
  

 
 
 

Policy Committee Meeting   

Asheboro City Board of Education   

November 9, 2023   
 

Agenda 

 
1. Call to Order  

 

2. Policy 1310/4002 – Parental Involvement 
 

3. Policy 4040/7310 – Staff-Student Relations 
 

4. Policy 4110 – Immunization and Health Requirements for School Admission 
 

5. Policy 4240/7312 – Child Abuse and Related Threats to Child Safety 
 

6. Policy 4720 – Surveys of Students 
 

7. Policy 7232 – Discrimination and Harassment in the Workplace 
 

8. Policy 7820 – Personnel Files 
 

9. Adjourn  
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PARENTAL INVOLVEMENT Policy Code: 1310/4002 
 
 

 

The board recognizes the critical role of parents in the education of their children and in the 

schools.  The board directs school administrators to develop programs that will promote and 

support parental involvement in student learning and achievement at school and at home and 

encourage successful progress toward graduation.  Each parent is encouraged to learn about the 

educational program, the educational goals and objectives of the school system, and his or her own 

child’s progress.  The board also encourages parents to participate in their children’s education 

and in activities designed by school personnel to involve them, such as parent conferences, in order 

to foster effective teacher and parent communication.  Parents are responsible for cooperating with 

school employees to facilitate their children’s compliance with board policies concerning 

homework, school attendance, and behavior.  

 

For purposes of this policy, “parent” includes parents, legal guardians, and legal custodians of 

students who are under 18 years old and who have not been emancipated.  

 

A. PARENTAL INVOLVEMENT PLANS 

 

1. Parental Involvement Plan as Part of the School Improvement Plan 

 

The board directs each principal to ensure that the school improvement team 

develops a plan for the school’s parental involvement program as a part of the 

school improvement plan.  The principal shall publicize drafts of the parental 

involvement plan prior to finalization and solicit input from parents of students in 

the school.  This plan must include, at a minimum, efforts to enhance parental 

involvement by promoting the following priorities: 

 

a. regular, meaningful, two-way communication between home and school; 

 

b. responsible parenting; 

 

c. involvement of parents in student learning; 

 

d. parental volunteering in the school; 

 

e. involvement of parents in school decisions that affect children and families; 

 

f. parental training based on parents’ informational needs; 

 

g. collaboration with community agencies and other organizations to provide 

resources to strengthen school programs, families, and student learning; and 

 

h. student health awareness among parents by addressing the need for health 

programs and student health services, which are linked to student learning. 
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2. Title I Parent and Family Engagement Plan 

 

Each school participating in the Title I program must develop, with parents and 

family members, a school-level written parent and family engagement plan that 

involves parents in the planning and improvement of Title I activities and describes 

the means for carrying out school-level policy, sharing responsibility for student 

academic achievement, building the capacity of school staff and parents for 

involvement, and increasing accessibility for participation of all parents and family 

members of children participating in Title I programs.  See policy 1320/3560, Title 

I Parent and Family Engagement. 

 

3. Parental Involvement Component of a School Plan for Managing Student Behavior 

 

Each school’s plan for managing student behavior should include parental 

involvement strategies that address when parents will be notified or involved in 

issues related to their child’s behavior.  See policy 4302, School Plan for 

Management of Student Behavior. 

 

B. PARENT COMMUNICATION, PARTICIPATION, AND CONFERENCES 

 

1. Communication with Parents 

 

The board encourages school personnel to have regular contact with parents for 

informational purposes as well as for commendation of students and notification of 

concerns.  School personnel shall communicate with parents about student behavior 

issues in accordance with requirements of policy 4341, Parental Involvement in 

Student Behavior Issues, and about student attendance as described in policy 4400, 

Attendance.  In addition, parents will be notified promptly if school personnel 

suspect that a criminal offense has been committed against the parent’s child, unless 

notification would impede an investigation by law enforcement or the child welfare 

agency. 

 

The principal must effectively communicate to parents the manner in which 

textbooks are used to implement the school’s curricular objectives.  Any parent 

interested in learning more about their child’s course of study or the source of any 

supplementary instructional materials should contact the principal for more 

information.  If a parent would like to inspect and review particular instructional 

materials, the parent should make such a request in accordance with policy 3210, 

Parental Inspection of and Objection to Instructional Materials.   

 

The principal also shall ensure that information about the nature and purpose of all 

clubs and activities, curricular and extracurricular, offered at the school is available 

at the school’s main office.  Any parent who would like information about such 

clubs or activities should contact the school’s main office.  

 

The principal or designee shall strive, through oral or written communication or 
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other means, to include the parents of students identified as at-risk in the 

implementation and review of academic and/or behavioral interventions for their 

children, in accordance with policy 3405, Students at Risk of Academic Failure.   

 

The principal or designee shall provide the parent of each student in kindergarten, 

first, or second grade with written notification of the student’s reading progress.  

The notice will be provided three times a year, following each benchmark 

assessment and will include:  (1) assessment results, (2) whether the child may not 

reach reading proficiency by the end of third grade, and (3) instructional support 

activities for use at home. 

 

2. Parent Participation at Schools 

 

The board encourages parents to engage in activities in their children’s schools.  

Parents are welcome to visit schools in accordance with policy 5020, Visitors to the 

Schools, and, if interested, are urged to participate in school volunteer programs as 

described in policy 5015, School Volunteers.  In addition, opportunities exist for 

parents to participate on school advisory councils, such as the school health 

advisory council (see policy 6140, Student Wellness), school improvement teams 

(see policy 3430, School Improvement Plan), school media and technology 

advisory committees (see policy 3200, Selection of Instructional Materials), and 

the business advisory council (see policy 2670, Business Advisory Council). 

 

3. Conferences 

 

Teachers are responsible for scheduling conferences or meetings with parents.  The 

board encourages the superintendent to work with local business leaders, including 

the local chambers of commerce, to encourage employers to adopt, as part of their 

stated personnel policies, time for employees who are parents or guardians to attend 

conferences with their child’s teachers.   

 

C. PARENTAL NOTIFICATION 

 

1. Title I Notifications 

 

Each principal or designee of a Title I school shall effectively notify parents of all 

parental rights and other required information regarding Title I schools and 

programs, in accordance with federal law.  Parents of students in Title I schools 

shall receive a copy of the system-wide Title I parent and family engagement policy 

(policy 1320/3560) and the school-wide parent involvement plan.   

 

2. Parent Guide for Student Achievement  

 

Each year, the superintendent or designee shall create a parent guide for student 

achievement that meets the requirements of state law and the State Board of 

Education.  All parents will receive a written copy of the guide, and information in 
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the guide will be discussed at the beginning of each school year in meetings of 

students, parents, and teachers.  

 

At a minimum the guide will include the following: 

 

a. information for parents regarding the following as it pertains to their child: 

(1) requirements for promotion to the next grade, including the 

requirements of the North Carolina Read to Achieve Program as set forth in 

Part 1A of Article 8 of Chapter 115C; (2) the course of study, textbooks, 

and other supplementary instructional materials and policy 3210, Parental 

Inspection of and Objection to Instructional Materials, which provides for 

the inspection and review of those materials; (3) the child’s progress toward 

achieving State and unit expectations for academic proficiency, including 

policies for student assessment, and the child’s assessment results, report 

cards, and progress reports; (4) qualifications of the child’s teachers, 

including licensure status; and (5) school entry requirements, including 

required immunizations; 

 

b. parental actions that can do the following: (1) strengthen the child’s 

academic progress, especially in the area of reading as provided in the North 

Carolina Read to Achieve Program; (2) strengthen the child’s citizenship, 

especially social skills and respect for others; (3) strengthen the child’s 

realization of high expectations and setting lifelong learning goals; and (4) 

place a strong emphasis on the communication between the school and the 

home; 

 

c. services available for parents and their children, such as family literacy 

services; mentoring, tutoring, and other academic reinforcement programs; 

after-school programs; and college planning, academic advisement, and 

student counseling services (see policy 3610, Counseling Program); 

 

d. opportunities for parental participation, such as parenting classes, adult 

education, school advisory councils, and school volunteer programs; 

 

e. opportunities for parents to learn about rigorous academic programs that 

may be available for their child, such as honors programs, Career and 

College Promise and other dual enrollment opportunities, advanced 

placement, Advanced International Certificate of Education (AICE) 

courses, International Baccalaureate, North Carolina Virtual High School 

courses, and accelerated access to postsecondary education; 

 

f. educational choices available to parents, including each type of public 

school unit available to residents of the county in which the child lives and 

nonpublic school options, educational choice options offered within the 

school system, and programs for scholarship grants for nonpublic schools 

(Part 2A of Article 39 of Chapter 115C) and for personal education student 
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accounts for students with disabilities (Article 41 of Chapter 115C); 

 

g. rights of students who have been identified as students with disabilities, as 

provided in Article 9 of Chapter 115C; 

 

h. contact information for school and unit offices; 

 

i. resources for information on the importance of student health and other 

available resources for parents, including the following information on 

available immunizations and vaccinations: (1) a recommended 

immunization schedule in accordance with the United States Centers for 

Disease Control and Prevention recommendations; and (2) information 

about meningococcal meningitis and influenza, including the causes, 

symptoms, and vaccines, how the diseases are spread, and places where 

parents and guardians may obtain additional information and vaccinations 

for their children as required by G.S. 115C-375.4; and 

 

j. this policy (policy 1310/4002, Parental Involvement); policy 1320/3560, 

Title I Parent and Family Engagement; policy 2670, Business Advisory 

Council; policy 3210, Parental Inspection of and Objection to Instructional 

Materials; policy 3430, School Improvement Plan; policy 3540, 

Comprehensive Health Education Program; policy 4400, Attendance; 

policy 5015, School Volunteers; policy 5020, Visitors to the Schools; and 

policy 6140, Student Wellness. 

 

3. Additional Annual Notifications 

 

The principal or designee shall annually notify parents of the following information 

to the extent that it has not already been provided to parents as part of the parent 

guide for student achievement:   

 

a. parental rights related to student records (see policy 4700, Student 

Records); 

 

b. parental rights related to student surveys (see policy 4720, Surveys of 

Students); 

 

c. the approximate dates of any non-emergency, invasive physical 

examination or screening that is:  (a) required as a condition of attendance, 

(b) administered and scheduled in advance by the school administration, 

and (c) not necessary to protect the immediate health and safety of students; 

 

d. the schedule of pesticide use on school property and their right to request 

notification of nonscheduled pesticide use (see policy 9205, Pest 

Management); 
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e. student behavior policies, the Code of Student Conduct, and school 

standards and rules (see policies in the 4300 series); 

 

f. the permissible use of seclusion and restraint in the schools (see regulation 

4302-R, Rules for Use of Seclusion and Restraint in Schools); 

 

g. policy 4329/7311, Bullying and Harassing Behavior Prohibited; 

 

h. policy 1740/4010, Student and Parent Grievance Procedure; 

 

i. the dates of the system-wide and state-mandated tests that students will be 

required to take during that school year, how the results from the tests will 

be used, and whether each test is required by the State Board of Education 

or by the local board; 

 

j. grading practices that will be followed at the school and, for parents of high 

school students, the method of computing the grade point averages that will 

be used for determining class rank (see policies 3400, Evaluation of Student 

Progress, and 3450, Class Rankings); 

 

k. available opportunities and the enrollment process for students to take 

advanced courses and information explaining the value of taking advanced 

courses; 

 

l. if applicable, that their child will be provided advanced learning 

opportunities in mathematics or will be placed in an advanced mathematics 

course; 

 

m. a clear and concise explanation of the North Carolina testing and 

accountability system that includes all information required by federal law; 

 

n. a report containing information about the school system and each school, 

including, but not limited to:  

 

i. the following information both in the aggregate and disaggregated 

by category:  student achievement, graduation rates, performance on 

other school quality and/or student success indicators, the progress 

of students toward meeting long-term goals established by the state, 

student performance on measures of school climate and safety, and, 

as available, the rate of enrollment in post-secondary education;  

 

ii. the performance of the school system on academic assessments as 

compared to the state as a whole and the performance of each school 

on academic assessments as compared to the state and school system 

as a whole;  
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iii. the percentage and number of students who are:  

1. assessed, 

2. assessed using alternate assessments,  

3. involved in preschool and accelerated coursework programs, 

and 

4. English learners achieving proficiency;  

 

iv. the per pupil expenditures of federal, state, and local funds; and  

 

v. teacher qualifications; 

 

o. the grade earned by the school on the most recent annual report card issued 

for it by the State Board of Education if the grade was a D or F; 

 

p. supportive services available to students, including health services; 

 

q. for parents of students in grades 5 through 12, information about cervical 

cancer, cervical dysplasia, and human papillomavirus, including the causes 

and symptoms of these diseases, how they are transmitted, how they may 

be prevented by vaccination, including the benefits and possible side effects 

of vaccination, and places parents and guardians may obtain additional 

information and vaccinations for their children; 

 

r. how to reach school officials in emergency situations during non-school 

hours;  

 

s. information about and an application form for free and reduced price meals 

and/or free milk (see policy 6225, Free and Reduced Price Meal Services); 

 

t. information about the school breakfast program;  

 

u. information about the availability and location of free summer food service 

program meals for students when school is not in session; 

 

v. for parents of children with disabilities, procedural safeguards (see also 

policy 1730/4022/7231, Nondiscrimination on the Basis of Disabilities);    

 

w. information on the availability of the asbestos management plan and 

planned or in-progress inspections, re-inspections, response actions, and 

post-response actions, including periodic re-inspection and surveillance 

activities;  

 

x. education rights of homeless students (see policy 4125, Homeless 

Students); 

 

y. the content and implementation of the local school wellness policy (see 
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policy 6140, Student Wellness); 

 

z. their right to take four hours of unpaid leave from their jobs every year in 

order to volunteer in their child’s school as stated in G.S. 95-28.3 (see policy 

5015, School Volunteers); 

 

aa. that the school system does not discriminate on the basis of race, color, 

national origin, sex, disability, or age, and that the school system provides 

processes for resolving discrimination and harassment complaints (see 

policies 1710/4020/7230, Discrimination and Harassment Prohibited by 

Federal Law, 1720/4030/7235, Title IX Nondiscrimination on the Basis of 

Sex, and 1730/4022/7231, Nondiscrimination on the Basis of Disabilities);  

 

bb. that the school system provides equal access to its facilities, programs, and 

activities to the Boy Scouts and other designated youth groups (see policy 

1710/4020/7230, Discrimination and Harassment Prohibited by Federal 

Law); and 

 

cc. the availability of and the process for requesting a waiver or reduction of 

student fees (see policy 4600, Student Fees).  

  

4. Opportunities to Withhold Consent/Opt Out Notifications 

 

As a part of the annual notification described above, parents will be effectively 

notified that they may opt out of any of the following: 

 

a. release of student directory information about their child for school 

purposes or to outside organizations (see policy 4700, Student Records); 

 

b. release of their child’s name, address, and telephone listing to military 

recruiters or institutions of higher education (see policy 4700, Student 

Records); 

 

c. their child’s participation in curricula related to (a) prevention of sexually 

transmitted diseases, including HIV/AIDS; (b) avoidance of out-of-wedlock 

pregnancy; or (c) reproductive health and safety education, as provided in 

policy 3540, Comprehensive Health Education Program.  A copy of the 

materials that will be used in these curricula will be available in the school 

media center during the school year and at other times that the media center 

is available to the public.  To meet any review periods required by law, 

materials also may be made available for review in the central office; 

 

d. their child’s participation in academic or career guidance or personal or 

social counseling services of a generic nature offered to groups of students 

(e.g., peer relations strategies offered to all sixth graders).  However, 

parental notification and permission are not required for:  (a) short-duration 
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academic, career, personal, or social guidance and counseling and crisis 

intervention that is needed to maintain order, discipline, or a productive 

learning environment; (b) student-initiated individual or group counseling 

targeted at a student’s specific concerns or needs; and (c) counseling if child 

abuse or neglect is suspected (see policies 3610, Counseling Program, and 

4240/7312, Child Abuse and Related Threats to Child Safety); 

 

e. their child’s participation in any protected information survey given as part 

of the Center for Disease Control and Prevention’s Youth Risk Behavior 

Surveillance System or National Youth Tobacco Survey (see policy 4720, 

Surveys of Students); 

 

e.f. their child’s participation in any non-emergency, invasive physical 

examination or screening that is:  (a) required as a condition of attendance; 

(b) administered and scheduled in advance by the school administration; 

and (c) not necessary to protect the immediate health and safety of students;  

 

f.g. the collection, disclosure, or use of their child’s personal information for 

marketing purposes (see policy 4720, Surveys of Students); and  

 

g.h. release of their child’s free and reduced-price meal information to State 

Medicaid or State children’s health insurance program (SCHIP). 

 

Any parent or legal guardian who wishes to opt out/withhold consent must do so in 

writing after receiving notice.  Otherwise, consent to the programs or activities is 

presumed.  After the annual notification, the school is not required to provide 

further notice to the parent or legal guardian as to the manner in which student 

directory information is used, the curriculum is provided, or guidance programs are 

made available.   

 

D. PARENTAL PERMISSION REQUIRED 

 

Written parental permission is required prior to the following activities: 

 

1. the administration of medications to students by employees of the school system 

(see policy 6125, Administering Medicines to Students); 

 

2. the release of student records that are not considered directory information, unless 

the release is allowed or required by law (see policy 4700, Student Records); 

 

3. off-campus trips;  

 

4. students’ participation in high-impact or high-risk sports or extracurricular 

activities, such as football or mountain climbing (see policy 4220, Student 

Insurance Program);  
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5. all decisions or actions as required by the IDEA with regard to providing special 

education or related services to students with disabilities (see policy 3520, Special 

Education Programs/Rights of Students with Disabilities); 

 

6. certain health services, as required by law;  

 

7. participation in a mental health assessment or mental health services under 

circumstances prescribed by federal law; 

 

8. students’ participation in programs or services that provide information about 

where to obtain contraceptives or abortion referral services; 

 

9. students’ participation in any protected information surveys that are conducted 

concerning protected topics other than those given as part of the Center for Disease 

Control and Prevention’s Youth Risk Behavior Surveillance System or National 

Youth Tobacco Survey (see policy 4720, Surveys of Students);  

 

10. disclosure of students’ free and reduced price lunch eligibility information or 

eligibility status; and 

 

11. students’ access to the Internet, as described in policy 3225/4312/7320, Technology 

Responsible Use. 

 

E. PROCEDURES FOR PARENTAL INVOLVEMENT IN STUDENT HEALTH 

 

1. Parent Notifications Regarding Student Physical and Mental Health 

 

At the beginning of each school year, the principal or designee shall notify parents 

of (1) each health care service offered at their children’s schools and the means for 

parents to provide consent for any specific services; (2) acknowledgement that 

consenting to a health care service does not waive the parents’ right to access their 

children’s educational records or health records or to be notified of changes in their 

children’s services or monitoring; and (3) the procedures to exercise the parental 

remedies for concerns related to student health provided by G.S. 115C-76.60 and 

described below in subsection E.6.  

 

Before any student well-being questionnaire or health screening form is 

administered to students in kindergarten through third grade, the principal or 

designee shall provide parents with a copy of the questionnaire or form and shall 

inform parents of the means for parents to consent to the use of the questionnaire 

or form for their children.  

 

The principal or designee shall notify parents of changes in services or monitoring 

related to their children’s mental, emotional, or physical health or well-being and 

the school’s ability to provide a safe and supportive learning environment for their 

children prior to or contemporaneously with the changes being made.  In addition, 
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the principal or designee shall notify parents before any changes are made to the 

names or pronouns used for their children in school records or by school personnel. 

 

No school system policy, procedure, or form will expressly or otherwise prohibit 

school employees from notifying parents about their children’s mental, emotional, 

or physical health or well-being or a change in related services or monitoring, nor 

will any school system policy, procedure, or form intentionally encourage or be 

designed in a manner that is reasonably likely to have the effect of encouraging any 

children to withhold from their parents information about their mental, emotional, 

or physical health or well-being or a change in related services or monitoring. 

School personnel shall not discourage or prohibit parental notification of and 

involvement in critical decisions affecting a student’s mental, emotional, or 

physical health or well-being. 

   

2. Discussions Related to Student Well-Being 

 

In accordance with the rights of parents provided in Chapter 114A of the General 

Statutes, when issues of a student’s well-being arise, school personnel shall 

encourage the student to discuss the issues with his or her parent.  As appropriate, 

school personnel may facilitate discussions of such issues with parents. 

   

3. Parent Access to Student Records 

 

Parents will not be prohibited from accessing any of their children’s education and 

health records created, maintained, or used by the school system, except as 

permitted by law.  See policy 4700, Student Records. 

 

4. Student Support Services Training 

 

Student support services training developed or provided by the school system to 

school personnel will adhere to student services guidelines, standards, and 

frameworks established by the Department of Public Instruction. 

 

5. Instruction on Gender Identity, Sexual Activity, and Sexuality 

 

Instruction on gender identity, sexual activity, or sexuality will not be included in 

the curriculum provided in kindergarten through fourth grade, regardless of 

whether the information is provided by school personnel or third parties.  For 

purposes of this subsection, curriculum includes the standard course of study and 

support materials, locally developed curriculum, supplemental instruction, and 

textbooks and other supplementary materials, but does not include responses to 

student-initiated questions. 

 

6. Remedies for Parental Concerns Related to Student Health 

 

If a parent has a concern about the school or school system’s procedure or practice 
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under Part 4 of Article 7B of Chapter 115C, as described here in Section E of this 

policy, the parent should submit the concern in writing to the principal.  The 

principal shall schedule and hold a meeting with the parent within five days after 

the concern was submitted.  The principal shall conduct any necessary 

investigation.  If possible, the principal should resolve the concern within seven 

days after the concern was submitted.  If the principal cannot resolve the concern 

within seven days, the principal shall immediately notify the superintendent or 

designee.  The superintendent or designee shall assist, as needed, in resolving the 

concern.  

 

If the concern has not been resolved within 15 days after the parent initially 

submitted the concern, the superintendent or designee shall schedule a board 

hearing to be conducted pursuant to policy 2500, Hearings Before the Board, to 

occur within the next 15 days.  If the concern is not resolved 30 days after the parent 

initially submitted the concern, the board will provide a statement of the reasons 

for not resolving the concern.   

 

If the concern is not resolved within 30 days of initial submission, the parent has 

the right to pursue additional remedies as provided in G.S. 115C-76.60(b). 

 

F. PARENT REQUESTS FOR INFORMATION 

 

A parent may request in writing from the principal any of the information the parent has 

the right to access under Part 3 of Article 7B of Chapter 115C.  The principal, within 10 

business days, shall either provide the requested information to the parent or provide an 

extension notice to the parent that, due to the volume or complexity of the request, the 

information will be provided no later than 20 business days from the date of the parental 

request. 

 

If the principal (1) denies or fails to respond to the request for information within 10 

business days or (2) fails to provide information within 20 business days following an 

extension notice, the parent may then submit the written request for information to the 

superintendent, along with a statement specifying the time frame of the denial or failure to 

provide information by the principal. 

 

If the superintendent denies or does not respond to the request for information within 10 

business days, the parent may appeal the denial or lack of response to the board no later 

than 20 business days from the date of the request to the superintendent.  The board will 

place the parent’s appeal on the agenda for the next board meeting occurring more than 

three business days after submission of the appeal. 

 

The information in this Section F will be posted on the school system’s website along with 

the list of parents’ legal rights for their child’s education as described in G.S. 115C-76.25. 

  

G. COMMUNITY SERVICES AVAILABLE 
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A variety of community services are available to provide parents and families of students 

in the school system with needed information, support, and resources.  Parents are 

encouraged to utilize applicable community services such as the following:  

 

[G.S. 115C-76.35(a)(1) requires that board policy provides links to parents for 

community services.  Insert here a list of applicable links to community services 

available to parents of students in your school system.] 

 

H. REPORTING REQUIREMENTS 

 

By September 15 of each year, the superintendent or designee shall report to the State 

Board of Education parental involvement information as required by G.S. 115C-76.70. 

 

Legal References:  Americans with Disabilities Act, 42 U.S.C. 12101 et seq., 28 C.F.R. pt. 35; 

Asbestos Hazard Emergency Response Act, 15 U.S.C. 2641, et seq.; Boy Scouts of America Equal 

Access Act, 20 U.S.C. 7905, 34 C.F.R. 108.9; Elementary and Secondary Education Act, as 

amended, 20 U.S.C. 6301 et seq., 34 C.F.R. pt. 200; Family Educational Rights and Privacy Act, 

20 U.S.C. 1232g, 34 C.F.R. pt. 99; Individuals with Disabilities Education Act, 20 U.S.C. 1400, 

et seq.; McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431, et seq.; National School 

Lunch Program, 42 U.S.C. 1751 et seq., 7 C.F.R. 210.12, 7 C.F.R. pt. 245; Protection of Pupil 

Rights Amendment, 20 U.S.C. 1232h, 34 C.F.R. pt. 98; Rehabilitation Act of 1973, 29 U.S.C. 

705(20), 794, 34 C.F.R. pt. 104; Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq., 

34 C.F.R. pt. 100; Title IX of the Education Amendments Act of 1972, 20 U.S.C. 1681 et seq., 34 

C.F.R. pt. 106; 20 U.S.C. 7908; G.S. 90-21.1, -21.10B; 95-28.3; 114A-10; 115C-47(47), -47(51), 

-47(54), -47(58), -76.1, -76.20, -76.25, -76.30, -76.35, -76.40, -76.45, -76.50, -76.55, -76.60, -

76.65, -76.70, -81.25, -81.30, -81.36, -105.41, -109.1, -174.26(d), -307(c), -375.4, -390.2, -391.1, 

-402.15, -407.16; 16 N.C.A.C. 6D .0307; State Board of Education Policies KNEC-002, PRNT-

000, TEST-001 

 

Cross References:  Title I Parent and Family Engagement (policy 1320/3560), Discrimination and 

Harassment Prohibited by Federal Law (policy 1710/4020/7230), Title IX Nondiscrimination on 

the Basis of Sex (policy 1720/4030/7235), Nondiscrimination on the Basis of Disabilities (policy 

1730/4022/7231), Student and Parent Grievance Procedure (policy 1740/4010), Hearings Before 

the Board (policy 2500), Business Advisory Council (policy 2670), Selection of Instructional 

Materials (policy 3200), Parental Inspection of and Objection to Instructional Materials (policy 

3210), Technology Responsible Use (policy 3225/4312/7320), Evaluation of Student Progress 

(policy 3400), Students at Risk of Academic Failure (policy 3405), School Improvement Plan, 

(policy 3430), Class Rankings (policy 3450), Special Education Programs/Rights of Students with 

Disabilities (policy 3520), Comprehensive Health Education Program (policy 3540), Counseling 

Program (policy 3610), Homeless Students (policy 4125), Student Insurance Program (policy 

4220), Child Abuse and Related Threats to Child Safety (policy 4240/7312), Student Behavior 

Policies (4300 series), Rules for Use of Seclusion and Restraint in Schools (regulation 4302-R), 

Bullying and Harassing Behavior Prohibited (policy 4329/7311), Parental Involvement in Student 

Behavior Issues (policy 4341), Attendance (policy 4400), Student Fees (policy 4600), Student 

Records (policy 4700), Surveys of Students (policy 4720), School Volunteers (policy 5015), 

Visitors to the Schools (policy 5020), Registered Sex Offenders (policy 5022), Student Health 
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Services (policy 6120), Administering Medicines to Students (policy 6125), Student Wellness 

(policy 6140), Free and Reduced Price Meal Services (policy 6225), Pest Management (policy 

9205) 

 
Adopted: April 14, 2011  

 

Revised: March 14, 2013, August 8, 2013, August 14, 2014, January 8, 2015, May 12, 2016, March 9, 

2017, July 13, 2017, March 8, 2018, December 13, 2018, January 9, 2020, August 13, 2020, September 

9, 2021, March 10, 2022, November 9, 2023   
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STAFF-STUDENT RELATIONS Policy Code: 4040/7310 
 

 

 

The board expects all employees to maintain the highest professional, moral, and ethical standards 

in their interactions with students.  Employees are required to provide an atmosphere conducive to 

learning through consistently and fairly applied discipline and established and maintained 

professional boundaries.  Employees are expected to motivate each student to perform to his or 

her capacity while modeling the behavior expected of students in staff-student relationships.   

 

The interactions and relationships between staff and students must be based upon cooperation, 

mutual respect, and an understanding of the appropriate boundaries between adults and students 

inside and outside of the educational setting.  Employees are expected to demonstrate good 

judgment and to avoid the appearance of impropriety in their interactions with students.  

Employees must consult their supervisor any time they suspect or are unsure whether conduct is 

inappropriate or otherwise constitutes a violation of this or other board policy.  

 

For the purposes of this policy, the terms “staff” and “employees” include independent contractors, 

school safety officers, and volunteers, but do not include student employees or student volunteers. 

 

A. ROMANTIC RELATIONSHIPS AND SEXUAL CONTACT PROHIBITED 

 

All employees are prohibited from dating, courting, or entering into a romantic relationship 

or having sexual contact with any student enrolled in the school system regardless of the 

student’s age.  Employees engaging in such inappropriate conduct will be subject to 

disciplinary action, up to and including dismissal, and may be subject to criminal action as 

provided in G.S. 14-202.4 and 14-27.32.  Further, school system personnel shall provide 

no assistance to an employee in finding another job, beyond the routine transmittal of 

personnel or administrative files, if the employee engaged in sexual misconduct with a 

minor or a student in violation of the law. 

 

B. RESTRICTIONS ON ELECTRONIC COMMUNICATIONS 

 

1. In accordance with policy 7335, Employee Use of Social Media, employees are 

prohibited from communicating with current students through non-school-

controlled social media without parental permission except to the extent that the 

employee and student have an appropriate relationship which originated outside of 

the school setting.  Any communication through social media authorized under 

policy 7335 must meet the professional standards established in this policy and 

must otherwise be consistent with law and all other board policy.  

  

2. Instant messages will be treated as a form of communication through social media 

subject to the terms of policy 7335 and subsection B.1 above, regardless of whether 

the messaging service is actually provided through a social media service or 

otherwise. 

 

3. Employees are prohibited from engaging in other forms of one-to-one electronic 
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communications (e.g., voice, voice mail, email, texting, and photo or video 

transmission) with students without written prior approval of the employee’s 

supervisor and the student’s parent.  This rule shall not apply, however, if one or 

more of the following circumstances exist:   

 

a. the communication (1) is for an educational purpose, (2) is conducted 

through a school system-provided platform which archives all such 

communications for a period of at least three years (this requirement does 

not apply to telephone or voice mail communications), or is conducted via 

an electronic video-conferencing platform (e.g., Zoom, Webex, Google 

Meet) that has been approved by the superintendent or designee for 

instructional use, and (3) occurs after the employee has given prior notice 

to his or her supervisor or designee that such communications will occur 

and when they will occur;  

 

b. the communication serves an educational purpose and is simultaneously 

copied or transmitted to the employee’s supervisor or designee and, upon 

request, to the parent or guardian;  

 

c. the communication is necessary in a bona fide emergency, provided the 

communication is disclosed to the supervisor and parent or guardian as soon 

as reasonably possible; or 

 

d. the communication derives from a relationship or association outside of the 

school setting and occurs with the consent of the parent or guardian, 

provided such communication does not otherwise violate this or other board 

policy. 

 

Any one-to-one electronic communication permitted by this subsection must meet 

the professional standards established in this policy and must otherwise be 

consistent with law and all other board policies.  

 

4. It is the duty of every employee to notify his or her supervisor of any unsolicited 

one-to-one communication, in any form, electronic or otherwise, received from a 

student when the communication lacks a clear educational purpose.  School 

counselors are excluded from this requirement only to the extent that it conflicts 

with their professional duties.  

 

5. Violations of this section will be considered unprofessional behavior subject to 

discipline, up to and including dismissal.  Factors that may be relevant to the 

determination of an appropriate disciplinary response to unauthorized 

communications with students include, but are not limited to:  

 

a. the content, frequency, subject, and timing of the communication(s); 

 

b. whether the communication(s) was appropriate to the student’s age and 
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maturity level; 

 

c. whether the communication(s) could reasonably be viewed as a solicitation 

of sexual contact or the courting of a romantic relationship, including sexual 

grooming;  

 

d. whether there was an attempt to conceal the communication(s) from the 

employee’s supervisor and/or the student’s parent or guardian;  

 

e. whether the communication(s) created a disruption of the educational 

environment; and 

 

f. whether the communication(s) harmed the student in any manner.  

 

C. REPORTING INAPPROPRIATE CONDUCT 

 

1. Reporting by Employees 

 

Any employee who has reason to believe any of the following shall immediately 

report that information to the superintendent or designee: 

 

a. that another employee is involved in a romantic or other inappropriate 

relationship or has had sexual contact with a student; 

 

b. that another employee has engaged in other behavior prohibited by this 

policy; or 

 

c. that the employee has witnessed behavior by another employee that has the 

appearance of impropriety, whether or not the behavior may have a valid 

purpose. 

 

An employee who fails to inform the superintendent or designee as provided in this 

section may be subject to disciplinary action, up to and including dismissal. 

 

2. Reporting by Students 

 

Any student who believes that he or she or another student has been subject to 

misconduct that violates this policy should immediately report the situation to the 

principal, school counselor, or the Title IX coordinator designated in policy 

1720/4030/7235, Title IX Nondiscrimination on the Basis of Sex.  

 

3. Report of Criminal Misconduct 

 

Any principal who has reason to believe that a student has been the victim of 

criminal conduct shall immediately report the incident in accordance with policy 

4335, Criminal Behavior. 



 Policy Code: 4040/7310 
 
 

 
 
BOARD OF EDUCATION POLICY MANUAL Page 4 of 4 

 

4. Report to State Superintendent of Public InstructionBoard of Education 

 

 Any administrator, including the superintendent, a deputy/associate/assistant 

superintendent, a personnel administrator, or a principal, who knows, or has reason 

to believe, or has actual notice of a complaint that a licensed employee has engaged 

in misconduct resulting in dismissal, disciplinary action, or resignation shall report 

the misconduct to the State Board of Education within five days of dismissal, 

determination of disciplinary action, or acceptance of resignation.  If the employee 

resigns within 30 days of a complaint for misconduct or during an ongoing 

investigation of a complaint, the misconduct is presumed to have resulted in the 

resignation.  For purposes of this subsection, “misconduct” is conduct that would 

justify automatic revocation of the employee’s license pursuant to G.S. 115C-

270.35(b) or the infliction of physical injury against a child other than by accident 

or in self-defense.  involves physical or sexual abuse of a child shall report that 

information to the State Superintendent of Public Instruction within five working 

days of any disciplinary action, dismissal, or resignation based on the conduct.  For 

purposes of this subsection, physical abuse is the infliction of physical injury other 

than by accidental means or in self-defense, and sexual abuse is the commission of 

any sexual act upon a student or causing a student to commit a sexual act, regardless 

of consent and the age of the student.  Failure to report such misconduct is a felony 

and may result in the suspension or revocation of an administrator’s license by the 

State Board of Education. 

 

 This reporting requirement applies in addition to any duty to report suspected child 

abuse in accordance with state law and policy 4240/7312, Child Abuse and Related 

Threats to Child Safety, as applicable.        

 

Legal References:  Elementary and Secondary Education Act, 20 U.S.C. 7926; Title IX of the 

Education Amendments of 1972, 20 U.S.C. 1681 et seq., 34 C.F.R. pt. 106; G.S. 14-27.32, -202.4; 

115C-47(18), -270.35(b), -326.20; 16 N.C.A.C. 6C .0372, .0373, .0601, .0602; State Board of 

Education Policy EVAL-014 

 

Cross References:  Governing Principle – Removal of Barriers (policy 1700), Title IX 

Nondiscrimination on the Basis of Sex (policy 1720/4030/7235), Title IX Sexual Harassment – 

Prohibited Conduct and Reporting Process (policy 1725/4035/7236), Title IX Sexual Harassment 

Grievance Process (policy 1726/4036/7237), Student and Parent Grievance Procedure (policy 

1740/4010), Child Abuse and Related Threats to Child Safety (policy 4240/7312), Bullying and 

Harassing Behavior Prohibited (policy 4329/7311), Criminal Behavior (policy 4335), School 

Volunteers (policy 5015), Staff Responsibilities (policy 7300), Employee Use of Social Media 

(policy 7335) 

 

Adopted: May 14, 1998 to become effective July 1, 1998  

 

Revised: December 11, 2008, March 11, 2016, September 14, 2017, February 8, 2018, May 14, 

2020, September 10, 2020, March 11, 2021, August 12, 2021 
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IMMUNIZATION AND HEALTH 

REQUIREMENTS FOR SCHOOL ADMISSION Policy Code: 4110 
 
 

 

The board of education requires all students to meet the eligibility requirements for school 

admission established by the State and the board, including immunization and health assessments.  

The principal or designee shall maintain on file immunization and health assessment records for 

all students, and these records may be inspected by officials of the county or state health 

departments in accordance with state and federal law.  Each school principal shall file required 

reports with the Department of Health and Human Services and the Department of Public 

Instruction. 

 

A. IMMUNIZATION  

 

1. Requirements for Initial Entry 

 

Within 30 calendar days of his or her first day of attendance in the school system, 

each student must show evidence of age-appropriate vaccination in accordance with 

state law and regulation, including the following vaccines as applicable:  

 

a. DTaP (diphtheria, tetanus, and pertussis); 

 

b. poliomyelitis (polio);  

 

c. measles (rubeola); 

 

d. rubella (German measles); 

 

e. mumps; 

 

f. Haemophilus influenzae, type b (Hib); 

 

g. hepatitis B; 

 

h. varicella (chickenpox); 

 

i. pneumococcal conjugate (only for children entering school before age five); 

and 

 

j. any other vaccine as may be required by law or regulation. 

 

The current required vaccination schedule is available from the N.C. Immunization 

Branch online at http://www.immunize.nc.gov/.    

 

2. Additional Requirements 

 

http://www.immunize.nc.gov/
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a. All students entering seventh grade or who have reached age 12, whichever 

comes first, are required to receive the following: 

 

i. booster dose of Tdap (tetanus, diphtheria, and pertussis vaccine), if 

they have not previously received it; and 

 

ii. the meningococcal conjugate vaccine (MCV). 

 

b. All students entering the twelfth grade or who have reached age 17 are 

required to receive a booster dose of MCV. 

 

3. Certificate of Immunization 

 

a. Evidence of immunizations must be shown in the form of a certificate 

furnished by a licensed physician or by the health department.  A student 

who received immunizations in a state other than North Carolina must 

present an official certificate that meets the immunizations requirements of 

G.S. 130A-154(b). 

 

b. Principals are required to refuse admittance to any child whose parent or 

guardian does not present a medical certification of proper immunizations 

within the allotted time.  If, following approved medical practice, the 

administration of a vaccine requires more than 30 calendar days to 

complete, upon certification of this fact by a physician, additional days may 

be allowed in order to obtain the required immunizations. 

 

c. Exceptions to the immunization requirements will be made only for 

religious reasons or for medical reasons approved by a physician pursuant 

to state law and regulation. 

 

B. HEALTH ASSESSMENT/VISION SCREENING 

 

Within 30 calendar days of the first day of school entry, all students entering public schools 

for the first time, regardless of grade level, must furnish to the principal a form that meets 

the requirements of state law indicating that the student has received a health assessment 

pursuant to G.S. 130A-440.  A student who fails to meet this requirement will not be 

permitted to attend school until the required health assessment form has been presented.  

Such absences will not be considered suspensions, and the student will be given an 

opportunity to make up work missed during the absence as described below.  The principal 

or designee shall, at the time of enrollment, notify the parent, guardian, or person standing 

in loco parentis that the completed health assessment form is needed on or before the 

child’s first day of attendance.  The date the student’s health assessment form is received 

will be recorded in the student’s official record, and the form will be maintained on file in 

the school. 

 

The assessment must include a medical history and physical examination with screening 
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for vision and hearing and, if appropriate, testing for anemia and tuberculosis.  The health 

assessment must be conducted no more than 12 months prior to the date of school entry.  

Exceptions to the health assessment requirement will be made only for religious reasons.   

 

Vision screening must comply with the vision screening standards adopted by the former 

Governor’s Commission on Early Childhood Vision Care.  Within 180 days of the start of 

the school year, the parent of the child must present to the principal or designee certification 

that within the past 12 months, the child has obtained a comprehensive eye examination 

performed by an ophthalmologist or optometrist or has obtained a vision screening 

conducted by a licensed physician, an optometrist, a physician assistant, a nurse 

practitioner, a registered nurse, an orthoptist, or a vision screener certified by Prevent 

Blindness North Carolina.   

 

Children who receive and fail to pass the required vision screening must obtain a 

comprehensive eye exam conducted by a duly licensed optometrist or ophthalmologist.  

The provider of the exam must present to the parent a signed transmittal form, which the 

parent must submit to the school.  If a member of the school staff has reason to believe that 

a child enrolled in kindergarten through third grade is having problems with vision, the 

staff member may recommend to the child’s parent that the child have a comprehensive 

eye examination.   

 

No child will be excluded from attending school solely for a parent’s failure to obtain a 

comprehensive eye exam.  If a parent fails or refuses to obtain a comprehensive eye exam 

or to provide the certification of a comprehensive eye exam, school officials shall send a 

written reminder to the parent of required eye exams. 

 

Upon request, the teacher(s) of a student subject to an absence from school for failure to 

provide the health assessment form required by this section shall provide to the student all 

missed assignments, and to the extent practicable, the materials distributed to students in 

connection with the assignments.  The principal or designee shall arrange for the student 

to take home textbooks and school-furnished digital devices for the duration of the absence 

and shall permit the student to take any quarterly, semester, or grading period examinations 

missed during the absence period. 

 

C. HOMELESS STUDENTS 

 

Notwithstanding the provisions of this policy, admissions for homeless students will not 

be prohibited or delayed due to the student’s inability to provide documentation of 

immunizations or health assessments.  The homeless liaison shall work with the student, 

parent/guardian, school personnel or other agencies to obtain documentation of 

immunization and/or the health assessment or to arrange for such immunizations and/or 

assessments in a timely manner. 

 

D. FOSTER CHILDREN 

 

Notwithstanding the provisions of this policy, admissions for students in foster care will 
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not be prohibited or delayed due to the student’s inability to provide documentation of 

immunizations or health assessments.  The enrolling school will immediately contact the 

school last attended by the foster child to obtain any relevant documentation. 

 

E. CHILDREN OF MILITARY FAMILIES 

 

The board acknowledges that immunization requirements for newly enrolling children of 

military families are governed by the Interstate Compact on Educational Opportunity for 

Military Children (G.S. 115C-407.5) and G.S. 115C-407.12.  Children of military families, 

as defined in policy 4050, Children of Military Families, will have 30 days from the date 

of enrollment to obtain any required immunization.  For a series of immunizations, initial 

vaccinations must be obtained within 30 days. 

 

Legal References:  Elementary and Secondary Education Act, 20 U.S.C. 6311(g)(1)(E); 

McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431 et seq.; G.S. 115C-390.2(l), -407.5, 

-407.12; 130A-152 to -157, -440 to -443; 10A N.C.A.C. 41A .0401 

 

Cross References:  Children of Military Families (policy 4050), Homeless Students (policy 4125), 

Attendance (policy 4400) 

 

Other Resources:  N.C. Immunization Branch, available at http://www.immunize.nc.gov/  

 

Adopted: April 9, 1998 to become effective July 1, 1998   

 

Revised:  May 11, 2000, January 10, 2008, May 10, 2012, October 8, 2015, July 14, 2016, April 

6,  2017, August 13, 2020, August 11, 2022, January 12, 2023    
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CHILD ABUSE AND RELATED THREATS  

TO CHILD SAFETY Policy Code: 4240/7312 
 
 

 

The board is concerned with the health, safety, and welfare of all children and recognizes the legal 

and ethical obligations that school employees, contractors, and volunteers have to report known or 

suspected maltreatment of children.  North Carolina has two separate systems that mandate reports 

to state authorities of suspected child abuse, neglect, dependency, or maltreatment and a third 

system for mandated reporting of certain crimes against juveniles to local law enforcement.   

 

When a parent or other caretaker is suspected to have caused a child to be abused, neglected, or 

dependent, this information must be reported to the county child welfare agency.  Suspected human 

trafficking, involuntary servitude, and sexual servitude of a child and death of a child as a result 

of maltreatment are special forms of child abuse under law and must be reported to the county 

child welfare agency, regardless of the relationship between the victim and the perpetrator.  By 

contrast, suspected child maltreatment by a caregiver in a child care facility, including in a licensed 

preschool classroom or other licensed classroom or program operated by the school system, must 

be reported to the Department of Health and Human Services (DHHS), Division of Child 

Development and Early Education (DCDEE).  When the source of the harm or threat of harm to 

the child is uncertain, a report should be made to both the county child welfare agency and 

DCDEE.  

 

In addition, state law mandates reports to local law enforcement when a child is a victim of certain 

violent offenses, sexual offenses, or misdemeanor child abuse.  An adult who knows or reasonably 

should have known of any of these offenses inflicted upon a child must report that information 

immediately. 

 

The board of education supports all employees who in good faith make a report under North 

Carolina’s mandated reporting laws.   

 

The superintendent shall develop any necessary procedures for making a report or otherwise 

implementing this policy.     

 

A. DUTY TO REPORT CERTAIN CRIMES AGAINST CHILDREN TO LOCAL LAW 

ENFORCEMENT 

 

A school employee, contractor, or volunteer is legally required to report to local law 

enforcement when the employee or volunteer knows or reasonably should know that a child 

has been a victim of any of the following crimes:  

 

1. a sexual offense (which for purposes of this policy, the board interprets to mean 

any offense that relates to inappropriate sexual conduct with or involving a child); 

 

2. an offense that inflicts serious bodily injury or serious physical injury upon the 

child by nonaccidental means; 
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3. an attempt, solicitation, or conspiracy to commit either offense described above, or 

aiding and abetting either offense; or 

 

4. misdemeanor child abuse, which occurs when a parent or any other person 

providing care or supervision to a child who is under the age of sixteen (1) inflicts 

or allows to be inflicted physical injury to the child by nonaccidental means or (2) 

creates or allows a substantial risk of physical injury to the child by nonaccidental 

means. 

 

Compliance with this reporting requirement does not relieve the employee or volunteer 

from his or her duty to report pursuant to Sections B and C of this policy.  The employee, 

contractor, or volunteer also shall immediately report the case to the principal.  

 

A school employee, contractor, or volunteer is immune by statute from any state civil 

and/or criminal liability when making a report in good faith under this Section.  An 

employee who fails to report or who prevents another person from making a report is 

subject to disciplinary action by the school system and civil and criminal action under the 

law.  A volunteer or contractor who fails to report or prevents another person from making 

a report may be restricted from school property or lose the privilege of volunteering for or 

contracting with the school system and is subject to civil and criminal action under the law. 

 

B. DUTY TO REPORT CHILD ABUSE, NEGLECT, DEPENDENCY, OR DEATH AS A RESULT OF 

MALTREATMENT TO THE COUNTY CHILD WELFARE AGENCY 

 

A school employee, contractor, or volunteer who knows or has cause to suspect that (1) a 

parent, guardian, custodian, or caretaker of a child has caused the child to be abused, 

neglected, or dependent, or (2) that a child has died as a result of maltreatment or been a 

victim of human trafficking, involuntary servitude, or sexual servitude by any person is 

legally required to report the case to the director of social services.  The employee, 

contractor, or volunteer also shall immediately report the case to the principal.  Any doubt 

about reporting a suspected situation must be resolved in favor of reporting, and the report 

must be made immediately.   

 

A school employee, contractor, or volunteer is immune by statute from any civil and/or 

criminal liability when making a report in good faith under this Section.  An employee who 

fails to report or who prevents another person from making a report is subject to 

disciplinary action by the school system and civil and criminal action under the law.  A 

volunteer or contractor who fails to report or prevents another person from making a report 

may be restricted from school property or lose the privilege of volunteering for or 

contracting with the school system and is subject to civil and criminal action under the law. 

 

C. DUTY TO REPORT CHILD MALTREATMENT IN A CHILD CARE FACILITY TO THE DIVISION 

OF CHILD DEVELOPMENT AND EARLY EDUCATION 

 

A school employee, contractor, or volunteer who has cause to suspect that a child in a child 

care facility has been maltreated by a caregiver or has died as a result of maltreatment 
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occurring in a child care facility is legally required to report the case to DCDEE.  

 

A “child care facility” includes any DHHS-licensed classroom or program operated by the 

school system, including for example, licensed pre-school or Title I classrooms, licensed 

afterschool programs, and licensed developmental day programs.   

 

Any doubt about reporting a suspected situation or uncertainty whether the child’s care is 

being provided in a child care facility must be resolved in favor of reporting, and the report 

should be made immediately.    

 

An employee making a report to DCDEE also shall immediately report the case to the 

principal.  If the suspected maltreatment occurred in a licensed preschool classroom or 

other licensed classroom or program operated by board, the principal shall immediately 

notify the superintendent of the suspected maltreatment.  No reprisals of any kind may be 

taken against an employee who makes a good faith report of child maltreatment occurring 

in any licensed preschool classroom or other licensed classroom or program operated by 

the board. 

 

An employee who fails to make a report as required by law and this policy may be subject 

to disciplinary action by the school system.  In addition, if the employee works in a licensed 

preschool classroom or other licensed classroom or program operated by the board, failure 

to report maltreatment of a child in the program or classroom may itself constitute child 

maltreatment and result in the employee being placed on the state child maltreatment 

registry.  A volunteer or contractor who fails to report or prevents another person from 

making a report may be restricted from school property or lose the privilege of volunteering 

for or contracting with the school system. 

 

D. DUTY TO REPORT LICENSED EMPLOYEES TO THE STATE BOARD OF 

EDUCATIONSUPERINTENDENT OF PUBLIC INSTRUCTION 

 

In addition to the other reporting requirements of this policy, any administrator who knows, 

or has reason to believe, or has actual notice of a complaint that a licensed employee has 

engaged in misconduct resulting in dismissal, disciplinary action, or resignation conduct 

that would justify automatic revocation of the employee’s license pursuant to G.S. 115C-

270.35(b) or involves physical or sexual abuse of a child shall report that information to 

the State Superintendent of Public InstructionBoard of Education in accordance with 

subsection C.4 of policy 4040/7310, Staff-Student Relations.  For purposes of this section, 

“misconduct” is conduct that would justify automatic revocation of the employee’s license 

pursuant to G.S. 115C-270.35(b) or the infliction of physical injury against a child other 

than by accident or in self-defense. 

 

E. COOPERATION WITH STATE AND LOCAL AGENCIES 

 

1. The principal may establish a contact person in the school to act as a liaison with 

state and local agencies charged with investigating reports made pursuant to this 

policy. 
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2. Employees shall cooperate fully with agency personnel conducting an 

investigation. 

 

3. In a case under the jurisdiction of local law enforcement in which the child’s parent, 

guardian, or custodian is suspected of wrongdoing, employees shall permit the child 

to be interviewed by local law enforcement on school campuses during school 

hours.  Otherwise, permission from the parent, guardian, or custodian must be 

obtained before the child may be interviewed by local law enforcement on school 

campus during school hours.  

 

4. In a case under the jurisdiction of social services, employees shall permit the child 

to be interviewed by social services on school campuses during school hours.   

 

5. In a case under the jurisdiction of DCDEE concerning suspected child maltreatment 

by a caregiver in a child care facility, permission from the parent must be obtained 

before the child may be interviewed on school campus during school hours.   

 

6. Employees shall provide confidential information to agency personnel, so long as 

the disclosure does not violate state or federal law. 

 

7. Any confidential information disclosed by the investigating agency to employees 

must remain confidential and may be redisclosed only for purposes directly 

connected with carrying out the responsibilities of the school system or the 

employee. 

 

F. SHARING INFORMATION WITH OTHER AGENCIES 

 

Upon request and to the extent permitted by law, school system officials shall share with 

other agencies designated in G.S. 7B-3100(a) information that is relevant to (1) any 

assessment by the department of social services of a report of child abuse, neglect, 

dependency, or death as a result of maltreatment; (2) the provision or arrangement of 

protective services in a child abuse, neglect, or dependency case by the department of social 

services; or (3) any case in which a petition is filed alleging that a juvenile is abused, 

neglected, dependent, undisciplined, or delinquent.  School system officials and the 

designated agencies must continue to share such information until the protective services 

case is closed by the department of social services or, if a petition is filed, until the juvenile 

is no longer subject to the jurisdiction of juvenile court. 

 

G. CHILD SEXUAL ABUSE AND SEX TRAFFICKING TRAINING PROGRAM 

 

In even numbered years, the school system will provide a child sexual abuse and sex 

trafficking education and awareness training program for teachers, instructional support 

personnel, principals, and assistant principals.  The program will include at least two hours 

of training related to best practices from the field of prevention, the grooming process of 

sexual predators, the warning signs of sexual abuse and sex trafficking, how to intervene 
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when sexual abuse or sex trafficking is suspected or disclosed, legal responsibilities for 

reporting sexual abuse or sex trafficking, and available resources for assistance.  

Designated school personnel shall participate in such training as required by law and board 

policy. 

 

H. CHILD ABUSE AND NEGLECT INFORMATION AND RESOURCES FOR STUDENTS 

 

In accordance with G.S. 115C-47(65) and State Board of Education Policy SHLT-003, the 

school system will provide information on child abuse and neglect, including age-

appropriate information on sexual abuse, to students in grades 6 through 12.  Such 

information will be provided in the form of (1) a document given to all students in grades 

6 through 12 at the beginning of each school year and (2) a display posted in visible, high-

traffic areas throughout each secondary school.   

 

Legal References:  Family Educational Rights and Privacy Act, 20 U.S.C. 1232g; G.S. 7B-101, -

301, -302, -309, -3100; 8-53.4; 14-208.6, -318.2, -318.4, -318.6; 110-90.2, -105.3, -105.4, -105.5; 

115C-47(65), -270.35(b), -326.20, -375.20, -400, -402; 126-5; 16 N.C.A.C. 6C .0373; 16 N.C.A.C. 

6D .0403; State Board of Education Policy SHLT-003 

 

Cross References:  Professional and Staff Development (policy 1610/7800), Staff-Student 

Relations (policy 4040/7310), Student Records (policy 4700) 

 

Adopted: September 10, 2020 

 

Revised: September 12, 2021, August 11, 2022, February 9, 2023   
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SURVEYS OF STUDENTS Policy Code: 4720 
 
 

The superintendent shall ensure that all notification and other requirements of state law and the 

Protection of Pupil Rights Amendment are met, including all legal requirements regarding the 

surveying of students.   

 

A. SURVEYS INVOLVING PROTECTED TOPICS 

 

1. Definition of Protected Topic Survey 

 

For purposes of this policy, the following are considered a “protected topic”: 

 

a. political affiliations or beliefs of the student or the student’s parent; 

 

b. mental or psychological problems of the student or the student’s family; 

 

c. sex behavior or attitudes; 

 

d. illegal, anti-social, self-incriminating, or demeaning behavior; 

 

e. critical appraisals of other individuals with whom respondents have close 

family relationships; 

 

f. legally recognized privileged or analogous relationships, such as those of 

lawyers, physicians, and ministers; 

 

g. religious practices, affiliations, or beliefs of the student or the student’s 

parent; or 

 

h. income (other than that required by law to determine eligibility for 

participation in a program or for receiving financial assistance under such 

program). 

 

For purposes of this policy, a “protected topic survey” is any survey, analysis, or 

evaluation that reveals information concerning any of the protected topics.   

 

2. Rules Regarding Protected Topic Surveys  

 

a. Protection of Student Privacy 

 

The school system will take measures to protect the identification and 

privacy of students participating in any protected topic survey.  These 

measures may include limiting access to completed surveys and to survey 

results, as allowed by law. 

 

b. Parental Notification and Consent 
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The school system will notify parents at the beginning of each school year 

of the specific or approximate dates of administration of protected topic 

surveys.  At least 10 days prior to the administration of a protected topic 

survey, parents and eligible students (students who are 18 years of age or 

older or who are emancipated minors) will be provided the opportunity to 

review both electronically and in person the process for providing consent 

to participate in the protected topic survey and the full text of the protected 

topic survey.   

 

c. Parental Consent 

 

Parents will be provided notice of the opportunity to opt out of any protected 

topic survey given as part of the Centers for Disease Control and 

Prevention’s Youth Risk Behavior Surveillance System or National Youth 

Tobacco Survey.  Before a student will be permitted to participate in any 

other protected topic survey, the parent or eligible student must provide 

prior written consent.   

  

B. WELL-BEING QUESTIONNAIRES AND HEALTH SCREENING FORMS  

 

Before any student well-being questionnaire or health screening form is administered to 

students in kindergarten through third grade, the principal or designee shall provide parents 

with a copy of the questionnaire or form and shall inform parents of the means for parents 

to consent to the use of the questionnaire or form for their children.  See also policy 

1310/4002, Parental Involvement. 

 

If a well-being questionnaire or health screening form falls under the definition of a 

protected topic survey, all rules for protected topic surveys, as described above in 

subsection A.2, also apply.  

 

C. OTHER SURVEYS CREATED BY A THIRD PARTY 

 

Parents and eligible students have the right, upon request, to inspect any other survey 

created by a third party before the survey is administered or distributed to a student.   

 

D. COLLECTION OF STUDENT DATA FOR MARKETING PURPOSES 

 

The school system generally will not collect, disclose, or use personal student information 

for the purpose of marketing or selling the information or otherwise providing the 

information to others for that purpose.  However, in the event the board approves a 

collection, disclosure, or use of personal student information for one of those purposes, the 

school system will (1) notify parents at the beginning of each school year of the specific or 

approximate dates of such collection, disclosure, or use, (2) allow parents to inspect any 

instrument used to collect the information before the instrument is administered or 
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distributed to a student, and (3) offer the parent the opportunity to opt out of the collection, 

disclosure, or use of the student’s personal information. 

 

The preceding rules for the collection, disclosure, and use of personal student information 

do not apply if the school system collects, discloses, or uses personal information from 

students for the exclusive purpose of developing, evaluating, or providing educational 

products or services for or to students or educational institutions, such as the following: 

 

1. college or other postsecondary education recruitment or military recruitment; 

 

2. book clubs, magazines, and programs providing access to low-cost literary 

products; 

 

3. curriculum and instructional material used by elementary schools and secondary 

schools; 

 

4. tests and assessments used by elementary schools and secondary schools to provide 

cognitive, evaluative, diagnostic, clinical, aptitude, or achievement information 

about students (or to generate other statistically useful data for the purpose of 

securing such tests and assessments) and the subsequent analysis and public release 

of the aggregate data from such tests and assessments; 

 

5. the sale by students of products or services to raise funds for school-related or 

education-related activities; and 

 

6. student recognition programs. 

 

E. OTHER RELEVANT POLICIES 

 

In addition to this policy, the board, with parental and community input, has developed 

other policies concerning surveys and related matters as required by the Protection of Pupil 

Rights Amendment.  These policies include: 1310/4002, Parental Involvement; 3210, 

Parental Inspection of and Objection to Instructional Materials; 4700, Student Records; 

and 5240, Advertising in the Schools. 

 

Legal References:  Family Educational Rights and Privacy Act, 20 U.S.C. 1232g, 34 C.F.R. pt. 

99; Protection of Pupil Rights Amendment, 20 U.S.C. 1232h; G.S. 115C-36, -76.25(a)(11), -

76.45(a)(3), -76.65, -402.15 

 

Cross References:  Parental Involvement (policy 1310/4002), Student and Parent Grievance 

Procedure (policy 1740/4010), Parental Inspection of and Objection to Instructional Materials 

(policy 3210), Student Discipline Records (policy 4345), Student Records (policy 4700), 

Advertising in the Schools (policy 5240) 
 

Adopted: Adopted: June 8, 2006  
 

Revised: November 13, 2014, March 10, 2022, November 9, 2023 



Policy Code: 4720 
 

 
 
BOARD OF EDUCATION POLICY MANUAL Page 4 of 4 

 



 

 

 
 
BOARD OF EDUCATION POLICY MANUAL Page 1 of 3 

DISCRIMINATION AND HARASSMENT  

IN THE WORKPLACE Policy Code:  7232 
 
 

 

The board prohibits unlawful discrimination in employment based on race, color, religion, national 

origin, military affiliation, genetic information, sex (including pregnancy, childbirth, sexual 

orientation, and gender identity), age (40 or older), disability, or other unlawful grounds.  

Harassment is a form of unlawful employment discrimination.  The board recognizes that all forms 

of harassment of employees or applicants is harmful behavior that negatively impacts the 

workplace environment.   

 

Any employee who engages in discrimination or harassment prohibited by this policy or who 

contributes to the development of a hostile work environment is subject to discipline, up to and 

including dismissal.  

 

A. DISCRIMINATION PROHIBITED 

 

Discrimination is any act or failure to act, whether intentional or unintentional, by an 

employee or agent of the school system that unreasonably and unfavorably differentiates 

treatment of others based solely on their membership or that of an associate in a legally-

protected class. 

 

Discrimination in employment based on the characteristics listed above is prohibited in all 

employment-related practices, including hiring, compensation, terms, conditions, and other 

privileges of employment, except when sex, age, or physical requirements are essential 

occupational qualifications. 

 

B. HARASSMENT PROHIBITED 

 

Harassment prohibited by this policy is unwelcome conduct based on race, color, religion, 

national origin, military affiliation, genetic information, age (40 or older), sex (including 

pregnancy, childbirth, sexual orientation, and gender identity), or disability where:   

 

1. enduring the offensive conduct becomes a condition of continued employment; or  

 

2. the conduct is severe or pervasive enough to create a work environment that a 

reasonable person would consider intimidating, hostile, or abusive, even if the 

complaining individual is not the intended target. 

 

A single incident of harassment, if physically threatening or humiliating, can create a 

hostile work environment.  The complaining individual need not be the target of the 

harassment. 

 

Examples of unwelcome conduct that may violate this policy include, but are not limited 

to, offensive jokes, slurs, epithets or name calling, physical assaults or threats, intimidation, 

ridicule or mockery, insults or put-downs, offensive objects or pictures, and interference 
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with work performance.   

 

Petty slights, annoyances, simple teasing, offhand comments, or isolated incidents (unless 

extremely serious) are not harassment under this policy, nor are reasonable performance 

management actions taken to direct and control how work is performed or to monitor and 

give feedback on work performance.  The exercise of legitimate authority administered in 

a professional and constructive manner is not harassment under this policy.  

 

C. SEXUAL HARASSMENT PROHIBITED 

 

Sexual harassment is a particular type of workplace harassment.  Sexual harassment 

prohibited by this policy may also violate policy 1725/4035/7236, Title IX Sexual 

Harassment – Prohibited Conduct and Reporting Process, and in such cases school officials 

must proceed in accordance with the requirements of that policy. 

 

Prohibited sexual harassment is unwelcome conduct which is either of a sexual nature, or 

is directed at a person because of the person’s sex (including pregnancy, childbirth, sexual 

orientation, and gender identity), when: 

 

1. submission to the conduct is made either explicitly or implicitly a term or condition 

of a person’s employment; 

 

2. submission to or rejection of such conduct is made the basis for decisions affecting 

a person’s employment; or 

 

3. the conduct has the purpose or effect of unreasonably interfering with an 

employee’s work performance or creating an intimidating, hostile, or offensive 

work environment.  
 

Sexual harassment can include unwelcome sexual advances, requests for sexual favors, and 

other verbal, nonverbal, or physical conduct of a sexual nature, or verbal, nonverbal, or 

physical aggression, intimidation, or hostility that is based on actual or perceived gender 

and sexual stereotypes, sexual orientation, or gender identity.  Consensual conduct between 

adults that is not directed at a third party is not sexual harassment.    

 

D. REPORTING DISCRIMINATION AND HARASSMENT 

 

Applicants and employees should promptly report orally or in writing any instance of 

alleged or potential discrimination, including harassment, to their principal or supervisor 

or the senior human resources official.  Upon receiving a written complaint, the principal, 

supervisor, or senior human resources official shall promptly investigate the written 

complaint and cause or recommend appropriate corrective action if the written complaint 

is substantiated.  Oral reports of violations may be investigated at the discretion of the 

school officials designated above.  All reports and complaints of harassment under this 

policy will be investigated in a manner that protects the employee or applicant and 

maintains confidentiality to the greatest extent possible as permitted by law.   
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E. RETALIATION PROHIBITED 

 

The board prohibits retaliation against any person for making a report or complaint of a 

violation of this policy, supporting someone for reporting or intending to report a violation 

of this policy, or participating in the investigation of a reported violation of this policy.  No 

reprisals will be taken by the board against a complaining party or other individual who 

makes a good faith report of discrimination or harassment.  Any person who is found to 

have engaged in retaliation will be subject to discipline, up to and including dismissal.  Acts 

of retaliation may also be subject to policy 1760/7280, Prohibition Against Retaliation. 

 

Legal References:  Age Discrimination in Employment Act of 1967, 29 U.S.C. 621 et seq., 34 

C.F.R. pt. 110; Americans with Disabilities Act, 42 U.S.C. 12101 et seq., 28 C.F.R. pt. 35; 

Rehabilitation Act of 1973, 29 U.S.C. 705(20), 794, 34 C.F.R. pt. 104; Title II of the Genetic 

Information Nondiscrimination Act of 2008; Title VII of the Civil Rights Act of 1964, 42 U.S.C. 

2000e et seq., 29 C.F.R. pt. 1604; Uniformed Services Employment and Reemployment Rights 

Act of 1994, 38 U.S.C. 4301 et seq.; Bostock v. Clayton County, 590 U.S. __, 140 S. Ct. 1731 

(2020); G.S. 9-32; 50B-5.5; 95-28.1, -28.2, -241; 110-136.8; 127A-201 et seq.; 130A-148; 143-

422.2; 143B-1033 

 

Cross References:  Discrimination and Harassment Prohibited by Federal Law (policy 

1710/4020/7230), Title IX Nondiscrimination on the Basis of Sex (policy 1720/4030/7235), Title 

IX Sexual Harassment – Prohibited Conduct and Reporting Process (policy 1725/4035/7236), Title 

IX Sexual Harassment Grievance Process (policy 1726/4036/7237), Prohibition Against 

Retaliation (policy 1760/7280), Recruitment and Selection of Personnel (policy 7100) 

 

Adopted: May 13, 2021  

 

Revised: December 9, 2021 
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PERSONNEL FILES Policy Code: 7820 
 
 

 

Personnel files, which may consist of paper or electronic records, will be maintained in the human 

resources office for all employees as provided by law.  The superintendent and all supervisors are 

directed to ensure that all appropriate employment-related information is submitted to the files.  

Employees will be provided with all procedural protections as provided by law. 

 

The superintendent has overall responsibility for granting or denying access to personnel records 

consistent with this policy. 

 

A. RECORDS MAINTAINED 

 

The following records must be maintained in the personnel file: 

 

1. evaluation reports made by the administration; 

 

2. commendations for and complaints against the employee (see Section C); 

 

3. written suggestions for corrections and improvements made by the administration; 

 

4. certificates; 

 

5. employee’s standard test scores; 

 

6. employee’s academic records; 

 

7. application forms;  

 

8. any request to the State Board of Education to revoke the employee’s teaching 

license; and 

 

9. other pertinent records or reports. 

 

B. CERTAIN  EMPLOYEE RECORDS MAINTAINED SEPARATELY 

 

The following employee information must be kept separate from the employee’s general 

personnel information, in accordance with legal and/or board requirements. 

 

1. Pre-Employment Information 

 

Letters of reference about an employee obtained before his or her employment and, 

for teachers, any other pre-employment information collected, must be filed 

separately from the employee’s general personnel information and must not be 

made available to the employee. 
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2. Criminal Record Check 

 

Data from a criminal history check must be maintained in a locked, secure location 

separate from the employee’s personnel file.  The superintendent shall designate 

which school officials have a need to know the results of the criminal history check.  

Only those officials so designated may obtain access to the records. 

 

3. Medical Information 

 

Employee medical information, including the following, must be kept in a separate 

confidential file and may be subject to special disclosure rules: 

 

a. health certificates (see policy 7120, Employee Health Certificate); 

 

b. drug test results, except that drug use or alcohol use contrary to board policy 

or law also may be documented in the employee’s personnel file (see policy 

7241, Drug and Alcohol Testing of Commercial Motor Vehicle Operators); 

 

c. information related to an employee’s communicable disease/condition or 

possible occupational exposure to bloodborne pathogens (see policies 7260, 

Occupational Exposure to Bloodborne Pathogens, and 7262, 

Communicable Diseases – Employees);  

 

d. medical information related to leave under the Family and Medical Leave 

Act (see policy 7520, Family and Medical Leave); and 

 

e. genetic information, as defined by the Genetic Information 

Nondiscrimination Act of 2008. 

 

4. Complaints/Reports of Harassment or Discrimination 

 

The superintendent or designee shall maintain records of all reports and complaints 

of harassment and discrimination and the resolution of such complaints.  

Allegations of harassment or discrimination must be kept confidential to the extent 

possible.  Employees involved in the allegations will be identified only to 

individuals who need the information to investigate or resolve the matter, or to 

ensure that due process is provided to the accused employee (see policies 

1710/4020/7230, Discrimination and Harassment Prohibited by Federal Law, 

1720/4030/7235, Title IX Nondiscrimination on the Basis of Sex, 1725/4035/7236, 

Title IX Sexual Harassment – Prohibited Conduct and Reporting Process, 

1726/4036/7237, Title IX Sexual Harassment Grievance Process, and 7232, 

Discrimination and Harassment in the Workplace). 

 

If the allegations are substantiated through investigation, the superintendent or 

designee shall ensure that the provisions of Section C, below, are followed to the 

extent that they do not conflict with the rights of any individual. 
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C. PLACEMENT OF RECORDS IN PERSONNEL FILE 

 

All evaluations, commendations, complaints, or suggestions for correction or improvement 

must be placed in the employee’s central office personnel file after the following 

requirements are met: 

 

1. the comment is signed and dated by the person who made the evaluation, 

commendation, complaint, or suggestion; 

 

2. if the comment is a complaint, the employee’s supervisor has attempted to resolve 

the issue raised therein and documentation of such efforts is attached with the 

supervisor’s recommendation to the superintendent as to whether the complaint 

contains any invalid, irrelevant, outdated, or false information; and  

 

3. the employee has received a copy of the evaluation, commendation, complaint, or 

suggestion five days before it is placed in the file. 

 

All written complaints that are signed and dated must be submitted regardless of whether 

the supervisor considers the complaint to be resolved. 

 

The supervisor is expected to use good judgment in determining when a document should 

be submitted to the file immediately and when a delay is justified, such as when there exists 

a plan of improvement that is frequently revised.  However, all evaluations, 

commendations, complaints, or suggestions for correction or improvement should be 

submitted by the end of the school year or in time to be considered in an evaluation process, 

whichever is sooner.  The supervisor or principal should seek clarification from the 

associate superintendent of human resources as necessary to comply with this policy.   

 

The employee may offer a denial or explanation of the evaluation, commendation, 

complaint, or suggestion, and any such denial or explanation will become part of his or her 

personnel file, provided that it is signed and dated. 

 

The superintendent may exercise statutory authority not to place in an employee’s file a 

letter of complaint that contains invalid, irrelevant, outdated, or false information, or a letter 

of complaint when there is no documentation of an attempt to resolve the issue.   

 

As provided in policy 7900, Resignation, if a career employee who has been recommended 

for dismissal under the applicable state law resigns without the written consent of the 

superintendent, then: (1) the superintendent shall report the matter to the State Board of 

Education; (2) the employee shall be deemed to have consented to the placement of the 

written notice of the superintendent’s intention to recommend dismissal in the employee’s 

personnel file; and (3) the employee shall be deemed to have consented to the release to 

prospective employers, upon request, of the fact that the superintendent has reported this 

employee to the State Board of Education.  For purposes of this provision, “career 
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employee” means (1) a teacher or an administrator with career status, or (2) an 

administrator or a non-career status teacher during the term of his or her contract. 

 

D. ACCESS TO PERSONNEL FILE 

 

1. Every employee has the right to inspect his or her personnel file, including any 

portions of the file maintained in electronic format only, during regular working 

hours, provided that three days’ notice is given to the human resources office. 

 

2. The following persons may be permitted to access a personnel file without the 

consent of the employee about whom the file is maintained: 

 

a. school officials involved in the screening, selection, or evaluation of the 

individual for employment or other personnel action;  

 

b. members of the board of education, if the examination of the file relates to 

the duties and responsibilities of the board member;  

 

c. the board attorney; 

 

d. the superintendent and other supervisory personnel; 

 

e. the hearing officer in a demotion or dismissal procedure regarding the 

employee; and 

 

f. law enforcement and the District Attorney to assist in the investigation of a 

report made to law enforcement pursuant to G.S. 115C-288(g) or regarding 

an arson; an attempted arson; or the destruction of, theft from, theft of, 

embezzlement from, or embezzlement of any personal or real property 

owned by the board.  Five days’ written notice will be given to the employee 

prior to such disclosure. 

 

3. No other person may have access to a personnel file except under the following 

circumstances: 

 

a. when an employee gives written consent to the release of his or her records, 

which specifies the records to be released and to whom they are to be 

released; 

 

b. pursuant to a subpoena or court order;  

 

c. when the board has determined, and the superintendent has documented, 

that the release or inspection of information is essential to maintaining the 

integrity of the board or the quality of services provided by the board; or 
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d. the superintendent or designee determines that disclosure to a court of law, 

or a state or federal administrative agency having a quasi-judicial function, 

is necessary to adequately defend against a claim filed by a current or former 

employee against the board or a school official or employee for any alleged 

act or omission arising during the course and scope of his or her official 

duties or employment.  Such disclosures will be limited to those confidential 

portions of the personnel file of the employee who filed the claim and only 

to the extent necessary for the defense of the board. 

 

4. Each request for consent to release records must be handled separately. 

 

5. It is a criminal violation for an employee or board member to do either of the 

following: 

 

a. knowingly, willfully, and with malice, permit any unauthorized person to 

have access to information contained in a personnel file; or 

 

b. knowingly and willfully examine, remove, or copy a personnel file that he 

or she is not specifically authorized to access pursuant to G.S. 115C-321. 

 

E. INFORMATION AVAILABLE TO PARENTS OF STUDENTS ATTENDING TITLE I SCHOOLS 

 

The following information about a student’s teacher(s) or paraprofessional(s) providing 

services to a student must be provided upon request to the parent of a student attending a 

Title I school: 

 

1. whether the teacher has met North Carolina qualification and licensing criteria for 

the grade level(s) and subject area(s) in which the teacher provides instruction; 

 

2. whether the teacher is teaching under emergency or other provisional status through 

which North Carolina qualification or licensing criteria have been waived;  

 

3. whether the teacher is teaching in the field of discipline of his or her certification; 

and 

 

4. the qualifications of any paraprofessional providing services to the student.  

 

F. PUBLIC INFORMATION 

 

1. The following information contained in an employee’s personnel file must be open 

to inspection upon request by members of the general public: 

 

a. name; 

 

b. age; 
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c. the date of original employment or appointment; 

 

d. the terms of any past or current contract by which the employee is 

employed, whether written or oral, to the extent that the board has the 

written contract or a record of the oral contract in its possession;  

 

e. current position; 

 

f. title; 

 

g. current salary (includes pay, benefits, incentives, bonuses, deferred 

compensation, and all other forms of compensation paid to the employee); 

 

h. the date and amount of each increase or decrease in salary with the board; 

 

i. the date and type of each promotion, demotion, transfer, suspension, 

separation, or other change in position classification with the board; 

 

j. the date and general description of the reasons for each promotion with the 

board; 

 

k. the date and type of each dismissal, suspension, or demotion for disciplinary 

reasons taken by the board, and if the disciplinary action was a dismissal, a 

copy of the written notice of the final decision of the board setting forth the 

specific acts or omissions that are the basis of the dismissal; and 

 

l. the office or station to which the employee is currently assigned. 

 

2. The name of a participant in the North Carolina Address Confidentiality Program 

is not a public record, is not open to inspection, and must be redacted from any 

records released. 

 

3. Volunteer records are not considered public records.  

 

4. Under no circumstances will the following be released pursuant to a public records 

request or as part of any employee directory: 

 

a. personal identifying information, as defined in policy 4705/7825, 

Confidentiality of Personal Identifying Information; or 

 

b. the name, address, or telephone number of a participant in the North 

Carolina Address Confidentiality Program. 

 

G. REMOVAL OF RECORDS 
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An employee may petition the board to remove any information from his or her personnel 

file that the employee deems invalid, irrelevant, or outdated. 

 

Legal References:  Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. 2000ff et seq.; 

Elementary and Secondary Education Act, 20 U.S.C. 6312(e)(1)(A); 34 C.F.R. 200.61; G.S. 115C-

36, -47(18), -209.1, -288(g), -319 to -321, -325(b) and (o) (applicable to career status teachers), -

325.2 and -325.9 (applicable to non-career status teachers); 143B-1209.11931; 16 N.C.A.C. 6C 

.0313 

 

Cross References:  Discrimination and Harassment Prohibited by Federal Law (policy 

1710/4020/7230), Title IX Nondiscrimination on the Basis of Sex (policy 1720/4030/7235), Title 

IX Sexual Harassment – Prohibited Conduct and Reporting Process (policy 1725/4035/7236), Title 

IX Sexual Harassment Grievance Process (policy 1726/4036/7237), Confidential Information 

(policy 2125/7315), North Carolina Address Confidentiality Program (policy 4250/5075/7316), 

Confidentiality of Personal Identifying Information (policy 4705/7825), Public Records – 

Retention, Release, and Disposition (policy 5070/7350), Employee Health Certificate (policy 

7120), Discrimination and Harassment in the Workplace (policy 7232), Drug and Alcohol Testing 

of Commercial Motor Vehicle Operators (policy 7241), Occupational Exposure to Bloodborne 

Pathogens (policy 7260), Communicable Diseases – Employees (policy 7262), Family and 

Medical Leave (policy 7520), Petition for Removal of Personnel Records (policy 7821), 

Resignation (policy 7900) 

 

Adopted: March 8, 2012  

 

Revised: February 12, 2015, June 8, 2017, May 13, 2021, February 10, 2022 
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