OREGON BOARD OF EDUCATION
5721 SEAMAN ROAD
OREGON, OHIO 43616
SPECIAL MEETING
OREGON BOARD OF EDUCATION
January 16, 2019
5:00 P.M.

I. CALL TO ORDER—PLEDGE ALLEGIANCE TO FLAG
II. MOMENT OF SILENCE

III. ROLL CALL OF THE BOARD
PRESENT ABSENT
Michael Csehi
Keith Kennedy
Heather Miller
Carol Molnar
Jeffrey Ziviski

IV. MOTION TO ADOPT AGENDA AS WRITTEN

V. STRATEGIC PLAN - Update

VI. DISCUSSION ITEMS
Fees

Back to School
Capital Projects
Staggered Start
Book Bags
Bullying Policy
Busing

QFESTOFE>

VII. EXECUTIVE SESSION
The Board will enter into Executive Session for the purpose:

0 the appointment, employment, dismissal, discipline, promotion, demotion or compensation of an
employee or official, or the investigation of charges or complaints against an employee, official,
licensee or student, unless the employee, official, licensee or student requests a public hearing;

O the purchase of property for public purposes or the sale of property at competitive bidding;

O conferences with the board’s attorney to discuss matters which are the subject of pending or imminent
court action;

O preparing for, conducting or reviewing negotiations or bargaining sessions with employees;

O matters required to be kept confidential by federal law or rules or state statutes;

O specialized details of security arrangements.

VIII. CLOSING



CENTRAL ADMINISTRATIVE OFFICE

5721 SEAMAN RD., OREGON, OHIO 43616
TELEPHONE: (419) 693-0661

FAX: (419) 698-6016

HAL GREGORY, Superintendent www.oregoncityschools.org

TO: Board Members

FROM: Hal Gregory, Superintendent

DATE:  January 16,2019

REGARDING: Addendum to the January 16, 2019 Agenda

Clay High School Updated Course Offerings

Motion to approve the updated Clay High School Course Offerings related to Band
Restructuring and new Musical Theatre Program for the 2019-2020 school year. Course

descriptions have been distributed to the Board.
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The Oregon City School District adheres to Title VI, Title IX, ADA, and Section 504; thus, does not discriminate in educational programs and employment practices on

the basis of race, color, national origin, age, sex or handicap.



