Policy 4050 — Children of Military Families
Policy 4100 — Age Requirements For Initial Entry
Policy 4110 — Immunization And Health Requirements For School Admission
Policy 4155 — Assignment To Classes
B. Mr. Chris Scott, Director of Facilities & Maintenance, shared an update on the Asheboro
High School renovations. Mr. Scott gave a brief update on the work completed over the last
30 days and what will happen in the next 30 days. Mr. Scott shared we should have more




information about the construction completion date and when we will receive a certificate of
occupancy in the next few weeks. Mr. Scott also shared that we now have a hew work
order system in the maintenance department, which will streamline maintenance needs
across the district.
. Mr. Anthony Woodyard, Director of Technology & Innovation, shared a Media &

Technology presentation which included information about the following:

Digital learning and media inventory

Introduced Technology and Media teams

Asheboro City Schools’ Digital Footprint

Technical Support

Milestones for 2022

Media, School Media Center updates

Infrastructure

Cybersecurity

Future technology updates

Action Items:

A. Dr. Wendy Rich, Assistant Superintendent of Curriculum & Instruction, introduced
Ms. Paula Owens, Executive Director of Communities in Schools of Randolph
County, who shared a presentation detailing the Jobs for America’s Graduates
(JAG) program and the Jobs for North Carolina Graduates (JNCG) program. Dr.
Ryan Moody, Principal of Asheboro High School, and Dr. Rich shared their
experience visiting a school last week that has implemented the JAG program and
explained how this program would benefit our district. Dr. Moody then requested
approval of a new JAG program at Asheboro High School to begin in the spring
semester. Upon motion by Adam Hurley and seconded by Ryan Patton, the request
was unanimously approved as presented.

. Dr. Ryan Moody, Principal of Asheboro High School requested approval of new
courses for the 2023-2024 school year. The courses requested were AP
Precalculus, AP African American Studies, NC Wildlife Honors and NC Wildlife,
Ecology Honors and Ecology, Animal Behaviors Honors and Animal Behaviors,
Zoology Honors, Theatre Arts (Proficient) Honors and Theatre Arts (Advanced)
Honors, AP US Government and Politics, AP Human Geography, and AFJROTC
Leadership Lab 2 Honors and AFJROTC Leadership Lab 3 Honors. Upon motion by
Phillip Cheek and seconded by Gwen Williams, the request was unanimously
approved as presented.

. Ms. Sandra Spivey Ayers, Finance Officer, and Adam Scepurek, Anderson Smith &
Wike PLLC, presented the 2021-2022 Audit Report. Ms. Spivey Ayers requested
approval of the report as presented. Upon motion by Gidget Kidd and seconded by
Vice-Chairman Baxter Hammer, the request was unanimously approved as
presented.

Board Operations:

A. Board Leadership Decision: Upon motion by Phillip Cheek and seconded by Ryan
Patton for Michael Smith to continue as Chairman, the request was unanimously
approved. Upon motion by Gus Agudelo and seconded by Phillip Cheek for Baxter




Hammer to continue as Vice Chairman, the request was unanimously approved.
Michael Smith will continue as the Board Chairman and Baxter Hammer will continue
as the Vice Chairman for the 2023 year.
B. The Calendar Committee representatives will include Gwen Williams, and Hailey Lee.
C. Chairman Smith reviewed information regarding upcoming events.

e The Board was awarded the Silver Bell Award from NCSBA.
¢ The next regularly scheduled Board meeting will be on January 12, 2023, at 7:30
p.m. in the North Asheboro Middle School Theater.

Adjournment:
There being no further business and upon motion by Phillip Cheek, and seconded by Dr. Beth

Knott, the board unanimously approved to adjourn at 10:07 p.m.

Chairman

Secretary
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For

Approval



SCHOOL SAFETY Policy Code: 1510/4200/7270

Safe schools are critical to creating a learning environment in which students can succeed. Staff
and students share the responsibility for taking reasonable precautions and following established
safety measures to create and maintain safe schools. The following safety measures must
be implemented at each school.

A.

SUPERVISION OF STUDENTS

Students must be reascnably supervised while in the care and custody of the school
system. This supervision must occur throughout school hours, including during class,
between classes, on the playground, and during recess or lunch periods; during authorized
school field trips; and on school buses. Reasonable precautions should be taken to
protect the safety of students on school grounds and on buses hefore, during and
after school.

Students who are subject to policy 4260, Student Sex Offenders, and are receiving
educational services on school property must be supervised by school personnel at
all times.

SUPERVISION OF VISITORS

School administrators shall strictly enforce policies 5015, School Volunteers, and 5020,
Visitors to the Schools.

SAFETY OF SCHOOL BUILDINGS AND GROUNDS

The superintendent and each building principal shall comply with all duties set out for
their respective positions in G.S. 115C-288{d) and G.S. 115C-525 to minimize fire hazards.
The principal is required to inspect school buildings, playgrounds, and equipment for
health, fire, and safety hazards on a regular basis, as required by law, and to notify the
superintendent immediately of unsanitary conditions or repairs needed to meet safety
standards.

Any employee who observes any potential hazards must notify the principal or the
employee’s supervisor immediately.

All warning systems must meet building and equipment codes required by law and must
be properly maintained. When necessary, proper signs indicating potential hazards or
recommended safety precautions must be posted.

BOARD OF EDUCATION POLICY MANUAL Page1of5



Policy Code: 1510/4200/7270

D. ESTABLISHING PROCESSES TO ADDRESS POTENTIAL SAFETY CONCERNS AND EMERGENCIES

1.

Responding to Student Altercations and Other Threats to Safety

Ali school system employees have a duty to be alert at all times to situations that
may pose a threat to the safety of students, employees, or visitors on school
property, at school events, or in other situations in which the students are
under the authority of school employees. Even an employee who does not have
responsibility for supervising students is expected to make an immediate report
if the employee observes or has reason to suspect that a situation poses a threat
to safety and no administrator, teacher, or other supervisory employee is present
and aware of the potential threat.

Teachers, teacher assistants, coaches, and other employees with responsibility
for supervising students will use appropriate student behavior management
techniques to maintain order and discipline on school property, at school events,
and anywhere that students are under the employees’ authority. Such employees
must enforce the Code of Student Conduct and address student behavior in
accordance with the school plan for management of student behavior (see
policy 4302, School Plan for Management of Student Behavior).

When employees with responsibility for supervising students have personal
knowledge or actual notice of a student altercation or other situation that poses
an immediate threat to safety, they shall use their professional judgment to
determine how best to address the situation to protect the safety of everyone in
the vicinity. Emergency procedures identified in a student’s Behavior
Intervention Plan shall be followed to the maximum extent possible under the
circumstances. For minor threats or altercations or altercations involving young
children, the employee shall intervene directly to end the fight or address the
safety threat if the employee can do so safely. An employee who encounters a
situation that cannot be managed safely and effectively by that employee
immediately shall request assistance from other employees or administrative staff
and shall take steps to remove bystanders from the area. Only the degree of
force or physical control reasonably necessary shall be used to re-establish a safe
environment.

Employees should take further action as appropriate in accordance with any
response protocols established by the principal or superintendent. All employees
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Policy Code: 1510/4200/7270
R N R N b} — .
are responsible for knowing and following such protocols to the fullest extent

reasonable under the circumstances at the time.

2. School Rules

The principal or designee shall develop rules to help prevent accidents in school
buildings, on school buses, and on school grounds.

3. Training for Staff and Students

Staff training must include detailed instruction on how to respond to a variety of
emergency situations. Staff should also be able to recognize and respond to
behavior, information, and related indicators that warn of impending problems.
In addition, middle and high school employees must receive adequate training on
the operation of the school’s anonymous safety tip line.

School personnel must teach and review with students (1) safety procedures,
including fire safety procedures; (2) precautions for handling chemicals or
potentially dangerous equipment; and (3) appropriate responses to threats
to school safety. Middle and high school students must also be informed of the
anonymous safety tip line and its purpose and function.

4, Safety Equipment

School employees shall provide students and visitors with safety equipment as
required by law and shall enforce school rules pertaining to wearing safety
equipment. School employees shall wear and use appropriate safety equipment
as required for the safe performance of their specific job assignments.

5. Planning for Emergencies and Conducting Fire Drills and Other Emergency Drills

The board, in coordination with local law enforcement and emergency
management agencies, will adopt a school risk management plan relating to
incidents of school violence for each school in the school system.  The
superintendent must provide the Department of Public Safety’s Division of
Emergency Management (Division} with emergency response information it
requests for the school risk management plan and updated emergency response
information when such updates are made. The superintendent must also provide
the Division and local law enforcement schematic diagrams, including digital
schematic diagrams, of all school facilities and updates of the schematic diagrams
when the school system makes substantial facility modifications, such as the
addition of new facilities or modifications to doors or windows. Schematic
diagrams must meet any standards established by the Department of Public
Instruction for the preparation and content of the diagrams. In addition, the
superintendent shall provide local law enforcement with (1) either keys to the
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Policy Code: 1510/4200/7270
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main entrance of all school buildings or emergency access to key storage devices

for all school buildings and (2) updated access to school buildings when changes
are made to the locks of the main entrances or to the key storage devices.

At least one school-wide tabletop exercise and drill that meets the requirements
of state law and is based on the procedures documented in the school risk
management plan will be held annually at each school. Principals shall also
conduct fire drills as required by law.

6. Reporting Risks to the School Population

Students should notify any staff member of any acts of violence, harassment, or
bullying or any other unusual or suspicious behavior that may endanger safety.
Middle and high school students may also use the anonymous safety tip line to
report any risks to the school population or buildings. Ongoing student education
efforts will aim at minimizing any fear, peer pressure, embarrassment, or other
impediments to students reporting potential problems.

Maintaining a safe school environment that is conducive to learning requires staff
to be proactive in dealing with violence, harassment, and bullying. Staff members
must report immediately to the principal any information regarding unusual or
suspicious behavior or acts of violence, harassment, or bullying.

School officials shall investigate and act upon any report of such behavior,
including, when appropriate, reporting criminal activities to law enforcement, the
State Board, the State Superintendent of Public Instruction, and the
superintendent or designee (see policies 1710/4020/7230, Discrimination and
Harassment Prohibited by Federal Law, 1725/4035/7236, Title IX Sexual
Harassment — Prohibited Conduct and Reporting Process, 1726/4036/7237, Title
IX Sexual Harassment Grievance Process, 4040/7310, Staff-Student Relations,
4329/7311, Bullying and Harassing Behavior Prohibited, 4335, Criminal Behavior,
and 7232, Discrimination and Harassment in the Workplace).

7. Potential Threats of Registered Sex Offenders
The principal of each school shall register with the North Carolina Sex Offender

and Public Protection Registry to receive e-mail notification when a registered sex
offender moves within a one-mile radius of the school.

8. Student Behavior Standards
Students are expected to meet behavior standards set forth in board policies.

Legal References: G.S. 14-208.18; 115C-36, -47, -105.49, -105.53, -105.54, -166, -167, -288, -
289.1, -307, -390.3, -391.1, -521, -524, -525; State Board of Education Policies

BOARD OF EDUCATION POLICY MANUAL Page 4 of 5



Policy Code: 1510/4200/7270

SSCH-000, SCFC-005

Cross  References: Discrimination and Harassment Prohibited by Federal Law (policy
1710/4020/7230), Title IX Sexual Harassment — Prohibited Conduct and Reporting Process (policy
1725/4035/7236), Title IX Sexual Harassment Grievance Process (policy 1726/4036/7237), School
Improvement Plan (policy 3430), Staff-Student Relations (policy 4040/7310), Student Sex
Offenders (policy 4260), Student Behavior Policies {4300 series), Bullying and Harassing Behavior
Prohibited (policy 4329/7311), School Volunteers (policy 5015), Visitors to the Schools (policy
5020), Registered Sex Offenders (policy 5022), Weapons and Explosives Prohibited (policy
5027/7275), Public Records — Retention, Release, and Disposition (policy 5070/7350),
Relationship with Law Enforcement (policy 5120), Discrimination and Harassment in the
Workplace (policy 7232), Occupational Exposure to Hazardous Chemicals in Science Laboratories
(policy 7265), Staff Responsibilities (policy 7300), Security of Facilities (policy 9220)

Other Resources: Practical Information on Crisis Planning: A Guide for Schools and Communities,
U.S. Department of Education Office of Safe and Drug-Free Schools (January 2007), available at
http://www2.ed.gov/admins/lead/safety/crisisplanning.html|

Adopted: July 14, 2011

Revised: June 13, 2013; April 10, 2014; May 14, 2015, July 14, 2016, September 14, 2017,
January 11, 2018, June 13, 2019, May 13, 2021, January 13, 2022
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CODE OF ETHICS FOR SCHOOL BOARD MEMBERS Policy Code: 2120

The board recognizes that, collectively and individually, all members of the board must adhere
to a code of ethics as required by G.S. 160A-86 and G.S. 115C-47(57).

A.

BoarD MEMBER ETHICAL REQUIREMENTS

The following standards will guide each board member in the performance of his or her
official duties:

the need to obey all applicable state and federal laws regarding official actions
taken as a board member;

the need to uphold the integrity and independence of the board member’s office;

the need to avoid impropriety in the exercise of the board’s and board member’s
official duties;

the need to perform faithfully the duties of the office; and

the need to conduct the affairs of the board in an open and public manner,
complying with all applicable laws governing open meetings and public records.

SPECIFIC BOARD MEMBER COMMITMENTS

In order to implement the above standards, each member of the board commits to do
the following:

1.

attend all regularly scheduled board meetings insofar as possible and become
informed concerning the issues to be considered at those meetings;

endeavor to make policy decisions while always keeping in mind the objective of
providing students the opportunity to receive a sound basic education and only
after full discussion at publicly held board meetings;

render all decisions based on the available facts and independent judgment and
refuse to surrender that judgment to individuals or special interest groups;

model civility and integrity to students, employees and all elements of the
community by encouraging the free expression of opinion by all board members;
engaging in respectful dialogue with fellow board members on matters being
considered by the board; and complying with all board policies that set
expectations for conduct, regardless of whether the policies expressly require
compliance by board members:
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10.

11.

12.

13.

14.

15.

16.

respect the confidentiality of information that is privileged under applicable law
and refrain from unauthorized disclosure of matters discussed in closed session;

work with other board members to establish effective board policies and to
delegate authority for the administration of the schools to the superintendent;

communicate to other board members and the superintendent expressions of
public reaction to board policies and school programs;

learn about current educational issues by individual study and through
participation in programs providing needed information, such as those sponsored
by the state and national school boards associations;

comply with North Carolina General Statute 115C-50 by earning the required 12
hours of training every two years;

comply with G.S. 160A-87 by earning two hours of ethics education within 12
months of election or appointment to the board;

support the employment of those persons best qualified to serve as school
employees and avoid allowing personal relationships and biases to influence
decision making;

refrain from investigating or attempting to resolve complaints received
personally, but instead direct the complainant to follow the board’s complaint or
grievance process to resolve concerns;

avoid being placed in a position of conflict of interest and refrain from using the
board member's position on the hoard for personal or partisan gain;

as stated in board policy 2121, Board Member Conflict of Interest, refrain from
participating in, deliberating on, voting on, or attempting to influence any person
with respect to any matter pertaining to the employment with the board of the
board member’s spouse, including but not limited to hiring, transfer, promation,
demotion, suspension, discipline, performance evaluation, or review or
investigation of a complaint of any kind;

take no private action that will compromise the board or administration; and

remember always that a board member's first and greatest concern must be the
educational welfare of the students attending the public schools.

All newly elected board members are expected to sign a code of ethics statement that includes
these provisions at the organizational meeting of the board.
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Legal References: G.S.115C-36, -47(1), -47(57), -50; 160A-86, -87; Leandro v. State, 346 N.C. 336
(1997)

Cross References: Board Member Conflict of Interest {policy 2121), Board Member Opportunities
for Development {policy 2123)

Adopted: April 9, 1998 to become effective July 1, 1998

Updated: March 11, 2010, June 10, 2010, February 11, 2016, March 11, 2021

—_————_ ]
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BOARD MEMBER
OPPORTUNITIES FOR DEVELOPMENT Policy Code: 2123

Board members are encouraged to participate in school board professional development activities
designed for them. New board members will have the opportunity and will be encouraged to
attend orientation programs for new board members sponsored by the state and national school
boards associations. It is the responsibility of the board to provide new board members a
thorough crientation to board policies, practices and duties.

Each board member must fulfill the legal requirement to receive a minimum of 12 hours of
training every two years.

All board members must receive a minimum of two hours of ethics education within 12 months
after initial election or appointment to office and again within 12 months after each subsequent
election or appointment to office. This education must address the faws and principles that
govern conflicts of interest and ethical standards for local government officials. The
superintendent shall maintain records verifying that each board member has participated in the
required ethics education. The ethics education required under this paragraph may be counted
towards the 12-hour training requirement.

Unless otherwise approved by the board, such training must be provided by the following entities:
the school system, the North Carolina School Boards Association; the Consortium of State School
Boards Assaciations; the School of Government; or the Department of Public Instruction. If a

board member wishes to receive training credit for or be reimbursed for attending training
offered by another entity, he/she must obtain approval from the board.

Funds for participation will be budgeted annually, and reimbursement for expenses will be made
in accordance with law and applicable board policy.

Legal References: G.S. 115C-50; 160A-86, -87
Cross References: Code of Ethics for School Board Members (policy 2120)
Adopted: April 9, 1998 to become effective July 1, 1998

Revised: November 14, 2002, June 10, 2010, August 9, 2012, February 11, 2016, July 14, 2022
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STUDENT PROMOTION AND ACCOUNTABILITY Policy Code: 3420

A. PURPOSE

The board believes that students should progress to the next level of study only after they
are proficient in their knowledge and application of the current curriculum level. To the
extent reasonably possible, students should be given as much or as little time as they
need to be proficient at a particular level of study. Students will be promoted to the next
level of study as described in this policy.

B. STUDENT PROMOTION STANDARDS

The superintendent shall develop {1} proposed promotion standards and (2) a process to
be used in determining a student’s readiness to progress to the next level of study and
shall submit the standards and process to the board for approval. The standards will be
based, in part, upon proficiency in reading. The standards and process must provide
multiple criteria for assessing a student’s readiness to progress to the next level of study,
such as standardized test scores, formative and diagnostic assessments, grades, a
portfolio or anthology of the student’s work and, when appropriate, accepted standards
for assessing developmental growth. The standards and process will incorporate all state
law and State Board of Education policy requirements, including those for the assessment
and promotion of third grade students as described in G.S. 115C-83.6 et seq. and State
Board of Education Policies KNEC-002 and -003.

Principals shall ensure that the promotion standards are used by teachers and school
administrators in assessing each student’s readiness to progress to the next level of study.
Principals have the authority to promote or retain students based upon the standards
approved by the board and any applicable standards set by the State Board of Education.

To reduce the number of students who do not meet promotion standards, the board
directs school administrators and teachers to address the needs of students who are not
making adequate academic progress as required by policy 3405, Students at Risk of
Academic Failure.

C. LocAL PROMOTION STANDARDS
1. Grades Kindergarten, 1 and 2

Students in grades K, 1 and 2 will be expected to demonstrate grade level
proficiency on the current state instructional standards in reading, writing, and
mathematics. Multiple measures are to be used to determine grade leve|

e ——
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Policy Code: 3420
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proficiency on the current state instructional standards including, but not
limited, to:

K-5 Portfolio, including writing samples

K-2 math benchmark assessments

Demonstration of the current state grade level instructional standards
Teacher observation and recommendation

Reading 3D Diagnostic Data

© o0 T W

Students who are performing below grade level will be provided intervention
strategies according to the school remediation plan and the student’s individual
growth plan. Students who are still performing below grade |level after receiving
intervention will not be promoted, unless otherwise determined by the school
principal in accordance with Subsection E of this policy.

2. Grades 3-5

Students in grades 3, 4 and 5 will be expected to demonstrate grade level
proficiency in reading, writing, mathematics, science, and social studies. Multiple
measures are to be used to determine grade level proficiency including, but not

limited, to:

Standardized test scores from the North Carolina End-of-Grade tests
Demonstration of the current state grade level instructional standards
K-5 portfolios, including writing samples

Benchmark assessments

Teacher observation and recommendation

Reading 3D Diagnostic Data

oo 0T oW

Students who are performing below grade level will be provided intervention
strategies according to the school remediation plan and the student’s individual
growth plan. Students who are still performing below grade level after receiving
intervention will not be promoted, unless otherwise determined by the school
principal in accordance with Subsection E of this policy.

3. Grades 6-8

Students in grades 6, 7 and 8 will be expected to demonstrate grade level
proficiency in reading, writing, mathematics, science, and social studies. Multiple

o e
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measures are to be used to determine grade level proficiency including, but not

limited, to:

a. Standardized test scores from the North Carolina End-of-Grade tests

b. Pass five courses: one of which must be language arts, one of which must be
mathematics, one of which must be science or social studies

c. Grades

d. Student work portfolios, including writing samples
e. Benchmark assessments

f. Teacher observation and recommendation

Students who are performing below grade level will be provided intervention
strategies according to the school remediation plan and the student’s individual
growth plan. Students who are still performing below grade level after receiving
intervention will not be promoted, unless otherwise determined by the school
principal in accordance with Subsection E of this policy.

4. Grades 6-8 End of Course and End of Grade Assessments

The End of Course (EQC) and End of Grade {(EOG) Assessments results shall count
as twenty percent {20%) of a student’s final grade in each middie school course
for which such a test is administered. However, the results of such assessments
will not factor into a student’s final grade in a course during the initial
implementation year of a new assessment for that course where scores are not
immediately available due to standard setting. Middle school students requiring
multiple final assessments, within a single subject, should have the assessments
averaged for the final exam score. This requirement does not apply for students
assessed on the Extended Content Standards or English Learner students in their
first year in the United States.

5. High School End of Course Exams and Assessments

The End of Course (EOQC) assessment and vocational post assessment results shall
count as twenty percent {20%) of a student’s final grade in each high school
course for which such a test is administered. However, the results of such

e —
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Policy Code: 3420
assessments will not factor into a student’s final grade in a course during the
initial implementation year of a new assessment for that course where scores
are not immediately available due to standard setting. This applies to the English,
Mathematics, and Science End-of-Course assessments. (State Board of Education
Policy TEST-003, -011, -016) All other high school courses are also required to
administer a final exam that shall count as twenty percent {20%) of a student’s
final grade. Further, CTE students who earn a credential that is approved under
Department of Public Instruction guidelines or successfully complete the CTE
Performance Based Measurement as evidence of technical skill attainment will
not be required to take the CTE Post-Assessment in the course. This requirement
does not apply for students following the Future Ready Occupational Course of
Study or English Learner students in their first year in the United States

6. Diploma Standards

To receive a North Carolina high school diploma, a student must complete the
requirements set forth in policy 3460, Graduation Requirements.

D. INTERVENTION FOR STUDENTS UNLIKELY TO MEET PROMOTION STANDARDS

The goal of Asheboro City Schools is to identify, as early as possible, students who are
unlikely to meet the standards for progression to the next level of study so that the
school can provide appropriate intervention. Intervention must be provided for any
student who does not meet grade level proficiencies established by the State or who is
determined to be at-risk of not meeting grade level proficiencies or making progress
toward graduation established by the Local Board or State.

Every student who does not meet grade level proficiency, is at risk of academic failure,
or is not making progress toward graduation shall have developed for them an
individual growth plan constructed by the student’s teacher(s) whether the student is
promoted or retained. Each plan shall include student assessment data, intervention
strategies, and progress monitoring strategies {Students At Risk of Academic Failure,
policy 3405).

1. Intervention Plans

Each school must submit to the board the school’s plan for intervention as part
of the school’s yearly improvement plan. Schools also must include in the school
improvement plan the types of intervention strategies that will be offered at the

e —
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school. At a minimum, the intervention plan must address the following

elements:

a. identification of and intervention for students at risk of failing the
student accountability standards;

b. differentiated instruction for students who have been retained; and
C. meeting individual students’ needs.
2. Intervention Strategies

Intervention involves identifying strategies specifically designed to increase
grade level proficiency. Strategies may include, but are not limited to,
alternative learning models, special homework, smaller classes, flexible
grouping, tutorial sessions, extended school day, Saturday school, modified
instructional programs, parental involvement, small or large group counseling
sessions, summer school instruction, participationin or restriction of
participation in extracurricular activities, individualized instruction or goals, and

remedial instruction or retention.

Extended instructional opportunities should be different from and supplemental
to regular classroom instruction. The school will involve parents and the student
in discussing intervention strategies. Students will participate in the intervention
strategies and demonstrate acceptable growth and achievement.

E. REVIEW OF STUDENT PROMOTION STANDARDS
1. Previous retentions
Previgous retentions may be a factor in waiving student promotion standards.

2. Review Process

fn the case where a student’s promotion is in question, the principal must
consider the following before recommending promotion or retention.

Teachers shall provide documentation of the student’s performance during a
review process. Documentation may include but is not limited to:

1. Student work samples;
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2. Other assessment data;
3. Information supplied by parents;
4, For student with disabilities, information that is included in the

individualized education program; and

5. Other information that verifies that a student is at grade level or,
is making adequate progress to meet grade level requirements.

Light’s Retention Scale should be considered for deciding whether or not a
student should be retained.

F. APPEALS OF PROMOTION DECISIONS
1. Appeal to the Superintendent

Within five workdays of receiving the principal’s written decision to promote or
retain a student, the student’s parents may appeal the decision to the
superintendent. The superintendent may overturn the principal’s decision only
upon a finding that the principal’s decision was arbitrary and capricious (i.e.,
without a rational basis) or was otherwise an abuse of discretion.

The superintendent must render a decision within 10 workdays of receiving the
appeal. The superintendent may support the principal’s decision, remand it back
to the principal for consideration of additional issues or reverse the decision.

The superintendent’s findings must be in writing and must be provided to the
parents.

2. Appeal to the Board of Education

The superintendent’s decision to promote or retain a student may be appealed to
the board in accordance with the procedures set forth in subsection E.5 of policy
1740/4010, Student and Parent Grievance Procedure.

G. LITERACY INTERVENTIONS
1. Reading Camps
The board will provide reading camp opportunities as required by law at no fee for
students who are entitled to this intervention under state law. The superintendent

or designee shall encourage parents of eligible students to enroll their students in
a reading camp. To the extent resources permit, the board may
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offer fee-based reading camp opportunities for students in eligible grades who are
not entitled to attend at no cost. Annually, the board may establish criteria for
priority enrollment in its fee-based reading camps and may set the attendance fee
at an amount not to exceed the statutory limit. If offered, the superintendent or
designee shall notify interested parents of the application procedure for the fee-
based reading camps.

2. Individual Reading Plans

Beginning in the 2022-2023 school year, an Individual Reading Plan {IRP} will be
developed in accordance with state law for any student in kindergarten through
third grade demonstrating difficulty with reading development based on the
results of either (1) the first diagnostic or formative assessment of the school year
or (2} the first diagnostic or formative assessment of the second semester of the
school year. The student’s teacher shall notify the parent or guardian that the
student has demonstrated difficulty with reading development and that an IRP has
been developed for the student. The notice provided must include all other
information required under G.S. 115C-83.6B(b) and should be in the parents’
native language when appropriate foreign language resources are readily
available.

3. Digital Children’s Reading Initiative

The school system will provide access through the school system website to
available resources from the Department of Public Instruction’s Digital Children’s
Reading Initiative as required by law. Printable activities from those resources will
be provided in hard copy to students who do not have digital access at home.

4, Approval of Literacy Intervention Plan

By the established deadline each year, the superintendent or designee shall submit
to the Department of Public Instruction for approval a plan for the literacy
interventions the school system will offer in the following school year, as required
by G.S. 115C-83.6A.

H. PROMOTION AND ACCOUNTABILITY STANDARDS FOR STUDENTS WITH DISABILITIES

To the extent possible, students with disabilities must be held to the same promotion
standards as all other students. However, for students who take alternative assessments
in lieu of the end-of-grade {(EOG} or end-of-course (EQC) tests, promotion decisions must
be based on criteria recommended by the |[EP team.

All intervention strategies and other opportunities, benefits and resources that are made
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available to students without disabilities must be made available to those students with
disabilities who are subject to the student promotion standards. Such opportunities must
be in addition to the special education services provided to the student.

I PROMOTION AND ACCOUNTABILITY STANDARDS FOR STUDENTS WITH LIMITED ENGLISH PROFICIENCY

To the extent possible, students with limited English proficiency will be held to the same
standards as all other students.

All intervention and other opportunities, benefits, and resources that are made
available to other students must be made available to students with limited English
proficiency who participate in the student promotion standards.

J. CREDIT BY DEMONSTRATED IVIASTERY

The superintendent, or designee, shall provide opportunities for students in grades 9
through 12 to earn course credit by demonstrating mastery of course material without
first completing the regular period of classroom instruction in the course. Students in
grades 6 through 8 may earn credit by demonstrated mastery for high school courses
offered in middle school. To earn credit by demonstrated mastery, students must
demonstrate a deep understanding of the content standards and application of
knowledge through a multi-phase assessment, in accordance with standards established
by the State Board of Education and any additional standards established by the
superintendent.

K. CREDIT RECOVERY

Students who fail a high school course may retake parts of the course through credit
recovery to earn credit for the course. Credit recovery delivers a subset of the blueprint
of the original course in order to specifically address deficiencies in a student’s mastery of
the course and target specific components of a course necessary for completion. A pre-
assessment of the student’s understanding of the course material will be administered at
the beginning of the course and the credit recovery will be tatlored to meet the needs of
the individual student. The length of a credit recovery course is dictated by the skills and
knowledge the student needs to recover and not a fixed length of seat time.

Any EOC exam associated with the credit recovery course will be administered no later
than 30 days upon completion of the credit recovery course. The credit recovery will be
graded as pass or fail and will not impact the student’s grade point average. The original
grade for the course will remain on the student’s transcript.

The superintendent shall develop procedures addressing the implementation of credit
recovery opportunities across the school system.
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L. REPEATING A COURSE FOR CREDIT
1. Repeating a Previously Failed Course

As provided in State Board of Education policy CCRE-001, high school students
who fail a course for credit may repeat that course. To take advantage of this
option, the student must repeat the entire course. When a student initially fails a
high school course and successfully repeats the course for credit, the new course
grade will replace the original failing grade for the course on the student’s
transcript and in calculations of the student’s GPA, class rank, and honor roll
eligibility. The superintendent may develop procedures for students to indicate
their intent to repeat a course for credit under this paragraph and may establish
any other rules as necessary and consistent with State Board policy.

2. Repeating a Course for which Credit was Earned (Grade Replacement)

The board recognizes that high school students may need to repeat a course for
which they have earned credit in order to increase their understanding of the
course content, to improve skill mastery, or to meet postsecondary goals. Students
may repeat a course for which they have previously earned credit, subject to the
following preconditions and any other reasonable rules established by the
superintendent:

a. the student must make a written request to repeat the course;

b. the principal or designee must approve the request;

C. there must be space available after seats have been assighed to students
who are taking the course for the first time or repeating a previously failed
course;

d. the course to be repeated must be a duplicate of the original class and

course number and must be taken during the regular school day at a high
school in this school system or through the North Carolina Virtual Public
School;

e. upon completion of the repeated course, the higher course grade, current
or original mark, will be used on the student’s transcript and in calculations
of the student’s GPA, class rank, and honor roll eligibility;

f. credit towards graduation for the repeated course will be given only once;

g. a course may be repeated only one time; and

.
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h. students may repeat a maximum of four previously passed courses during
their high school careers.

The superintendent shall require notice to students and parents of these preconditions
and of any other relevant information deemed advisable by the superintendent.

M. ACCELERATION

Some students may need less time to learn the curriculum. The Board recognizes our
responsibility to provide an array of services that maximizes the potential of each of these
students. Teachers are encouraged to challenge these students by expanding the
curriculum, providing opportunities to explore subjects in greater detail or providing
different types of educational experiences. Differentiated programs and services may be
provided through such strategies as appropriate classroom groupings, increased pace
instruction, challenging subject classes, differentiated units, content modification, subject
advancement, grade skipping, alternative products, enrichment opportunities,
curriculum compacting, or individual projects and contracts. To challenge a student
sufficiently, the principal may reassign the student to a different class or level of study
and/or may identify concurrent enrollment or other curriculum expansion options {see
policy 3101, Dual Enroliment).

N. REPORTING REQUIREMENTS
1. Superintendent’s Report to the Beard

At least on an annual basis, the superintendent shall provide the board with the
following information for each school:

a. aggregate student performance scores on state-mandated tests and any
other standardized tests used by a school or the school system;

b. the number and percentage of students retained and/or not meeting the
standards for their grade level;

C. the number and percentage of third grade students exempt from
mandatory third grade retention by category of exemption as listed in
state law; and

d. remedial or additional educational opportunities provided by the school
system and the success of these efforts in helping students meet
promotion standards.

2. Report to the North Carolina State Board of Education and Department of Public
Instruction
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Pursuant to statutory requirements and standards established by the Department
of Public Instruction, all required information regarding student performance will
be provided annually to the Department.

3. Publication on the School System Website

Information about the reading performance of third grade students will be posted
on the school system website in accordance with state law.

0. RESOURCES

Consistent with the objective of improving student performance, the board will provide
schools with maximum flexibility in the allocation of state funds. School personnel are
expected to budget financial resources in a manner that will meet the standards
established in this policy. The board will consider requests to transfer funds from other
funding allotment categories to intervention strategies as part of the school
improvement plan submitted by school officials. All funds will be used in a fiscally sound
manner in accordance with policy 8300, Fiscal Management Standards.

P. NOTIFICATION TO PARENTS

The superintendent or designee shall provide information regarding promotion standards
to all students and parents. [n addition, if a kindergarten, first grade, second grade or
third grade student (1) is demonstrating difficulty with reading development; (2) is not
reading at grade level; or {3) has an individual growth plan under G.S. 115C-105.41, the
student’s teacher shall provide the student’s parents timely written notice advising that
if the student is not demonstrating reading proficiency by the end of third grade, the
student will be retained, unless exempt from mandatory retention for good cause.
Parents are encouraged to help their children meet the promotion standards and will
have opportunities to discuss the promotion standards and procedures with teachers and
the principal. Information provided to parents should be in the parents’ native language
when appropriate foreign language resources are readily available.

The teacher of a student who does not meet promotion standards must notify the
student’s parents that the student has failed to meet the standards for progression to the
next level of study and must provide the parents with information concerning retesting,
intervention, review and appeal opportunities. When a student is to be retained, the
principal shall provide the student’s parents written notice of the retention and, if the
student will be retained in accordance with G.S. 115C-83.7(a) for failure to demonstrate
reading proficiency, (1) written notice of the reason the student is not eligible for a good
cause exemption as provided in G.5. 115C-83.7(b) and {2) a description of proposed
literacy interventions that will be provided to the student to remediate areas where the
student had not demonstrated of reading proficiency. Teachers shall provide parents of

X oo
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students retained under G.S. 115C-83.7(a) at least monthly written reports on student
progress toward reading proficiency. The evaluation of a student’s progress will be based
upon the student’s classroom work, observations, tests, assessments and other relevant
information.

Q. CHILDREN OF MILITARY FAMILIES

As required by the Interstate Compact on Educational Opportunity for Military Children
(G.S. 115C-407.5), G.S. 115C-407.12, and policy 4155, Assignment to Classes, school
administrators have the authority to exercise flexibility in waiving course or program
prerequisites or other preconditions for the placement of children of military families, as
defined in policy 4050, Children of Military Families, in courses or programs offered by the
school system.

Legal References: G.S.115C-36, -45(c), -47, -81,-83.2,-83.3,-83.6, -83.6A, -83.6B, -83.7,-83.7A,
-83.8,-83.9, 83.10,-83.11,-105.21,-174.11, -288(a), -407.5, -407.12; S.L. 2021-8; State Board of

Education
Policy CCRE-001, KNEC-002, KNEC-003

Cross References: Student and Parent Grievance Procedure (policy 1740/4010), Goals and
Objectives of the Educational Program (policy 3000), Dual Enrollment (policy 3101), Students At-
Risk of Academic Failure (policy 3405), School Improvement Plan (policy 3430), Graduation
Requirements (policy 3460), Extracurricular Activities and Student Organizations (policy 3620),
Children of Military Families (policy 4050), Assignment to Classes (policy 4155), Fiscal
Management Standards (policy 8300)

Other Resources: Guidelines for Testing Students Identified as English Learners, (N.C.
Department of Public Instruction) available at https://www.dpi.nc.gov/districts-schools/testing-
and-school-accountability/testing-policy-and-operations/testing-students-identified-english-
learners; Read to Achieve Implementation Guide, available at https://www.dpi.nc.gov/districts-
schools/classroom-resources/early-learning-read-achieve/k-3-literacy

Adopted: August 11, 2011

Revised: August 8, 2013, January 9, 2014, October 9, 2014, March 12, 2015, July 14, 2016, July
13,2017, May 10, 2018, December 13, 2018, September 12, 2019, November 12, 2020, March 10, 2022
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GRADUATION REQUIREMENTS Policy Code: 3460

The board recognizes the importance of setting rigorous graduation requirements to help
ensure that students are receiving an education that will prepare them to be career and college
ready and productive members of society.

In order to graduate from high school, students must meet the following requirements:

1. successful completion of all course unit requirements as described in Section A;
and
2. successful completion of cardiopulmonary resuscitation instruction.

The principal shall ensure that students and parents are aware of all graduation requirements.
School counseling program staff shall assist students in selecting their high school courses to
ensure that students are taking all of the required units and selecting electives consistent with
their post-graduation plans. For students who have transferred to the school system during
high school or who, for other reasons, have completed course work outside of the school
system, the principal shall determine what course work will be applied as credit toward
graduation. The principal shall consider the requirements of the Interstate Compact on
Educational Opportunity for Military Children {G.S. 115C-407.5), G.S. 115C-407.12, and the
requirements of subsection C.3 of this policy in determining the graduation requirements for
children of military families.

A. Course Unirs Requiren

All students must fulfill the course unit requirements of the Future-Ready Core Course of
Study, unless they are approved for the Future-Ready Occupational Course of Study. The
tables below list the course unit requirement for the Future-Ready Core Course of Study
and the Future-ready Occupational Course of Study based on the student’s year of entry
into ninth grade for the first time.

In accordance with policy 3101, Dual Enrollment, and State Board of Education
requirements, students may earn certain high school credit for college courses
completed. In addition, students may earn credit for certain high school courses in the
Future-Ready Core Course of Study completed prior to grade 9, as authorized by the
State Board of Education. Students also have the opportunity to meet course unit
requirements without completing the regular period of classroom instruction by
demonstrating mastery of the course material in accordance with policy 3420, Student
Promotion and Accountability, and State Board of Education requirements.

All awards of high school course credit must be consistent with State Board of Education
requirements. Any inconsistency between board policy and State Board graduation
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Policy Code: 3460

requirements will be resolved by following the State Board requirements. While the
board endeavors to keep its policy up to date with current State Board of Education
graduation requirements, students should verify current requirements with their school
counselors when planning course schedules or making other decisions based on
graduation requirements.

1. Future-Ready Core Course of Study Credits Required for Students Entering Ninth
Grade for the First Time before 2020-2021

Courses Required* State Requirements Local
Requirements

English 4 sequential {English |, II, lll, and IV)

Mathematics 4 {NC Math 1, 2, and 3 and a fourth math course

aligned with the student’s post-high school plans.}**
{A principal may exempt a student from this math
sequence. Exempt students will be required to pass
NC Math 1 and 2 and two other application-based
math courses or selected CTE courses, as identified
on the NC DPI math options chart. }***

Science 3 (a physical science course, Biology, and
earth/environmental science)
Social Studies 4 {including: {1) a founding principles course which

shall be either American History: Founding Principles,

Civics and Economics or Founding Principles of the

United States of America and North Carolina: Civic

Literacy;t {2} two American history courses which

shall be either {a) American History | and [l (b}

American History | or Il and another Social Studies

course, or (c) American History and another Social

Studies course; and (3) World History)

Health/P.E. 1

Electives 6 (2 electives must be any combination of Career and

Technical Education, Arts Education, or World

Language; 4 must be from one of the following:

Career and Technical Education, LR.O.T.C., Arts

Education, or any other subject area or cross-

disciplinary course. A four-course concentration is

recommended.)z

Total Credits 22 28

* Certain International Baccalaureate {IB), Advanced Placement {AP), and Cambridge International Examination {CIE} courses
will satisfy specific graduation requirements. See SBE Policy GRAD-008.

** Students who are learning disabled in math may have other options for meeting the four mathematics credits requirement.

See DPI memo of August 24, 2016 available at http://bit.ly/DPIMemo, and the math option chart liked below.

**% Students seeking to complete minimum course requirements for UNC universities must complete four mathematics courses,
including a fourth math course with Math 3 as a prerequisite. The math options chartis available at
https://www.dpi.nc.gov/districts-schools/classroom-resources/academic-standards/standard-course-study/mathematics/stan
dard-course-study-supporting-resource

1 The founding principles courses, American History: Founding Principles, Civics and Economics and Feunding Principles of the
United States of America and North Carolina: Civic Literacy, must follow the North Carolina Standard Course of Study
{NCSCQS) in its entirety and may not be satisfied by any other courses. $ee SBE Policies CCRE-001 and GRAD-004.

+ Students seeking to complete minimum course requiraments for UNC universities must complete two credits of a single world
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Policy Code: 3460

language.

2. Future-Ready Core Course of Study Credits Required for Students Entering Ninth
Grade for the First Time in 2020-2021

Courses Required State Requirements Local
Requirements

English 4 sequential {(English |, 11, 1, and 1V)

Mathematics 4 (NC Math 1, 2, and 3 and a fourth math course

aligned with the student’s post-high school plans.}**
{A principal may exempt a student from this math
sequence. Exempt students will be required to pass
NC Math 1 and 2 and two other application-based
math courses or selected CTE courses, as identified
on the NC DPI math options chart.)***

Science 3 (a physical science course, Biology, and
earth/environmental science)
Social Studies 4 (including (1) a founding principles course which

shall be either American History: Founding Principles,

Civics and Economics or Founding Principles of the

United States of America and North Carolina: Civic

Literacy;T (2) an American History course which shall

be either (a} American History |, (b} American History

II, or {c) American History; (3} World History;+ and (4)

Economics and Personal Finance®)

Health/P.E. 1

Electives 6 {2 electives must be any combination of Career and

Technical Education, Arts Education, or World

Language; 4 must be from one of the following:

Career and Technical Education, LR.O.T.C., Arts

Education, or any other subject area or cross-

disciplinary course. A four-course concentration is

recommended.}t

Total Credits 22 28

* Certain Advanced Placement {AP} courses satisfy specific graduation requirements. See SBE policy GCS-L-008.

** Students who are learning disabled in math may have other options far meeting the four mathematics credits
requirement. See DPt memo of August 24, 2016 available at http://bit.ly/DPIMemo , and the math option chart
liked below.

#*% Students seeking to complete minimum course requirements for UNC universities must complete four
mathematics courses, including a fourth math course with Math 3 as a prerequisite. The math options chart is
available at https://www.dpi.nc.gov/districts-schools/classroom-resources/academic-standards/standard-course-
study/mathematics/stan dard-course-study-supporting-resouice

T The founding principles courses, American History: Founding Principles, Civics and Economics and Founding
Principles of the United States of America and North Carolina: Civic must follow the North Carolina Standard
Course of Study (NCSCOS} in its entirety and may not be satisfied by any other courses, except as provided in SBE
Policy GRAD-008. See also SBE Policies CCRE-001 and GRAD-004.

* It is strongly recommended that students take World History in the first year of their high school Social Studies
course sequence due to the nature of the adoption of the new Social Studies Standard Course of Study effective
in 2021-2022.

A This course must, at a minimum, include the standards established by the second edition of the Voluntary
National Content Standards in Economics and the 2013 National Standards for Financial Literacy, as developed by
the Council for Economic Education.
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# Students seeking to complete minimum course requirements for UNC universities must complete two credits of
a single world language.
3. Future-Ready Core Course of Study Credits Required for Students Entering Ninth

Grade for the First Time in 2021-2022 and Thereafter

Courses Required State Requirements Local
Requirements

English 4 sequential (English |, I, I, and iV}

Mathematics 4 {NC Math 1, 2, and 3 and a fourth math course

aligned with the student’s post-high school plans.)**
(A principal may exempt a student from this math
sequence. Exempt students will be required to pass
NC Math 1 and 2 and two other application-based
math courses or selected CTE courses, as identified
on the NC DPI math options chart.)***

Science 3 (a physical science course, Biology, and
earth/environmental science)
Social Studies 4 {including: Founding Principles of the United States

of America and North Carolina: Civic Literacy; T
Economics and Personal Finance;* American History;
and World History)

Health/P.E. 1

Electives 6 (2 electives must be any combination of Careerand | 6
Technical Education, Arts Education, or World
Language; 4 must be from one of the following:
Career and Technical Education, J.R.O.T.C., Arts
Education, or any other subject area or cross
disciplinary course. A four-course concentration is
recommended.)}

Other & Completion of IEP objectives
Requirements e Career Portfolio
Total Credits 22 28

* Certain International Baccalaureate {IB), Advanced Placement (AP), and Cambridge International Examination
(CIE) courses will satisfy specific graduation requirements. See SBE Policy GRAD-008.

** Students who are learning disabled in math may have other options for meeting the four mathematics credits
requirement. See DPI memo of August 24, 2016 available at http://bit.ly/DPIMemo, and the math options chart
linked helow.

*E* Students seeking to complete minimum course requirements for UNC universities must complete four
mathematics courses, including a fourth math course with Math 3 as a prerequisite. The math options chart is
available at https.//www.dpi.nc.gov/districts-schools/classroom-resources/academic-standards/standard-course-
study/mathematics/stan dard-course-study-supporting-resource
This course must follow the North Carolina Standard Course of Study {NCSCOS) in its entirety and may not be
satisfied by any other courses, except as provided in SBE Policy GRAD-008. See also SBE Policies CCRE-001 and
GRAD-004.

* This course must, at a minimum, include the standards established by the second edition of the Voluntary
National Content Standards in Economics and the 2013 Naticnal Standards for Financial Literacy, as developed by
the Council for Economic Education,

T Students seeking to complete minimum course requirements for UNC universities must complete two credits of a

single world language.
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Policy Code: 3460

4, Future-Ready Occupational Course of Study Credits Required for Students
Entering Ninth Grade prior to 2020-2021 (only available to certain students with
disabilities who have an IEP)

Courses Required

State Requirements

Local
Requirements

English

4 {including English 1, 1I, Ill, and V)

Mathematics

3 {including Introduction to Math, NC Math |, and
Financial Management})

Science

2 (including Applied Science and Biology)

Social Studies

2 {including American History | and American History
I1* OR (1} American History: Founding Principles,
Civics and Economics or Founding Principles of the
United States of America and North Carolina: Civic
Literacy; and {2} American History I or American
History 1l or American History)**

Health/P.E.

1

Career/Technical

4 {Career/Technical Education electives)

Occupational
Preparation

6 (including (1) Occupational Preparation | or
Employment Preparation I: Science; {2) Occupational
Preparation Il or Employment Preparation II:
Citizenship 1A and Employment Preparation |l
Citizenship IB; (3) Occupational Preparation lll or
Employment Preparation Ill: Citizenship 1A and
Employment Preparation llI: Citizenship IIB; and {4}
Occupational Preparation IV or Employment
Preparation IV: Math

Work Hours*** 600

Electives 0 6
Other o Completion of IEP objectives

Requirements » Career Portfolio

Total Credits 22 28

* Applicable only to students entering the ninth grade for the first time prior to 2017-18.

** Applicable only to students entering the ninth grade for the first time between 2017-2018 and 2019-2020.

*** The work hours must include: {1) 150 hours of school-based training with work activities and experiences that
align with the student’s post-school goals; (2) 225 hours of community-based training; and (3) 225 hours of paid
employment or 225 hours of unpaid vocational training, unpaid internship, paid employment at community
rehabilitation facilities, and volunteer and/or community services hours, for a total of 600 required work hours.
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5. Future-Ready Occupational Course of Study Credits Required for Students
Entering Ninth Grade for the First Time in 2020-2021 (only available to certain
students with disabilities who have an |EP)

Courses Required

State Requirements

Local
Reguirements

English

4 {including English I, II, Ill, and 1V)

Mathematics

3 {including Introduction to Math, NC Math [, and
Financial Management)

Science

2 (including Applied Science and Biology)

Sacial Studies

2 {including (1) a founding principles course which
shall be either American History: Founding
Principles, Civics and Economics or Founding
Principles of the United States of America and North
Carolina: Civic Literacy and {2} Economics and
Personal Finance)

Health/P.E.

1

Career/Technical

4 {Career/Technical Education electives}

Occupational
Preparation

6 (including (1) Occupational Preparation | or
Employment Preparation |: Science; (2) Occupational
Preparation |l or Employment Preparation H:
Citizenship 1A and Employment Preparation Il
Citizenship 1B; (3) Occupational Preparation lll or
Employment Preparation Ill: Citizenship 1A and
Employment Preparation Ill: Citizenship 1I1B; and (4)
Occupational Preparation IV or Employment
Preparation |V: Math

Electives 0 6
Other « Completion of |EP ohjectives

Requirements * Career Portfolio

Total Credits 22 28

* The work hours must include: {1} 150 hours of school-based training with work activities and experiences that
align with the student’s post-school goals; {2} 225 hours of community-based training; and {3} 225 hours of paid
employment or 225 hours of unpaid vocational training, unpaid internship, paid employment at community
rehabilitation facilities, and volunteer and/or community services hours, for a total of 600 required work hours.
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6. Future-Ready Occupational Course of Study Credits Required for Students
Entering Ninth Grade for the First Time in 2021-2022 and Thereafter (only
available to certain students with disabilities who have an |EP)

Courses Required State Requirements Local
Requirements

English 4 (including English 1, I, Il and 1V}

Mathematics 4 (including Introduction to Math, NC Math I, and

Financial Management and Employment Preparation
IV: Math (to include 150 work hours))

Science 3 (including Applied Science, Biology, and
Employment Preparation [: Science (to include 150
work hours))

Social Studies 4 {including Founding Principles of the United States
of America and North Carolina: Civic Literacy,
Economics and Personal Finance, Employment
Preparation II; Citizenship |A {to include 75 work
hours), and Employment Preparation II: Citizenship
18 {to include 75 work hours)}

Health/P.E. 1
Career/Technical 4 (Career/Technical Education electives)
Additional 2 (including Employment Preparation lll: Citizenship
Employment lIA (to include 75 work hours) and Employment
Preparation* Preparation ill: Citizenship iIB (to include 75 work

hours})
Electives 0 6
Other » Completion of IEP objectives
Requirements + Career Portfolio
Total Credits 22 28

* The work hours included in Employment Preparation |, 11, 11l, and IV are as follows: {1) 150 hours of school-based
training with work activities and experiences that align with the student’s post-school goals; (2) 225 hours of
community-based training; and (3) 225 hours of paid employment or 225 hours of unpaid vocational training,
unpaid internship, paid employment at community rehabilitation facilities, and volunteer and/or community
services hours, for a total of 600 required work hours.

B. HiGH ScHooL ENo -oF-Course AND OTHER TESTING
High school students must take all end-of-course (EQC) tests and Career and Technical
Education (CTE} State Assessments required by the State Board of Education and
pursuant to policy 3410, Testing and Assessment Program.

C. SpeciaL ClRcumMSTANCES

The board adopts the following policies with regard to graduation.

1. Honor Graduates
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Policy Code: 3460

Honor graduates may be designated by principals on the basis of criteria
established by the superintendent. Recognition of honor graduates may be
included in graduation programs.

2. Students with Disabilities

Graduation requirements must be applied to students with disabilities to the extent
required by state and federal law and State Board policy.

3. Children of Military Families

In order to facilitate the on-time graduation of children of military families, as
defined in policy 4050, Children of Military Families, the board adopts the
following policy provisions for children of military families.

a. Waiver Requirements

Specific course work required for graduation will be waived if similar
course work has been satisfactorily completed in another school system.
If a waiver is not granted, school administrators shall provide the student
with reasonable justification for the denial. If a waiver is not granted to a
student who would qualify to graduate from the sending school, the
superintendent or designee shall provide the student with an alternative
means of acquiring the required course work so that the student may
graduate on time.

b. Testing Requirements for Graduation

The superintendent shall accept the following in lieu of any local testing
requirements for graduation: (1) the end-of-course exams required for
graduation from the sending state; (2) national norm-referenced
achievement tests; or {3) alternative testing. If these alternatives are not
feasible for a student who has transferred in his or her senior year,
subsection ¢ below will apply.

o Transfers During Senior Year

If a child of a military family who has transferred at the beginning of or
during his or her senior year is ineligible to graduate from the school system
after all of the alternatives listed above have been considered and the
student meets the graduation requirements at his or her sending school,
then school officials from the school system shall collaborate with the
sending school system to ensure that the student will receive a
diploma from the sending board of education.
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4. Early Graduation

Graduation prior to that of one’s class may be permitted on the basis of criteria
approved by the board upon recommendation by the superintendent upon
recommendation by the principal.

Students seeking to graduate with fewer than 28 credits may be permitted to do
so under criteria approved by the superintendent upon recommendation by the
principal. These students shall meet all state graduation requirements.

5. Graduation Certificates

Graduation certificates will be awarded to eligible students in accordance with
the standards set forth in State Board policy GRAD-010.

6. Diploma Endorsements

Students have the opportunity to earn one or more of the following diploma
endorsements identifying a particular area of focused study including: (1) Career
Endorsement, (2) College Endorsement {two options}, (3} North Carolina
Academic Scholars Endorsement, and/or {4) a Global Languages Endorsement.
No endorsement is required to receive a diploma.

Legal References: G.S. 115C-12(40}, -47, -81.25{c){10)(c), -81.45(d}, -81.65, -174.11, -276, -288,
-407.5, -407.12; 16 N.C.A.C. 6D.0309; State Board of Education Policies CCRE-001, GRAD-004,
GRAD-007, GRAD-008, GRAD-010, TEST-003

Cross References: Goals and Objectives of the Educational Program (policy 3000), Dual
Enroliment {policy 3101), Testing and Assessment Program {policy 3410), Student Promotion
and Accountability (policy 3420), Citizenship and Character Education {policy 3530), Children of

Military Families {policy 4050)
Adopted: January 9, 2014

Revised: August 14, 2014, May 12, 2016, March 9, 2017, March 8, 2018, July 9, 2020, lanuary
14,2021, July 15, 2021, March 10, 2022, September 8, 2022
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EXTRACURRICULAR
ACTIVITIES AND STUDENT ORGANIZATIONS Policy Code: 3620

The board recognizes the value of interscholastic athletics and extracurricular activities in
promoting leadership and team skills, practicing democratic principles, and encouraging the
lifelong learning process. Students are encouraged to participate in opportunities available at
the school, including interscholastic athletics and student organizations. All activities are open
to all students attending that school unless a restriction is justified and has been approved by
the principal. The principal shall ensure that students and parents are notified of the various
opportunities for participation in extracurricular activities and shall establish rules, as necessary,
to govern such activities.

A,

BOARD OF EDUCATION POLICY MANUAL

REQUIREMENTS FOR PARTICIPATION IN EXTRACURRICULAR ACTIVITIES

Participation in extracurricular activities, including student organizations and
interscholastic athletics, is a privilege, not a right, and may be reserved for students in
good academic standing who meet behavior standards established by the board, the
superintendent, or the school,

Participation in extracurricular activities may be restricted if a student (1} is not
performing at grade level as provided in policy 3400, Evaluation of Student Progress; (2)
failed to meet applicable attendance requirements; (3) has violated the student conduct
standards found in the 4300 series of policies; or {4) has violated school rules for
conduct or (5) has not passed the required physical examination. School administrators
choosing to exercise this authority to restrict participation shall provide this policy and
any additional rules, including attendance requirements, developed by the
superintendent or the principal to all parents, guardians, and students.

The grievance procedure provided in policy 1740/4010, Student and Parent Grievance
Procedure, may be utilized by parents or students who believe that a student has been
aggrieved by a decision made pursuant to this policy.

AppimioNaL RULEs FOR SPECIFIC ACTIVITIES
1. Interscholastic Athletics

In addition, to meeting the general requirements listed above, to be eligible for
interscholastic athletics participation, students must have been in daily
attendance 85 percent of the previous semester and must meet all applicable
eligibility standards of the State Board of Education, the North Carolina High
School Athletic Association, and the North Carolina Department of Public
Instruction, as well as any locally established requirements for interscholastic
athletics participation.
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Students in the sixth grade are eligible to participate in all interscholastic
athletics except tackle football.

A student participating in high school interscholastic athletics may participate
only on the team consistent with the gender on the student’s hirth certificate
unless otherwise permitted under North Carolina High School Athletic
Association rules and regulations.

Student-Initiated, Noncurriculum-Related Student Groups at the Secondary Level

Student-initiated, noncurriculum-related, secondary school student groups will
be permitted to conduct voluntary meetings on school grounds during
non-instructional time, regardless of the size of the group or the religious, political,
philosophical, or other content of the speech at the meetings, provided that the
meetings do not materially and substantially interfere with the orderly conduct
of the educational activities of the school. The principal shall establish viewpoint
neutral rules governing such meetings, including restrictions on when and where
meetings may occur. Efforts should be made to assure equity for all student
groups is maintained.

School employees may not promote, lead, or participate in student-initiated
meetings but may be present at meetings to maintain order and discipline, to
protect the well-being of the students and faculty, and to assure that attendance
of students at the meetings is voluntary. School employees may not influence the
form or content of any prayer or other religious activity or require any person to
participate in prayer or other religious activity. In addition, non-school persons
may not direct, conduct, control, or regularly attend the activities of the groups.

No public funds will be expended on behalf of the student-initiated,
noncurriculum-related student groups except for the incidental cost of providing
space for the group meetings.

Student-initiated, noncurriculum-related groups will have the same access to
communication channels for publicizing their meetings as is allowed to all other
noncurriculum-related student groups. However, school officials may indicate in
such communications that the meetings are not sponsored by the school.

For purposes of this section, a noncurriculum-related student group is one that is
not directly related to the curriculum. A student group will be considered
curriculum-related only if (1) the group’s subject matter is taught in a regularly
offered course or relates to the curriculum as a whole; (2) participation in the
group is required as part of a course; or (3) participation in the group results in
course credit.
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. SpeciaL CIRCUMSTANCES
1. Students with Disabilities

Students with disabilities must be accorded the legal rights required by federal
and state law. :

2. Children of Military Families

School administrators shall facilitate the inclusion and participation in
extracurricular activities of children of military families, as defined in policy
4050, Children of Military Families, transferring into the school, to the extent
they are otherwise qualified, by:

a. providing information about extracurricular activities to incoming children
of military families; and

b. waiving application deadlines.
D. AppeaLs Process

The grievance procedure provided in policy 1740/4010, Student and Parent Grievance
Procedure, may be utilized by parents or students who believe that a student has been
aggrieved by a decision made pursuant to this policy.

Legal References: Americans with Disabilities Act, 42 U.S.C. 12132, 28 C.F.R. pt. 35; Equal Access
Act, 20 U.S.C. 4071-4074; Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq., 34
C.F.R. pt. 300; Rehabilitation Act of 1973, 29 U.S.C. 705(20), 794, 34 C.F.R. pt. 104; G.S. 115C art.
9, 115C-12(23), -47(4), -390.2, -407.5, -407.55, -407.60, -407.65; 16 N.C.A.C. 6E .0204; State Board
of Education Policy ATHL-001;

Policies Governing Services for Children with Disabilities, State Board of Education Policy
EXCP-000 N.C. High School Athletic Association Handbook, available at
https://www.nchsaa.org/handbook; Middle/Junior High School Athletic Manual (NCDPI),
available at https://sites.google.com/dpi.nc.gov/nchealthyschools/athletics

Cross References: Parental Involvement (policy 1310/4002), Race and Equity (policy 1705),
Student and Parent Grievance Procedure (policy 1740/4010), Evaluation of Student Progress
(policy 3400), Student Promotion and Accountability (policy 3420), School Improvement Plan
(policy 3430), Children of Military Families (policy 4050), Student Behavior Policies {4300 series),
Attendance (policy 4400), Community Use of Facilities (policy 5030)

Adopted: May 14, 1998 to become effective July 1, 1998

Revised: February 12, 2009, July 9, 2015, July 14, 2016, April 6, 2017, August 10, 2017, February
13, 2020, August 13, 2020, July 15, 2021
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CHILDREN OF MILITARY FAMILIES Policy Code: 4050

The board recognizes the unique circumstances faced by children of military families who are
often required to transfer to a new school system because their parents or guardians have a new
military assignment. The board also recognizes that children whose immediate family members
are deployed by the military may be at increased risk of emotional, psychological, or other harm.
The board is committed to supporting these children in the school system and undertaking to
serve their unique needs.

A. IDENTIFICATION OF IMILITARY-CONNECTED STUDENTS

Each principal shall annually identify all military-connected students enrolled in the school
and shall develop a means for serving their unique needs. For purposes of this section, a
military-connected student is defined as a student who has a parent, step-parent, sibling,
or any other person who resides in the same household serving in the active or reserve
components of the Army, Navy, Air Force, Marine Corps, Coast Guard, or National Guard.

The identification of military-connected students is not a public record subject to public
records law.

B. PROVIDING EDUCATIONAL OPPORTUNITY FOR CHILDREN OF MILITARY FAMILIES

The board strives to promote flexibility and cooperation among the school system,
parents and guardians, and children of military families, to promote the children’s well-
being, and to assist these children in achieving educational success when transitioning to
i their new schools.-To achieve these goals, the board has adopted policies consistent
with the Interstate Compact on Educational Opportunity for Military Children (hereinafter
“Compact” and G.S. 115C-407.12 to facilitate the enrollment of children of military
families and to provide continuity in their educational services, including in the areas of
education records, immunizations, age requirements for initial entry, course and
education program placement, special education services, and extracurricular activities.
The superintendent shall adopt procedures necessary to implement policies and to
otherwise comply with the Compact and G.S. 115C-407.12 and to educate employees
about the unique needs of children of military families.

1. Definitions
The following definitions apply to all policies and procedures adopted in

compliance with the Compact and G.5. 115C-407.12.

a, Active Duty

\Ctive ity is flltin oy e Uit cervice of
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United States, including members of the National Guard and Reserve on
active duty orders pursuant to 10 U.S.C. 12301 et seq. and 10 U.S.C. 12401

et seq.

b. Children of Military Families

Children of military families are school-aged children, enrolled in
kindergarten through twelfth grade, in the household of one of the

following:

{1) a member of the uniformed services on active duty;

{2} amember or veteran of the uniformed services who is severely injured and is
medically discharged or retired, for a period of one year after medical
discharge or retirement;

{3} a member of uniformed services who died on activity duty or as a result of
injuries sustained on active duty, for a period of one year after death; and

{4) aninactive member, but only if (1) the inactive member is required to move
to perform military service-related responsibilities, {2) the move resuits in a
transfer of schoo! systems for the child, and (3) the inactive member
presents a copy of the official military transfer order to the school from
which services for the child are requested. If the move results in an interstate
transfer of the child between the school system and another school system
in a different state, the superintendent shall direct school officials to attempt
to coordinate with the out-of-state school system on behalf of the child but
cannot require the receiving school system to provide specific services.

C. Deployment

Deployment is the period one month prior to the service members’
departure from their home station on military orders through six months
after their return to their home station.
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d. Education Records

Education records are those official records, files and data directly related
to a student and maintained by the school or school system, including but
not limited to records encompassing all the material kept in the student’s
cumulative folder, such as general identifying data, records of attendance
and of academic work completed, records of achievement and results of
evaluative tests, health data, disciplinary status, test protocols, and
individualized education programs.

e, Extracurricular Activities
Extracurricular activities are voluntary activities sponsored by the school or
school system or an organization sanctioned by the school system.
Extracurricular activities include, but are not limited to, preparation for
and involvement in public performances, contests, athletic competitions,
demonstrations, displays, and club activities.

f. Inactive Member
An inactive member is a member of the National Guard or Reserve of any

branch of uniformed services, who is inactive and not on active duty orders
pursuant to 10 U.S.C. 12301 et seq. or 10 U.S.C. 12401 et seq.

g. Member State
A member state is a state that has enacted the Compact.

h. Non-Member State
A non-member state is a state that has not enacted the Compact.
Receiving State

The receiving state is the state to which a child of a military family is sent,
brought, or caused to be sent or brought.
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j Rule

A rule is a written statement by the Interstate Commission promulgated
pursuant to Article Xl of the Compact that is of general applicability,
implements, interprets or prescribes a policy or provision of the Compact,
or an organizational, procedural, or practice requirement of the Interstate
Commission, and has the force and effect of rules promulgated under the
Administrative Procedures Act as found in Chapter 150B of the North
Carolina General Statutes, and includes the amendment, repeal, or
suspension of an existing rule.

k. Sending State

The sending state is the state from which a child of a military family is sent,
brought, or caused to be sent or brought.

Student

The student is the child of a military family for whom the schoo! system
receives public funding and who is formally enrolled in kindergarten
through twelfth grade.

m. Transition
The transition is (1) the formal and physical process of transferring from

school to school or (2} the period of time in which a student moves from
one school in the sending state to another school in the receiving state.

n. Uniformed Services
The uniformed services are the Army, Navy, Air Force, Marine Corps, and

Coast Guard, as well as the Commissioned Corps of the National Oceanic
and Atmospheric Administration and the Public Health Services.

0. Veteran

A veteran is a person who served in the uniformed services and who was
discharged or released therefrom under conditions other than
dishonorable.

2. RESOLUTION OF ISSUES

The grievance procedure provided in policy 1740/4010, Student and Parent Grievance
Procedure, may be utilized by parents or guardians who disagree with a decision
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pertaining to education records, enrollment or eligibility for enrollment, placement,
attendance, extracurricular activities, or graduation of a child of a military family, or a
rule, as defined in this policy. In addition, parents or guardians may seek informal
resolution of such decisions at any time by contacting the office of the North Carolina
Department of Public Instruction (NCDPI} Military Liaison or the North Carolina
Commissioner of the North Carolina State Council for the Interstate Compact on
Educational Opportunity for Military Children. Specific contact information may be found
online at  www.dpi.nc.gov/students-families/student-support/nc-supports-military-
children or by calling NCDPI at {984) 236-2100.

Legal References: G.S. 115C-12(18)(f), -288(m), -407.5, -407.12

Cross References: Student and Parent Grievance Procedure {policy 1740/4010), Student
Promotion and Accountability (policy 3420}, Graduation Requirements (policy 3460),
Extracurricular Activities and Student Organizations (policy 3620}, Age Requirements for Initial
Entry {policy 4100}, Immunization and Health Requirements for School Admission (policy 4110},

Domicile or Residence Requirements (policy

4120}, Assignment to Classes {policy 4155), Attendance {policy 4400), Student Records {policy
4700)

Adopted: April 11, 2013

Updated: May 14, 2015, October 14, 2021, March 10, 2022
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AGE REQUIREMENTS FOR INITIAL ENTRY Policy Code: 4100

The board of education requires ali students to meet the eligibility requirements for school
admission established by the State and the board, including age. Any parent or legal guardian who
1s unclear whether age requirements are met is encouraged to contact the superintendent’s office or
the elementary school that the child 1s likely to attend.

A. ENTITLEMENT TO INITIAL ENTRY

A child who is presented for enrollment at any time during the first 120 days of a school
year will be considered eligible for initial entry in either of the following circumstances:

1. The child reaches or reached the age of five on or before August 31 of that school
year; or
2. The child resided in another state and was attending school during that school year

in accordance with that state’s laws or rules prior to moving to North Carolina. (The
child does not need to reach the age of five on or before August 31 in this
circumstance.)

3. The child did not reach the age of five on or before August 31 of that school year,
but would be eligible to attend school during that school year in another state in
accordance with the laws or rules of that state, and if all of the following apply:

a. the child’s parent is a legal resident of North Carolina who is an active
member of the uniformed services assigned to a permanent duty station in
another state;

b. the child’s parent is the sole legal custodian of the child;

C. the child’s parent 1s deployed for duty away from the permanent duty
station; and

d. the child resides with an adult who is a domiciliary of a local school
administrative unit in North Carolina as a result of the parent’s deployment
away from the permanent duty station.

In addition, children of military families, as defined in policy 4050, Children of Military
Families, who resided in another state and were attending school during that school year in
the other state and who arc presented for enrollment at any point during the school year will
be considered eligible for initial entry even if they did not reach the age of five on or beforc
August 31.

B. DISCRETIONARY ENROLLMENTS
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The board may allow a child to be enrolled in the following circumstances:

1. The child is presented for enrollment after the first 120 days of a school year and
meets one of the circumstances specified above for entitlement to initial entry.

2. The child reached the age of four on or before April 16; the child is presented for
enrollment no later than the end of the first month of the school year; and the
principal of the school finds, based on information submitted by the child’s parent
or guardian, that the child is gifted and that the chiid has the maturity to justify
admission to school. The board regards admission of a four-year-old child to be an
extraordinary measure that should not to be used merely because the child is
developmentally advanced. In making such a determination, the principal shall
follow guidelines established by the State Board of Education.

C. GRADE LEVEL OF INITIAL ENTRY

The initial point of entry will be the kindergarten level. After initial entry, a principal may
move the child to the first grade if the principal determines that by reason of maturity, the
child can be served more appropriately in the first grade.

D. EVIDENCE OF AGE

When a child is presented for admission for the first time, the principal shall require the
parent or guardian to furnish a certified copy of the child’s birth certificate or other
competent and verifiable evidence of the child’s date of birth. Such evidence may include,
but is not limited to: (1) a certified copy of any medical record of the child’s birth issued by
the treating physician or the hospital in which the child was born; or (2) a certified copy of
a birth certificate issued by a church, mosque, temple or other religious institution that
maintains birth records of its members.

A birth certificate or other satisfactory proof of age issued by a foreign country or institution
will be accepted and treated in the same manner as comparable documents issued in the
United States. School officials shall use such documents only for the purpose of establishing
the age of the child and not to inquire about the citizenship or immigration status of the
child, parent or guardian.

For a student who is in foster care or considered homeless, the inability to provide
documentation shall not prevent immediate enrollment of the student. School officials, or
in the case of a homeless student, the homeless liaison, shall immediately contact the last
school the student attended to obtain relevant enrollment records or other information
needed for enrollment. These officials shall work with the student, the parent or guardian,
school personnel and other agencies as necessary to obtain enrollment information in a
timely manner.

BOARD OF EDUCATION POLICY MANUAL Page 2 of 3



Policy Code: 4100

Legal References: Elementary and Secondary Education Act, 20 U.S.C. 6311{(g)}(1XE);
McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431 et seq.; G.S. 115C-288,-364, -
407.5, -407.12; 130A-109; 16 N.C.A.C. 6E .0105; State Board of Education Policy KNEC-001
Cross References: Children of Military Families (policy 4050), Homeless Students (policy 4125)
Adopted: April 9, 1998 to become effective July 1, 1998

Revised: January 10, 2008, February 12, 2009, March 11, 2010, June 9, 2011, March 9, 2017,
September 14, 2017
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ASSIGNMENT TO CLASSES Policy Code: 4155

A. GENERAL AUTHORITY

The principal has the authority to assign students to classes, subject to applicable legal
requirements. The principal is encouraged to seek input from the professional staff in
making these decisions.  Parents may submit to the principal written requests for
assignment or reassignment of their children so long as the parents provide a compelling
reason for the request. The principal shall consider parental requests in assigning students
to classes. Unless otherwise required by law or the special circumstances described below,
the principal shall balance any individual request for assignment or reassignment against
the welfare of other students and the efficient operation of the school.

B. SPECIAL CIRCUMSTANCES
l. Multiple Birth Siblings

School officials will defer to parental preference in making the initial classroom
assignment of multiple birth siblings to the extent provided in this section and
applicable state law. “Multiple birth siblings” means twins, triplets, quadruplets or
other siblings resulting from a multiple birth.

a. Consultative Meeting with the School Principal

The parent or guardian of multiple birth siblings who are assigned to the
same grade level and school may request a consultative meeting with the
principal to consider whether to initially place the siblings into the same
classroom or into separate classrooms. The request must be made no later
than five days before the first day of each school year or, if the students are
enrolled after the school year starts, five days after their first day of
attendance.

At the meeting, the parent may request either that the students be placed (1)
into the same classroom; or (2) into separate classrooms. School officials
may offer professional educational advice to the parent or guardian and may
recommend an appropriate classroom placement for the students.

b. Initial Classroom Placement
Following the meeting, the principal shall place the students in accordance
with the parent or guardian’s request unless doing so would require adding

an additional class at the students’ grade level.

This section shall not otherwise limit the principal’s authority to determine
the specific classroom assignment(s) for multiple birth siblings, including
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the students’ assignment to a specific teacher or team.
C. Change to Initial Classroom Placement

The principal may change the initial classroom assignment of one or more
multiple birth siblings in the following circumstances:

1} the principal, in consultation with the students’ classroom
teacher(s), determines at the end of the first grading period that the
requested placement is disruptive to the school; or

2) the principal determines that one or more of the multiple birth
siblings must be removed from a classroom pursuant to any board
discipline policy, school rule and/or the Code of Student Conduct.

2. Newly Enrolled Children of Military Families

The principal shall comply with the requirements of the Interstate Compact for
Military Children (G.S. 115C-407.5), G.S. 115C-407.12, and the following
provisions when making class assignments for children of military families, as
defined in policy 4050, Children of Military Families.

a. Course Placement

When a student transfers before or during the school year, school
administrators shall initially honor placement in educational courses based
on the student’s enrollment in his or her sending school and/or educational
assessments conducted at the sending school if the courses are offered.
Course placement includes, but is not limited to, Honors, International
Baccalaureate, Advanced Placement, Cambridge International Examination
Courses and career and technical education (CTE)} pathways courses.
Continuing the student’s academic program from the previous school and
promoting placement in academically and career challenging courses is to
be a primary concern when considering the student’s course placement.

b. Educational Program Placement

For a newly enrolled student, school administrators shall initially honor
placement of the student in educational programs based on current
educational assessments conducted at the school in the sending state or
participation/placement in similar programs in the sending state. Such
programs include, but are not lunited to, academically and intellectually
gifted (AIG) programs and English Learner programs.

C. Special Education Services

In compliance with the Individuals with Disabilities Education Act, school
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administrators shall initially provide comparable services to a student with
disabilities based on his or her current Individualized Education Program
(IEP). In compliance with the requirements of Section 504 of the
Rehabilitation Act and Title I of the Americans with Disabilities Act, school
administrators shall make reasonable accommodations and modifications to
address the needs of an incoming student with disabilities, subject to an
existing 504 or Title II Plan, in order to provide the student with equal access
to education. This accommodation does not preclude school administrators
from performing subsequent evaluations to ensure appropriate placement of
the student.

d. Placement Flexibility
The board authorizes and directs the superintendent and school
administrators to be flexible in waiving course or program prerequisites or

other preconditions for placement in courses or programs offered by the
school system.

Legal References: Americans with Disabilities Act, 42 U.S.C. 12131 ef seq., 28 C.F.R. pt. 35;
Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; G.8. 115C-
36, -83.1G, -288, -366.3, -366.4, -390.7, -407.5, -407.12

Cross References: Children of Military Families (policy 4050)

Adopted: April 11, 2013

Revised: July 13, 2017, March 8, 2018
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IMMUNIZATION AND HEALTH
REQUIREMENTS FOR SCHOOL ADMISSION Policy Code: 4110

The board of education requires all students to meet the eligibility requirements for school
admission established by the State and the board, including immunization. The school will
maintain on file immunization and health assessment records for all students, and these records
may be inspected by officials of the county or state health departments in accordance with state
and federal law. Each school principal shall file required reports with the Department of Health
and Human Services and the Department of Public Instruction.

A. IMMUNIZATION
1. Requirements for Initial Entry
Within 30 calendar days of his or her first day of attendance in the school system,

each student must show evidence of age-appropriate vaccination in accordance
with state law and regulation, including the following vaccines as applicable:

a. DTaP (diphtheria, tetanus, and pertussis};
b. poliomyelitis (polio};

C. measles (rubeola);

d. rubella (German measles);

e. mumps;

f. Haemophilus influenzae, type b (Hib);

g. hepatitis B;

h. varicella (chickenpox)};

pneumococcal conjugate {only for children entering school before age five);
and

j. any other vaccine as may be required by law or regulation.

The currentrequired vaccination schedule is available from the N.C. Immunization
Branch online at http://www.immunize.nc.gov/.
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2. Additional Requirements

a. All students entering seventh grade or who have reached age 12,
whichever comes first, are required to receive the following:

i. a booster dose of Tdap {tetanus, diphtheria, and pertussis vaccine),
if they have not previously received it; and

ii. the meningococcal conjugate vaccine {(MCV).

b. All students entering the twelfth grade or who have reached age 17 are
required to receive a booster dose of MCV.

3. Certificate of Immunization

a. Evidence of immunizations must be shown in the form of a certificate
furnished by a licensed physician or by the health department. A student
who received immunizations in a state other than North Carolina must
present an official certificate that meets the immunizations requirements
of G.S. 130A-154(b),

b. Principals are required to refuse admittance to any child whose parent or
guardian does not present a medical certification of proper immunizations
within the allotted time. If, following approved medical practice, the
administration of a vaccine requires more than 30 calendar days to
complete, upon certification of this fact by a physician, additional days may
be allowed in order to obtain the required immunizations.

C. Exceptions to the immunization requirements will be made only for
religious reasons or for medical reasons approved by a physician pursuant
to state law and regulation.

B. HEALTH ASSESSMENT/VISION SCREENING

Within 30 calendar days of the first day of school entry, all students entering public schools
for the first time, regardless of grade level, must furnish to the principal a form that meets
the requirements of state law indicating that the student has received a health assessment
pursuant to G.S, 130A-440. A student who fails to meet this requirement will not be
permitted to attend school until the required health assessment form has been
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presented. Such absences will not be considered suspensions, and the student will be given
an opportunity to make up work missed during the absence as described below. The
principal or designee shall, at the time of enrollment, notify the parent, guardian, or
person standing in loco parentis that the completed health assessment form is needed on
or before the child’s first day of attendance. The date the student’s health assessment
form is received will be recorded in the student’s official record, and the form will be
maintained on file in the school.

The assessment must include a medical history and physical examination with screening
for vision and hearing and, if appropriate, testing for anemia and tuberculosis. The health
assessment must be conducted no more than 12 months prior to the date of school entry.
Exceptions to the health assessment requirement will be made only for religious reasons.

Vision screening must comply with the vision screening standards adopted by the former
Governot’s Commission on Early Childhood Vision Care. Within 180 days of the start of
the school year, the parent of the child must present to the principal or his or her designee
certification that within the past 12 months, the child has obtained a comprehensive eye
examination performed by an ophthalmologist or optometrist or has obtained a vision
screening conducted by a licensed physician, an optometrist, a physician assistant, a nurse
practitioner, a registered nurse, an orthoptist, or a vision screener certified by Prevent
Blindness North Carolina.

Children who receive and fail to pass the required vision screening must obtain a
comprehensive eye exam conducted by a duly licensed optometrist or ophthalmologist.
The provider of the exam shall present to the parent a signed transmittal form, which the
parent must submit to the school. If a member of the school staff has reason to believe
that a child enrolled in kindergarten through third grade is having problems with vision,
the staff member may recommend to the child’s parent that the child have a
comprehensive eye examination.

No child will be excluded from attending school for a parent’s failure to obtain a
comprehensive eye exam. If a parent fails or refuses to obtain a comprehensive eye exam
or to provide the certification of a comprehensive eye exam, school officials shall send a
written reminder to the parent of required eye exams.

Upon request, the teacher(s) of a student subject to an absence from school for failure to
provide the health assessment form required by this section shall provide to the student
all missed assignments, and to the extent practicable, the materials distributed to students
in connection with the assignments. The principal or designee shall arrange for the student
to take home textbooks and school-furnished digital devices for the duraticn
——————  ———— ]
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of the absence and shall permit the student to take any quarterly, semester, or grading
period examinations missed during the absence period.

C. HOMELESS STUDENTS

Notwithstanding the provisions of this policy, admissions for homeless students shall not
be prohibited or delayed due to the student’s inability to provide documentation of
immunizations or health assessments. The homeless liaison shall work with the student,
parent/guardian, school personnel or other agencies to obtain documentation of
immunization and/or the health assessment or to arrange for such immunizations and/or
assessmentsin a timely manner.

D. FOSTER CHILDREN

Notwithstanding the provisions of this policy, admissions for students in foster care will
not be prohibited or delayed due to the student’s inability to provide documentation of
immunizations or health assessments. The enrolling school will immediately contact the
school last attended by the foster child to obtain any relevant documentation.

E. CHILDREN OF MILITARY FAMILIES

The board acknowledges that immunization requirements for newly enrolling children of
military families are governed by the Interstate Compact on Educational Opportunity for
Military Children (G.S. 115C-407.5) and G.S. 115C-407.12. Children of military families, as
defined in policy 4050, Children of Military Families, will have 30 days from the date of
enrollment to obtain any required immunization. For a series of immunizations, initial

vaccinations must be obtained within 30 days.

Legal References: Elementary and Secondary Education Act, 20 U.S.C. 6311(g}{(1){E); McKinney-
Vento Homeless Assistance Act, 42 U.S.C. 11431 et seq.; G.S. 115C-390.2, -407.5, -407.12;

130A-152 to -
157,-440 10 -443; 143B-216.75; 10AN.C.A.C. 41A .0401

Cross References: Children of Military Families (policy 4050}, Homeless Students (policy 4125),
Attendance (policy 4400)

Other Resources: N.C. Immunization Branch, available at http://www.immunize.nc.gov/

e R ———
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Adopted: April 9, 1998 to become effective July 1, 1998

Revised: May 11, 2000, January 10, 2008, May 10, 2012, October 8, 2015, July 14, 2016, April 6,
2017, August 13, 2020, August 11, 2022
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Asheboro City Schools
Personnel Transactions
January 12, 2023

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST
Sandoval Ruth

*B. APPOINTMENTS

LAST FIRST
Butler Kenneth
Clodfelter Bryan
Grant Cathie
Harris Jermselia
Kidd Molita
Lamb Jeanne
LaRue Erica
Smith Thomas

SCHOOL
CWM

SCHOOL
co
SAMS
GBT

co

BAL
CWM
NAMS
co

SUBIJECT
Interventionist/ESL

SUBIJECT

Substitute Bus Driver

Business Teacher

Tutor (part-time; temporary)

Substitute Bus Driver

4th Grade

Math Core Support/Intervention (part-time; temporary)
Mathematics (part-time; temporary)

Exceptional Children Behavior Assistant

EFFECTIVE
12/30/2022

EFFECTIVE
12/12/2022
1/20/2023
1/3/23-5/26/23
12/12/2022
1/20/2023
1/13/23-6/02/23
1/3/2023
1/3/2023



ASHEBORO CITY SCHOOLS
CERTIFIED APPOINTMENTS
January 12, 2023

NAME COLLEGE/DEGREE LICENSURE
Clodfelter, Bryan Appalachian State University Business and Information Technology
B: Workforce Leadership & Development (CTE)

Mr. Bryan Clodfelter is recommended to teach business and information technology at South
Asheboro Middle School for the remainder of the 2022-2023 school year. Mr. Clodfelter has been
serving in the district for the past six and one-half school years as an instructional assistant at both
South Asheboro Middle School and Asheboro High School. Mr. Clodfelter is known for building
strong relationships with students and has a passion for helping students be successful. We are
pleased to welcome Mr. Clodfelter as he begins his teaching career at South Asheboro Middle
School.

NAME COLLEGE/DEGREE LICENSURE
Kidd, Molita NC A&T University Elementary Education
B: Liberal Studies

Ms. Molita Kidd is recommended to teach 4™ grade at Balfour Elementary School for the remainder
of the 2022-2023 school year. Ms. Kidd has served as an instructional assistant at Balfour for the
past sixteen and one-half years supporting classroom instruction at all grade levels. Ms. Kidd’s
knowledge of the students, families and staff, along with her experience will help make this a
smooth transition. Ms. Kidd builds good relationships with students and has a good understanding
of curriculum standards. We are pleased to welcome Ms. Kidd as she begins her teaching career at
Balfour Elementary School.



Asheboro City Schools

Personnel ADDENDUM

January 12, 2023

*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST
Fisher Danielle

*B. APPOINTMENTS

LAST FIRST
Cox Jody
Key Whitney
Parrish Jacob

SCHOOL
BAL

SCHOOL
co

co

AHS

SUBJECT
School Nurse

SUBJECT

Maintenance Coordinator
School Social Worker
Behavior Assistant/EC

EFFECTIVE
1/24/2023

EFFECTIVE
2/1/2023

8/17/2023
1/23/2023
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PUBLIC SCHOOLS OF NORTH CAROLINA
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TO: REQUESTOR: Dr. Wendy Rich, Assistant Superintendent of Curriculum Instruction
SUBMITTED BY: Mackenzie Palmer, mpalmer@asheboro.k12.nc.us
LEA NAME AND UNIT NUMBER: Asheboro City Schools (761)
DATE OF REQUEST: 11/22/2022

THRU: NC DPI FEDERAL PROGRAMS
FROM: NC DPI PROCUREMENT
DATE: December 9, 2022

APPROVAL OF REQUEST FOR AUTHORITZATION OF NONCOMPETITIVE PROCUREMENT
PROPOSAL (ATTACHED).

As the pass-through entity for programs authorized under the Elementary and Secondary Education Act of 1965
(ESEA), as amended by Every Student Succeeds Act of 2015 (ESSA), the North Carolina Department of Public
Instruction (DPI) may waive competitive procurement requirements for funding from authorized grant programs
in accordance with Uniform Guidance 8200.320 (2 CFR §200.320(f)(3)). Based on information provided by the
LEA& Requestor listed above, the Federal Program Monitoring and Support (FPMS) Division, and the
Monitoring and Compliance section approves the request for authorization of the noncompetitive proposal for the
vendor listed below, for the period of availability of grant funds used to obtain this procurement. This request
was approved for the following waiver reason(s) and federal funding listed below.

VENDOR: McGraw Hill LLC

WAIVER REASON(S): Curriculum Continuity
NOT TO EXCEED AMOUNT: $35,627.76
FEDERAL FUNDING SOURCE (PRC): 185

Note that all procurements, including sole source procurements, must comply with the general procurement
standards identified in Uniform Guidance §8200.318 (2 CFR §200.318) and be adequately documented for
potential review by auditors and/or monitors.
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DPI PROCUREMENT DocuSigned by:

PROPOSAL REVIEW: SIGNATURE Matluis 12/9/2022 | 8 TEYIEWED X
DPI FEDERAL bocusigned by APPROVED [
PROGRAMS FUND SIGNATURE o

APPROVAL: Meole Sindb@ir12/2022 | (752944 AM ESH

D287332F4AD49D

c: Dr. LaTricia Townsend, Director for Federal Programs
Tina Letchworth, Assistant Director for Federal Programs

NORTH CAROLINA DEPARTMENT OF PUBLIC INSTRUCTION
MONITORING AND COMPLIANCE SECTION
6301 Mail Service Center, Raleigh, North Carolina 27699-6301
An Equal Opportunity/Affirmative Action Employer
Rev. 10/24/22


mailto:ProcurementWaiversTeam@dpi.nc.gov

DocuSign Envelope D 3BB 399868t YL G NeUwiFETITIVE PROCUREMENT REQUEST

Submit the completed form via email to ProcurementWaiversTeam@dpi.nc.gov (attach any
additional documentation). One request must be submitted for each individual issue (e.g., one
email / request per vendor); they cannot be combined.

LEA Name and Unit Number:
Asheboro City Schools-761

Name and Title of Individual Submitting Request:
Dr. Wendy Rich, Assistant Superintendent of Curriculum and Instruction

Vendor Name:
McGraw Hill LLC

Federal Funding Source (including PRC):
ESSER Il Funds-PRC 185

Scope of Work:

The Number Worlds curriculum will be utilized to help address learning loss as a result of COVID-19, along with
our significant math deficits, while providing research-based, scientifically aligned instruction to our students
receiving specially designed math instruction within the Exceptional Children’s Department. This program will
provide a comprehensive, integrated set of tools to identify math weaknesses, group and teach students identified
as having math deficits. The net effect is to increase students’ mathematical skills by emphasizing
communication, logic, reasoning, modeling, tools, precision, structure, and patterns to solve problems. Students
will be assessed with the use of the comprehensive placement assessments for students K-8. These assessments
will be used as baseline data for students’ growth during additional progress monitoring measures. Progress
monitoring probes are provided within the program and will be administered continuously during the scope and
sequence. Instructional materials for teachers are outlined without extensive teacher prep work. This instruction
is designed to be delivered face to face, virtual or hybrid, which will allow for any future changes in our lesson
delivery. The refined scope and sequences accelerate students into performing math skills required to think
critically when given real world application to everyday scenarios, as well as increase retention of concepts and
math vocabulary development for students.

As many of our students enrolled within the Exceptional Children’s program are ESL. The focus on academic
vocabulary being emphasized by providing opportunities to build academic language and create context prior to
the start of the lesson is a significant need for our students.

The teachers will support the pathway instruction through engaging students with games, embedded digital
resources, high leverage instructional activities and project-based learning. Students will utilize student
workbooks to complete cumulative and controlled practice of skills.

A digital platform will also be used to merge learning, complete formative assessments and provide continued
practice of skills. Progress monitoring tools will also be utilized for continuous monitoring of student skill
acquisition.

Deliverables:

This curriculum provides administrators:

-Placement tests for accurate placement of students within the program.

-Ability to monitor the progress monitoring data of all students to ensure fidelity of instruction and skill
acquisition.

This curriculum provides teachers:
-Professional development for the Number Worlds curriculum will be provided via virtual implementation training
modules.

-The Number Worlds Weekly Planner provides helpful information before lessons begin, making teacher
preparation simple and effective.

-Weekly Planners map out the entire week of lessons, complete with Learning Objectives and all of the resources
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needed to maximize instructional time. Prepared instructional lesson plans that require no teacher prep following
explicit scope and sequence. Daily lesson activities emphasize using communication, logic, reasoning, modeling,
tools, precision, structure, and patterns to solve problems.

-Teachers can access all digital planning tools and resources online, making Number Worlds easy-to-use in a
variety of educational settings.

-Diagnostic Assessments, Formative Assessments, and Informal Assessments. Teachers can use the online
assessment tool or the Student Assessment Record to record their observations for informal assessments.
Formative Assessments are completed via the use of an online testing measure which prepares students for high
stakes tests.

-Progress Monitoring Tools provided to provide immediate feedback to teachers of students’ skill acquisitions and
how to provide targeted remediation for identified students.

-Digital version of Number Worlds instructional materials, workbooks, and manipulatives will be provided to all
EC teachers

-Online Community is available to provide continuous support for teachers.

-Number Worlds is designed for student differentiation. It effectively provides opportunities to build academic
language and create context prior to the start of the lesson, which supports ESL students. Opportunities are
provided for students to spend more time learning critical math concepts with hands-on and digital interactive
games. Teachers are provided aid in adapting instruction to fit the various learning environments for students.
Teachers are also able to swiftly adapt instruction and provide targeted remediation for struggling students.

-Student Kits

-An online digital learning practice portal for students

-Virtual Follow-up and Support within ongoing support to maximize the success of the lessons and provide
clarification about the instructional technigues and routines or assist in analysis of initial results with the mastery
formative assessments.

This curriculum provides students:

-Intensive targeting of critical math standards in order to provide explicit instruction to aid in students’ ability to
achieve math success and quickly close the grade level gap in their mathematical

skills.

-Students provided extensive practice with specific math skills after first taking an assessment to gauge their math
competencies.

-Skill practice is completed through practice problems, math based games, and real world application.
-Diagnostic assessments which determines how best to support each individual student’s skill/concept
understanding

-Students’ kits to use during lessons, which include digital tools and hands-on learning materials

-Workbooks for additional practice

-Highly engaging online learning games that provides repeated practice of skills

-Students collaborate on project-based learning activities to increase long-term retention of concepts.

-Students are challenged to apply and demonstrate mastery of concepts and skills by expressing understanding
through discussion, research, and presentation of real-world scenarios to increase college and career readiness.

Cost: $35,627.76

Noncompete Justification: Select one or more of the procurement policy provisions below that best describes
the exception to the Uniform Guidance bidding requirements for procuring goods or services valued $10,000 or
greater with federal funds.
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Inadequate Competition: After solicitation of a number of potential sources, competition is determined
to be inadequate. Bids were solicited and, no responsive bid is received, or only a single responsive bid is
received and is rejected. Provide a copy of RFP or informal bid request, non-responsive answers, and, if
one bid was received copy of the bid and reason for why it was rejected.

Public Exigency: When life, safety or health of the public must be sustained through the
immediate delivery of products or performance of services or a critical agency mandate, statutory
or operational requirement must be fulfilled immediately. Please use the “other” box below to
provide a narrative to support the selection of this justification.

Highly Specialized Professional Services: The procurement of professional services should be
conducted through a bid process, the requesting unit can demonstrate that such services, due to unique
or special circumstances, can’t be procured in this manner. A resume or other details about the unique
qualifications of this supplier must be attached. In addition, please use the “other” box below to provide
a narrative to support the selection of this justification.

Highly Specialized Technical Services: Another supplier cannot be chosen because the supplier
provides services in connection with the assembly, installation or servicing of equipment of a highly
technical or specialized nature. In addition, please use the “other” box below to provide a narrative to
support the selection of this justification.

Proprietary Software / Hardware: The requested upgrade to proprietary software or hardware is
available only from this supplier, which performs the service only on a direct basis. Attach documentation
supporting that the hardware or software is proprietary and that only this supplier and can perform the
requested upgrade.

Equipment Continuity: The requesting unit seeks equipment that must be compatible with
existing equipment and/or standardizing on equipment which is necessary to assure
interchangeability of parts. Please use the “other” box below to provide a narrative to support
the selection of this justification.

X Curriculum Continuity: The requesting unit seeks curriculum that must be compatible with

existing materials. Please provide a narrative in the “other” box below to explain how the existing
materials are compatible with the requested material/services and how putting out for bid would
cause a financial or

significant hardship. You must also demonstrate that the Supplement vs Supplant compliance is being
met for existing materials.

Amendment/Change Order: Requests, not covered under existing contract, where current supplier is
best positioned based on skill, knowledge, familiarity with the project to provide the extra work
resulting in a cost savings to the unit over the cost of a new supplier. This also includes amendments that
result in an extension of the term due to the successor contract or bidding process being incomplete prior
to expiration of the current contract.
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Other (Please Explain in Detail):

This curriculum supports the needs of our students receiving specially designed instruction within the
Department of Exceptional Children. This provides research-based, scientifically based math instruction
which supports the need of students with disabilities, as well as dually identified students with ESL/EC
needs. Our students have demonstrated a significant loss of instruction in the area of math which requires
immediate instructional support that provides explicit scope and sequence that will remediate their
learning loss in the shortest amount of time.

With the limited existing materials found within the special education classrooms for math, these
materials are not meeting the intensive instructional need along with the need for curriculum that offers
the flexibility of explicit, direct, and systematic instruction during these current times where schools
should be ready for the provision of in-person and/or virtual instruction. This curriculum can be
administered in a less amount of time which offers the availability for full participation in core without
supplanting core instruction and offering in the least restrictive environment, while following a well
defined scope and sequence of the math standards.




The Asheboro City Board of Education at a regular meeting on the 12th day of January, 2023,

Budget Amendment
Asheboro City Schools Administrative Unit
State Public School Fund

passed the following resolution.

Be it resolved that the following amendment be made to the budget resolution for the
fiscal year ending June 30, 2023.

REVENUE
1.3100.000

EXPENDITURE

1.5110.001
1.5400.003
1.5120.014
1.6400.015
1.5110.061
1.5210.063
1.5110.085
1.5110.130

State Allocation

Regular Instruction - Classroom Teacher

School Leadership - Office Support

CTE - Career Technical Education

Technology Support - School Technology Fund

Regular Instruction - Classroom Materials

Pre-K Children With Disabilities - Children With Special Needs
Regular Instruction - Early Grade Reading Proficiency
Regular Instruction - Textbooks

Total Appropriation in Current Budget
Total Increase/Decrease of above amendment

Total Appropriation in Current Amended Budget

S-02

$ (281,648
$  (281,648)

$  (334,211)
(31,189)
(2,261)

(112)

(3,063)

87,464

4,950

(3,226)

$  (281,648)

$ 36,925,978
(281,648)
5 36644330

Passed by majority vote of the Board of Education of Asheboro City on the 12th day of January, 2023.

Chairman, Board of Education

Secretary



Form 8

ASHEBORO CITY SCHOOLS Procedure No. 3320.01
FIELD TRIP / TRANSPORTATION REQUEST AR
Xl Overnight,Trip SEND TO SUPERINTENDENT - CENTRAL OFFICE
Group Making Request:  Asheboro High School Jazz Band School:  AHS
Destination: Panther Creek High School '  Date of Trip: 1/20-21/2023
Number of Students Involved: 1 Percent of Total 4% ‘
Group:
Reasons for Students Not Attending: = Students were not selected into the honor Jazz Band
. . [0 Activity ] charter Private _
Transportation Method: Bus Bus Autsricbila [[] other:
Charter Bus Service, state name of vendor
here:

If using Travel Company, state'name of Vendor here:
*¥*The Travel Company must use an approved ACS Charter Bus

Company
Number of Vehicles Needed (to be secured by the Central 0
Office):
Number of Drivers Needed (to be secured by the Central Office): 0
Departure Time: gﬁga:,{w .’??r::;m ;fgg'mlnlzl Round Trip Miles (estimated) 122
Estimated Cost to the Student: 0 '
Purposets) of the Field Josue Escalante was selected by audition to participate in the Central Region
Trip: Jazz Ensemble Honor Band

List below the names of adult chaperones who will be accompanying this group on the field trip. Place an “*” by
individuals who are licensed to drive school vehicles and who will be serving in that capacity for you.

Tucker Smith

If approved, the following procedures must be followed; (1) Written parental permission is required for all field trips.
This permission should be acquired using the Asheboro City Schools Parental Field Trip Permission Form; (2) No

AHS Band Tranporation allotmentl 1/6/2023
"Sponsor {Group Responsible for Paying for the Trip) _ Date.
@ Mot
Approved: Prmmpal Date
0 f/ bl
Approved: Supermtendent or De gnee Date

Transportation )
Scheduled: Transportation Supervisor : Date

students can serve as drivers; private vehicles are used as a last resort; and (3) All students in a class or group shall
have an opportunity to attend—means will provided for students to participate when necessary.

| certify that all those requirements, in addition to the general guidelines on the back of this form, will be fully met.



Asheboro City Schools

Form ...the subject is excellence Office of the Superintendent

P.O. Box 1103, Asheboro, NC 27204-1103 » 1126 S. Park St. e (336) 625-5104 » (336) 625-9238, fax

Procedure No. 3320.01/6335.01
03/06

Asheboro City Schools
PRIVATE VEHICLE TRANSPORTATION REQUEST FORM
(Asheboro City Schools’ EMPLOYEE)

School Making Request )B(ﬁ\f\e‘ohrb ‘+\\o_>l\ 5 ahur\

Principal Approval of Driver Q/@ /?(

/O

| hereby request permjssion to drive my personal vehicle on an approved Asheboro City
Schools field trip on -\]2y to D Qﬂ&ﬁ Ceecl NS .

(Date) (Location)

| understand that while driving my personal vehicle, | am:

1. Assuring the Asheboro City Schools that | have adequate liability
insurance on my vehicle,
Insurance Company_ Prooces sy,

Policy # 4663205~

2. Assuring the Asheboro City Schools that | understand my personal
liability insurance will be the primary insurer in case of an accident.

Ul )w%m \/6/23

(Employee signature (Date)

TU\M SM\'\*\(]

NOTE: The Asheboro City Schools assumes no responsibility in case of
accident unless the person has authorization specified in Asheboro
City Schools’ Policy # 6335.

7

This signed form is to be attached to the Asheboro City Schools
Field Trip Request Form if personal vehicles are to be driven by staff.

Cf&w m. (lel) 3

(Superintendent/designé?’approval) " (Date)

An equal opportunity/affirmative action employer



LGC-205 CONTRACT TO AUDIT ACCOUNTS Rev. 11/2022

The | Governing Board
Board of Education

of Primary Government Unit
Asheboro City Schools

and Discretely Presented Component Unit (DPCU) (if applicable)
N/A

Primary Government Unit, together with DPCU (if applicable), hereinafter referred to as Governmental Unit(s)

and Auditor Name

Anderson Smith & Wike PLLC

Auditor Address

5639 Seven Lakes West, West End, NC 27376

Hereinafter referred to as Auditor

for Fiscal Year Ending Date Audit Will Be Submitted to LGC
06/30/23 10/31/23
Must be within four months of FYE

hereby agree as follows:

1. The Auditor shall audit all statements and disclosures required by U.S. generally accepted auditing
standards (GAAS) and additional required legal statements and disclosures of all funds and/or divisions of the
Governmental Unit(s). The non-major combining, and individual fund statements and schedules shall be
subjected to the auditing procedures applied in the audit of the basic financial statements and an opinion shall
be rendered in relation to (as applicable) the governmental activities, the business- type activities, the aggregate
DPCUs, each major governmental and enterprise fund, and the aggregate remaining fund information (non-
major government and enterprise funds, the internal service fund type, and the fiduciary fund types). The basic
financial statements shall include budgetary comparison information in a budgetary comparison statement,
rather than as RSI, for the General Fund and any annually budgeted Special Revenue funds.

2. At a minimum, the Auditor shall conduct the audit and render the report in accordance with GAAS. The
Auditor shall perform the audit in accordance with Government Auditing Standards (GAGAS) if the
Governmental Unit expended $100,000 or more in combined Federal and State financial assistance during the
reporting period. The auditor shall perform a Single Audit if required by Title 2 US Code of Federal Regulations
Part 200 Uniform Administration Requirements, Cost Principles, and Audit Requirements for Federal Awards,
Subpart F (Uniform Guidance) or the State Single Audit Implementation Act. This audit and all associated audit
documentation may be subject to review by Federal and State agencies in accordance with Federal and State
laws, including the staffs of the Office of State Auditor (OSA) and the Local Government Commission (LGC). If
the audit requires a federal single audit in accordance with the Uniform Guidance (§200.501), it is
recommended that the Auditor and Governmental Unit(s) jointly agree, in advance of the execution of this
contract, which party is responsible for submission of the audit and the accompanying data collection form to
the Federal Audit Clearinghouse as required under the Uniform Guidance (§200.512).

Effective for audits of fiscal years beginning after June 30, 2023, the LGC will allow auditors to consider whether
a unit qualifies as a State low-risk auditee based upon federal criteria in the Uniform Guidance

§200.520(a), and (b) through (e) as it applies to State awards. In addition to the federal criteria in the Uniform
Guidance, audits must have been submitted timely to the LGC. If in the reporting year, or in either of the two
previous years, the unit reported a Financial Performance Indicator of Concern that the audit was late, then

Page 1



LGC-205 CONTRACT TO AUDIT ACCOUNTS Rev. 11/2022

the report was not submitted timely for State low-risk auditee status. Please refer to "Discussion of Single
Audits in North Carolina" on the LGC's website for more information.

If the audit and Auditor communication are found in this review to be substandard, the results of the review
may be forwarded to the North Carolina State Board of CPA Examiners (NC State Board).

3. If an entity is determined to be a component of another government as defined by the group audit
standards, the entity’s auditor shall make a good faith effort to comply in a timely manner with the requests of
the group auditor in accordance with AU-6 §600.41 - §600.42.

4. This contract contemplates an unmodified opinion being rendered. If during the process of conducting
the audit, the Auditor determines that it will not be possible to render an unmodified opinion on the financial
statements of the unit, the Auditor shall contact the LGC Staff to discuss the circumstances leading to that
conclusion as soon as is practical and before the final report is issued. The audit shall include such tests of the
accounting records and such other auditing procedures as are considered by the Auditor to be necessary in the
circumstances. Any limitations or restrictions in scope which would lead to a qualification should be fully
explained in an attachment to this contract.

5. If this audit engagement is subject to the standards for audit as defined in Government Auditing
Standards, 2018 revision, issued by the Comptroller General of the United States, then by accepting this
engagement, the Auditor warrants that he/she has met the requirements for a peer review and continuing
education as specified in Government Auditing Standards. The Auditor agrees to provide a copy of the most
recent peer review report to the Governmental Unit(s) and the Secretary of the LGC prior to the execution of an
audit contract. Subsequent submissions of the report are required only upon report expiration or upon auditor’s
receipt of an updated peer review report. If the audit firm received a peer review rating other than pass, the
Auditor shall not contract with the Governmental Unit(s) without first contacting the Secretary of the LGC for a
peer review analysis that may result in additional contractual requirements.

If the audit engagement is not subject to Government Auditing Standards or if financial statements are not
prepared in accordance with U.S. generally accepted accounting principles (GAAP) and fail to include all
disclosures required by GAAP, the Auditor shall provide an explanation as to why in an attachment to this
contract or in an amendment.

6. It is agreed that time is of the essence in this contract. All audits are to be performed and the report of
audit submitted to LGC Staff within four months of fiscal year end. If it becomes necessary to amend the audit
fee or the date that the audit report will be submitted to the LGC, an amended contract along with a written
explanation of the change shall be submitted to the Secretary of the LGC for approval.

7. It is agreed that GAAS include a review of the Governmental Unit’s (Units’) systems of internal control
and accounting as same relate to accountability of funds and adherence to budget and law requirements
applicable thereto; that the Auditor shall make a written report, which may or may not be a part of the written
report of audit, to the Governing Board setting forth his/her findings, together with his recommendations for
improvement. That written report shall include all matters defined as “significant deficiencies and material
weaknesses” in AU-C 265 of the AICPA Professional Standards (Clarified). The Auditor shall file a copy of that
report with the Secretary of the LGC.

For GAAS or Government Auditing Standards audits, if an auditor issues an AU-C §260 report, commonly
referred to as “Governance Letter,” LGC staff does not require the report to be submitted unless the auditor
cites significant findings or issues from the audit, as defined in AU-C §260.12 - .14. This would include issues
such as difficulties encountered during the audit, significant or unusual transactions, uncorrected
misstatements, matters that are difficult or contentious reviewed with those charged with governance, and other
significant matters.

Page 2
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8. All local government and public authority contracts for audit or audit-related work require the

approval of the Secretary of the LGC. This includes annual or special audits, agreed upon procedures

related to internal controls, bookkeeping or other assistance necessary to prepare the Governmental Unit's
records for audit, financial statement preparation, any finance-related investigations, or any other audit- related
work in the State of North Carolina. Approval is also required for the Alternative Compliance Examination
Engagement for auditing the Coronavirus State and Local Fiscal Recovery Funds

expenditures as allowed by US Treasury. Approval is not required on audit contracts and invoices for

system improvements and similar services of a non-auditing nature.

9. Invoices for services rendered under these contracts shall not be paid by the Governmental Unit(s) until
the invoice has been approved by the Secretary of the LGC. This also includes any progress billings

[G.S. 159-34 and 115C-447]. All invoices for audit work shall be submitted in PDF format to the Secretary

of the LGC for approval. the invoice marked 'approved' with approval date shall be returned to the Auditor

to present to the Governmental Unit(s) for payment. This paragraph is not applicable to contracts for audits

of hospitals.

10. In consideration of the satisfactory performance of the provisions of this contract, the Governmental
Unit(s) shall pay to the Auditor, upon approval by the Secretary of the LGC if required, the fee, which includes
any costs the Auditor may incur from work paper or peer reviews or any other quality assurance program
required by third parties (federal and state grantor and oversight agencies or other organizations)

as required under the Federal and State Single Audit Acts. This does not include fees for any pre-issuance
reviews that may be required by the NC Association of CPAs (NCACPA) Peer Review Committee or NC State
Board of CPA Examiners (see Item 13).

11.  If the Governmental Unit(s) has/have outstanding revenue bonds, the Auditor shall submit to LGC Staff,
either in the notes to the audited financial statements or as a separate report, a calculation demonstrating
compliance with the revenue bond rate covenant. Additionally, the Auditor shall submit to LGC Staff
simultaneously with the Governmental Unit’s (Units’) audited financial statements any other bond compliance
statements or additional reports required by the authorizing bond documents, unless otherwise specified in the
bond documents.

12.  After completing the audit, the Auditor shall submit to the Governing Board a written report of audit. This
report shall include, but not be limited to, the following information: (a) Management’s Discussion and Analysis,

(b) the financial statements and notes of the Governmental Unit(s) and all of its component units prepared in
accordance with GAAP, (c) supplementary information requested by the Governmental Unit(s) or required for full
disclosure under the law, and (d) the Auditor’s opinion on the material presented. The Auditor shall furnish the
required number of copies of the report of audit to the Governing Board uponcompletion.

13. If the audit firm is required by the NC State Board, the NCACPA Peer Review Committee, or the
Secretary of the LGC to have a pre-issuance review of its audit work, there shall be a statement in the
engagement letter indicating the pre-issuance review requirement. There also shall be a statement that the
Governmental Unit(s) shall not be billed for the pre-issuance review. The pre-issuance review shall be performed
prior to the completed audit being submitted to LGC Staff. The pre-issuance review report shall accompany the
audit report upon submission to LGC Staff.

Page 3
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14. The Auditor shall submit the report of audit in PDF format to LGC Staff. For audits of units other than
hospitals, the audit report should be submitted when (or prior to) submitting the final invoice for services
rendered. The report of audit, as filed with the Secretary of the LGC, becomes a matter of public record for
inspection, review and copy in the offices of the LGC by any interested parties. Any subsequent revisions to
these reports shall be sent to the Secretary of the LGC. These audited financial statements, excluding the
Auditors’ opinion, may be used in the preparation of official statements for debt offerings by municipal bond
rating services to fulfill secondary market disclosure requirements of the Securities and Exchange Commission
and for other lawful purposes of the Governmental Unit(s) without requiring consent of the Auditor. If the LGC
Staff determines that corrections need to be made to the Governmental Unit’s (Units’) financial statements
and/or the compliance section, those corrections shall be provided within three business days of notification
unless another deadline is agreed to by LGC Staff.

15. Should circumstances disclosed by the audit call for a more detailed investigation by the Auditor than
necessary under ordinary circumstances, the Auditor shall inform the Governing Board in writing of the need for
such additional investigation and the additional compensation required therefore. Upon approval by the
Secretary of the LGC, this contract may be modified or amended to include the increased time, compensation,
or both as may be agreed upon by the Governing Board and the Auditor.

16. If an approved contract needs to be modified or amended for any reason, the change shall be made in
writing and pre-audited if the change includes a change in audit fee (pre-audit requirement does not apply to
hospitals). This amended contract shall be completed in full, including a written explanation of the change,
signed and dated by all original parties to the contract. It shall then be submitted to the Secretary of the LGC for
approval. No change to the audit contract shall be effective unless approved by the Secretary of the LGC, the
Governing Board, and the Auditor.

17. A copy of the engagement letter, issued by the Auditor and signed by both the Auditor and the
Governmental Unit(s), shall be attached to this contract, and except for fees, work, and terms not related to audit
services, shall be incorporated by reference as if fully set forth herein as part of this contract. In case of conflict
between the terms of the engagement letter and the terms of this contract, the terms of this contract shall take
precedence. Engagement letter terms that conflict with the contract are deemed to be void unless the conflicting
terms of this contract are specifically deleted in Item 30 of this contract. Engagement letters containing
indemnification clauses shall not be accepted by LGC Staff.

18. Special provisions should be limited. Please list any special provisions in an attachment.

19. A separate contract should not be made for each division to be audited or report to be submitted. If a
DPCU is subject to the audit requirements detailed in the Local Government Budget and Fiscal Control Act and
a separate audit report is issued, a separate audit contract is required. If a separate report is not to be issued
and the DPCU is included in the primary government audit, the DPCU shall be named along with the primary
government on this audit contract. DPCU Board approval date, signatures from the DPCU Board chairman and
finance officer also shall be included on this contract.

20. The contract shall be executed, pre-audited (pre-audit requirement does not apply to hospitals), and
physically signed by all parties including Governmental Unit(s) and the Auditor, then submitted in PDF format to
the Secretary of the LGC.

21. The contract is not valid until it is approved by the Secretary of the LGC. The staff of the LGC shall notify
the Governmental Unit and Auditor of contract approval by email. The audit should not be started before the
contract is approved.

22. Retention of Client Records: Auditors are subject to the NC State Board of CPA Examiners’ Retention of
Client Records Rule 21 NCAC 08N .0305 as it relates to the provision of audit and other attest services, as well
as non-attest services. Clients and former clients should be familiar with the requirements of this rule prior to

requesting the return of records. Page 4
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23. This contract may be terminated at any time by mutual consent and agreement of the Governmental
Unit(s) and the Auditor, provided that (a) the consent to terminate is in writing and signed by both parties,
(b) the parties have agreed on the fee amount which shall be paid to the Auditor (if applicable), and (c) no
termination shall be effective until approved in writing by the Secretary of the LGC.

24, The Governmental Unit’'s (Units’) failure or forbearance to enforce, or waiver of, any right or an event
of breach or default on one occasion or instance shall not constitute the waiver of such right, breach or
default on any subsequent occasion or instance.

25. There are no other agreements between the parties hereto and no other agreements relative hereto
that shall be enforceable unless entered into in accordance with the procedure set out herein and approved
by the Secretary of the LGC.

26. E-Verify. Auditor shall comply with the requirements of NCGS Chapter 64 Article 2. Further, if Auditor
utilizes any subcontractor(s), Auditor shall require such subcontractor(s) to comply with the requirements of
NCGS Chapter 64, Article 2.

27. Applicable to audits with fiscal year ends of June 30, 2020 and later. For all non-attest services,
the Auditor shall adhere to the independence rules of the AICPA Professional Code of Conduct and
Government Auditing Standards, 2018 Revision (as applicable). Financial statement preparation assistance
shall be deemed a “significant threat” requiring the Auditor to apply safeguards sufficient to reduce the threat
to an acceptable level. If the Auditor cannot reduce the threats to an acceptable level, the Auditor cannot
complete the audit. If the Auditor is able to reduce the threats to an acceptable level, the documentation of
this determination, including the safeguards applied, must be included in the audit workpapers.

All non-attest service(s) being performed by the Auditor that are necessary to perform the audit must be
identified and included in this contract. The Governmental Unit shall designate an individual with the suitable
skills, knowledge, and/or experience (SKE) necessary to oversee the services and accept responsibility for
the results of the services performed. If the Auditor is able to identify an individual with the appropriate SKE,
s/he must document and include in the audit workpapers how he/she reached that conclusion. If the Auditor
determines that an individual with the appropriate SKE cannot be identified, the Auditor cannot perform both
the non-attest service(s) and the audit. See "Fees for Audit Services" page of this contract to disclose the
person identified as having the appropriate SKE for the Governmental Unit.

28. Applicable to audits with fiscal year ends of June 30, 2021 and later. The auditor shall present the
audited financial statements including any compliance reports to the government unit’'s governing body or
audit committee in an official meeting in open session as soon as the audited financial statements are
available but not later than 45 days after the submission of the audit report to the Secretary. The auditor’s
presentation to the government unit’'s governing body or audit committee shall include:
a) the description of each finding, including all material weaknesses and significant deficiencies, as
found by the auditor, and any other issues related to the internal controls or fiscal health of the
government unit as disclosed in the management letter, the Single Audit or Yellow Book reports, or
any other communications from the auditor regarding internal controls as required by current auditing
standards set by the Accounting Standards Board or its successor;
b) the status of the prior year audit findings;
c) the values of Financial Performance Indicators based on information presented in the audited
financial statements; and
d) notification to the governing body that the governing body shall develop a “Response to the
Auditor’s Findings, Recommendations, and Fiscal Matters,” if required under 20 NCAC 03 .0508.

29. Information based on the audited financial statements shall be submitted to the Secretary for the purpose
of identifying Financial Performance Indicators and Financial Performance Indicators of Concern. See 20

NCAC 03 .0502(c)(6). s
age



LGC-205 CONTRACT TO AUDIT ACCOUNTS Rev. 11/2022

30. All of the above paragraphs are understood and shall apply to this contract, except the following
numbered paragraphs shall be deleted (See Iltem 17 for clarification).

31. The process for submitting contracts, audit reports and invoices is subject to change. Auditors and
units should use the submission process and instructions in effect at the time of submission. Refer to the
N.C. Department of State Treasurer website at https://www.nctreasurer.com/state-and-local-
government-finance-division/local-government-commission/submitting-your-audit

32. All communications regarding audit contract requests for modification or official approvals will be sent
to the email addresses provided on the signature pages that follow.

33. Modifications to the language and terms contained in this contract form (LGC-205) are not allowed.
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LGC-205 CONTRACT TO AUDIT ACCOUNTS Rev. 11/2022
FEES FOR AUDIT SERVICES

1. For all non-attest services, the Auditor shall adhere to the independence rules of the AICPA Professional
Code of Conduct (as applicable) and Government Auditing Standards,2018 Revision. Refer to Item 27 of
this contract for specific requirements. The following information must be provided by the Auditor; contracts
presented to the LGC without this information will be not be approved.

Financial statements were prepared by:  [1Auditor [OGovernmental Unit  [Third Party

If applicable: Individual at Governmental Unit designated to have the suitable skills, knowledge, and/or
experience (SKE) necessary to oversee the non-attest services and accept responsibility for the
results of these services:

Name: Title and Unit / Company: Email Address:

|Sandra Spivey | |Finance Officer | |sspivey@asheboro.k12.nc.us |

OR Not Applicable [_| (Identification of SKE Individual on the LGC-205 Contract is not applicable for
GAAS-only audits or audits with FYEs prior to June 30, 2020.)

2. Fees may not be included in this contract for work performed on Annual Financial Information Reports
(AFIRs), Form 990s, or other services not associated with audit fees and costs. Such fees may be included in the
engagement letter but may not be included in this contract or in any invoices requiring approval of the LGC. See
Items 8 and 13 for details on other allowable and excluded fees.

3. The audit fee information included in the table below for both the Primary Government Fees and the DPCU
Fees (if applicable) should be reported as a specific dollar amount of audit fees for the year under this contract. If
any language other than an amount is included here, the contract will be returned to the audit form for correction.

4. Prior to the submission of the completed audited financial report and applicable compliance reports subject to
this contract, or to an amendment to this contract (if required) the Auditor may submit interim invoices for
approval for services rendered under this contract to the Secretary of the LGC, not to exceed 75% of the billings
for the unit's last annual audit that was submitted to the Secretary of the LGC. All invoices for services rendered
in an audit engagement as defined in 20 NCAC .0503 shall be submitted to the Commission for approval before
any payment is made. Payment before approval is a violation of law. (This paragraph not applicable to contracts
and invoices associated with audits of hospitals).

PRIMARY GOVERNMENT FEES

Primary Government Unit Asheboro City Schools

Audit Fee $ 33,000

Additional Fees Not Included in Audit Fee:

Fee per Major Program ¢ If applicable, fees listed in the attached engagement letter

Writing Financial Statements _ $ 4,000
All Other Non-Attest Services $ If applicable, fees listed in the attached engagement letter

DPCU FEES (if applicable)

Discretely Presented Component Unit : N/A
Audit Fee ‘ $ N/A
Additional Fees Not Included in Audit Fee:

Fee per Major Program $ N/A
Writing Financial Statements _ $ N/A

All Other Non-Attest Services $ N/A
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LGC-205 CONTRACT TO AUDIT ACCOUNTS Rev. 11/2022
SIGNATURE PAGE
AUDIT FIRM
Audit Firm*

Anderson Smith & Wike PLLC

Authorized Firm Representative (typed or printed)*
Adam Scepurek, CPA

Signature* M E (

Date*
01/10/23

Email Address*
ascepurek@asw-cpa.com

GOVERNMENTAL UNIT

Governmental Unit*
Asheboro City Schools

(G.S.159-34(a) or G.S.115C-447(a))

Date Primary Government Unit Governing Board Approved Audit Contract*

Mayor/Chairperson (typed or printed)*
Mr. Michael Smith

Signature*

Date

Email Address
mismith@asheboro.k12.nc.us

Chair of Audit Committee (typed or printed, or “NA”)
N/A

Signature

Date

Email Address
N/A

GOVERNMENTAL UNIT — PRE-AUDIT CERTIFICATE

Required by G.S. 159-28(a1) or G.S. 115C-441(a1).
Not applicable to hospital contracts.

This instrument has been pre-audited in the manner required by The Local Government Budget and Fiscal
Control Act or by the School Budget and Fiscal Control Act.

Primary Governmental Unit Finance Officer* yped or printed

Sandra Spivey

Signature*

Date of Pre-Audit Certificate*

Email Address*
sspivey@asheboro.k12.nc.us
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LGC-205 CONTRACT TO AUDIT ACCOUNTS Rev. 11/2022

SIGNATURE PAGE - DPCU
(complete only if applicable)

DISCRETELY PRESENTED COMPONENT UNIT

DPCU*
N/A

Date DPCU Governing Board Approved Audit
Contract* (Ref: G.S. 159-34(a) or G.S. 115C-447(a))

DPCU Chairperson (typed or printed)* Signature*

N/A

Date* Email Address*
N/A

Chair of Audit Committee (typed or printed, or “NA”) | Signature
N/A

Date Email Address
N/A

DPCU - PRE-AUDIT CERTIFICATE

Required by G.S. 159-28(a1) or G.S. 115C-441(a1).
Not applicable to hospital contracts.

This instrument has been pre-audited in the manner required by The Local Government Budget and Fiscal
Control Act or by the School Budget and Fiscal Control Act.

DPCU Finance Officer (typed or printed)* Signature*

N/A

Date of Pre-Audit Certificate* Email Address*
N/A

Remember to print this form, and obtain all
required signatures prior to submission.
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ANDERSON SMITH & WIKE PLLC

Certified Public Accountants

January 10, 2023

Asheboro City Schools
1126 South Park Street
Asheboro, NC 27203

We are pleased to confirm our understanding of the services we are to provide for Asheboro City Schools
for the year ended June 30, 2023.

Audit Scope and Objectives

We will audit the financial statements of the governmental activities, the business-type activities, each major
fund, and the aggregate remaining fund information, including the disclosures, which collectively comprise
the basic financial statements, of Asheboro City Schools as ofand for the year ended June 30, 2023.
Accounting standards generally accepted in the United States of America (GAAP) provide for certain
required supplementary information (RSI), such as management’s discussion and analysis (MD&A), to
supplement Asheboro City Schools’ basic financial statements. Such information, although not a part of the
basic financial statements, is required by the Governmental Accounting Standards Board who considers it
to be an essential part of financial reporting for placing the basic financial statements in an appropriate
operational, economic, or historical context. As part of our engagement, we will apply certain limited
procedures to Asheboro City Schools’ RSl in accordance with auditing standards generally accepted in the
United States of America (GAAS). These limited procedures will consist of inquiries of management
regarding the methods of preparing the information and comparing the information for consistency with
management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained
during our audit of the basic financial statements. We will not express an opinion or provide any assurance
on the information because the limited procedures do not provide us with sufficient evidence to express an
opinion or provide any assurance. The following RSI is required by GAAP and will be subjected to certain
limited procedures, but will not be audited:

1. Management’s Discussion and Analysis.
2. Schedules of the Board’s Proportionate Share of the Net Pension and OPEB Liabilities (Assets)

3. Schedules of Board Contributions

We have also been engaged to report on supplementary information other than RSI that accompanies
Asheboro City Schools’ financial statements. We will subject the following supplementary information to the
auditing procedures applied in our audit of the financial statements and certain additional procedures,
including comparing and reconciling such information directly to the underlying accounting and other
records used to prepare the financial statements or to the financial statements themselves, and other
additional procedures in accordance with GAAS, and we will provide an opinion on it in relation to the
financial statements as a whole in a report combined with our auditor’s report on the financial statements.

1. Schedule of expenditures of federal and State awards

2. Individual fund budgetary schedules

The objectives of our audit are to obtain reasonable assurance about whether the financial statements as
a whole are free from material misstatement, whether due to fraud or error, and issue an auditor’s report
that includes our opinions about whether your financial statements are fairly presented, in all material
respects, in conformity with GAAP, and report on the fairness of the supplementary information referred to
in the second paragraph when considered in relation to the financial statements as whole. Reasonable



assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with GAAS and Government Auditing Standards will always detect a
material misstatement when it exists. Misstatements, including omissions, can arise from fraud or error and
are considered material if there is a substantial likelihood that, individually or in the aggregate, they would
influence the judgment of a reasonable user made based on the financial statements. The objectives also
include reporting on:

¢ Internal control over financial reporting and compliance with provisions of laws, regulations, contracts,
and award agreements, noncompliance with which could have a material effect on the financial
statements in accordance with Government Auditing Standards.

¢ Internal control over compliance related to major programs and an opinion (or disclaimer of opinion) on
compliance with federal and State statutes, regulations, and the terms and conditions of federal and State
awards that could have adirect and material effect on each major program in accordance with the Single
Audit Act Amendments of 1996 and Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform
Guidance) and the State Single Audit Implementation Guide.

Auditor’s Responsibilities for the Audit of the Financial Statements and Single Audit

We will conduct our audit in accordance with GAAS; the standards for financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States; the Single Audit
Act Amendments of 1996; and the provisions of the Uniform Guidance and the State Single Audit
Implementation Guide, and will include tests of accounting records, a determination of major program(s) in
accordance with Uniform Guidance and the State Single Audit Implementation Guide, and other procedures
we consider necessary to enable us to express such opinions. As part of an audit in accordance with GAAS
and Government Auditing Standards, we exercise professional judgment and maintain professional
skepticism throughout the audit.

We will evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management. We will also evaluate the overall presentation of the financial
statements, including the disclosures, and determine whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation. We will plan and perform
the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement, whether from (1) errors, (2) fraudulentfinancial reporting, (3) misappropriation of assets, or
(4) violations of laws or governmental regulations that are attributable to the government or to acts by
management or employees acting on behalf of the government. Because the determination of waste and
abuse is subjective, Government Auditing Standards do not expect auditors to perform specific procedures
to detect waste or abuse in financial audits nor do they expect auditors to provide reasonable assurance of
detecting waste or abuse.

Because of the inherent limitations of an audit, combined with the inherent limitations of internal control, and
because we will not perform a detailed examination of all transactions, there is an unavoidable risk that
some material misstatements or noncompliance may not be detected by us, even though the audit is
properly planned and performed in accordance with GAAS and Government Auditing Standards. In addition,
an audit is not designed to detect immaterial misstatements or violations of laws or governmental
regulations that do not have a direct and material effect on the financial statements or on major programs.
However, we will inform the appropriate level of management of any material errors, any fraudulent financial
reporting, or misappropriation of assets that comes to our attention. We will also inform the appropriate level
of management of any violations of laws or governmental regulations that come to our attention, unless
clearly inconsequential. We will include such matters in the reports required for a Single Audit. Our
responsibility as auditors is limited to the period covered by our audit and does not extend to any later
periods for which we are not engaged as auditors.

In connection with this engagement, we may communicate with you or others via email transmission. As
emails can be intercepted and read, disclosed, or otherwise used or communicated by an unintended third
party, or may not be delivered to each of the parties to whom they are directed and only to such parties, we
cannot guarantee or warrant that emails from us will be properly delivered and read only by the addressee.
Therefore, we specifically disclaim and waive any liability or responsibility whatsoever for interception or
unintentional disclosure of emails transmitted by us in connection with the performance of this engagement.
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Inthat regard, you agree that we shall have no liability for any loss or damage to any person or entity resulting
from the use of email transmissions, including any consequential, incidental, direct, indirect, or special
damages, such as loss of revenues or anticipated profits, or disclosure or communication of confidential or
proprietary information.

We will also conclude, based on the audit evidence obtained, whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the government’s ability to continue as a
going concern for areasonable period of time.

Our procedures will include tests of documentary evidence supporting the transactions recorded in the
accounts, tests of the physical existence of inventories, and direct confirmation of receivables and certain
assets and liabilities by correspondence with selected individuals, funding sources, creditors, and financial
institutions.

We identified improper revenue recognition as a significant risk of material misstatement as part of our audit
planning. We have developed specific tests and procedures that we will perform as part of our audit to
address this risk.

Our audit of financial statements does not relieve you of your responsibilities.
Audit Procedures—Internal Control

We will obtain an understanding of the government and its environment, including internal control relevant
to the audit, sufficient to identify and assess the risks of material misstatement of the financial statements,
whether due to error or fraud, and to design and perform audit procedures responsive to those risks and
obtain evidence that is sufficient and appropriate to provide a basis for our opinions. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentation, or the override of internal control. Tests of
controls may be performed to test the effectiveness of certain controls that we consider relevant to
preventing and detecting errors and fraud that are material to the financial statements and to preventing
and detecting misstatements resulting from illegal acts and other noncompliance matters that have a direct
and material effect on the financial statements. Our tests, if performed, will be less in scope than would be
necessary to render an opinion on internal control and, accordingly, no opinion will be expressed in our
report on internal control issued pursuant to Government Auditing Standards.

As required by the Uniform Guidance and the State Single Audit Implementation Guide, we will perform tests
of controls over compliance to evaluate the effectiveness of the design and operation of controls that we
consider relevant to preventing or detecting material noncompliance with compliance requirements
applicable to each major federal award program. However, our tests will be less in scope than would be
necessary to render an opinion on those controls and, accordingly, no opinion will be expressed in our report
on internal control issued pursuant to the Uniform Guidance and the State Single Audit Implementation
Guide.

An audit is not designed to provide assurance on internal control or to identify significant deficiencies or
material weaknesses. Accordingly, we will express no such opinion. However, during the audit, we will
communicate to management and those charged with governance internal control related matters that are
required to be communicated under AICPA professional standards, Government Auditing Standards, and
the Uniform Guidance and the State Single Audit Implementation Guide.

Audit Procedures—Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of material
misstatement, we will perform tests of Asheboro City Schools’ compliance with provisions of applicable laws,
regulations, contracts, and agreements, including grant agreements. However, the objective of those
procedures will not be to provide an opinion on overall compliance, and we will not express such an opinion
in our report on compliance issued pursuant to Government Auditing Standards.

The Uniform Guidance and the State Single Audit Implementation Guide requires that we also plan and
perform the audit to obtain reasonable assurance about whether the auditee has complied with federal and
State statutes, regulations, and the terms and conditions of federal and State awards applicable to major
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programs. Our procedures will consist of tests of transactions and other applicable procedures described
in the OMB Compliance Supplement for the types of compliance requirements that could have a direct and
material effect on each of Asheboro City Schools’ major programs. For federal programs that are included
in the Compliance Supplement, our compliance and internal control procedures will relate to the compliance
requirements that the Compliance Supplement identifies as being subject to audit. The purpose of these
procedures will be to express an opinion on Asheboro City Schools’ compliance with requirements
applicable to each of its major programs in our report on compliance issued pursuant to the Uniform
Guidance and the State Single Audit Implementation Guide.

Other Services

We will also assist in preparing the financial statements, schedule of expenditures of federal and State
awards, and related notes of Asheboro City Schools in conformity with accounting principles generally
accepted in the United States of America and the Uniform Guidance based on information provided by you.
These nonaudit services do not constitute an audit under Government Auditing Standards and such services
will not be conducted in accordance with Government Auditing Standards. We will perform the services in
accordance with applicable professional standards. The other services are limited to the financial
statements, schedule of expenditures of federal and State awards, and related notes services previously
defined. We, in our sole professional judgment, reserve the right to refuse to perform any procedure or take
any action that could be construed as assuming management responsibilities.

You agree to assume all management responsibilities for the financial statements, schedule of expenditures
of federal awards, and related notes, and any other nonaudit services we provide. You will be required to
acknowledge in the management representation letter our assistance with preparation of the financial
statements, the schedule of expenditures of federal awards, and related notes and that you have reviewed
and approved the financial statements, the schedule of expenditures of federal awards, and related notes
prior to their issuance and have accepted responsibility for them. Further, you agree to oversee the nonaudit
services by designating an individual, preferably from senior management, with suitable skill, knowledge,
or experience; evaluate the adequacy and results of those services; and accept responsibility for them.

Responsibilities of Management for the Financial Statements and Single Audit

Our audit will be conducted on the basis that you acknowledge and understand your responsibility for (1)
designing, implementing, establishing, and maintaining effective internal controls relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due to fraud
or error, including internal controls over federal and State awards, and for evaluating and monitoring
ongoing activities to help ensure that appropriate goals and objectives are met; (2) following laws and
regulations; (3) ensuring that there is reasonable assurance that government programs are administered in
compliance with compliance requirements; and (4) ensuring that management and financial information is
reliable and properly reported. Management is also responsible for implementing systems designed to
achieve compliance with applicable laws, regulations, contracts, and grant agreements. You are also
responsible for the selection and application of accounting principles; for the preparation and fair
presentation of the financial statements, schedule of expenditures of federal and State awards, and all
accompanying information in conformity with accounting principles generally accepted in the United States
of America; and for compliance with applicable laws and regulations (including federal statutes) and the
provisions of contracts and grant agreements (including award agreements). Your responsibilities also
include identifying significant contractor relationships in which the contractor has responsibility for program
compliance and for the accuracy and complete- ness of that information.

You are also responsible for making drafts of financial statements, schedule of expenditures of federal and
State awards, all financial records, and related information available to us and for the accuracy and
completeness of that information (including information from outside of the general and subsidiary ledgers).
You are also responsible for providing us with (1) access to all information of which you are aware that is
relevant to the preparation and fair presentation of the financial statements, such as records, documentation,
identification of all related parties and all related-party relationships and transactions, and other matters;
(2) access to personnel, accounts, books, records, supporting documentation, and other information as
needed to perform an audit under the Uniform Guidance and the State Single Audit Implementation Guide;
(3) additional information that we may request for the purpose of the audit; and (4) unrestricted access to
persons within the government from whom we determine it necessary to obtain audit evidence. At the
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conclusion of our audit, we will require certain written representations from you about the financial
statements; schedule of expenditures of federal and State awards; federal award programs; compliance
with laws, regulations, contracts, and grant agreements; and related matters.

Your responsibilities include adjusting the financial statements to correct material misstatements and
confirming to us in the management representation letter that the effects of any uncorrected misstatements
aggregated by us during the current engagement and pertaining to the latest period presented are
immaterial, both individually and in the aggregate, to the financial statements of each opinion unit taken as
a whole.

You are responsible for the design and implementation of programs and controls to prevent and detect fraud,
and for informing us about all known or suspected fraud affecting the government involving (1) management,
(2) employees who have significant roles in internal control, and (3) others where the fraud could have a
material effect on the financial statements. Your responsibilities include informing us of your knowledge of
any allegations of fraud or suspected fraud affecting the government received in communications from
employees, former employees, grantors, regulators, or others. In addition, you are responsible for identifying
and ensuring that the government complies with applicable laws, regulations, contracts, agreements, and
grants. You are also responsible for taking timely and appropriate steps to remedy fraud and noncompliance
with provisions of laws, regulations, contracts, and grant agreements that we report. Additionally, as
required by the Uniform Guidance, it is management’s responsibility to evaluate and monitor noncompliance
with federal statutes, regulations, and the terms and conditions of federal and State awards; take prompt
action when instances of noncompliance are identified including noncompliance identified in audit findings;
promptly follow up and take corrective action on reported audit findings; and prepare a summary schedule
of prior audit findings and a separate corrective action plan. The summary schedule of prior audit findings
should be available for our review.

You are responsible for identifying all federal and State awards received and understanding and complying
with the compliance requirements and for the preparation of the schedule of expenditures of federal and
State awards (including notes and noncash assistance received, and COVID-19-related concepts, such as
lost revenues, if applicable) in conformity with the Uniform Guidance and the State Single Audit
Implementation Guide. You agree to include our report on the schedule of expenditures of federal and State
awards in any document that contains, and indicates that we have reported on, the schedule of expenditures
of federal and State awards. You also agree to_include the audited financial statements with any presentation
of the schedule of expenditures of federal and State awards that includes our report thereon or make the
audited financial statements readily available to intended users of the schedule of expenditures of federal
and State awards no later than the date the schedule of expenditures of federal and State awards is issued
with our report thereon. Your responsibilities include acknowledging to us in the written representation letter
that (1) you are responsible for presentation of the schedule of expenditures of federal and State awards in
accordance with the Uniform Guidance and the State Single Audit Implementation Guide; (2) you believe
the schedule of expenditures of federal and State awards, including its form and content, is stated fairly in
accordance with the Uniform Guidance and the State Single Audit Implementation Guide; (3) the methods
of measurement or presentation have not changed from those used in the prior period (or, if they have
changed, the reasons for such changes); and (4) you have disclosed to us any significant assumptions or
interpretations underlying the measurement or presentation of the schedule of expenditures of federal and
State awards.

You are also responsible for the preparation of the other supplementary information, which we have been
engaged to report on, in conformity with U.S. generally accepted accounting principles (GAAP. You agree to
include our report on the supplementary information in any document that contains, and indicates that we
have reported on, the supplementary information. You also agree to include the audited financial statements
with any presentation of the supplementary information that includes our report thereon or make the audited
financial statements readily available to users of the supplementary information no later than the date the
supplementary information is issued with our report thereon. Your responsibilities include acknowledging
to us in the written representation letter that (1) you are responsible for presentation of the supplementary
information in accordance with GAAP; (2) you believe the supplementary information, including its form and
content, is fairly presented in accordance with GAAP; (3) the methods of measurement or presentation have
not changed from those used in the prior period (or, if they have changed, the reasons for such changes);
and (4) you have disclosed to us any significant assumptions or interpretations underlying the measurement
or presentation of the supplementary information.
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Management is responsible for establishing and maintaining a process for tracking the status of audit
findings and recommendations. Management is also responsible for identifying and providing report copies
of previous financial audits, attestation engagements, performance audits, or other studies related to the
objectives discussed in the Audit Scope and Objectives section of this letter. This responsibility includes
relaying to us corrective actions taken to address significant findings and recommendations resulting from
those audits, attestation engagements, performance audits, or studies. You are also responsible for
providing management’s views on our current findings, conclusions, and recommendations, as well as your
planned corrective actions for the report, and for the timing and format for providing that information.

Engagement Administration, Fees, and Other

We understand that your employees will prepare all cash, accounts receivable, or other confirmations we
request and will locate any documents selected by us for testing.

At the conclusion of the engagement, we will complete the appropriate sections of the Data Collection Form
that summarizes our audit findings. It is management’s responsibility to electronically submit the reporting
package (including financial statements, schedule of expenditures of federal and State awards, summary
schedule of prior audit findings, auditor’s reports, and corrective action plan) along with the Data Collection
Form to the federal audit clearinghouse. We will coordinate with you the electronic submission and
certification. The Data Collection Form and the reporting package must be submitted within the earlier of
30 calendar days after receipt of the auditor’s reports or nine months after the end of the audit period.

We will provide copies of our reports to Asheboro City Schools; however, management is responsible for
distribution of the reports and the financial statements. Unless restricted by law or regulation, or containing
privileged and confidential information, copies of our reports are to be made available for public inspection.

The audit documentation for this engagement is the property of Anderson Smith & Wike PLLC and
constitutes confidential information. However, subject to applicable laws and regulations, audit
documentation and appropriate individuals will be made available upon request and in a timely manner to
an oversight agency or its designee, a federal agency providing direct or indirect funding, or the U.S.
Government Accountability Office for purposes of a quality review of the audit, to resolve audit findings, or to
carry out oversight responsibilities. We will notify you of any such request. If requested, access to such audit
documentation will be provided under the supervision of Anderson Smith & Wike PLLC personnel.
Furthermore, upon request, we may provide copies of selected audit documentation to the aforementioned
parties. These parties may intend, or decide, to distribute the copies or information contained therein to
others, including other governmental agencies.

The audit documentation for this engagement will be retained for a minimum of five years after the report
release date or for any additional period requested by an oversight agency. If we are aware that a federal
awarding agency, pass-through entity, or auditee is contesting an audit finding, we will contact the party(ies)
contesting the audit finding for guidance prior to destroying the audit documentation.

Adam Scepurek is the engagement partner and is responsible for supervising the engagement and signing
the reports or authorizing another individual to sign them. We expect to begin our audit in early 2023.

Our fees for the audit and financial statement preparation services will be at our standard hourly rates and
will not exceed $33,000 for the audit and $4,000 for writing of the financial statements. In addition, we will
bill separately at standard hourly rates for any assistance provided with new GASB implementation
disclosures or other nonattest services requested by management that we may provide. Our standard
hourly rates vary according to the degree of responsibility involved and the experience level of the personnel
assigned to your audit. Our invoices for these fees will be rendered each month as work progresses and
are payable on presentation. If we elect to terminate our services for nonpayment, our engagement will be
deemed to have been completed upon written notification of termination, even if we have not completed
our report(s). You will be obligated to compensate us for all time expended and to reimburse us for all out-
of-pocket costs through the date of termination. The above fee is based on anticipated cooperation from
your personnel and the assumption that unexpected circumstances will not be encountered during the audit.
If significant additional time is necessary, we will discuss it with you and arrive at a new fee estimate before
we incur the additional costs.
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Reporting

We will issue written reports upon completion of our Single Audit. Our reports will be addressed to the Board
of Education of Asheboro City Schools. Circumstances may arise in which our report may differ from its
expected form and content based on the results of our audit. Depending on the nature of these
circumstances, it may be necessary for us to modify our opinions, add a separate section, or add an
emphasis-of-matter or other-matter paragraph to our auditor’s report, or if necessary, withdraw from this
engagement. If our opinions are other than unmodified, we will discuss the reasons with you in advance. If,
for any reason, we are unable to complete the audit or are unable to form or have not formed opinions, we
may decline to express opinions or issue reports, or we may withdraw from this engagement.

The Government Auditing Standards report on internal control over financial reporting and on compliance
and other matters will state that (1) the purpose of the report is solely to describe the scope of testing of
internal control and compliance and the results of that testing, and not to provide an opinion on the
effectiveness of the entity’sinternal control or on compliance, and (2) the report is an integral part of an audit
performed in accordance with Government Auditing Standards in considering the entity’s internal control
and compliance. The Uniform Guidance report on internal control over compliance will state that the purpose
of the report on internal control over compliance is solely to describe the scope of testing of internal control
over compliance and the results of that testing based on the requirements of the Uniform Guidance. Both
reports will state that the report is not suitable for any other purpose.

We appreciate the opportunity to be of service to Asheboro City Schools and believe this letter accurately
summarizes the significant terms of our engagement. If you have any questions, please let us know. If you
agree with the terms of our engagement as described in this letter, please sign below and return it to us.
Very truly yours,

Anderson Smith & Wike PLLC

e Lol

Adam Scepurek, CPA
RESPONSE:

This letter correctly sets forth the understanding of Asheboro City Schools.

Officer signature: Date:

Board Chair Signature: Date:
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DEANDORTON

Report on the Firm’s System of Quality Control

To the Partners of Anderson Smith & Wike, PLLC and the
Peer Review Committee, Coastal Peer Review, Inc.

We have reviewed the system of quality control for the accounting and auditing practice of Anderson Smith & Wike, PLLC
(the firm) in effect for the year ended March 31, 2022. Our peer review was conducted in accordance with the Standards
for Performing and Reporting on Peer Reviews established by the Peer Review Board of the American Institute of Certified
Public Accountants (Standards).

A summary of the nature, objectives, scope, limitations of, and the procedures performed in a System Review as described
in the Standards may be found at www.aicpa.org/prsummary. The summary also includes an explanation of how
engagements identified as not performed or reported in conformity with applicable professional standards, if any, are
evaluated by a peer reviewer to determine a peer review rating.

Firm’s Responsibility

The firm is responsible for designing a system of quality control and complying with it to provide the firm with reasonable
assurance of performing and reporting in conformity with applicable professional standards in all material respects. The
firm is also responsible for evaluating actions to promptly remediate engagements deemed as not performed or reported in
conformity with professional standards, when appropriate, and for remediating weaknesses in its system of quality control,
if any.

Peer Reviewer’s Responsibility

Our responsibility is to express an opinion on the design of the system of quality control and the firm’s compliance
therewith based on our review.

Required Selections and Considerations

Engagements selected for review included engagements performed under Government Auditing Standards, including

compliance audits under the Single Audit Act, and an audit of an employee benefit plan.

As part of our peer review, we considered reviews by regulatory entities as communicated by the firm, if applicable, in
determining the nature and extent of our procedures.

Opinion

In our opinion, the system of quality control for the accounting and auditing practice of Anderson Smith & Wike, PLLC
in effect for the year ended March 31, 2022, has been suitably designed and complied with to provide the firm with
reasonable assurance of performing and reporting in conformity with applicable professional standards in all material
respects. Firms can receive a rating of pass, pass with deficiency(ies) or fail. Anderson Smith & Wike, PLLC has received
a peer review rating of pass.

Dean Detton Qlsn Fod PUL

Dean Dorton Allen Ford, PLLC
August 4, 2022

Lexington ® Louisville = Raleigh deandorton.com



S-03
Budget Amendment
Asheboro City Schools Administrative Unit
State Public School Fund

The Asheboro City Board of Education at a regular meeting on the 12th day of January, 2023,
passed the following resolution.

Be it resolved that the following amendment be made to the budget resolution for the
fiscal year ending June 30, 2023.

REVENUE

1.3100.000 State Allocation $ 122,506
$ __ 122506

EXPENDITURE

1.5110.046 Instructional Bonus Pay - 3rd Grade Reading $ 20,426

1.5110.048 Instructional Bonus Pay - Other Performance Bonuses 102,080
$ __ 122,506

Total Appropriation in Current Budget $ 36,644,330

Total Increase/Decrease of above amendment 122,506

Total Appropriation in Current Amended Budget $ 36,766,836

Passed by majority vote of the Board of Education of Asheboro City on the 12th day of January, 2023.

Chairman, Board of Education

Secretary
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TECHNOLOGY
IN THE EDUCATIONAL PROGRAM Policy Code: 3220

In alliance with the North Carolina Digital Learning Plan, the board is committed to establishing
and supporting effective digital teaching and learning practices supported by
contemporary information and communications technology systems to foster globally
competitive, students prepared for modem life. The board recognizes the benefits of digital and
technology-enabled and enhanced teaching and learning resources that provide the ability to make
data more accessible, personalize learning easily customize curriculum, provide access to current
information, and enable access to quality materials at a lower cost than traditional materials. To that
end, the board supports classroomn digital and technology- enabled and enhanced teaching and
leatning resources that are aligned with the current statewide instructional standards. In addition,
to the extent funding permits, the board will endeavor to ensure that all students have access to
personal digital and technology-enabled teaching and learning devices to foster the necessary for
future-ready leamers.

The board expects that information and communications technologies will be integrated seamlessly
across the curriculum and used to support student achievement and to prepare students to be
successful in college, in careers, and as globally engaged, productive citizens. The curriculum
committee should provide suggestions in the curriculum guides referenced in policy 3115,
Curriculum and Instructional Guides, for integrating technological resources {as defined in Section
A below) into the educational program. School administralors and teachers are encouraged to
develop additional strategies for integrating technological resources across the curriculum and
utilizing the power of technology to personalize leaming and improve learning outcomes while
making more efficient use of resources. The strategies should be included in the school
improvement plan if they require the transfer of funds or otherwise relate to any components of the
school improvement plan.

The superintendent shall oversee development of the school system’s digital teaching and learning
vision as part of the school system’s strategic plan and a yearly action plan that aligns to the
vision. The development and ongoing review of the vision and the action plan will include vatious
stakeholders such as curriculum leaders, teachers, administrators, students, parents, and
representatives from technology services, instructional technology, finance, and other departments
as required. The action plan will include adequate data privacy protections to secure student data
and will take into account the level of out-of-school Internet access for students.

The superintendent may establish relationships with businesses and seek grants and other funding
sources int an effort to acquire additional technological resources for the educational program and
to support continuous out-of-school Internet access for students.

A. SELECTION OF TECHNOLOGICAL RESOURCES
Technological resources are information and communications technologies including, but

not limited to, the following: (1) hardware, including both fixed and mobile technologies
and devices such as desktop computers, laptops, netbooks, tablets, e-readers, smartphones,
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and gaming devices; (2) software, including cloud-based and web-based applications,
programs and platforms; (3} network and telecommunications systems and services; (4)
Internet access; (5) multimedia equipped classrooms; (6) computer classrooms and
laboratories; and (7) other existing or emerging mobile communications systems. All
technological resources must be purchased and used in a manner consistent with applicable
law and board policy, including laws and policies related to copyright, public records,
bidding, and other purchase requirements, accessibility for students with disabilities, staff
duties, and standards for student behavior.

Technological resources must meet or exceed the following standards before they may be
considered for implementation.

1. Technological resources must support the current statewide instructional standards
or the programs of the school system.

2. Technological resources must support the current use of learning and instructional
management technologies in the school.

3. Technological resources must be compatible with the condition of the network and
other infrastructure resources.  The technology director shall set minimum
standards for technological resources that are purchased or donated. Upgrading,
hardware conditions, and similar requirements must be maintained to the highest
standards.

4. There must be sufficient staff to operate and maintain the technological equipment,
programs, and systems,

5. There must be adequate funds budgeted to implement and support the technological
resources and to train instructional staff to use the resources to improve educational

outcomes.

Procurement of technological resources should be done in collaboration with teachers and
technical support staff, as appropriate. Whenever possible, a pilot period to test the resource
should occur prior to full purchase.

DErLOYMENT OF TECHNOLOGY TO SCHOOLS

The superintendent shall oversee the development of the school system’s technology
deployment and refresh plan. The plan will be designed to ensure organized, effective, and
efficient, and sustainable means of deploying and maintaining technology resources and
will establish appropriate refresh/replacement cycles. The superintendent shall develop
procedures that outline

the strategy of the technology deployment and refresh plan.
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C. BRING YOUR OWN TECHNOLOGY (BYOT) INITIATIVE

Teachers and staff may bring personal computing devices for instructional use in the
classroom. Staff members are personally and solely responsible for the security of their
personal devices. The school system is not responsible for the theft, loss, damage,
maintenance of a personal computing device or any costs relating to the use of personal
devices. Staff may connect personal devices, which meet the technological minimum
requirements, to the network using their school issued user account, after a written
agreement for the use of personal technology devices is approved by the superintendent or
designee. Asheboro City Schools reserves the right to suspend use of the network by
personal devices during periods of high use, including online testing windows. Access will
be subject to content filtering as deployed by Asheboro City Schools.

To connect to the Asheboro City Schools Network, personal devices must meet the
following minimum requirements: a 5.0 GHZ wireless card and malware free. Software
purchased with district or school funds may not be installed on personal computing devices.
Teachers and staff shall comply with the requirements of policy 3225/4312/7320,
Technology Responsible Use, when using a personal computing device.

The superintendent is authorized to investigate and develop a plan to allow students the
option to use their personal electronic devices in place of or along with their school system
assigned devices. The plan should address, at a minimum, the instructional use of personal
devices, compatibility requirements, access limitations or requirements, content filtering,
security and other issues as recommended by the technology director. The plan should
assign personal responsibility to the user for repair and replacement of damaged or stolen
devices and for any data or other charges arising from use of a personal device. The plan
should require a written agreement for the use of personal technology devices from each
student who wishes to participate in the BYOT initiative. The plan should ensure that
students whe are unable to bring in outside technology will be able to access and utilize
school equipment so that no student is excluded from mstruction due to lack of access to

technology.
D. ELECTRONIC COMMUNICATION AND OTHER COLLABORATIVE TOOLS

The superintendent is authorized to permit instructional personnel to incorporate email,
social networking sites, blogs, wikis, video sharing sites, podcasts, video conferencing,
online collaborations, instant messaging, texting, virtual learning environments, and/or
other forms of direct electronic communications or Web 2.0 applications for educational
purposes to the extent the superintendent deems appropriate and in accordance with policy
7335, Employee Use of Social Media. The superintendent shall establish parameters and
rules for vse of these tools and shall require instruction for students in how to use such tools
in a safe, effective, and appropriate way. Instructional personnel shall make all reasonable
attempts to monitor student online activity and shall otherwise comply with the requireniients
of policy 3225/4312/7320, Technology Responsible Use, when vsing these tools.
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Policy Code: 3220

E. TECHNOLOGY-RELATED PROFESSIONAL DEVELOPMENT

The superintendent shall plan a program of professional development for digital teaching
and learning that prepares administrators, teachers, coaches, school library media
coordinators, and technical support staff to utilize digital tools and resources in accordance
with the N.C. Digital Learning Competencies for Teachers and Administrators.
Professional development shall emphasize technology integration and continuous
improvement, including the use of ongoing technology-integrated online-leaming activities
throughout the course of study and the provision of personalized [eamning. Professional
development shall also address the ethical, legal, and practical issues related to social
networking and mobile devices in the classroom and other topics deemed necessary by the
superintendent or technology director. To the extent possible, job-specific professional
development opportunities should be made available, as well as professional development
that is personalized to meet the needs of individual staff. School improvement teams should
identify any staff development appropriations for technology- related professional
development in their school improvement plans. The superintendent and technology
director should assist schools in coordinating staff development needs as provided in policy
1610/7800, Professional and Staff Development.

Legal References: G.S. 115C-522, -528; 143B-1341; State Board of Education Policy TCS- C-018

Cross References: Professional and Staff Development (policy 1610/7800), Curriculum and
Instructional Guides (policy 3115), Technology Responsible Use (policy 3225/4312/7320),
Internet Safety (policy 3226/4205), Copyright Compliance {policy 3230/7330), School
Improvement Plan (policy 3430), Integrity and Civility (policy 4310}, Public Records — Retention,
Release, and Disposition (policy 5070/7350), Network Security (policy 6524), Staff
Responsibilities (policy 7300), Employee Use of Social Media (policy 7335), Gifts and Bequests
(policy 8220)

Other Resources: North Carolina Digital Teaching and Learning Competencies for Teachers
and Administrators, available at https://www.dpi.nc.gov/districts-schools/districts-schools-
support/digital -teaching-and-learning/digital-teaching-learning standards#digital-learning-
competencies for educators; The North Carolina Digital Learning Plan (2022), available at
https://drive.google.com/file/d/1JOf9M | 1kY206f4ul CgNpGwaPGevUVU1 W/view?usp=sharing

Adopted: June 1997

Revised: July 15, 2005; January 20, 2009; June 30, 2009; December |, 2009; August 29, 2012,
November 21, 2013, February 12, 2015, July 9, 2015, March &, 20138
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CHILD ABUSE AND RELATED THREATS

TO CHILD SAFETY Policy Code: 4240/7312
e i

The board is concerned with the health, safety, and welfare of all children and recognizes the
legal and ethical obligations that school employees, contractors, and volunteers have to report
known or suspected maltreatment of children. North Carolina has two separate systems that
mandate reports to state authorities of suspected child abuse, negiect, dependency, or
maltreatment and a third system for mandated reporting of certain crimes against juveniles to
local law enforcement.

When a parent or other caretaker is suspected to have caused a child to be abused, neglected,
or dependent, this information must be reported to the county child welfare agency. Suspected
human trafficking, involuntary servitude, and sexual servitude of a child and death of a child as a
result of maltreatment are special forms of child abuse under law and must be reported to the
county child welfare agency, regardless of the relationship between the victim and the
perpetrator. By contrast, suspected child maltreatment by a caregiver in a child care facility,
including in a licensed preschool classroom or other licensed classroom or program operated by
the school system, must be reported to the Department of Health and Human Services (DHHS),
Division of Child Development and Early Education {DCDEE). When the source of the harm or
threat of harm to the child is uncertain, a report should be made to both the county child welfare

agency and DCDEE.

In addition, state law mandates reports to local law enforcement when a child is a victim of
certain violent offenses, sexual offenses, or misdemeanor child abuse. An adult who knows or
reasonably should have known of any of these offenses inflicted upon a child must report that
information immediately.

The board of education supports all employees who in good faith make a report under North
Carolina’s mandated reporting laws.

The superintendent shall develop any necessary procedures for making a report or otherwise
implementing this policy.

A, DuTY 7O REPORT CERTAIN CRIMES AGAINST CHILDREN TO LoCAL LAW ENFORCEMENT

A school employee, contractor, or volunteer is legally required to report to local law
enforcement when the employee or volunteer knows or reasonably should know that a
child has been a victim of any of the following crimes:

1. a sexual offense {which for purposes of this policy, the board interpretsto
mean any offense that refates to inappropriate sexual conduct with or
involving a child);

2. an offense that inflicts serious bodily injury or serious physical injury upon
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Policy Code: 4240/7312
the child by nonaccidental means;

3. an attempt, solicitation, or conspiracy to commit either offense described
above, or aiding and abetting either offense; or

4. misdemeanor child abuse, which occurs when a parent or any other person
providing care or supervision to a child who is under the age of sixteen (1) inflicts
or allows to be inflicted physical injury to the child by nonaccidental means or (2)
creates or allows a substantial risk of physical injury to the child by nonaccidental
means.

Compliance with this reporting requirement does not relieve the employee or volunteer
from his or her duty to report pursuant to Sections B and C of this policy. The employee,
contractor, or volunteer also shall immediately report the case to the principal.

A school employee, contractor, or volunteer is immune by statute from any state civil
and/or criminal liability when making a report in good faith under this Section.  An
employee who fails to report or who prevents another person from making a report is
subject to disciplinary action by the school system and civil and criminal action under the
law. A volunteer or contractor who fails to report or prevents another person from
making a report may be restricted from school property or lose the privilege of
volunteering for or contracting with the school system and is subject to civil and criminal
action under the law.

B. DuTY T0 REPORT CHILD ABUSE, NEGLECT, DEPENDENCY, OR DEATH AS A RESULT OF MIALTREATMENT
TO THE COUNTY CHILD WELFARE AGENCY

A school employee, contractor, or volunteer who knows or has cause to suspect that (1}
a parent, guardian, custodian, or caretaker of a child has caused the child to be abused,
neglected, or dependent, or {2) that a child has died as a result of maltreatment or been
a victim of human trafficking, involuntary servitude, or sexual servitude by any person is
legally required to report the case to the director of social services. The employee,
contractor, or volunteer also shall immediately report the case to the principal. Any doubt
about reporting a suspected situation must be resolved in favor of reporting, and the
report must be made immediately.

A school employee, contractor, or volunteer is immune by statute from any civil and/or
criminal liability when making a report in good faith under this Section. An employee who
fails to report or who prevents another person from making a report is subject to
disciplinary action by the school system and civil and criminal action under the law. A
volunteer or contractor who fails to report or prevents another person from making a
report may be restricted from school property or lose the privilege of volunteering for or
contracting with the school system and is subject to civil and criminal action under the

BOARD OF EDUCATION POLICY MANUAL Page 2 of 5



Policy Code: 4240/7312
law.

C. Duty 7O REPORT CHILD MALTREATMENT IN A CHILD CARE FACILUTY TO THE DIvisiON OF CHILD
DEVELOPMENT AND EARLY EDUCATION

A schaol employee, contractor, or volunteer who has cause to suspect that a child in a
child care facility has been maltreated by a caregiver or has died as a result of
maltreatment occurring in a child care facility is legally required to report the case to
DCDEE.

A “child care facility” includes any DHHS-licensed classroom or program operated by the
school system, including for example, licensed pre-school or Title | classrooms, licensed
afterschool programs, and licensed developmental day programs.

Any doubt about reporting a suspected situation or uncertainty whether the child’s care
is being provided in a child care facility must be resolved in favor of reporting, and the
report should be made immediately.

An employee making a report to DCDEE also shall immediately report the case to the
principal. If the suspected maltreatment occurred in a licensed preschool classroom or
other ficensed classroom or program operated by board, the principal shall immediately
notify the superintendent of the suspected maltreatment. No reprisals of any kind may
be taken against an employee who makes a good faith report of child maltreatment
occurring in any licensed preschool classroom or other licensed classroom or program
operated by the board.

An employee who fails to make a report as required by law and this policy may be subject
to disciplinary action by the school system. [n addition, if the employee works in a
licensed preschool classroom or other licensed classroom or program operated by the
board, failure to report maltreatment of a child in the program or classroom may itself
constitute child maltreatment and result in the employec being placed on the state child
maltreatment registry. A volunteer or contractor who fails to report or prevents another
person from making a report may be restricted from school property or lose the privilege
of volunteering for or contracting with the school system.

D. DutyY TO REPORT LICENSED EMPLOYEES TO THE STATE SUPERINTENDENT OF PUBLIC JNSTRUCTION

In addition to the other reporting requirements of this policy, any administrator who
knows or has reason to believe that a licensed employee has engaged in conduct that
would justify automatic revocation of the employee’s license pursuant to G.S. 115C-
270.35(b} or involves physical or sexual abuse of a child shall report that information to
the State Superintendent of Public Instruction in accordance with subsection C.4 of
policy 4040/7310, Staff-Student Relations.

e ————— o —
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Policy Code: 4240/7312

E. COOPERATION WITH STATE AND LOCAL AGENCIES
1. The principal may establish a contact person in the school to act as a liaison with
state and local agencies charged with investigating reports made pursuant to this
policy.
2. Employees shall cooperate fully with agency personnel conducting an

investigation.

3. In a case under the jurisdiction of local law enforcement in which the child’s
parent, guardian, or custodian is suspected of wrongdoing, employees shall
permit the child to be interviewed by local law enforcement on school campuses
during school hours, Otherwise, permission from the parent, guardian, or
custodian must be obtained before the child may be interviewed by local law
enforcement on school campus during school hours.

4, In a case under the jurisdiction of social services, employeas shall permit the child
to be interviewed by social services on school campuses during school hours.

5. In a case under the jurisdiction of DCDEE concerning suspected child maltreatment
by a caregiver in a child care facility, permission from the parent must be obtained
before the child may be interviewed on school campus during school hours.

6. Employees shall provide confidential information to agency personnel, so long as
the disclosure does not violate state or federal law.

7. Any confidential information disclosed by the investigating agency to employees
must remain confidential and may be redisclosed only for purposes directly
connected with carrying out the responsibilities ¢f the school system or the

employee.
F. SHARING INFORMATION WITH OTHER AGENCIES

Upon request and to the extent permitted by law, school system officials shall share with
other agencies designated in G.S. 7B-3100(a) information that is relevant to {1} any
assessment by the department of social services of a report of child abuse, neglect,
dependency, or death as a result of maltreatment; (2} the provision or arrangement of
protective services in a child abuse, neglect, or dependency case by the department of
social services; or (3) any case in which a petition is filed alleging that a juvenile is abused,
neglected, dependent, undisciplined, or delinquent.  School system officials and the
designated agencies must continue to share such information until the protective services
caseisclosed by the department of social services or, if a petition s filed, until the juvenile

e
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Policy Code: 4240/7312
is no longer subject to the jurisdiction of juvenile court.
G. CHILD SEXUAL ABUSE AND SEX TRAFFICKING TRAINING PROGRAM

In even numbered years, the school system will provide a child sexual abuse and sex
trafficking education and awareness training program for teachers, instructional support
personnel, principals, and assistant principals, The program will include at least two hours
of training related to best practices from the field of prevention, the grooming process of
sexual predators, the warning signs of sexual abuse and sex trafficking, how to intervene
when sexual abuse or sex trafficking is suspected or disclosed, legal responsibilities for
reporting sexual abuse or sex trafficking, and available resources for assistance.
Designated school personnel shall participate in such training as required by law and
board policy.

H. CHILD ABUSE AND NEGLECT INFORMATION AND RESOURCES FOR STUDENTS

In accordance with G.S. 115C-47{65) and State Board of Education Policy SHLT-003, the
school system will provide information on child abuse and neglect, including age-
appropriate information on sexual abuse, to students in grades 6 through 12. Such
information will be provided in the form of (1) a document given to all students in
grades 6 through 12 at the beginning of each school year and (2) a display posted in
visible, high-traffic areas throughout each secondary school.

Legal References: Family Educational Rights and Privacy Act, 20 U.S.C. 1232g; G.S. 7B-101, -301,
-302,-309,-3100; 8-53.4;14-208.6,-318.2,-318.4,-318.6; 110-90.2, -105.3, -105.4, -105.5; 115C-
47(65), -270.35(b), -375.20, -400, -402; 126-5; 16 N.C.A.C. 6C .0373; 16 N.C.A.C. 6D.0403;
State Board of Education

Policy SHLT-003

Cross References: Professional and Staff Development (policy 1610/7800), Staff-Student
Relations (policy 4040/7310), Student Records (policy 4700} Adopted: September 10, 2020,
September 12, 2021, August 11, 2022

e ———————
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STUDENT BEHAVIOR POLICIES Palicy Code: 4300

All decisions related to student behavior are guided by the board’s educational objectives to
teach responsibility and respect for cultural and ideological differences and by the board’s
commitment to create safe, orderly and inviting schools. Student behavior policies are provided
in order to establish (1) expected standards of student behavior; (2} principles to be followed in
managing student behavior; (2) consequences for prohibited behavior; and (4} required
procedures for addressing misbehavior. Teachers, school-based administrators, parents, and law
enforcement will be consulted when existing student behavior policies are revised or new such
policies are created,

A.

PRINCIPLES

The reasons for managing student behavior are to (1) create an orderly environment
where students can learn; (2) teach expected standards of behavior; (3) help students
learn to accept the consequences of their behavior; and (4) provide students with the
opportunity to develop self-control. The following principles apply in managing student
behavior:

Student behavior management strategies should complement other efforts to
create a safe, orderly and inviting environment.

Positive behaviorzl interventions will be employed as appropriate to impraove
student behavior.

Responsibility, respect, honesty, self-discipline, courage, kindness, citizenship and
other standards of behavior should be integrated into the curriculum.

Disruptive behavior in the classroom will not be tolerated.

Consequences for unacceptable behavior should help a student learn to comply
with rules, to be respectful, to learn to accept responsibility for his or her behavior
and to develop self-control.

Strategies and consequences will be age and developmentally appropriate.

When feasible, consequences for unacceptable behavior should take into account
differences in how individual students respond to discipline strategies.

COMMUNICATION CF POLICIES
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Policy Code: 4300

Board policies related to student behavior are codified mainly in the 4300 series. The
superintendent shall incorporate information from such policies into a Code of Student
Conduct that notifies students of the behavior expected of them, conduct that may
subject them to discipline and the range of disciplinary measures that may be used by
school officials. At the discretion of the superintendent, the Code of Student Conduct
may include additional rules needed to implement the board’s student behavior
policies. To elaborate further on processes for addressing student misbehavior and the
use of Intervention strategies and consequences, each schoal wili create a student
behavior management plan that is consistent with the law, board policies, and the Code
of Student Conduct {see policy 4302, School Plan for Management of Student
Behavior). The Code of Student Conduct must incorporate by reference any additional
student behavior standards, prohibited conduct, or disciplinary measures identified in
student behavior management plans developed by individual schools. The Code of
Student Conduct must not impose mandatory long-term suspension or expulsion for
specific violations unless otherwise provided in state or federal law.

At the beginning of each school year, principals shall make available to each student and
parent all of the following: {1) the Code of Student Conduct; (2} any board policies related
to behavior that are not part of the Code of Conduct; {3) any related administrative
procedures; (4} any additional discipline-related information from the schaol’s student
behavior management plan, including behavior standards, prohibited conduct or
disciplinary measures; and {5) any other school rules, Thisinformation must be available
at other times upon request and must be made available to students enrolling during the
school year and their parents.

For the purpose of board policies related to student behavior, all references to “parent”
include a parent, a legal guardian, a legal custodian or another caregiver adult authorized
to enroll a student under policy 4120, Domicile or Residence Requirements.

C. APPLICABILITY
Students must comply with the Code of Student Conduct in the following circumstances:

1. while in any school building or on any school premises before, during or after
school hours;

2. white on any bus or other vehicle as part of any school activity;

3. while waiting at any bus stop;

4, during any school function, extracurricular activity or other activity or event;
5. when subject to the authority of school personnel; and

M
e e e
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Policy Code: 4300

6. at any other time or place-when the student’s behavior has or is reasonably
expected to have a direct and immediate impact on orderly and efficient operation
of the schools or the safety individuals in the school environment.

Notwithstanding the foregoing, students will not be disciplined for constitutionally
protected behavior. School officials are encouraged to consult with senior administrators
before regulating student expression that may be protected by the First Amendment to
the U.S. Constitution.

D, CONSEQUENCES FOR VIOLATIONS

Violations of the Code of Student Conduct must be dealt with in accordance with the
guidelines established in the school’s behavior management plan {see policy 4302, School
Plan for Management of Student Behavior).

1. Minor Violations

Minor violations of the Code of Student Conduct are those less severe infractions
involving a lower degree of dangerousness and harm.  Examples of minor
violations include the use of inappropriate or disrespectful language,
noncompliance with a staff directive, dress code violations and minor physical
altercations that do not involve a weapon or an injury. Aggravating circumstances,
however, may justify treating an otherwise minor violation as a serious violation.

Minor violations of the Code of Student Conduct may result in disciplinary
tneasures or responses up to and including short-term suspension.  Further
information regarding the procedures for short-term suspensions is provided in
policy 4351, Short-Term Suspension. Other disciplinary measures or responses
may include, but are not limited to, the following:

a. parental involvement, such as conferences;

b. isalation or time-out for short periods of time;

o behavior improvement agreements;

d. instruction in conflict resolution and anger management;

e. neer mediation;

f, individual or small group sessions with the school counselor;
g. academic intervention;

Y . R
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Palicy Code: 4300

e

h. in-school suspension;

i. detention before and/or after school or on Saturday;
i- community service;

k. exclusion from graduation ceremonies;

. exclusion from extracurricular activities;

m. suspension from bus privileges;
n. out-of-school suspension; and
0. placement in an alternative school.

The student’s parent or guardian is responsible for transportation that may be
required to carry out a consequence. With the exception of suspension from bus
privileges, if a parent or guardian is unable to provide transportation, another
conhsequence may be substituted.

2. Serious Violations

Serious violations of the Code of Student Conduct may result in any of the
consequences that may be imposed for minor violations. In addition, serious
violations that threaten to substantially disrupt the educational environment may
result in long-term suspension, and serious violations that threaten the safety of
students, school employees or school visitors may result in long-term suspension
or expulsion. Certain violations involving firearms or explosive devices may result
in a 365-day suspension.  Further information regarding the standards and
procedures for long-term suspensions, 365-day suspensions and expulsions is
provided in policies 4351, Short-Term Suspension, and 4353, Long-Term
Suspension, 365-Day Suspension, Expulsion. {See also policy 4333, Weapons,
Bomb Threats, Terrorist Threats and Clear Threats to Safety, for information
regarding 365-day suspensions for certain violations involving firearms or
explosive devices.)

E. ENFORCEMENT

The superintendent or designee is responsible for supervising the enforcement of the
Code of Student Conduct to ensure that school disciplinary policies are uniformly and
fairly applied throughout the school system.

e e
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Legal References: U.S. Const. amend. I; Mahanoy Area School Dist. v. B.L., 594 U.S., 141 5. Ct.
2038 (2021); G.S. 115C-47,-276(r), -288, -307, -390.1, -390.2

Cross References: Goals and Objectives of the Educational Program {policy 3000), Counseling
Program (policy 3610), Domicile or Residence Requirements (policy 4120), Student Behavior
Policies (all policies in the 4300 series)

Adopted: April 9, 1998 to become effective Iuly 1, 1998

Revised: May 11, 2000, Septermber 9, 2004, October 13, 2011, June 11, 2015, March 10, 2022
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STUDENT RECORDS Policy Code: 4700
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All student records must be current and maintained with appropriate measures of security and
confidentiality. The principal is responsible for complying with all legal requirements pertaining
to the maintenance, review, and release of student records retained at the school. For purposes
of this policy “student records” or “student education records” are those records, files,
documents, and other materials that contain information directly related to the student that are
maintained by the school system or by a party acting for the school system.

A. ANNUAL NOTIFICATION OF RIGHTS

The superintendent or designee shall provide eligible students and parents with annual
notification of their rights under the Family Educational Rights and Privacy Act {FERPA).
The notice must contain all information required by federal law and regulations, including
the following:

1. the right to inspect and review the student’s educational records and the
procedure for exercising this right;

2. the right to request amendment of the student’s educational records that the
parent or eligible student believes to be inaccurate, misleading, or in violation of
the student’s privacy rights; and the procedure for exercising this right;

3. the right to consent to disclosures of personally identifiable information contained
in the student’s education records, except to the extent that FERPA zuthorizes

disclosure without consent;

4. the type of information designated as directory information and the right to opt
out of release of directory information;

5. that the school system releases records to other institutions that have requested
the information and in which the student seeks orintends to enroll;

6. the right to opt out of releasing the student’s name, address, and phone number
to wmilitary recruiters or institutions of higher education that request such
information;

7. a specification of the criteria for determining who constitutes a school official and

what constitutes a legitimate educational interest if a school official discloses or
intends to disclose personally identifiable information to school officials without
consent;

—— e —————————— T ———————
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c.

notification if the school system uses contractors, consultants, volunteers, or
similar persons as schoo! officials to perform certain school system services and
functions that it would otherwise perform itself; and

the right to file complaints with the Student Privacy Policy Office in the U.S.
Department of Education.

School officials are not required to individually notify parents or eligible students of their
rights but must provide the notice in a manner reasonably likely to inform the parents
and eligible students of their rights. Effective notice must be provided to parents or
eligible students with disabilities or those whose primary or home language is not English.

DEFINITION OF PARENT AND ELIGIBLE STUDENT

Parent

For purposes of this policy, the term “parent” includes a natural parent, a
guardian, or an individual acting as a parent in the absence of a parent or guardian.
If the parents of a student are separated or divorced, both parents have the right
to access the student’s records as provided in this policy, unless the school system
has been provided with evidence that there is a court order, state statute, or other
fegally binding document that specifically revokes these rights.

Eligible Student

For purposes of this policy, an eligible student is a student who has reached 18
years of age or is attending an institution of postsecondary education. The rights
afforded to parents under this policy transfer to an eligible student. However,
parents may still have access to the records as long as the student is claimed as a
dependent by the parent for federal income tax purposes. An eligible student who
desires to prevent access to records by his or her parents must furnish to the
principal information verifying that the student is not a dependent of his or her
parents. If a parent of a student who is at least 18 and no longer attending a school
within the system wishes to inspect and review the student’s records, he or she
must provide information verifying that the student is a dependent for federal
income tax purposes.

A student under age 18 may have access to student records only upon the consent
of his or her parents.

CLASSIFICATION AND MAINTENANCE OF RECORDS

1.

Student Education Records
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Student education records may be separated into several categories, including,
but not limited to, the following:

d.

Cumulative Records

The cumulative record is the official record for each student. The
cumulative record includes student identification information, such as the
student’s name, address (or a homeless student’s living situation), sex,
race, birthplace, and birth date; family data including the parents’ names,
addresses, work and home telephone numbers, and places of
employment; academic work completed; grades; standardized test scores;
health screenings and immunization documentation; attendance records;
withdrawal and reentry records; discipline records; honors and activities;
class rank; date of graduation; and follow-up records.

Discipline Records

Student discipline records are part of the student’s official record and must
be maintained and reviewed pursuant to policy 4345, Student Discipline
Records. Discipline records must be expunged and forwarded pursuant to
the requirements of law and the procedures of policy 4345.

Records of Students with Disabilities

Students with recognized disabilities must be accorded all rights in regard
to their records as provided by state and federal law, including the
Individuals with Disabilities Education Act and policy 3520, Speciat
Education Programs/Rights of Students with Disabilities. Records for a
student identified as a student with a disability are considered part of the
student’s official records and must be maintained in accordance with all
appropriate federal and state regulations. Access to these records will be
restricted to personnel having specific respansibility in this area. A list of
all approved personnel having access to these restricted files will be
updated as needed, and a current, dated list will be posted in the student
records location.

Records Received from the Department of Social Services

The Department of Social Services may disclose confidential information
to the school system in order to protect a juvenile from abuse or neglect,
Any confidential information disclosed under these circumstances must
remain confidential and may only be redisclosed for purposes directly
connected with carrying out the school system’s mandated educational
responsibilities,

e ——————————————————
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e. Juvenile Records

Juvenile records include documentation or information regarding students
who are under the jurisdiction of the juvenile court. These records may be
received from local law enforcement and/or other local agencies
authorized to share information concerning juveniles in accordance with
G.S. 7B-3100. These records also may include notice from the sheriff to
the board that a student has been required to register with the sheriff
because the student has been found to be a danger to the community
under G.S. Chapter 14, Part 4. Such documents must not be a part of a
student’s official records but must be maintained by the principal in a safe,
locked storage area that is separate from the student’s other records. The
principal shall not make a copy of such documents under any
circumstances.

Juvenile records will be used only to protect the safety of or to improve
the educational opportunities for the student or others. The principal may
share juvenile records with individuals who have {a) direct guidance,
teaching, or supervisory responsibility for the student and {b) a specific
need to know in order to protect the safety of the student and others.
Persons provided access to juvenile records must indicate in writing that
they have read the document(s) and agree to maintain confidentiality of
the records.

The principal or designee must destroy juvenile documents if he or she
receives notification that a court no lfonger has jurisdiction over the
student or if the court grants the student’s petition for expunction of the
records. The principal or designee shall destroy all other information
received from an examination of juvenile records when he or she finds that
the information is no longer needed to protect the safety of or to improve
the educational opportunities for the student or others. If the student
graduates, withdraws from school, transfers to another school, is
suspended for the remainder of the school year, or is expelled, the
principal shall return all documents not destroyed to the juvenile court
counselor. If the student is transferring, the principal shall provide the
juvenile court counselor with the name and address of the school to which
the student is transferring.

f. Other Student Records

School system personnel may also keep other student records but must
review such records annually and destroy them in accordance with Section
K of this policy.
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2. Records Not Considered Education Records (Sole Possession, Employment, and
Law Enforcement Records)

Student education records do not include, and release of information under this
policy does not apply to:

a. records made by teachers, counselors, and administrators that are in the
sole possession of the maker thereof and that are not accessible or
revealed to any other person except a substitute;

b. employment records of student employees if those records relate
exclusively to the student in his or her capacity as an employee and are not
made available for any other use; and

C. records created by a law enforcement unit of the school system if created
for a law enforcement purpose and maintained solely by the law
enforcement unit of the school system. However, a law enforcement
recard containing information that was obtained from student’s
confidential file or other educational records must be treated as an
education record and may be released only in accordance with this policy.

D. RECORDS OF STUDENTS PARTICIPATING IN THE NORTH CAROLINA ADDRESS CONFIDENTIALITY PROGRAM

Students or parents enrolled in the North Carolina Address Confidentiality Program
(NCACP) must provide a valid NCACP authorization card to the school principal if they
wish to keep their home address confidential. The school system will maintain a
confidential record of the actual home address for admission and assignment purposes
only and will not release that address except as provided by law. With the exception of
such specially-maintained records, student records will include only the substitute
address provided by the NCACP and not the actual home address of any students or parents
for whom a valid NCACP authorization card is on file.

When transferring the record of a student participating in the North Carolina Address
Confidentiality Program to a school outside of the system, the transferring school may
send the files to the Address Confidentiality Program participant {parent or guardian) via
the substitute address provided by the Address Confidentiality Program.

E. RECORDS OF MISSING CHILDREN

Upon notification by a law enforcement agency or the North Carolina Center for Missing
Persons of the disappearance of a child who is currently or was previously enrolled in the
school, school officials shall flag the record of that child. If the missing child’s record is
requested by another school system, the principal shall provide notice of the request to
the superintendent and the agency that notified the school that the child was missing.
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The principal shall provide the agency with a copy of any written request for information
concerning the missing child’s record.

Any information received indicating that a student transferring into the system is a
missing child must be reported promptly to the superintendent and the North Carolina
Center for Missing Persons.

F. RECORDS OF CHILDREN OF MILITARY FAMLIES

In compliance with the Interstate Compact on Educational Opportunity for Military
Children (G.S. 115C-407.5) and G.S. 115C-407.12, school administrators shall assist in the
timely enroliment of children of military families, as defined by policy 4050, Children of
Mifitary Families, by the facilitating the transfer of their educational records.

L.

For Students Leaving the School System

In the event that official education records cannot be released to the parents of
military children who are transferring away from the school system, the custodian
of records shall prepare and furnish to the parent a complete set of unofficial
education records containing uniform information as determined by the Interstate
Commission,

When a reguest for a student’s official record is received from the student’s new
school, school officials shall process and furnish the official records to the
student’s new school within 10 days.

2. For Students Enrolling in the School System
Upon receiving an unofficial education record from the student’s previous school,
school administrators shall enroll the student and place him or her in classes as
quickly as possible based on the information in the unofficial records, pending
validation by the official records.
Simultaneous with the enrollment and conditional placement of the student,
schoo! administrators shall request the student’s official record from his or her
previous school.

G. REVIEW, RELEASE OF RECORDS TO PARENT OR ELIGIBLE STUDENT
1. Review by Parent or Eligible Student

A parent or eligible student may access the student’s education records upon
proper request, The principal or guidance office personnel of the student’s schoal
shall schedule an appointment as soon as possible but no later than 45 days after
the request by the parent or eligible student. The parent or eligible student may
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formally review the student’s complete education records only in the presence of
the principal or a designee competent to explain the records. School personnet
shall not destroy any educational records if there is an outstanding request to

inspect or review the records.

2. Review of Video or Audio Recordings and Photographs
a. Parents Right to Review

Upon request, a parent or eligible student may inspect and review a video
or audio recording or photograph that is determined to be an education
record of the student. Individuals acting on behalf of a parent or eligible
child, such as advocates or attorneys, will not be permitted to review a
video or audio recording or photo unless accompanied by the parent or
eligibie student.

b. Status as Education Record

A video or audio recording or photo will be deerned an education record
of the student if it is directly related to the student and is maintained by
the school system or its agent, as provided by law. A photo, video, or audio
recording (such as a surveillance video), that is created and maintained by
a law enforcement unit for a law enforcement purpose, is not an education
record; however, a copy of such photo, video, or audio recording provided
to the school for disciplinary or other school purposes may be an education
record if it is directly related to a student and is maintained by the school
system.

c. Records of More Than One Student

if the recording or photo is an education record of multiple students, the
school systemn shall make reasonable efforts to redact or segregate out the
portions of the recording or photo directly related to other students before
providing the parent or eligible student access, provided doing so would
not destroy the meaning of the record. If redaction or segregation of the
recording or photo cannot reasonably be accomplished or would destroy
the meaning of the record, then the parent of each student to whom the
recording or photo directly relates or such eligible students themselves
shall be permitted to access the entire record.

d. Copies of Recordings and Photos

A copy of a video or audio recording or photo will be provided to a parent
or eligible student only (1) if circumstances effectively prevent the parent
or eligible student from exercising the right to inspect the recording or

e ———
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photo, such as when the parent no longer lives within commuting distance
of the school system; (2) when directed by a court order or subpoena; or
(3) when otherwise required by law.

Request to Amend the Educational Record

A parent or eligible student has the right to challenge an item in the student
education record believed to be inaccurate, misleading, or otherwise in violation
of the student’s privacy rights. The principal shall examine a request to amend a
student record item and respond in writing to the person who challenges the item.
Subsequent steps, if necessary, will follow the student grievance procedures as
provided in policy 1740/4010, Student and Parent Grievance Procedure. If the
final decision is that the information in the record is not inaccurate, misleading, or
otherwise in violation of the privacy rights of the student, the principal shall inform
the parent or eligible student of the right to place a statement in the record
commenting on the contested information in the record or stating why he or she
disagrees with the decision of the school system.

H. RELEASE OR D1SCLOSURE OF RECORDS TO OTHERS

Before releasing or disclosing education records as permitted by law, school officials shall
use reasonable methods to identify and authenticate the identity of the party to whom
the records are disclosed.

1.

Release/Disclosure with Parental Consent

School officials shall obtain written permission from a parent or eligible student
before releasing or disclosing student records that contain personally identifiable
information, except in circumstances where the school system is authorized by
law to release the records without such permission. The written permission must
specify the records to be released, the purpose of the release, and the party(ies)
to whom they are to be released.

Release/Disclosure without Parental Consent

School system officials shall promptly release student records when a student
transfers to another school. The records custodian may release or disclose records
with personally identifiable information without parental permission to the extent
permitted by law, including to other school officials who have a legitimate
educational interest in the records.

Personally identifiable information from a student’s record may be released or
disclosed to someone other than a parent or eligible student without prior written
consent of the parent or cligible student only as specifically provided by federal law.
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Except as otherwise permitted by federal law, when personally identifiable
information from a student’s record is released or disclosed to someone other than a
parent or eligible student without their written consent, the party to whom the
information is released must agree not to disclose the information to any other
party without the prior written consent of the parent or eligible student.
The superintendent shall employ reasonable methods to ensure that teachers and
other school officials obtain access only to those educational records in which they
have legitimate educational interests.

3 Release of Directory Information
Permission of the parent or eligible student is not required for the release of
information that is designated as directory information by the board, provided
that the parent or eligible student has been given proper notice and an
opportunity to opt out. {See policy 1310/4002, Parental Involvement.)

a, The board designates the following student record information as
directory information:

(1) name;

{(2) address;

{3) telephone listing;
(4) email address;

(5) photograph or digital image, including still or video images of a
student engaged in ordinary school activities ;

{6} date and place of birth;
(7) participation in officially recognized activities and sports;
(8) weight and height of members of athletic teams;

(9) dates of attendance;

et ——————————————
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(10}  grade level;

{11)  diplomas (including endorsements earned), industry credentials/
certifications, and awards received; and

{12)  most recent previous school or education institution attended by
the student.

b. The telephone number and actual address of a student who is ar whose
parent is a participant in the North Carolina Address Confidentiality
Program is not considered directory information and will not be released,
except as required by law.

c. Information about a homeless student’s living situation is not considered
directory information and will not be released.

d. As required by law, the names, addresses, and telephone numbers of
secondary school students shall be released, upon request, to military
recruiters or institutions of higher learning, whether or not such
information is designated directory information by the school system. In
addition, secondary school students’ email address {which will be the
email addresses provided by the school, if available) must be provided to
military recruiters upon request. Students or their parents, however, may
request that the student’s name, address, email address, and telephone
number not be released without prior written parental consent. School
officials shall notify parents of the option to make a request and shall
comply with any requests made.

e. All requests for directory information must be submitted to the
superintendent or designee for approval. The superintendent is directed
to establish regulations regarding the release of directory information. At
a minimum, the regulations must:

(1) specify the types of organizations that are eligible to receive
directory information and for what purposes;

{2) provide for equal disclosure to organizations that are similar in
purpose; and

(3) authorize access to directory information to recruiters of military
forces of the state or United States for the purpose of informing
students of educational and career opportunities available in the
military to the same extent that such information is made available

m
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to persons or organizations that inform students of occupational or
educational options,

4. Records of Students with Disabilities

Students with recognized disabilities must be accorded all rights in regard to their
records as provided by state and federal law, including the Individuals with
Disabilities Education Act.

5. Disclosure of De-ldentified Information

Education records may be released without consent of the parent or eligible
student if all personally identifiable information has been removed. Personally
identifiable information includes both direct and indirect identifiers that, alone or
in combination, would allow a reasonable person in the school community, who
does not have personal knowledge of the relevant circumstances, to identify the
student with reasonable certainty.

Unless specifically permitted by law, records that have been de-identified must
not be released without the consent of the parent or eligible student if school
officials reasonably believe that the person requesting the information knows the
identity of the student to whom the education record relates.

l. WITHHOLDING RECORDS

School system administrators shall not withhold records upon a valid request by a parent,
eligible student, or school to which the student is transferring for any reason, including in
order to collect fines assessed to the parent or student,

J. RECORD OF ACCESS AND DISCLOSURE

The principal or designee shall maintain a record in each student’s file indicating all
persons who have requested or received personally identifiable information from a
student’s record and the legitimate reason(s) for requesting or obtaining the information.
This requirement does not apply to requests by or disclosure to parents, eligible students,
school officials, parties seeking directory information, & party seeking or receiving the
records under a court order or subpoena that prohibits disclosure, or those individuals
with written parental consent.

K. DESTRUCTION OF STUDENT RECORDS

To the extent required by law, school officials shall maintain student records in
accordance with the applicable records retention and disposition schedule(s) issued by
the North Carolina Department of Natural and Cultural Resources. Schoo! officials shall not
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destroy student records if there is an outstanding request to inspect the particular
records.

School officials shall notify parents and eligible students prior to the destruction of
personally identifiable information in a student’s special education records so that parent’s
may collect the records from the school system if desired. Special education records must
be destroyed at the request of parents if no longer needed to provide educational services
to the child, including services to protect the safety of the student or others. However, a
record of a student’s name, address, phone number, grades, attendance record, classes
attended, grade level competed, and year completed may be maintained permanently.

L. LONGITUDINAL DATA SYSTEM

School system administrators will comply with the data requirements and
implementation schedule for the North Carolina Longitudinal Data System {NCLDS) and
will transfer designated student record data to the system in accordance with the NCLDS
data security and safeguarding plan and all other requirements of state law, provided that
doing so does not conflict with the requirements of FERPA.

Legal References: Family Educational Rights and Privacy Act, 20 U.S.C. 1232g, h, 34 C.F.R. pt. 99;
Individuals with Disabilities Education Act, 20 U.S.C. 1411 et seq.; Elementary and Secondary
Education Act, 20 U.S.C. 7908; McKinney-Vento Homeless Assistance Act 42 U.5.C. 11431 et
seq.; 10 1.5.C. 503{c){1}; G.S. 7B8-302, -3100, -3101; 14-208.29; 115C-47(26), -109.3, -402, -403, -
404,-407.5; 116£-6; Records Retention and Disposition Schedule for Local Education Agencies,
N.C. Department of Natural and Cultural Resources {1999), available
https://archives.ncdcr.gov/media/810/open,; General Records Schedule for Local Government
Agencies, N.C. Department of Natural and Cultural Resources {2019), available at
https://archives.ncder.gov/government/local-government-agencies/general-records-schedule-
local-government-agencies

Cross References: Parental Involvement {policy 1310/4002}, Student and Parent Grievance
Procedure (policy 1740/4010), Special Education Programs/Rights of Students with Disabilities
{policy 3520), Children of Military Families (policy 4050), Homeless Students [policy 4125),
North Carolina Address Confidentiality Program {policy 4250/5075/7316), Disciplinary Action
for Exceptional Children/Students with Disabilities (policy 4307), Student Discipline Records
(policy 4345), Confidentiality of Personal [dentifying Information {policy 4705/7825), Surveys of
Students {policy 4720}, Public Records — Retention, Release, and Disposition {policy 5070/7350)

Adopted: January 9, 2014

Revised: May 12, 2016, March 9, 2017, August 10, 2017, july 12, 2018, July 11, 2019, January 9,
2020, October 14, 2021, May 12, 2022
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The board recognizes that students may need to take medication during school hours. School
personnel may administer medication prescribed by a health care practitioner upon the written
request of a student’s parents. In limited circumstances, a student may be authorized to self-
administer medications. To minimize disruptions to the school day, students should take
medications at home rather than at school whenever feasible. School officials may deny a
request to administer any medication that could be taken at home or when, in the opinion of the
superintendent or designee in consultation with school nursing personnel, other treatment
options exist and the administration of the medication by school personnel would pose a
substantial risk of harm to the student or others.

For purposes of this policy, all references to “parent” include parents, legal guardians, and legal
custodians. in addition, for purposes of this policy, the term “health care practitioner” is limited
to licensed medical professionals who are iegally authorized to prescribe medications under
North Carolina law, such as doctors of medicine, doctors of osteopathic medicine, physician
assistants, and nurse practitioners

Unless otherwise indicated, the terms “medication” and “medicine” include any substance
intended for use in the diagnosis, cure, mitigation, treatment, or prevention of any disease. The
term includes all prescription medications and all such substances available over-the-counter
without a prescription, such as drugs, herbs, alternative medicines, and supplements {hereinafter
“over-the-counter drugs”). The administration of any prescription or over-the-counter drug to
students by school employees is prohibited except when performed in accordance with Section
A. The self-administration of any prescription or over-the-counter drug by students at school is
prohibited and constitutes a violation of policy 4325, Drugs and Alcohol, except in the limited
circumstances described in Section €.

The administration, including by parents, school employees, or self-administration, of any
substance containing cannabidicl (CBD) or tetrahydrocannabinol {THC) at school is prohibited
unless the CBD or THC product is available by prescription only and has been approved by the
U.S. Food & Drug Administration (FDA); and all requirements of this policy are met.

A, VIEDICATION ADMINISTRATION BY SCHOOL EMPLOYEES
1. Conditions for Administering Medication
Authorized school employces may administer medication to students when all of

the following conditions are met. These conditions apply to afl medications,
including those available over-the-counter without a prescription.
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a. Parental Consent: The student’s parent must make a signed written
request that authorizes school personnel to administer the medication to
the student.

b. Medication Authorization/Order: A health care practitioner must prescribe
the medication for use by the student and provide explicit written
instructions for administering the medication; including the name of
medicine, dose, frequency, route, purpose, and side effects.  Unless
otherwise noted, all medication orders will expire in one year.

c. Certification of Necessity: The student’s health care practitioner must kas
certify that administration of the medication to the student during the
school day is necassary to maintain and support the student’s continued
presence in school.

d. Proper Container/Labeling: If the medication to be administered is
available by prescription only, the parent must provide the medication in
a pharmacy-labeled container the child’s name, the name of the
medication, the exact dose to be given, the time/frequency the medication
is to be given, the route of administration, the number of doses in the
container, and the expiration date of the medication. If the medication is
available over-the-counter, it must be provided in the original container or
packaging, labeled with the student’s name.

e. Proper Administration: The employee must administers the medication
pursuant to the health care practitioner’s written instructions provided to
the school by the student’s parent and in accordance with professional
standards. The medication dispenser much he provided by the parent.

The board of education and its employees assume no liability for complications or
side effects of medication when administered in accordance with the instructions
provided by the parent and health care practitioner.

2. Procedures for Administering Medications

The superintendent shall develop procedures for the implementation of this
policy. The procedures and a copy of this policy must be made available to all
students and parents each school year. The superintendent’s procedures should
be developed according to the guidelines listed below.

a. The health and welfare of the student must be of paramount concern in all
decisions regarding the administration of medicine.
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b. Procedures for medication administration must be consistent with
recommendations of the School Health Unit of the Children & Youth
Branch of the N.C. Division of Public Health, as described in the North
Carolina School Health Program Manual.

C. Students with special needs are to be afforded all rights provided by
federal and state law as enumerated in the Poficies Governing Services for
Children with Disabilities. Students with disabilities also are to be afforded
all rights provided by anti-discrimination Jaws, including Section 504 of the
Rehabilitation Act of 1973 and the Americans with Disabilities Act.

d. Except as permitted by this policy, no student may possess, use, sell,
deliver, or manufacture any drug or counterfeit drug prohibited by policy
4325, Drugs and Alcohol, nor be under the influence of any drug in
violation of that policy.

e, The board generally encourages school personnel to administer
medication from a centralized location. However, in all instances, whether
administered from a centralized location or multiple locations, any
medications kept at school for a student must be kept in a locked and
secure place. An exception to the requirement for locked storage may be
made for emergency medications that must be immediately accessible.
Access to controlled substances should be limited to the school nurse,
school staff person authorized to administer medication, and the principal
or designee,

f. All school personnel who will be administering medicines must receive
appropriate training.

g. Only medications clearly prescribed for the student may be administered
by school personnel. At the time a parent or guardian brings a medication
to schoo! for administration, if schoo! personnel have concerns regarding
the appropriateness of the medication or dosage for a student, a
confirmation should be obtained from the student's health care
practitioner or another health care practitioner prior to administering the
medication or allowing a student to self-administer the medication.

h. Although efforts should be made not to disrupt instructional time, a parent
has the right to administer medication to his or her child at any time while
the child is on school property, unless otherwise prohibited by this policy.
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i, Written information maintained by school personnel regarding a student's
medicinal and health needs is confidential. Parents and students must be
accorded all rights provided by the Family Educational Rights and Privacy
Act and state confidentiality laws.  Any employee who violates the
confidentiality of the records may be subject to disciplinary action.

j- The first dose of any new medication should be administered at school.
B. EMERGENCY MEDICATION

Students who are at risk for medical emergencies, such as those with diabetes, seizures,
asthma or severe allergies, must have an emergency health care plan developed for them
to address emergency administration of medication. Students must meet the requirements
of subsection A.1, above, including providing authorization and instructions from the heaith
care practitioner and written consent of the parent, in order for emergency medication to be
administered by school personnel while the student is at school, at a school-sponsored
activity, and/or while in transit to or from school or a school-sponsored event.

C. STUDENT SELF-ADMINISTERING EMERGENCY VIEDICATIONS

The board recognizes that students with certain health conditions like diabetes or asthma,
or an allergy that could result in an anaphylactic reaction, may need to possess and self-
administer medication on school property in accordance with their approved individual
health care plan or emergency health care plan.

Students are prohibited from self-administering medication at school unless (1) the
medicine has been prescribed for the treatment of diabetes, asthma, or anaphylactic
reactions, including insulin or a source of glucose, a prescribed asthma inhaler, or a
prescribed epinephrine auto-injector; (2} the medicine is administered in accordance with
the student’s individualized health care plan or emergency health care plan and any
relevant administrative regulations; and (3) the requirements of this section are met. The
superintendent or designee shall develop procedures for the possession and self-
administration of such medication by students on school property, during the school day,
at school-sponsored activities, and/or while in transit to or from school or school-
sponsored events.

1. Authorization to Self-Administer Medication
Before a student will be allowed to self-administer medication pursuant to this

section, the student’s parent must provide to the principal or designee all of the
documents listed below:
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a. written authorization from the student’s parent for the student to possess
and self-administer the medication;

b. a written statement from the student’s health care practitioner verifying
that:

1) the student has asthma, diabetes, andfor an allergy that could
result in anaphylactic reaction;

2) health care practitioner prescribed the medication for use on
school property during the school day, at school-sponsored
activities, or while in transit to or from school or school-sponsored
events; and

3) the student understands, has been instructed in self-
administration of the medication, and has demonstrated the skill
level necessary to use the medication and any accompanying
device;

C. a written treatment plan and written emergency protocol formulated by
the prescribing health care practitioner for managing the student’s
asthma, diabetes, or anaphylaxis episodes and for medication use by the
student;

d. a statement provided by the school system and signed by the student’s
parent acknowledging that the board of education and its employees and
agents are not liable for injury arising from the student’s possession and
self-administration of the medication; and

e, any other documents or items necessary to comply with state and federal
laws.

Prior to being permitted to self-administer medication at school, the student also
must demonstrate to the school nurse, or the nurse’s designee, (1) the skill level
necessary to use the medication and any device necessary for its administration;
and (2} sufficient knowledge and maturity to be independent in the management
of the medication with no oversight from school staff.

The student’s parent shali provide to the school backup medication that school
personnel are to keep in a location to which the student has immediate access in
the event the student does not have the required medication.

et —— e —————
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All information provided to the school by the student’s parent must be reviewed
by the school nurse and kept on file at the school in an easily accessible location.
Any permission granted by the principal or designee for a student to possess and
self-administer medication will be effective only for the same school for 365
calendar days. Such permission must be renewed each school year.

2. Responsibilities of the Student

A student who is authorized in accordance with this policy to carry medication for
self-administration must carry the medication in the original labeled container
with the student’s name on the label.

3. Consequences for Improper Use

A student who uses his or her medication in a manner other than as prescribed or
who permits another person to use the medication may be subject to disciplinary
action pursuant to the school disciplinary policy. However, school officials shall
not impose disciplinary action on the student that limits or restricts the student’s
immediate access to the diabetes, asthma, or anaphylactic medication.

The board does not assume any responsibility for the administration of medication to a
student by the student, the student’s parent, or any other person who is not authorized
by this policy to administer medications to students.

Legal References: Americans with Disabilities Act, 42 U.S.C. 12134, 28 C.F.R. pt. 35; Family
Educational Rights and Privacy Act, 20 U.S.C. 1232g; Individuals with Disabilities Education Act,
20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; Rehabilitation Act of 1973, 29 U.S.C. -705(20), -794, 34
C.F.R. pt. 104; G.S. 115C-36, -307(c), -375.1, - 375.2, -375.2A, -375.3; Policies

Governing Services for Children with Disabilities, State Board of Education Policy EXCP-000

Cross References: Parental Involvement (policy 1310/4002), Drugs and Alcohol (policy 4325),
Emergency Epinephrine Auto-Injector Devices (policy 5024/6127/7266)

Other Resources: North Carolina School Health Program Manual (N.C. Dept. of Health and Human
Services, Div. of Public Health, School Health Unit, 2020), available at
https://publichealth.nc.gov/wch/cy/schoolnurses/manual.htm

Revised: July 14, 2005, January 21, 2016, June 9, 2016, September 14, 2017, May 10, 2018,
February 14, 2019, March 12, 2020, August 12, 2021
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OPERATION OF SCHOOL NUTRITION SERVICES Policy Code: 6220

All schools will participate in federal Naticnal Child Nutrition Programs and will receive
commodities donated by the United States Department of Agriculture. All federal and state
revenues will be accepted and applied to maximize the use of such funds for the purposes of
providing nutritional meals to students at the lowest possible price. The superintendent or
designee shall develop procedures as necessary to implement the operational standards
established in this policy.

A. OPERATIONAL STANDARDS

The school nutrition services program will be operated in a manner consistent with
board goals and board policy. The program also will be operated in compliance with all
applicable state and federal law, including requirements of the National School Lunch
Program and all federal guidelines established by the Child Nutrition Division of the
United States Department of Agriculture. Specific legal requirements that must be met
include, but are not limited tg, the following.

1. School officials may not discriminate based on race, sex {including pregnancy,
childbirth, sexual orientation and gender identity), color, national origin,
disability, age, or eligibility status for free and reduced price meals. School
officials are also prohibited from retaliating against an individual for prior civil
rights activity.

2. The school nutrition services program will meet safety and sanitation
requirements established in local, state, and federal rules and guidelines for
school nutrition services programs.

3. The school nutrition services program will have a written food safety program
that includes a hazard analysis critical control point plan for each school.

4, Menu preparation, purchasing, and related record keeping will be consistent with
applicable state and federal rules and guidelines,

5. Banking, financial record keeping, budgeting, and accounting will be conducted
in accordance with generally accepted practices and procedures, as dictated by
the School Budget and Fiscal Control Act and in accordance with state and
federal guidelines.

6. Commaodity foods donated by the United States Department of Agriculture will
be used and accounted for in accordance with federal regulations.
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Policy Code: 6220

7. Preference will be given in purchasing contracts to high-calcium foods and
beverages, as defined in G.S, 115C-264.1 and to foods grown or raised within
North Carolina.

8. School Nutrition Program ({SNP) funds will be used only for the purposes
authorized by law. Indirect costs, as defined by law, will not be assessed to the
SNP unless the program has an operating balance of at Jeast two months.

9. The price for meals will be determined in accordance with federal law.

10. Nonprogram foods will be priced to generate sufficient revenues to cover the
cost of those items. A nonprogram food is defined as a food or beverage, other
than a reimbursable meal or snack, that is sold at the school and is purchased
using funds from the child nutrition account.

1 All school nutrition services will be operated on a non-profit basis for the benefit
of the SNP. School nutrition services are those that are operated from 12:01 a.m.
until the end of the last lunch period.

12 All income from the sale of food and beverages that is required by law or
regulation to be retained by the SNP will be deposited to the SNP account and
will be used only for the purpases of the school’s non-profit lunch and breakfast
programs. All funds from food and beverage sales not otherwise required by law
to be deposited to the SNP account will be deposited into the proper school
account in accordance with guidelines developed by the superintendent or
designee.

13, All competitive foods sold on school campuses will meet federal and state
standards for nutrient content,

14, All employees whose job duties include procurement activities involving School
Nutrition Program funds shall adhere to the conflict of interest rules and
standards for ethical conduct established by the board in policies 6401/9100,
Ethics and the Purchasing Function, and 8305, Federal Grant Administration,
Failure to comply with these requirements will result in disciplinary action.

B. MEAL CHARGES

Students who are required to pay for meals are expected to provide payment in a timely
manner. The board recognizes, however, that students occasionally may forget or lose
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Policy Code: 6220

their meal money. To safeguard the dignity and confidentiality of students in the serving
line, reasonable efforts must be used whenever possible to avoid calling attention to a
student’s inability to pay.

The school nutrition director and principal shall work jointly to prevent meal charges
from accumulating and shall make every effort to collect all funds due to the child
nutrition program on a regular basis and before the end of the school term. Notices of
low or negative balances in a student’s meal account will be sent to parents and the
principal at regular intervals during the school year. If a parent regularly fails to provide
meal money and does not qualify for free meal benefits, the school nutrition director
shall inform the principal, who shall determine the next course of action, which may
include notifying the department of social services of suspected child neglect and/or
taking legal steps to recover the unpaid meal charges. Parents are expected to pay all
meal charges in full by the last day of each school year. Negative balances on student
accounts will be carried forward to the following school year. However, the
superintendent shall ensure that federal school nutrition funds are not used to offset the
cost of unpaid meals and that the SNP is reimbursed for bad debt resulting from
uncollected student meal charges prior to September 30 each year.

This policy and any applicable procedures regarding meal charges must be
communicated to school administrators, school food service professional, parents, and
students. A copy of the meal charges policy and any applicable procedures will be
available to parents at the start of each school year and at any time their child transfers
into a new school during the school year.

Legal References: Child Nutrition Act of 1966, 42 U.S.C. 1771 et seq.; National School Lunch Act,
42 U.S.C. 1751 et seq., 2 C.F.R. pt. 200; 7 C.F.R. pt. 210; 7 C.F.R. pt. 215; 7 C.F.R. pt. 220; United
States Department of Agriculture Policy Memos SP 46-2016, 47-2016, and 23-2017, available at
https://www.dpi.nc.gov/districts-schools/district-operations/school-nutrition/regulation-and-po
licy; G.S. 115C-47(7), 47(22), -263, -264, -264.1, -426, -450, -522; 16 N.C.A.C. 6H .0104

Cross References: Parental Involvement (policy 1310/4002), Goals of School Nutrition Services
(policy 6200), School Meal and Competitive Foods Standards (policy 6230), Goals of the
Purchasing Function (policy 6400), Ethics and the Purchasing Function (policy 6401/9100),
Federal Grant Administration (policy 8305)

Adopted: January 9, 2014

Revised: June 11, 2015, August 16, 2018, June 13, 2019, July 15, 2021, September 8, 2022
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LICENSURE Policy Code: 7130
T R e e

The board intends to comply fully with all licensure requirements of the Elementary and
Secondary Education Act, state law, and State Board of Education policies.

A. LICENSURE AND OTHER QUALIFICATION REQUIREMENTS

1. Except as otherwise permitted by the State Board of Education or state law, a
person employed in a professional educator position must hold at all times a valid
North Carolina professional educator’s license appropriate to his or her position.

2. To the extent possible, all professional teaching assignments will be in the area of
the professional employee’s license except as may be otherwise allowed by state
and federal law and State Board policy. In addition, ali professional teachers
employed to teach core academic subjects must be “highly qualified” as required
by the State Board of Education. Core academic subjects include English, reading
or language arts, mathematics, science, foreign languages, civics and government,
economics, arts, history, and geography.

3. The board encourages alternative pathways into the teaching profession by skilled
individuals from the private sector who meet state licensing requirements.

4, In extenuating circumstances when no other appropriately licensed professionals
or persons who are eligible for a residency license are available to fill a position,
the board may employ for up to one year an individual who holds a permit to teach
or an emergency license to practice issued by the State Board of Education. A
permit to teach or an emergency permit is not renewable.

B. EXCEPTIONS TO LICENSURE REQUIREMENTS
1. Adjunct CTE instructors

An unlicensed individual who meets the adjunct hiring criteria established by the
State Board of Education for a specific career and technical education (CTE) career
cluster may be employed as an adjunct CTE instructor for up to 20 hours per week
or up to five full consecutive months of employment, provided the individual first
completes preservice training and meets all other statutory requirements for
serving as an adjunct instructor established by G.S. 215C-157.1.

2. Adjunct Instructors in Core Academic Subjects, Fine and Performing Arts, and
Foreign Languages

In accordance with G.S. 115C-298.5, an unlicensed faculty member of a higher
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education institution who meets the adjunct hiring criteria established by the
State Board of Education may be employed as a temporary adjunct instructor for
specific core academic subjects, fine and performing arts. And foreign language
courses in grades kindergarten through twelve provided the individual first
completes preservice training and meets all other statutory and State Board of
Education requirements.,

In addition, an individual with a related bachelor’s or graduate degree may be
employed as a temporary adjunct instructor to teach high-school level courses in
core academic subjects, fine and performing arts, and foreign language in the
individual's area of specialized knowledge or work experience provided the
individual first completes preservice training required under G.S. 115C-298.5({a1}.

3. Interim Principals

A retired former principal or assistant principal may be employed as an interim
principal for the remainder of any school year, regardless of licensure status.
Return to Work After Retirement rules in the Teachers’ and State Employee’s
Retirement System Handbook must be followed.

C. BEGINNING TEACHER SUPPORT PROGRAM

The superintendent or designee shall develop a plan and a comprehensive program for
beginning teacher support. The plan must be approved by the board and the Department
of Public Instruction and kept on file for review. The plan must be aligned to the State
Board of Education’s beginning teacher support program standards and, when
monitored, must demonstrate proficiency. The school system will also participate in
implementing a regionally-based annual peer review and support system.

Teachers with fewer than three years of teaching experience will be required to participate
in the Beginning Teacher Support Pragram.

D. LICENSE CONVERSION

Teachers must meet all requirements of the State Board of Education in order to move
from an initial professional license or residency license to a continuing professional
license or to move from a continuing professional license to a lifetime license.

E. LICENSE RENEWAL

Licensure renewal is the responsibility of the individual, not of the school system. Any
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employee who allows a license to expire must have it reinstated prior to the beginning of
the next school year. A teacher whose license has expired is subject to dismissal.

The school system may offer courses, workshops, and independent study activities to help
school personnel meet license renewal requirements. Any renewal activity offered must
be consistent with State Board of Education policy. In addition, the superintendent or
designee shall develop a procedure to determine the appropriateness of any credit
offered in advance of renewal activities.

Decisions regarding the employment of teachers who fail to meet the required proficiency
standard for renewal of a continuing professional license will be made in accordance with
state law G.S. 115C-270.30({b}{4) and applicable State Board of Education requirements.
The superintendent or designee shall determine the professional development required
of a teacher whose continuing license has reverted to an initial license and/or has expired
due to performance issues. The superintendent or designee may authorize or direct
principals to prescribe professional development to such employees in accordance with
the employee’s demonstrated deficiencies.

Although lifetime license holders do not have to complete continuing education credits
to maintain licensure, the superintendent may require them to participate in
professional development opportunities as a condition of employment. (See policy
1610/7800 Professional and Staff Development.)

F. PARENTAL NOTIFICATION

At the beginning of each school year, the school system will notify the parents or
guardians of each student attending a Title | school or participating in a Title | program of
their right to request the following information about qualifications of their child’s
teacher: whether the teacher has met NC licensing requirements for the subject ar grade
level they are teaching; whether the teacher has had any licensure requirements waived;
whether the teacher is teaching in the field of his or her certification; and whether the
child is provided services by a paraprofessional, and if so, the paraprofessional’s
gualifications.

The school system will give notice within 10 school days to the parents of children who,
after four consecutive weeks, have been taught a core academic subject by a teacher who
is not highly qualified.

G. EquiTABLE DISTRIBUTION OF TEACHERS

The superintendent shall assess whether low income, minority, learning disabled, and/or
English learners are being taught by inexperienced, ineffective, or out-of-field teachers to
at higher rates than students who do not fall into these categories and shall develop a
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plan to address any such disparities. If DPI does not require such a plan of the LEA, the
superintendent is not required to develop a plan under this subsection unless he or she
determines that one is needed to address inequities within the school system.

Legal References: Elementary and Secondary Education Act, 20 U.S.C. 6301 et seq.; 34 C.F.R.
200.55-57, 200.61; G.S. 115C art. 17E; 115C-157.4, -270.15, -270.20, -270.21, -284, -295, -298.5,
-325(e)(1){m) (applicable to career status teachers), -325.4(a)(12) (applicable to non-career
status teachers), -333, -333.1;State Board of Education Policies CTED-004, DRIV-003, DRIV-004,
EVAL-004, EVAL-023, EVAL,-034, LICN-001, LICN-005, LICN-021, LICN- 022, TCED-016; Beginning
Teacher Support Program Handbook (NCDPI} available at
https://sites.google.com/dpi.nc.gov/ncref/bt-support-program-resources

Cross References: Professional and Staff Development (policy 1610/7800)

Adopted: June 1997

Revised: January 22, 1999; December 20, 2006; June 30, 2008; September 30, 2011; March 28,
2013, September 12, 2013, June 12, 2014, June 8, 2017, February 8, 2018, August 8, 2019,
March 12, 2020, January 14, 2021, August 12, 2021, February 10, 2022
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LEAVE Policy Code: 7510
" - - - -~ ——————— = -

The board of education believes that it is important for employees to have leave available to
attend to personal, civic, and professional matters as well as to meet family commitments.
This need for leave is to be balanced with the need to provide an effective instructional
program for students. No employee may be discharged, demoted, or otherwise subjected to
adverse employment action for taking leave in accordance with board policies and
administrative procedures.

All requests for leave, with or without pay, must be addressed in accordance with state
and federal law, as well as policies promulgated by the State Board of Education, including
those specified in the most current edition of the North Carolina Public Schools Benefits and
Employment Policy Manual, available at https://www.dpi.nc.gov/districts-schools/districts-
schools-support/district-human-capital/employee-policy .

In addition to applicable laws and regulations, this board policy applies to leave requests. The
information in this policy is intended to supplement, not replace, the requirements of law
and the State Board of Education. In the event that changes to State or federal law or
regulation conflict with current State Board or local board policies, the board intends that its
leave practices be modified to the extent necessary to comply with current law until such time
as conforming changes to State Board and/or local board policy are made.

The superintendent shall develop any necessary administrative procedures and make them
avallable to employees upon request.

A. MINIMUM LEAVE TIME

An employee may take any type of leave in increments of hours unless otherwise specified
in this policy.

B. ConTiNuous LEAVE OF MoRe THAN 10 DAYs

An employee must comply with the notice and verification requirements provided in
policy 7520, Family and Medical Leave, for any continuous leave of more than 10 days if:
(1) the leave also is eligible for leave under the Family and Medical Leave Act (FMLA),
defined in policy 7520, and {2) the leave is designated as FMLA-eligible at the time it is
taken or as soon as is feasible thereafter, See policy 7520, Family and Medical Leave.

C. SICKLEAVE
The superintendent or designee may require a statement from a medical doctor or other

acceptable proof that the employee was unable to work due to illness or injury.
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Policy Code; 7510
L]

Employees who anticipate using sick leave for more than a single day must inform their
immediate supervisor In advance so that arrangements may be made to reassign the
employee’s duties during the period of absence.

D. PERSONALLEAVE

Personal leave must be used in half or whole day units. Personal leave may be used only
upon the authorization of the teacher’s immediate supervisor and in accordance with
legal requirements and procedures established by the superintendent.

E. VACATION LEAVE

Vacation may he taken only upon the authorization of the employee’s immediate
supervisor and in accordance with legal requirements and procedures established by the
superintendent.

To promote the efficient operation of the schools, the superintendent may designate
certain periods during the nonacademic year as preferred vacation periods for 12-month
employees.

F. COMPENSATORY LEAVE

Because professional employees are expected to fulfill all job duties, compensatory leave
should apply only in extraordinary circumstances.

Employees who are not exempt from the provisions of the Fair Labor Standards Act may
accrue compensatory time {comp time} as described in policy 7500, Workday and
Overtime. Supervisars shall arrange for employees to take comp time within one pay
period following the time it is earned, if possible; however, the superintendent or
designee may exempt certain employees or categories of employees from this
requirement when deemed necessary for the properadministration of the school system.

An employee must obtain approval from his or her immediate supervisor before taking
compensatory leave.

Q. LEaVE TO TEACH AT A CHARTER, REGIONAL, OR LAB SCHOOL

l.eave of absence to teach for one year at a charter, regional, or lab schoo! will be granted
to a teacher upon timely written request to the board. The request must be provided at
least 45 days before the teacher would otherwise have to report for duty if it is the initial
year of the charter/regional/lab school’s operation and at least 90 days if it is after the
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Policy Code: 7510

L

charter/regional/lab school’s initial year of operation. The teacher may return to
work in the school system in accordance with the provisions of applicable state law.

LEAVE OF ABSENCE WITHOUT PAY

An employee, who wishes to take leave that is nor eligible for any other specific type of
leave, may be granted a leave of absence without pay for a period of up to one calendar
year at the discretion of the superintendent with approval from the board.

The employee is expected first to consult with his or her immediate supervisor and then
to provide advance written notice (60 days if possible) stating the beginning and ending
dates of the desired leave of absence. The superintendent may request documentation
from the employee in support of his or her request. In determining the length of the leave
of absence without pay that will be approved, due and proper consideration must be
given to the welfare of the students as well as the employee. The superintendent may
require the employee to give notice of his or her intent to return to work at reasonable
time intervals during the leave.

Once a leave of absence without pay has been requested by an employee and approved
by the board, the dates are binding unless both parties agree to a change.

OTHER LEAVE

Other types of leave, such as leave for observance of a hona fide religious holiday,
professional leave, community responsibility leave, leave for jury duty or court
attendance, elected officials leave, parental involvement in schools leave, parental leave
without pay, and military leave (see policy 7530, Military Leave), will be granted in
accordance with the requirements of law and State Board of Education policy.

Legal References: G.S. 95-28.3; 115C-12, -36, -47, -84.2, -218.90(a)(3}, -238.68(3), -285, -302.1, -
316, -336, -336.1; 116-239.10(4); 16 N.C.A.C. 6C .0405; State Board of Education Policy BENF-Q01,
North Carolina Public Schools Benefits and Employment Policy Manual {N.C. Dept. of Public
Instruction, current version), available at https://www.dpi.nc.gov/districts-schools/districts-
schoals-support/district-human-capital/employee-policy

Cross References: Workday and Overtime (policy 7500), Compliance with State Board of
Education Employment Policies (policy 7505), Family and Medical Leave {policy 7520), Military
Leave (policy 7530), Voluntary Shared Leave (policy 7540}, Absences Due to Inclement Weather

{policy 7550)

Adopted: May 9, 2013

Revised: January 9, 2014, February 12, 2015, February 8, 2018, September 10, 2020, August 11,

2022
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CALENDAR OF UPCOMING EVENTS - January 12, 2023

DATE TIME EVENT LOCATION
Monday, January 16 All Day Holiday All Schools
Tuesday, January 17 9:30 a.m. North Asheboro Middle School Spelling Bee North Asheboro Middle School
Tuesday, January 17 5:15 p.m. Black Advisory Council Meeting Central Office Boardroom
Thursday, January 20 12:30 p.m. Loflin Spelling Bee Donna Lee Loflin Elementary School
Monday, January 23 All Day Required Teacher Work Day All Schools
Tuesday, January 24 All Day Required Teacher Work Day All Schools
Tuesday, January 24 11:30 a.m. Faith-Based Advisory Council Meeting Central Office Boardroom
Tuesday, January 24 5:15 p.m. Latino Advisory Council Meeting Central Office Boardroom
Monday, January 30 3:45 p.m. Superintendent Staff Advisory Council Meeting Central Office Boardroom
Monday, January 30 6:30 p.m. Randolph Sports Council Banquet Snyder Farms Restaurant, Sophia, NC
Monday, January 31 4:30-6:00 p.m. |ECDC Family Engagement Night Early Childhood Development Center

Thursday, February 2

5:00-7:00 p.m.

South Asheboro Middle School Family Engagement Night

South Asheboro Middle School

Monday, February 6 6:00 p.m. Randolph County Commissioner's Meeting 0ld Historic Courthouse
Tuesday, February 7 6:00 p.m. District Spelling Bee South Asheboro Middle School Theater
Thursday, February 9 5:00-6:30 p.m. |Teachey Family Engagement Night Guy B. Teachey Elementary School
Board of Education Joint Meeting with Randolph County South Asheboro Middle School Media
Thursday, February 9 6:00 p.m. Commissioners Center
South Asheboro Middle School Media
Thursday, February 9 7:30 p.m. Board of Education Meeting Center
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