The Search

The Ayersville Local School Board of
Education is seeking highly qualified
applicants for the position of Treasurer.
The Northwest Ohio Educational Service
Center is assisting the Board in its
search.

The Application Process

Candidates are asked to complete the
application through the link below:

http://www.nwoesc.org/Searches.aspx

SUBMIT via application link:

“» Completed application, including
contact information of 3 professional
and 2 personal references

<+ A letter of interest outlining interest

and reason for applying

Current resume

Copy of current State of Ohio School

Treasurer License or explanation

concerning eligibility for license

«» Copies of university transcripts
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Direct Questions to:

Kerri Weir, NWOESC Superintendent
Phone: 567-444-4795
KWeir@nwoesc.org

Ayersville Local School
Board of Education

Kyle Brown, President 2 years
Dan Frederick, Vice President 8 years
Joe Ewers 1 year
Adam Fritz 1 year
Erica McGuire 2 years

Tentative Timeline

Application Deadline:
April 12, 2024

Interviews:
Mid-April 2024

Preferred Start Date (dependent upon
candidate availability):
May 13, 2024

The successful candidate will receive a
competitive and highly attractive
compensation package. A multiyear contract
with provisions for annual review and
evaluation will be offered. The actual salary
and fringe benefits will be commensurate
with the education and experience of the
candidate.

Equal Opportunity

The Avyersville Local School District is an Equal
Opportunity Employer. The Board of Education does not
discriminate on the basis of race, color, national origin,
sex, disability, age, religion, military status, ancestry,
genetic information (collectively, "Protected Classes"), or
any other legally protected category, in its programs and
activities, including employment opportunities.
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Ayersville Local School is located near the rural,
southeast corner of Defiance County. The
District has a proud and historic tradition of
academic and athletic excellence.

In 2018, Ayersville opened a new 126,000 square
foot K-12 building serving approximately 700
students. At the same time, our community is
still able to capitalize on the upgraded 1967
portion of the building through the use of the
Natatorium, Auditorium, classrooms, and Central
Office spaces. Our mission is to foster student
success in a positive and safe environment, with
community support, through innovative and
challenging programs.

As a small district, Ayersville provides many
opportunities to its students including
Makerspace classes, Vocational Agriculture/FFA,
College Credit Plus courses, various athletics,
school clubs, and performing arts. Recently the
District invested in upgrading the technological
infrastructure in order to help carry our students
and staff into the future.

Last year we were proud to unveil two new ball
fields sponsored by the Athletic Boosters and this
year the District will partner with the Township to
enhance those fields. Because the school serves
as the hub of the community, partnerships like
these are invaluable in making the District the
best it can be for all it serves.

District Mission:

We foster student success in a positive
and safe environment, with community
support, through innovative and
challenging programs.

Number of students: 718
Number of employees:
Administrative 8
Certificated 50
Classified 30

Appropriations (FY21):
All Funds $9,079,185

General Fund $14,928,182
Millage Rates:
Inside 5.00 mills

Effective Outside (Res/Ag) 15.00 mills
Effective Outside (Bus/Com) 39.39 mills

Bond (2036) 5.72 mills

School Income Tax 1%
Receipts:

Local 36%

State 50%

Federal 4%

Valuation of District: $131,407,200
Per Pupil Expenditures: $12,995
Average Teacher Salary: $60,558

*Bond Rating AA

The Ayersville Board of Education is looking
for an energetic treasurer who will maintain
a high standard of ethics, honesty, and
integrity in all personal and professional
matters. Desired strengths/expectations of
the new Treasurer will include:

Experience in governmental (school)
accounting and reporting with EMIS.

A thorough knowledge of and successful
experience in sound fiscal management
practices.

Ability to develop both short and long-
range financial forecasts.

Ability to maintain fiscal credibility and
to serve as the Board’s spokesperson to
communicate financial information to
the district-wide management team and
community.

Ability to work cooperatively with the
Board, superintendent, and staff.

Ability to evaluate staff performance.

Ability to establish and maintain
adequate internal accounting controls.

Ability to serve as a contributing
member of the management team.

Familiarity with Ohio School Law and
finance.

Working knowledge and successful
experience with cash management.

The candidate must possess a valid
treasurer license or show proof one can
be obtained.

Experience as a school treasurer is
preferred.



