
Title I-C, Migrant Education Program

12023 IMAGE Training



OMEC Office Personnel

• José P. Salinas, Ed.D. - OMEC Director
• Gloria Altamirano - Data Project Director
•Malena Gutierrez - ID&R Coordinator
• Page Warner – Education Coordinator
• Lisa Florez - Health Fair Coordinator
• Corina Barranco - Migrant Liaison
• Pat Kingsborough – Office Manager

*Rasha Hetata - State Migrant Director, ODE
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State & 
National Trends
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OMECohio.org
New Website!!!

http://omecohio.org/
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6
(In-person)

Teacher Inservice Dates for June
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State Child Count (CAT I) 8

Number of children identified ages 3 to 21

FY21

753

FY22

681

9.5% 
Decrease



State Child Count (CAT II) 9

Number of children served.

FY21

304

FY22

280

7.9% 
Decrease



CAT II Count by Regional MEP (280)

•MARLINGTON - 38
•OLD FORT - 35
•PUTNAM CO. - 87
•TECUMSEH - 19
•WILLARD - 101
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Moves to 
Ohio 
from:
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A one-time 
$600 relief payment
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Frontline farm workers and 
meatpacking workers who incurred 
expenses preventing exposure to 
and responding to the COVID-19 
pandemic can apply for a one-time 
$600 relief payment.
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•Must have engaged in qualifying work between 
1/27/20 – 5/11/23
• There is no cost to apply.
• Relief payments are not a loan.
• Payment recipients will not be taxed.
• Immigration status is not one of the eligibility 
criteria.
•Applicant’s personal information is confidential.
• Payments are per worker, not per family 

Children as young as 10 years old can apply for 
the relief payment if they meet the eligibility.



Other Approved USDA Partners15

FFWR-funded organization by state

https://public.tableau.com/app/profile/shaun7740/viz/FFWRStateCoverageandContactInfo/CountryWideCoverage


PASA’s Service Area 16



PASA’s Service Area 17

• 47,640 payments of 
$600 available 
through PASA

• The FFWR Program 
ends September 
2024



18Three types 
of eligible 
frontline 
workers!



191. Field Workers
•Employees engaged in planting, 
tending, harvesting crops.
•Post-harvest activities such as packing, 
grading, and sorting.
•Operating farm machinery on crop 
farms.



202. Livestock Workers
•Employees tending livestock, milking 
cows, or caring for poultry, including 
operating farm machinery on livestock 
or poultry operations.



213. Meatpacking Workers
•Employees engaged in livestock 
slaughter, meat or poultry processing, 
and packing.
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Documents 
needed to apply!



(1.) Acceptable Photo Identification

A. State-issued driver’s license or 
identification

B. Consular or government-issued 
identification (foreign or domestic)

C. H-2A Visa or H-2B Visa
D. Employer-issued identification
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(2.) Acceptable Proof of Employment

A. W-2 tax form
B. Pay stub
C. Employment contract
D. Letter from an employer
E. H-2A Visa or H-2B Visa
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OMEC’s Interest in the FFWR 25

Use the FFWR grant to identify 
new families who meet the 

eligibility criteria for the both the 
FFWR payments & theTitle I-C 

program!!!



FFWR Mobile Events
•Hartville, OH – Migrant Ministries Office
•June 20 & 21

•Canton, OH – Centro San Jose
•June 22 & 23
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PASA Sustainable 
Agriculture
•PASAfarming.org
•Farmworkers.com
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http://pasafarming.org/
http://farmworkers.com/


IMAGE!!!
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IMAGE – TRAVELING TEACHERS

● I.M.A.G.E. - Improving Migrant Academic Gains 
Educationally

● Types of students that benefit from IMAGE:
Ø Students who live too far from a building 

program
Ø Dropouts/OSY
Ø Students who must work or babysit
Ø Eligible H-2A workers
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I.M.A.G.E. 30

As per the State Service Delivery Plan, 
all regional programs are required to 
provide IMAGE services. 

IMAGE services can start June 1 and 
continue through August 31. 



State Service Delivery Plan (SDP)

GOAL #1 & 2 – Reading & Math
• (1.1j) Provide in-home instruction for IMAGE students and connect 

them with access to computers for instructional work. 
GOAL #6 – Out of School Youth (OSY)
• (6.2 b) Have out-of-school youth identify their specific education 

needs on the IMAGE Teacher Log form and provide services based 
on out-of-school youth preferences, choices and scheduling needs. 

GOAL #7 – School Readiness
• (7.1.c) Conduct in-home visits through IMAGE to educate young 

students. 

(Required)
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Building Program vs. IMAGE Services

● Summer Building Program 
Ø 30 days of instructional services
Ø Students who attend a building program for just one 

day can be counted as “Served”
● IMAGE Services 

Ø IMAGE students are required to receive 10 hours of direct 
instruction to be counted as “Served”
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IMAGE Numbers per MEP 33

2019 2020
(COVID-19)

2021 2022

Marlington 22 25 0 4

Old Fort 22 50 0 0

Putnam Co. 18 69 45 36

Tecumseh 11 15 0 3

Willard
(Lonny)

25 35 66 68



CAT II Count by Regional MEP (280)

•MARLINGTON - 38
•OLD FORT - 35
•PUTNAM CO. - 87
•TECUMSEH - 19
•WILLARD - 101
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Certificate of Eligibility (COE)

● The COE validates the migratory status of the  
students and the family.

● No IMAGE services can be provided until you 
have a valid COE in your possession.

● When in doubt, check in your Google Drive ot
speak with your TR Clerk for most up to date 
eligibility information. You can also contact 
the OMEC office.
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NOTE:
Your assistance 

in helping to 
recruit migrant 
students for the 

IMAGE 
program is 
critical!!!

E.O.E
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•Putnam Co. ESC
•Tecumseh
•Old Fort
•Willard
•Marlington

Each regional site operates a summer 
school building program and must 
coordinate IMAGE services.

Title I-C, Grant Recipients

37MEP Regional Model



IMAGE Assessments
ü Pre-K
ü Grades k-12
ü OSY
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Pre-K

San Diego Quick 
Assessment

PRETEST

39



Pre-K

San Diego Quick 
Assessment

POST-TEST
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K-12
San Diego Quick 

Assessment

PRETEST
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K-12
San Diego Quick 

Assessment

POST-TEST
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Very 
Important!



If student does not speak English, 
then check the box for:
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Texas STAAR Assessment

• For Texas high school students who did not pass their 
EOC exams.

• Texas students have one last chance to pass it in 
the summer.

• Teacher training will be on an as-needed basis.

Students needing to retake a EOC exam must be 
provided STAAR tutoring above anything else.
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Laundry 
Basket 
of Ideas

45
Pre-K Services



Serving Students K-8

• EL Services
• Reading & Math
• Career Tech / Career Exploration
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Serving Students 9-12

• EL Services
• Career Tech / Career Exploration
• ACT/SAT Test Prep
• Secondary Credit Recovery:
Ø APEX - requires a laptop/iPad/Chromebook & WIFI access
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Serving OSY Students

• EL Services
• Survival English
• Career Tech Services
• Secondary Credit Recovery:
ØProject P.A.S.S.
ØAPEX - require a laptop/iPad/Chromebook & WIFI access
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*NOTE: OSY includes eligible H-2A workers!
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OMECohio.ORG

http://omec.nwoesc.org/


Individual vs Group Setting

IMPORTANT:
*Incidental Instruction
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Housing

Migrant Camp
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Housing

Apartment Complex
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Housing

Dormitories
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IMAGE Team 
Roles & Responsibilities
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IMAGE Teacher

● Monitor the parapros under their supervision at all times 
and delegate teaching responsibilities accordingly.

● Formulate a schedule that best meets the family’s needs.
● Prepare the lessons for their students.
● Communicate directly with the TR Clerk to confirm that 

students are clear to be served by IMAGE.
● Complete all paperwork associated with IMAGE.
● Assure that all materials and equipment are turned in to 

the director at the end of the season.
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IMAGE Paraprofessional

● Receive all assignments from their supervising 
teacher.

● Communicate any concerns related to the 
student(s) they are assigned to work with.

● Support their supervising teacher to meet the 
academic needs of each IMAGE student.
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TR Clerk

● Provide the IMAGE teacher with the names of 
the students enrolled in the summer building 
program to prevent duplication of services.

● Provide the IMAGE teacher with names of those  
students who are not attending the summer 
building program so that IMAGE services can be 
offered.

● Input all necessary documents into the OMSIS II 
Database through the Web Direct system.
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MEP Recruiter

● Conduct the eligibility interviews and 
determine student eligibility for MEP services.

● Promote the summer building program and
the IMAGE services to the families.

● May be available to introduce the IMAGE team 
to the migrant worker/families.
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Situational Awareness – Safety First

1. Always check-in with someone you trust at each 
location when you first arrive.

2. Always park your vehicle so it is pointing towards the 
exit.

3. If you notice people drinking alcohol or behaving 
erratically, come back on a different day.

4. Check weather forecast.
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Basic Eligibility 
Criteria

Malena Gutierrez, State ID&R Coordinator
MGutierrez@nwoesc.org
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Migrant Child
MEP Student Eligibility:
•Under the age of 22 years old
•Has not graduated from US High School or earned a  GED
•Made a qualified move* within the last 36 months as migratory 
agricultural worker/migratory fisher

(OR)
•Made a qualified move within the last 36 months with or to join a 
parent/guardian/spouse that is a migratory agricultural 
worker/migratory fisher.

* a move due to economic necessity, from one residence to another, across school district lines.

FOR MEP PURPOSES, legal paperwork to prove that the qualified worker is guardian or spouse is not required.
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Migrant Agricultural Worker (MAW)

A person who…:
•Made a qualified move* within the last 36 months AND
•Engaged in new temporary or seasonal employment or 

personal subsistence in agriculture soon after the move. OR
•Actively sought such new employment (soon after the move) 

and has a recent history of moves for temporary or seasonal 
employment

* a move due to economic necessity, from one residence to another, across school district lines.
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Migratory Fisher

A person who…:
•Made a qualified move* within the last 36 months AND
Ø Engaged in new temporary or seasonal employment or 

personal subsistence in fishing soon after the move. OR
Ø Actively sought such new employment (soon after the 

move) and has a recent history of moves for temporary or 
seasonal employment

* a move due to economic necessity, from one residence to another, across school district lines.
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Migratory Fisher...continued

•Temporary or Seasonal employment or personal subsistence in 
agricultural or fishing.

•Temporary-lasts for a limited period of time, usually a few  months 
but not longer than 12 months. 

•Seasonal- occurs during a certain part of the year because of the 
cycles of nature and by nature cannot be continuous or carried out 
throughout year.

•Personal Subsistence-worker and family consume a substantial 
portion of crops, dairy products or livestock they produce or fish 
they catch as a matter of economic necessity.
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Type of Work

1.Harvesting Fruits/Vegs.
2.Nursery/Greenhouse Work
3.Meat/Seafood processing
4.Packing/Canning:        

(fruits, Vegs, and/or seafood)

1.Livestock Farms*/Dairy

1.Construction
2.Landscaping
3.Food Service
4.Housekeeping
5.Factory work
6.Cannabis-related 

activities
* Animal produced or kept primarily for breeding or slaughter purposes, including but not limited to beef cattle, hogs, 
sheep, goats, and horses. However, does not include animals raised for sport, recreation, research, service, or pets.

Qualifying Work Non-Qualifying Work

65



idrreferrals.net

QR Code

v Connect to the MEP Referral System

v Two minutes to complete entry

v Default language is English

v Family contact information 

v Move & work history 

v Additional comments
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http://idrreferrals.net/
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IMAGE TRAINING 2022


